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University Policy Handbook Version Record

The following is a record of the major changes made to the Grand Canyon University Policy Handbook. This is not a ciwaprehens
itemization of all of the changes made in this revision cycle, but rather an overview of the more significant nupufa@sied into the
current version of the handbook.

Version Updated Changes Made

1 1/8/18 1 Initial Update to Spring 2018
1 Updated Student Access

2 1/15/18 1 Updated Baccalaureate Programmatic Progression Requirements

1 Updated Master Programmatic Progresstaguirements

1 UpdatedDoctoral Programmatic Progression Requirements

1 Updated Community Standards for Ground Campus

1 Updated Master Degree and Graduate Certificate Programmatic Admission Requiremen
1 Updated Doctoral Programmatic Admission Requirements

3 1/22/18 1 Updated Dining Options

Right to Change Requirements

The University reserves the right to make changes of any nature to the calendar, admission requirements, degree régegements,
regulations, course offerings, programs, or academic schedlé®ever they are deemed necessary or desirable, including changes or
modification of course content, class scheduling, offering patterns, canceling of scheduled classes, or other acatiemic activi

The Grand Canyon University Policy Handbook does rtabéish a contractual relationship; rather, it sets forth academic and other
requirements that students must meet to be granted a degree and, in some circumstances, to continue to be enrditetici.thi¢hihes
advisors and other Grand Canyon Unsigrpersonnel are available to guide students with respect to the requirements, students ultimately
bear the responsibility of following the requirements.

Students should view the Academic Catalog for college and program specific information.

Notice of Nan-Discrimination

The University, while reserving its lawful rights where appropriate to take actions designed to ensure and promotdaheficiptes

that sustain its mission and heritage, prohibits unlawful discrimination on the basis diaf#gity, national origin, race, color, religion,
gender, veteran status, or any other classification protected by applicable law, in its employment, admission polit@salquogaams,

or activities. It is the purpose of the University to purgevery highest employment and academic standards within a context that
celebrates and extends the spiritual and ethical ideals of the Christian faith. While students, faculty and staff eratydieprss religious
backgrounds, the University reserthe right to seek, hire and promote persons who support and embody the Christian mission of the
institution, as allowed by Title VII of the Civil Rights Act of 1964 and as protected by the Constitutions of the Stéerad And the

United States of Am&ca

Inquiries concerning the application of Title IX discrimination or the application of Title IX harassment policies maynlitedub the
Title 1X coordinator and/or to the Office of Civil Rights for the United States Department of Education

Title IX Coordinator

Dr. JenniferLech
Senior Vice President
3300 W Camelback Rd
Phoenix, AZ 85017
(602) 6396389

TitleIX@gcu.edu

U.S. Department of Education

Office for Civil Rights

Lyndon Baines Johnson, Departmen&aication Building
400 Maryland Avenue, SW

Washington, DC 20262100

Telephone: 80@121-3481

FAX: 202-4536012; TDD: 800877-8339

OCR@ed.gov
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Contact Information

General Contact Informatio
Web Site

http://www.gcu.edu/
Main Switchboard

Phone: 1602-639-7500
Toll-free: £800-800-9776

Main Campus Mailing Address

Grand Canyon University
PO Box 11097
Phoenix, AZ 850611097

Main Campus Street Address

Grand CanyotJniversityi Main Campus
3300 West Camelback Road
Phoenix, AZ 85018030

Student Contacts

Admissions Representdves

Responsibility: Assists students with their initial enroliment into a
program of study.
Phone: 1800-800-9776

Campus Operations

Responsibility:;Provide parking passes for campus students,
faculty and staff along with issue campus ID cards

Phone: 6056397739
Canyon Health and Wellness Clinic

Responsibility: Assists campus students with health needs.

Phone: 606396215

Fax: 6026397830
Website:http://www.gcu.edu/CamptiResources/Healtand
WellnessCenter.php

Career Services

Responsibility:GCU's Career Services team provides students and
alumni with the resources, professional knowledge and support
they need to successfully transition fragademics into

purposeful and satisfying employment.

Phone: 6026396606
E-mail: careerservices@gcu.edu
Website:http://www.gcu.edu/Caree8ervices.php

Spring 2018Jniversity Policy Handbook 6

GCU Facilities

GCU6s Campus Map is a great
GCU campus. The map shows all buildings on campus. As
construction continues across the campus, the online map
provides students access to the most current information. Utilize
the link below to acess the GCU main campus map:
http://www.gcumedia.com/mediaElement/interactbeanpus
map/interactivecampusmapv2.1.php For information about
additional locations, utilize the following link: visit
https://www.gcu.edu/aboigcu/locations.php

Locations

Grand Canyon Universitly Banner Boswell
10484 W Thunderbird Blvd. Ste. 102
Sun City, AZ 85351

Grand Canyon University Scottsdale
Scottsdale Healthcare9201 E. Mountain View, Ste. 100
Scottsdale, AZ 85258

Grand Canyon Universitly Tucson
3500 N. Campbell Road
Tucson, AZ 85719

Center for Learning and Advancement

Responsibility:Provides learning resources for students through
free faceto-face and online tutoring in writing, math (algebra,

trigonometry, calculus), accounting, finance, statistics, APA, as
well as workshps in testtaking techniques, reading strategies,
time management, study skills, and nteking techniques. The
Center also oversees the First Year Experience (FYE) program,
Study Abroad, Peer Mentoring, Lifelong Learning Assessment,
and the Honor€ollege.

Phone: 16026398901

Email: centerforlearning@gcu.edu

Website http://www.gcu.edu/LearniniResources/Centdor-
LearningandAdvancement.php

GCU Bookstore

Responsibility: Carries materials required in GCU courses along
with Universitybranded apparel and gifts.

Phone: 1800-866-8917

GCU Library

Responsibility: Provide learning resources through physical and
online libraries.

Phone: 6026396641 or 3800-800-9776 ext. 6396641
Website:http://library.gcu.edu

Ask A Librarian http://library.gcu.edu/AskALibrarian
Webinars/Workshopsttp://www.gcu.edu/Student
Affairs/Library/WebinarSign-Up.php

© 2018Grand Canyon UniversityAll Rights Reserved.
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GCU Today

Responsibility: Providethe news and events soaror Grand
Canyon University students, updated daily.

Phone: 606398011

Email: doug.carroll@gcu.edu

Website:http://news.gcu.edu
http://www.gcu.edu/News.php

International Students Office
Responsibility:Assists university students and staff in support of
F-1 students during their stay in the United States

Phone: 606398105
Fax:602-343-3771

E-mail: ISO@gcu.edu
Mail and Copy Center

Responsibility:;Provide many services to the traditional campus
students and staff, which includes mailing out letter and packages
along with photocopying services

Phone: 602639-7905
Office of Academic Records

Responsibility: Tracks student progress to degree completion,
evaluates transcripts, and admits students to the University.

Phone: 1800-800-9776
E-mail: academicreords@gcu.edu

Office of Residence Life
Responsibility: Assists students with campus housing

Phone: 6026396244
Email: residencelife@gcu.edu
Website:http://www.gcu.edu/Housing/Residentide-

Information.php
Office of Spiritual Life

Responsibility: Provides spiritual needs of the campus,
coordinates Chapel programming and outreach ministry

Spring 2018Jniversity Policy Handbook 7

Phone: 606396750

Email: spirituallife@gcu.edu
Website:https://www.gcu.edu/aboutcu/christiaridentity-and
heritage.php

Office of Student Engagement
Regonsibility: Assists students with campus clubs, intramurals,
Associated Students of GCU, and campus programming.

Phone: 606397250
Email: Student.Engagement@gcu.edu
Website:http://www.gcu.edu/EventandActivities.php

Public Safety

Responsibility: Assists students, faculty and staff with issues
relating to campus and public safety.

Phone: 602639-8100
Website:http://www.gcu.edu/CamptiResources/Public
Safety.php

Student Disability Services

Responsibility: Assists students with obtaining reasonable
accommodations, based on studentdi€losure of disability.

Phone602-639-6342 or 3800-800-9776 ext. 635342
Email: disabilityoffice@gcu.edu

Student Services Counsel®

Responsibility: Assists students with planning financial resources
needed to fund their education alomigh planning and
maintaining their program of study.

Phone: 1800-800-9776
Technical Support

Responsibility: Assists students with technical issues regarding
the University systems.

Phone: 1877-428-8447
Email: techsupport@gcu.edu
Website:https://support.gcu.edu/hclters
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Accreditation and Authorizations

Accreditation

Grand Canyon University holds many accreditagiosome collegspecific and others prograspecific. Accreditation is desirable as it
speaks to the quality of the college or university, acknowledged by peer institutions. In choosing a university, patasrasdhould
ensure their university ahoice is regionally accredited.

Regional accreditation in higher education originated almost a century ago as an American process conferred by a notaj@ganayen
It provides quality assurance and ensures institutional program improvement. The dgence x pert and tr ained peer .
reviewed Grand Canyon University. During the visit, Grand Canyon University is reviewed from a variety of facets, inafludiaiional
activities, administration, financial stability, admissions and studensbpnel services, resources, student academic achievement,
organizational effectiveness, and relationships with outside constituencies.

Six regional agencies provide institutional accreditation on a geographicadbdiddle States, New England, Nortre@tral, Northwest,
Southern, and Western. While independent of one another, the six regional associations cooperate extensively and seangttiz€on
accreditation.

The Higher Learning Commission and its predecessor have accredited Grand Canyositynoinually since 1968, obtaining its most
recent teryear reaccreditation in 20. The Arizona State Board for Private Postsecondary Education licenses GCU in Arizona.

Higher Learning Commission
The Higher Learning Commission accredits Grand Cartjmimersity.

The Higher Learning Commission
30 North LaSalle Street, Suite 2400
Chicago, lllinois 60602504

Phone: 312630456

Toll-free: 800621-7440
http://www.ncahlc.org/

Arizona State Private PostSecondaryEducation
Grand Canyon University is licensed in Arizona by the Arizona State Board for Private Postsecondary Education.

Arizona State Board for Private Postsecondary Education
1400 West Washington, Room 260

Phoenix, AZ 85007

Phone: 60542-5709

http://azppse.state.az.us

Veteranods Administration

Grand Canyon University is approved for the education and training of veterans under the provisions of Title 10 andl Batési€ode.
We accept Chapter 30, 31, 32, 38, 1606 and 1607 recipients. Veterans are approved for benefits for numerous programs. For more
information regarding using your VA benefits at Grand Canyon University, &aBiénefits@gcu.eduail

Other Accreditations/Approvals

In addition, the University has obtained the following specialized accreditations and approvals for our core program 88edoigtion of
Collegiate Business Schools and Programs, Arizona State Board of Education, Commissidegiet€hiursing Education, and
Commission on Accreditation of Athletic Training Education.

Student Exchange Visitor Program (SEVP)

Grand Canyon University has applied for and received certification to enroll F nonimmigrant students per the Student\Egitbange
Program (SEVP) under 8 CFR 214.3. Theernational Students Offideas access to SEVIS and may issue For88; Certificate of
Eligibility for Student Status, to prospective students. For more information skeeheational Students Officevebsite

Colangelo College of Business

The Accreditation Council for Business Schools and Programs (ACBSP), 7007 College Boulevard, Suite 420, Overland Pdrk, KS 662
9133399356, acredits the following programs of the Colangelo College of Business: Bachelor of Science in Accounting, Bachelor of
Science in Business Administration, Bachelor of Science in Entrepreneurial Studies, Bachelor of Finance and Econonic®fBachel
Sciencem Marketing, Bachelor of Science in Sports Management, Master of Business Administration and Executive Master of Business
Administration. The ACBSPequireseach school to submit a periodic Quality Assurance Report that summarizes recent activitygegardin
compliance with ACBSP standard&ew our most recent ACBSP Quality Assurance Repdigw the results of th&ndergraduate

Business Field Test

Grand Canyon University's Colangelo College of Business is approved by the Arizona State Board of Education to oféerahstitut
recommendations (credentials) for the certtfia of Bachelor of Science in Business for Secondary Education.
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College of Education

Grand Canyon University's College of Education is approved by the Arizona State Board of Education to offer institidronamdations
(credentials) for the certificain of early childhood, elementary, secondary and special education teachers, as well as administrators.

College of Fine Arts and Production

Grand Canyon University's College of Fine Arts and Production is approved by the Arizona State Board of Bdwafétioinstitutional
recommendations (credentials) for the certification of Bachelor of Arts in Dance Education, Bachelor of Arts in MusiorEdndati
Bachelor of Arts in Theatre Education.

College of Nursing and Health Care Professions

The baccalaurge degree in nursing, master's degree in nursing and Doctor of Nursing Practice at GCU are accredited by the Commission on
Collegiate Nursing Educatiomttp://www.aacn.nche.edu/cciaecreditatioi

GCU's College of Nursing and Health Care Professions is approved by the Arizona State Board of Nursing. The nursing pppgoaed
by the New Mexico Board of Nursing. The Commission on Accreditation of Athletic Training Education (CAATE) adbe=ditisletic
Training Education Progranhitp://caate.ngt

College of Humanities and Social Sciences

Grand Canyon University's College of Humanities and Social Sciences is approved by the Arizona State Board of Bdffetion t
institutional recommendations (credentials) for the certification of Bachelor of Arts in History for Secondary EducatielorBédérts in
English for Secondary Education and Bachelor of Science in Math for Secondary Education.

The Master of Seince in Addiction Counseling program has been approved for accreditation through the National Addiction Studies
Accreditation Commission (NASAC},001 N. Fairfax St. Suite 201, Alexandria, VA 223MNASAC accreditation is a new accreditation
body as a resufrom a combined effort of The International Coalition for Addiction Studies Education (INCASE) and the Association for
Addiction Professionals (NAADAC) to create a single higher education addiction studies accreditation.

Grand Canyon UnadfSciencein Rrofeds®nal Celmseling and Master of Science in Christian Counseling are approved by
the Arizona Board of Behavioral Health Examiners as being consistent with the curriculum requirements for LAC or LPE€.licensur

Gr and Cany o rBacheorof Stiensd in Godnseling with an Emphasis in Addiction, Chemical Dependency and Substance Abuse
is approved by the Arizona Board of Behavioral Health Examiners as being consistent with the curriculum requirementslifoerissiAd.

Arizona Boad of Behavioral Health Examiners
1740 West Adams St

Phoenix, AZ 85007

http://www.azbbhe.us/

College of Science, Engineering and Technology

Grand Canyon University's College of Science, Engineering and Technologyaseghpy the Arizona State Board of Education to offer
institutional recommendations (credentials) for the certification of Bachelor of Science in Biology for Secondary Edut&awhalor of
Science in Chemistry for Secondary Education.

College of Thedogy

Grand Canyon Thadogical Seminary aGrand Canyon University is an Associate Member of the Association of Theological Schools in the
United States and Canada (ATS). While associate membership isseeredited status, the school is in the procesgeifing accreditation
by Commission on Accrediting of the Assation of Theological Schools.

Intercollegiate Athletics

Intercollegiate athletics function under the guidelines of the National Collegiate Athletic Association (NCAA) Divisio, 70
Washngton Street, P.O. Box 6222, Indianapolis, IN 46202, regarding eligibility to participate in intercollegiate sportsOr3tthve sason,
Grand Canyon University began the process of reclassifying from Division Il to Division | as a member of the XtlelstiicrConference.

California Resident Students Rights and Responsibilities Related to the Student Tuition Recovery Fund
(STRF)

The State of California established the Student Tuition Recovery Fund (STRF) to relieve or mitigate economic loss safftueleyin

an educational program at a qualifying institution, who is or was a California resident while enrolled, or was enrodisidémey program,

if the student enrolled in the institution, prepaid tuition, and suffered an economic loss.religess! of the obligation to do so, you must

pay the statémposed assessment for the STRF, or it must be paid on your behalf, if you are a student in an educational program, who is a
California resident, or are enrolled in a residency program, andypa#ipa part of your tuition

You are not eligible for protection from the STRF and you are not required to pay the STRF assessment, if you areannizer€stent,
or are not enrolled in a residency program

It is important that you keep copiesyafur enrollment agreement, financial aid documents, receipts, or any other information that documents
the amount paid to the school. Questions regarding the STRF may be directed to the Bureau for Private PostsecondargEfucation
Capitol Oaks Drive, Ste 400, Sacramento, CA 95833, (916) 43859 or (888) 377589
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To be eligible for STRF, you must be a California resident or are enrolled in a residency program, prepaid tuitionepaiddtalhave
paid the STRF assessment, and suffered an econossias a result of any of the following

1. The institution, a location of the institution, or an educational program offered by the institution was closed or dis;@rthyou did
not choose to participate in a teamlt plan approved by the Bureau od diot complete a chosen teaatit plan approved by the Bureau

2.You were enrolled at an institution or a location of the institution within the 120 day period before the closure dfittienimstiocation
of the institution, or were enrolled in @ducational program within the 120 day period before the program was discontinued

3. You were enrolled at an institution or a location of the institution more than 120 days before the closure of the instibgtition of the
institution, in an educatia@h program offered by the institution as to which the Bureau determined there was a significant decline in the
quality or value of the program more than 120 days before closure

4. The institution has been ordered to pay a refund by the Bureau but hasofaitedo

5. The institution has failed to pay or reimburse loan proceeds under a federal student loan program as required by flailedoohzesy or
reimburse proceeds received by the institution in excess of tuition and other costs

6. You have been awaed restitution, a refund, or other monetary award by an arbitrator or court, based on a violation of this chapter by an
institution or representative of an institution, but have been unable to collect the award from the institution

7.You sought legal counkthat resulted in the cancellation of one or more of your student loans and have an invoice for services rendered
and evidence of the cancellation of the student loan or.loans

To qualify for STRF reimbursement, the application must be received withiri4pyears from the date of the action or event that made the
student eligible for recovery from STRF

A student whose loan is revived by a loan holder or debt collector after a period of noncollection may, at any timétdireapplication
for recovery from STRF for the debt that would have otherwise been eligible for recovery. If it has been more than four (4rgehes sin
action or event that made the student eligible, the student must have filed a written application for recovery witginahieor (4) year
period, unless the period has been extended by another act of law

However, no claim can be paid to any student without a social security number or a taxpayer identification number

State Authorizations

State Authorization Reciprocity Agreements (SARA) Participant

Grand Canyon University is an institutional participant in the State Authorization Reciprocity Agreement (SARA) initfRdes&n
agreement among member states, districts and territories that establishes comparabletzetitamds for interstate offering of
postsecondary distance education courses and programs. It is intended to make it easier for students to take onliferedimges o
postsecondary institutions based in another state. SARA is overseen by a Natiomal and administered by four regional education
compacts. For more information and a list of member states, pleadetyigsincsara.org/

Florida

Residents of Florida should direct questions, complaints, olecasto:

Florida Commission for Independent Education
http://fldoe.ora/policy/cie/filea-complaint.stml

Commission for Independent Education 325 W. Gaines Street, Suite 1414
Tallahassee, FL1323990400

lowa

Students seeking an lowa |icense are advised that s uparatiersdsf ul cC
not qualify you for initial educator licensure by the lowa Board of Educational Examiners. Cansigddieg licensure in the state of lowa

must first be licensed/certified as educators in Arizona. Grand Canyon University will assist you in understandingutesrécprisements

of the Arizona Department of Education prior to completion of your edunatyeparation program. Arizona Department of Education can

be contacted at 868524558 orhttp://www.azed.gov/Candidates seeking subsequent licensure from the lowa Board of Educational

Examiners must contact thab&d (515281-5849;http://www.boee.iowa.goyfor licensure requirements in lowa.

New Mexico

Any New Mexico residents who have a complaint can file a complaint with the New Mexico Higher Education DepartmkGalZido
St,, Suite 4,Santa Fe, NM 87508100 505476-8400 or visithttp://hed.state.nm.us/institutions/complaints.aspx

Pennsylvania

Teacher education programs have not been reviewagdproved by Pennsylvania. Candidates will have to apply for certification and meet
requirements for certification as eot-state candidates.

Residents of Pennsylvania should direct questions, complaints, or concerns to:

Pennsylvania Department Bflucation
http://www.education.pa.gov/Postsecondadult/College%20and%20Career%20Education/Pages/Stufemiplaintsaspx#tabl
Pennsylvania Department of Educatidhostsecondary and Adult Education

333 Market Street, 12th FI | Harrisburg, PA 170333

431 Charmany Drive, Suite 102 Madison, WI 53719
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About Grand Canyon University

Vision
Grand Canyon University is agmier Christian University educating people to lead and serve.

Mission Statement

Grand Canyon University prepares learners to become global citizens, critical thinkers, effective communicators, afderesptarsi by
providing an academically challeing, valuesbased curriculum from the context of our Christian heritage.

Mission Based Student Learning Competencies

Tied to the mission statement of GCU are misdiased competencies that faculty and administration believe are imperative for students to
learn. GCU strives to ensure students who progress through their program at different times exit the program with thedsdimeaio
knowledge and demonstrable skills, and that graduates bring commensurate knowledge and practical skills to the Gankietert
competencies and objectives, regardless of the modality, are the foundation of every program design. All GCU courdesiqdatioieal
knowledge and then apply or synthesize the learning. Thus, all graduates of the same program wiltlmpeddmmparable skilets

Missionrb ased Bachel orés Competencies

Domains Competencies

Leadership 1 Graduates of thedzhelob program will be able to apply

Graduates of Grand Canyon Ur leadership models and demonstrate the capacity for leadershi

be able to demonstrate an understanding of the reality of the | T Graduates of theachelod program will e able to develop a

world, examine theonsequences of choice, and provide clear vision that informs, inspires, and motivates others to ach

unselfishly to help others meet their highest potential goals _ _

9 Graduates of thbachelob program will be able to determine
various leadership styles and rationale for differences

Communication 9 Graduates of thbachelob program will be able to recognitiee
Graduates of Grand Canybhn i ver si t yo6s bac power, ethical ramifications, and consequences of communicg

be able to develop and apply intrapersonal and professional style as it relates to personal and professional success in a di

communication behaviors essential to servant leadership and |  SOciety. . _ _
rooted in Christian ethical belief 9 Graduates of thbachelob program will be able to design and

disseminate compelling messages that creaderstanding and
desired results using a variety of traditional and innovative
modalities.

Global Citizenship 9 Graduates of thbachelod program will be able to develop long
Graduates of Grand Canyon Uf term relationships across cultures through effective

be able to apply empathy, identify ethnocentrism, and defend |  COmmunicatio. . _

reality that peple are different with different perspectives on | T Graduates of theachelod program will be able to perform

history, religion, valuesystems, and many other aspects of life service initiatives f_rc_)m a tradition of servant Iee_ldershlp inan

living. effort to foster positive interpersonal relationships and a dynar|
global community

9 Graduates of theachelod program willbe able to apply the
necessary skills to work effectively with individuals from divers
cultural backgrounds

Critical Thinking 9 Graduates of theachelo6 program will be able to use personal
Graduates of Grand Canyon Ufp skill sgts of c_ritical thinkingr_isk assessment, decis_ima_king,

be able to show clarity and logic in thought by asking question analytlc_al skills, and creativity that promote effective judgment
and pursuing knowledge to avoid delusion and blind acceptan and actions

ideas, to reduce vulnerability, and to work to find solutions ratff T Graduates of theachelot program will be able to apply social |
than dwell on problems judgment skills and knowledge gained through gathering, sorti

analyzing,applying, and evaluating information to solve proble
in applied learning settings

1 Graduates of thbachelob program will be able to make
informed decisions based on historical, current, reliable, and
information
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Domains

Competencies

Christian Heritage

Graduate® f Gr and Canyon Univers
be able to identify and express aspects of a Christian heritage|
which affect their relationships with others and the community
well as their decisiomaking processes

9 Graduates of thbachelob program will be able to articulate an
awareness of a Christian heritage and its effects on Western
society

9 Graduates of thbachelob program will be able to identify and
comprehend the moral and ethical foundations of J@latstian
thought, and anake situations and problems from this basis

1 Graduates of thbachelob program will be able to demonstrate
the ability to make valuelsased decisions from the perspective
a Christian heritage

Technology

Graduates of Grand Oarmyormprln
be able to demonstrate efficient and effective use of technolog
tools

9 Graduates of thbachelob program will be able toetrieve,
organize, assess, process, and safely secure information

9 Graduates of thbachelob program will beable todemonstrate
proficiency and adaptability in commonly accepted application
and devices

9 Graduates of thbachelob program will be able tdemonstrate
competence in mediated communication, connect globally to
pr es enste lafnd fiteh atb audience srel comtext, and
analyze and interpret visual rhetoric

Missionrb ased Master 6s

Competenci es

striving unselfishly to help others meet their highest potential

Domains Competencies
Leadership fTGraduates of the masttizeds pr
Graduates of Grand Canyon Ur responsible leadership through the application adéeship
able to establish effective leadership by bejngunded in the models.
reality of the world, accepting the consequences of choice, an| 1 Gr aduat es of the mas tnegrales pr

leadership skills that inform, inspire, and motivate others to
achieve their goals
fTGraduates of the mas tetectéffsctivpr
leadership styles approprato the situation
fTGraduates of the mas tmpmow theirpr
leadership by applying initiative, political sensitivity, self
discipline, and perseverance

Communication

Graduates of Grand Canyon hén
able to identify and cultivate interpersonal and professional
communication behaviors essential to servant leadership and
rooted in Christian ethical belief

Graduates of the mastpemtéisa pr
pluralistic society developingughentic relationships and
contributing to their discipline, while serving and promoting
community

Graduates of the mas toanulatesclearr
and compelling arguments, rationally constructed, prefaced by,
critical analysis, and comped with a conscious awareness of t
power, ethical ramifications, and consequences of communicg
style

Graduates of the mastesign@sd pr
execute clear communication, which creates understanding a
achieves desired resuttrough a variety of communication
modalities

Global Citizenship

Graduates of Grand Canyon Ur
able to propose empathy, refute ethnocentrism, and champior|
reality that people are different with differquerspectives on
history, religion, valuesystems, and many other aspects of life
living.

Graduates of the mastudedand pr

manage global organizations, applying business knowledge w

crosscultural contexts

9 Graduatesofte mast er 6 s pr ouppoda aglowdl
mindset that is sensitive to cultural differences and tolerant of
differing perspectives, practices, and values

fGraduates of t he ma s tatuedulturalp r
diversity in order to bild more innovative and competitive
organizations

fGraduates of t he mastoastricts p

responsible plans and decisions that balance the creation of

economic wealth with the promotion of human welfare

worldwide
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Domains

Competencies

Critical Thinking

Graduates of Grand Canyon Urn
able to champion clarity and logic in thought by asking questig
and pursuing knowledge to avoid delusion and blind acceptan
ideas, to reduce vulnerability, and to work to find solutiaiker
than dwell on problems

1

1

Graduates of the mastvaluateandp
synthesize personal skill sets of critical thinking, risk assessmg
decisionmaking, analytical skills, and creativity to promote
effective judgment and actien

Graduates of the mas ttdze osial p 1
judgment skills and research through gathering, sorting, analy,|
applying, and evaluating information to solve problems
Graduates of the mastvaluates
information based on historical, current, reliable, and valid
information and to utilize applications of research to impact
decisionmaking

pn

Values & Ethics

Graduates of Grand Canyon Un
able to model and communicate the esland ethics formulated
within the context of a global perspective by critically integratin
them into their decisiemaking

1

Graduates of the mastemondtsate p 1
cultural competence by synthesizing a variety of views and
perspedves on values and ethics

Graduates of t he mas tnegraesourse
work, professional life, life experience, and educational
experience into a coherent valdessed worldview
Graduates of the mas tneestigate thp 1
historical foundations of critical thought through the context of
values and ethics to find meaning, construct knowledge, and
deconstruct faulty thinking

Graduates of the mastemondtste the|
ability to communicte and model a holistic ethical system

Technology

Graduates of Grand Canyon Urn
demonstrate the use of technological tools as well as efficient
effective use of the tools themselves, including retrieving,
organizing,and assessing information; securing information; a
analyzing information as the basis for evideddgen action

Graduates of the mastudgethes pr
quality of information to determine how it can be best used for
problem solvingthrough development and application of data
models, both quantitative and qualitative, to identify and proje
patterns and trends

Graduates of the mastewdalops pr
proficiency in practices that assure the confidentiaijoality, and
continuing existence of information

Graduates of the mastemondtate p 1
efficiency in strategies, which will ensure efficient and effective
analysis and use of information

Mission-based Doctoral Competencies

able to achieve effective leadership in their organization and
discipline by making discoveries, contributing knowledge foun
and rooted in proven theory througdsearch, and making
effective use of leadership to manage change

Domains Competencies
Leadership 9 Graduates of the doctoral program will be abledivaa leaders in
Graduates of Grand Canyon Uf their discipline through the active application of knowledge in §

intelligent and effective way to lead and constructraventive,
original, and creative vision.

Graduates of the doctoral program will be ablentpley meta
thinking and sekevaluation to assess their current leadership g
and leadership potential in order to develop clarity of vision,
purpose, and adn in the leading of self and others

Graduates of the doctoral program will be abletiiive
compelling leadership styles and models to manage change,
exercise influence, empower others, create interest, motivate
followers, and have a greater impactheir field of study

Communication

Graduates of Grand Canyon Urn
able to communicate effectively the results of their research in
academic environment, demonstrate a strong link between
behaviors, beliefs and etlicvalues, and be good stewards of th
words

Graduates of the doctoral program will be ableamlsine
effective oral and written communication to disseminate clear
compelling research to the academic community though multiy
modalities in a way tt promotes excellence in their discipline
Graduates of the doctoral program will be abledsigh and
execute succinct synthesis of ideas and data while guiding
followers through skilled use of verbal imagery, active listening
skill, and audience assessnt
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Domains Competencies

Global Citizenship 9 Graduates of the doctoral program will be ablepplaand

Graduates of Grand Canyon Ur analyze cultural implications roqted in diverse ethical r?md glob

able to build practices and a culture which honor diversity, systems to transcend geographical and cultural paradigms,

demonstrate cultural sensitivity, engage in globally focused allowing them to think in interconnected and important ways th

leadership, and value international pecsjpes expand beyond the organizat.i
community

9 Graduates of the doctoral program will be abledodme
participants in the global academic community, view their
scholarly area from a global perspective, approach scholarly
acivity from a global mindset, and pursue research beyond th¢
academic traditions of a single culture

Critical Thinking 1 Graduates of the doctoral program will be ablege critical
Graduates of Grand Canyon Uf thinking skills to sustain research and analysigtie purpose of
able to understand the history of ideas, employ empirical exan  attaining new cognitive processes, critique opinions and

in order to provide relevance and validity to ideas, and judge t| ~ @SSumptions using intellectual reasoning free of egocentrism,
capacity to act based upon various scales of intelligence to crq _ 'esearch patterns and relationships in order to promote chang
change 1 Graduates of the doctoral program will be ablertate new
knowledge through critical thinking by combining and integrati
different opinions to further understanding in their field

Values & Ethics 9 Graduates of the doctoral program vad able toritegrate a
Graduates of Grand Canyon Uf multiplicity of views and perspectives to develop cultural
able to model and communicate at tiiganizational level the competence through values and ethics, while having the capa
values and ethics formulated within the context of a global to understand and synthesize other worldviews into their actio

perspective by critically integrating into their decisimaking and| T Graduates of the doctoral program will &tele to brmulate

other professional actions as leaders those values and ethics | '®adership strategies through the context of the highest ethica
standards to inform behavior.

9 Graduates of the doctoral program will be ableftect change
and align belief systems in their respective organizations relat
to the hidnest values and ethical standards

1 Graduates of the doctoral program will be ablentestigate the
historical foundations of critical thought through the context of
values and ethics to find meaning, construct knowledge, and
deconstruct faulty thinking.

Technology 9 Graduates of the doctoral program will be ableiteal the
Graduates of Grand Canyon Uf formulation of policies and implementation strategies for efficie
demonstrate the leadership practices that guide the use of and effective etrieval and organization of information. _
technological tools as well as efficient and effective use of the| 1 Graduates of the doctoral program will be ableutige the quality,
tools themselves, including retrieving, organizing, assessing of information to determine how it can be best used for
information; securing information; and analyzing information a{ ~ organizational problem solving, through development and

the basis for evidenegriven action application of data models, bothantitative and qualitative, to

identify and project patterns and trends

9 Graduates of the doctoral program will be abledwatop and
implement at the organizational level practices that assure the
confidentiality, quality, and continuing existence mfiormation

9 Graduates of the doctoral program will be ablegmdnstrate
leadership dedicated to eviderai@ven action by formulating
policies and implement strategies at the organizational level w
will ensure efficient and effective analysis ané o information

Historical Sketch

Grand Canyon College was born in the wake of World War Il as the realization of a dream long held dear by the tiny coagregati
Southern Baptists that called the Arizona mission frontier their home. In the f8#16f the Baptist General Convention of Arizona voted to
organize a college. A few months later, the Convention selected the first trustees for the college, who soon securedeuh aozony
building in Prescott, Arizona, as Grand Canyonés first campus.

The College was chartered on August 1, 1949, with 16 faculty and approximately 100 students, many of them veterartse IGdl&fge t
put up its first permanent buildings on a&®re tract in west Phoenix. Grand Canyon College was fully accredite@8rbyahe
Commission on Institutions of Higher Education, 30 North LaSalle Street, Suite 2400, Chicago, 1260802312263-0456, 800621-
7440.
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The College was first considered primarily a school for preachers, but its reputation expanded rapidi@aGyandCollege became
famous early on for its teacher education program and soon developed outstanding programs in the sciences, nursimgusiasiaeds,
the arts, while maintaining its excellence in Christian studies.

During planning for the chande institutional organization and status from Grand Canyon College to Grand Canyon University, the

institution identified several landmark events that had been and would be pivotal during this transition. These includezinbtitimited

to, the orgargation of programs and departments into multiple colleges, the offering of graduate degree programs, the formatiomdf the Gra
Canyon University Foundation, and the generosity of several individuals who pledged or gave unrestricted gifts valnatliahatodlars

or more to launch the University into the next decade and century. In May of 1984, the College trustees voted to irapsitéfoto
University status on the school &ds 40t h annofthecersuayithgtmovadthiE9 89 . Anc
University away from being owned and operated by the Arizona Southern Baptists Convention to beingeseliy the Board of Trustees.

Four years later, in 2004, the University was struggling financially and facing the grro§paving to close its doors. Unfortunately, the

University did not have a large endowment or donor base to rely upon to help solve its financial crisis. In order tahprddeiersity, the

University was sold to a small group of investors and eded to an investment funded model. The years 2GBD8 were difficult for the

University as its traditional campus deteriorated while the University focused primarily on online education and finaec@/. Sthen, in

2008, a management team with espnce in Christian education, led by President Brian Mueller and Chief Operating Officer Dr. Stan

Meyer, was installed and a new vision was imparted for reinvigorating the campus. In May 2008, the University raiseal aduisdor

campus expansiohitough an initial public offering. Today, Grand Canyon Education, Inc., d/b/a Grand Canyon University, is a publicly

traded company listed under the symbol LOPE on the NASDAQ National Market. Today, the painstakinggre neer i ng of Ari z
premier privée Christian university is making a college education possibled affordablé for many who could only dream of such an

opportunity.

Board of Trustees

Brian Mueller
Chairman of the Corporate Board of Directd?sesident; Chief Executive Officer
B.A.Ed., M.A.Ed., Concordia University

Dr. Fred Miller
Medical Director, Bridgeway Health Solutions
M.S., PhD, Howard University; CMD, University of Medicine & Dentistry

Will Gonzalez
City of Phoenix Prosecutor's Office
M.S, Grand Canyon University; J.Drhurgood Marshall School of Law

Dr. Jim Rice
Retired Superintendent of the Alhambra Elementary School District
B.S., Grand Canyon University; MEd, EdD, Arizona State University

Don Andorfer
Previous Grand Canyon University Interim President, Sprifig 20
B.S., M.A,, Ball State University

Corporate Board of Directors

9 Brian Mueller;ChairmanPresident/Chief Executive Officer
1 Jack Henry; Director

9§ David Johnson; Director

f Kevin Warren; Director

q Sara Dial; Director

Contributors

9 Dave Brazell Stadium: David arMdildred Brazell

9 The Cooke Health Center: Alumni Association

1 Ethington Memorial Theatre: Peter and Anna Ethington

1 Fleming Classroom Building and Library: Mr. and Mrs. William Fleming
1 College of Nursing and Health Care Professions: Samaritan Foundation
9 Tim Salmon Baseball Clubhouse: Tim and Marci Salmon

9 Smith Arts Complex: C. J. and Thelma Smith

1 SmitheyParker Building: Jerry and Sarah Smithey along with Bill and Joyce Parker
1 Tell Science Building: Mr. and Mrs. Andrew P. Tell

1 Williams Building: Dr. Bill andShirley Williams

1 Hegel Hall: Dr. Joni Hegel
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University Seal

When the Grand Canyon College seal was adopted in 1950, two of its major components were the cro
the cactus. The saguaro cactus rises from its desert setting to signify the intelleatainityfor Grand
Canyon University students, counteracting the arid mental state of uneducated man. The cross stands
prominently on the horizon as a guide for spiritual enlightenment. Between the outer circle representing
earth and the inner circlepresenting the wheel of progress, the name of the University and its location :
inscribed. The use of the seal is permitted only with approval of the Chief Executive Officer of the
University.

University Mascot and Colors

The University mascot is thantelope. Antelope are native to the region surrounding Prescott, Arizone

near the collegebés first campus. The mascot ) f
colors are purple, black, and white. Students, employees, or contractordJoftbesity shall not use the

Grand Canyon University name, logo, or mascot in connection with any commercial venture without

written approval of the Chief Executive Officer. LOPES.

Statement of Principle

The words of the Alma Mater summarize the attitude and sfpiGrand Canyon University:

ALMA MATER

sl | N | | LN
Hail to thee, Grand Can-yon Col-lege
o1l I \ | | |
Al-ma Ma-ter True.
oil N | || |

s . s . - = - & = ¥

Set a-midst the des-ert's glo-ry,
ol | N | |

= + : :
e 4
to o

High-est praise to you.

Vv

ol | LN l I B | N } -
So to God our hopes as-pir-ing, nt
ool | e | | >

This our pledge di-vine,
S A DI AN Y [

M-

Striv-ing, seek-ing, find-ing, serv-ing

[ R

God and all man-kind.
Words and music composed by Dr. Chester S. Bagg
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.

J

N

iy
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Academic Calendar

Traditional Campus Students

Spring: 1/8/2018i 4/29/2018
Instruction/Grade Calendars (15-Week Classep

Move in Date...............eeeuvvvvveeeennnen. /. @.m., January-8, 2018
Instruction begins..........ccoooeveeieiiiiieeenn. 7 a.m., January 8, 2018
Spring BreaK........cccceeeeeiiiiiiiiieeenn) 7 a.m., March 125, 2018
Faceto-Face Instruction Ends................7 a.m., April 25, 2018
Move out Date for Falbnly Students............cccoocvvveiiiieenienenne
Non-Graduates............... 10 p.m., April 26, 2018
Graduates............ccceeues 10 pm., April 27, 2018
Endof Term......cccovviiiiiiiiiieeeeci, 7 a.m., April 29, 2018
Final Course Grades Due..............ccccou.. Z.a.m., May 6, 2018
Summer Break.........cccceeviiiienns April 30, 2018- May 6, 2018
See Policy HandbooRefund Policy.................. Variable Dates

Spring Traditional Campus Commencemerit

Traditional Campus Commencement............. April 26, 2018
By College........ccccveevuveennn. 4.p.m. and 9 p.m.

Traditional Campus Commencement............. April 27, 2018
By College.......cccovvveiniiiiiiiieeeiieeee 2a.m.

Summer: 5/7/2018i 8/19/2018
Instruction/Grade Calendars (15-Week Classep

Instruction begins..........cccccvvieiiiiiiccceeend 7 a.m., May 7, 2018
Move in Date.......cccccueveiiieiiiiiceeeeieeeeee, 7 a.m., May 11, 2018
SEeSSION Ao May 14, 2018 July 1, 2018
Summer Residents MOVE..............ceenee... Z.a.m., July 27, 2018
Faceto-face Instruction ends................ 7 a.m., August 16, 2018
Move out Date for NoiFall Residents.............cccceeeiiiieennnnnins
Non-Graduates.............. 7 p.m., August 17, 2018
Graduates...........ccc....... 7 a.m., August 17, 2018
SeSSION B..ouiiiiiieeeeees July 2, 2018 August 19, 2018
Endof Term.....cccooeeiviiiiiiiiiiiieeeeeiie, 7 a.m., August 19, 2018
Final Course Gradd3ue....................... 7 a.m., August 26, 2018
Fall BreaK.......cooooovveeiiiieiiiicee e, 7 a.m., August 2@6, 2018
See Policy HandbooRefund Policy.................. Variable Dates

Fall: 8/27/2018 12/16/2018

Instruction/Grade Calendars (15-Week Classep

See Policy HandbooRefund Palicy.................. Variable Dates

Winter Traditional Campus Commencement
Traditional Campus Commencement............ccccceeeevieee TBD

Spring 2018Jniversity Policy Handbook
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Nontraditional Campus Students
(Online, EveningSatellite, and
EveningCampus)

Please note that online, onsite and offsite cohort students have
classes that begin frequently. Therefore, students are encouraged
to contact theitJniversity Counseloor Student Services
Counseloifor more information on class starts.

Spring Online College Commencemerit

Online College Commencement..................... April 27, 2018
By College.......cccccovveeeennn. 4.p.m. and 9 p.m.

Online College Commencement..................... April 28, 2018
By College.........cccceevruveenn. 2.a.m. and 4 p.m.

Fall Online College Commencemerit
Online College Commencement........cccoccvveevivienneeeenns TBD

* Dates and times of commencement ceremonies may be subject to
change.

2018 Online Christmas Break Schedule

Undergraduates............... December 24, 2018January 6, 2019
Graduates............ceeeenenn. December 20, 2018January 2, 2019
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Holiday Schedule

Campus Evlenlng Online Traéjltlonal
Holiday Offices (GRS Classes students on
do not campusdo
Closed Meet
Meet not meet
New Year's Day
X X X X
1/1/18
Martin Luther
King Day X X X X
1/15/18
President's Day
X X X X
2/19/18
Good Friday
X X X X
3/30/18
Memorial Day
X X X X
5/28/18
Independence
Day X X X X
7/4/18
Labor Day
X X X X
9/3/18
Veteran's Day
Observed X X X
11/12/18
Thanksgiving
and the
following Friday X X X X
11/2211/23/18
Christmas Day
X X X X
12/25/18
Spring 2018Jniversity Policy Handbook 18

OnlineNote: Online students aemcouraged to submit work early
if an assignment due date falls directty @ holiday. Students are
still responsible for timely submission of work

Evening Classes Note: Classes with scheduled meeting days of the
listed holidays will not meet #person he week of the holiday.

During that week, faculty members and students will participate in
the online classroom, following the online participation
requirements including posting substantively throughout the week.

Evening Classes dnTraditional Students Note: In observation of
holidays that fall on weekend days, clasdesiotmeet on the
Friday before a Saturday holiday, or the Monday after a Sunday
holiday.
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Degrees Offered

The University offers curricula leading to the degreeBadtor

of Business Administration, Doctor of Education, Doctor of
NursingPractice Doctor of Philosophy, Master of Arts, Master
of Business AdministratioMaster of Divinity,Master of
Education, Master of Public Administration, Master of Public
Health,Master of Science, Bachelor of Arts, and Bachelor of
Science, as well as offering graduate and undergraduate
certificates. Please refer to the university websitew.gcu.edy
for the locations/modalities in for each gram. Students should
be advised that some degree programs at GCU have competitive
admissions or require collegpecific admission requirements
beyond the University level admission requirements.

Doctoral Programs

Doctor of Business Administration

The Doctor of Business Administration (D.B.A.) is designed for
those who desire a deeper understanding of business theory and
its application to their area of professional interest. Grand
Canyon University offers the following emphases for this degree:

1 Data Analytics
1 Management
1 Marketing

Doctor of Education in Organizational Leadership

The Doctor of Education (Ed.D.) in Organizational Leadership
program is delivered through a combination of online courses and
faceto-face residencies. Aspects of the progéas c ur r i
instruction are shared by the College of Education, College of
Humanities and Social Sciences, College of Nursing and Health
Care Professions, College of Theology and the Colangelo
Coll ege of Business, -prapaetli ng
professionals seeking a terminal degree in leadership. Grand
Canyon University offers the following emphases for this degree:

1 Behavioral Health

9 Christian Ministry

9 Health Care Administration

1 Higher Education Leadership
1 K-12 Leadership

1 Organizational Development
1 Special Education

Doctor of Education in Teaching and Learning
with an Emphasis in Adult Learning

The Doctor of Education in Teaching and Learning program
develops educators capable of generating new knowledge and
responsibly aplying knowledge to achieve educational outcomes
as well as mentoring, coaching, and collaborating from the
perspective of the Christian worldview. Students will study the
major bodies of literature in educational theory and philosophy,
will reflect critically on existing theory, will identify appropriate
applications of theory, and will conceptualize philosophy from its
theoretic foundation. Students will develop academic and
research expertise through the study of research methodology.
The program of studis consistent with Grand Canyon
University's mission to develop students who are global citizens,
critical thinkers, effective communicators, and responsible
leaders. Grand Canyon University offers the following emphasis
for this degree:

Spring 2018Jniversity Policy Handbook 19

cul

t "eudhfich Spectalist mast er os

9 Adult Learning
Doctor of Nursing Practice

The Doctor Nursing Practice Degree (DNP) encompasses a
mixture of didactic courses and mentored practicum experiences.
Each course allows for the demonstration and achievement of
programmatic competencies and objectives throeghworld

health care systems application. The curriculum and instruction
meet t he n e-preparedmidirsesrsaekihge tefminal
practice degree. Grand Canyon University offers the following
emphasis for this degree:

1 Educational Leadership

Doctor of Philosophy in Counselor Education and
Supervision

The doctoral degree in Counselor Education and Supervision is
intended to prepare graduates to work as counselor educators,
supervisors, researchers, and practitioners in academic and
clinical settings.The standards for this program are intended to
accommodate the unique strengths of students seeking to enhance
their leadership and counseling skills.

Doctor of Philosophy in General Psychology

The Doctor of Philosophy (Ph.D.) in General Psychology
program offers a broad array of courses that increase the
understanding of human actions in the past and present. Grand
Canyon University offers the following emphases for this degree:

1 Cognition and Instruction

1 Industrial and Organizational Psychology

1; Integratir%TechnoIogy, Learning and Psychology
Brstmance Psychology

Professional Programs

The Education Specialist (Ed.S.) in1® Leadership program
devel ops and enhances the
apply doctoralevel constructs that positions them for
organizational governance, capacity building, and vision casting.

PostMaster of Arts in Theology: Introductory
Biblical Languages Certificate

The PostMaster of Arts in Theology Certificate provides
experienced professionals with fundamental understandings and
skills that prepare them to properly interpret and communicate
thebiblical text for the sake of ministry within a local church.
Grand Canyon University offers the following emphasis for this
degree:

1 Introductory Biblical Languages
PostMaster of Science in Counseling

1 Addiction Counseling

1 Childhood and Adolescence Disiers
1 Marriage and Family Therapy

1 Trauma

PostMaster of Science in Nursing Certificates

The PostMaster of Science in Nursing Certificates prepare
experienced registered nurses to provide competent advanced
practice nursing care through an evidebased pogram of

© 2018Grand Canyon UniversityAll Rights Reserved.
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http://www.gcu.edu/

study. Grand Canyon University offers the following emphases
for this degree:

1 Acute Care Nurse Practitioner Certificate with an Emphasis in
Adult Gerontology

9 Family Nurse Practitioner Cert

1 Nursing Education Certificate

Master Programs
Bridge to Doctor of Philosophy

9 Counselor Education and Supervision

Master of Arts

The Master of Arts is granted to those students who have
completed a bachel or 6 sapgptovegir e e
institution and are seeking a Master of Arts degree.

9 Autism Spectrum Disorders
1 Christian Leadership
9 Christian Ministry
1 Communication
o Emphasis in Education
9 Curriculum and Instruction
1 English
o Emphasis in Education
1 Gifted Education
1 History
o Emphasis in Education
1 Reading
o Emphasis in Elementary Education
o Emphasis in Secondary Education
1 Teaching English to Speakers of Other Languages
1 Urban Ministry
1 Youth and Family Ministry

Master of Business Administration

The Master of Business Administration is designed for those
students who have previously completdila c hel or 6 s
an accredited, GCldpproved institution.

1 Emphases in:
0 Accounting

o Finance

0 Health Systems Management

0 Leadership

o Marketing

o Project Management

0 Sports Business

o Strategic Human Resource Management

Master of Business Administration and Master of
Science in Leadership

The Master of Business Administration and Master of Science in
Leadership is designed for those students who have previously
completed a bachel or 6 sapgrovegir e e
institution.

Master of Business Administration and Master of
Science in Nursing

The Master of Business Administration and Master of Science in
Nursing is designed for those students who have previously

compl eted a bachel or 6 sapgtoveyir e e
institution.
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1 Emphasis in:
o Nursing Leadership in Health Care Systems

Master of Divinity

The Master of Divinity is the standard degree for professional
ministry preparation and is designed for students who intend to
serve in local churches, Chresti organizations, and other
ministerial roles. The Master of Divinity program offers
comprehensive biblical and theological knowledge while
developing skills necessary for effective Christian ministry. This
degree features a foundational, pastorally oei@mrrogram of

study that emphasizes the centrality of the gospel, the
significance of the church, and the pressing need to advance the
Kingdom of God through missions.

Masterof EQueqligni i « eq, ccu

The Master of Education degree is designed for students who
havepevi ously compl eted a
GCU-approved institution and may be seeking certification at the
elementary or secondary level. An advanced Program of Study is
included in that preparation or can be obtained after certification
recquirements are completed. This degree is available in the
following specialized areas:

1 Early Childhood Education*¢

1 Early Childhood Education and Early Childhood Special
Education*¢

1 Educational Administration

1 Educational Leadership

1 Elementary Education*¢

1 Sewmndary Education*¢

1 Secondary Humanities Education

1 Secondary STEM Education

1 Special Education*¢

* |nitial Programi Leads to Initial Teacher Licensure

¢ Initial Prograni Does Not Lead to Initial Teacher Licensure

Master of Public Administration

d e ghedlasteafiPublic Administration is designed for those

bachel or

students who have previously com
an accredited, GCldpproved institution.
1 Emphases in:

o Government and Policy

0 Health Care Management
Master of Public Health
The Master of Public Health is designed for those students who
have previously completed a bach

GCU-approved institution.
Master of Science

The Master of Science is granted to those students who have
compl et ed agreb a anaecteditedpGziparoved
institution and are seeking a Master of Science degree.

%tAcc%Jhtinﬁccr edited, GCU

1 Addiction Counseling
1 Biology
o Emphasis in Education
1 Business Analytics
1 Chemistry
o Emphasis in Education
atChréstthn @o@ngeligd i t ed, GCU
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0 Emphasis in Substance Use autliction Disorders 1 Industrial and Organizational Psychology

9 Criminal Justice 1 Life Coaching

o Emphasis in Law Enforcement 1 Mental Health and Wellness

0 Emphasis in Legal Studies o Community Mental Health Administration
1 Cyber Security 1 Ministry Education
1 Health Care Administration 1 Reading for Elerantary Educators
1 Health Care Informatics 1 Reading for Secondary Educators
1 Information Technology Management 1 Secondary Education Teacher Preparation
1 Instructional Technology 1 Teaching English to Speakers of Other Languages
1 Leadership

o Emphasis in Disaster Prepdness and Executive Fire B accal aureate P rog rams

Leadership

1 Mathematics Bachelor of Arts

o Emphasis in Education

{1 Mental Health and Wellness The Bachelor of Arts degree is granted to majors who complete

all requiremats in one the following areas:

o Emphasis in Christian Ministry
o Emphasis in Community Mental Health Administration 1 Advertising and Graphic Design
o Emphasis in Family Dynamics 1 Christian Studies
o Emphasis in Grief and Bereavement o Emphasis in Biblical Studies
o Emphasis in Prevention o Emphasis in Global Ministry
1 Nursing 0 Emphasis in Philosophy
o Emphasis in Acute Care Nurse Practitioner with an 0o Emphasis in Worship Leadership
Emphasis in Adult Gerontology 0 Emphasis in Youth Ministry
o Emphasis in Family Nurse Practitioner 1 Communication
o Emphasis in Health Care Informatics 9 Dance
o Emphasis in Leadership in Health Care Systems 1 Dance Education*
o Emphasis in Nursing Edutian 1 Digital Design
o Emphasis in Public Health 0 Emphasis in Animation
1 Organizational Leadership and Entrepreneurship 0 Emphasis in Web Design
1 Professional Counseling 1 Digital Film
o Emphasis in Childhood and Adolescence Disorders o0 Emphasis in Production
o Emphasis in Marriage and Family Therapy 0 Emphasis in Screenwriting
o Emphasis in Trauma 1 English
1 Psychology o Emphasis in Professional Writing
o Emphasis in Forensic Psychology {1 English for Secondary Education
o Emptasis in General Psychology 1 Government
o Emphasis in GeroPsychology o Emphasis in Legal Studies
0 Emphasis in Health Psychology o Emphasis in State and tal Public Policy
o Emphasis in Human Factors Psychology 1 History
o Emphasis in Industrial and Organizational Psychology o Emphasis in Public History

o Emphasis in Life Coaching 1 History for Secondary Education
1 Sociology 1 Music

o0 Emphasis in Education o Emphasis in Instrumental Performance

oy o Emphasis in Piano Performance
G rad uate C € rtlfl cates Of o Emphasis in Voice Performance
Comp|eti0n f Music Education*

o Emphasis in Choral: Piano*

Graduate certificates of completion are designed for working o Emphasis in Choral: Voice*
professionals who hold a bachel oorBEnphasisindnstwmentataBeassfoddwindd Rergussios, or
These programs provide the opportunity for students to gain Strings*
credit s -level conreewdrkemthdig having to enrol o Emphasis in Instrumental: Piano*
and complete a graduate program of study. Coursework is 1 Spanish
designed to give students advanced knowledge and skills in a 1 Theatre*
particular area of study that is pertinent to their career and life o Emphasis in Theatre and Drama
goals. 1 Worship Arts

o Emphasis in Media and Production Ministry
o Emphasis in Worship Ministry
* |nitial Programi Leads to Initial Teacher Licensure

9 Biblical Foundations

1 Christian Theology

1 Elementary Educatio Teacher Preparation
1 Forensic Psychology Bachelor of Science
1 GeroPsychology

1 Health Psychology

1 Human Factors Psychology

The Bachelor of Science degree is granted to majors who
complete all requirements in one the following areas:
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1 Accounting
1 Applied Business Analytics
1 Applied Business Information Systems
1 Applied Management
1 Athletic Training
1 Behavioral Health Science
o Emphasis in Childhood and Adolescence Disorders
o Emphasis in Family Dynamics
o Emphasis in Trauma
1 Biochemistry and Molecular Biology
1 Biology
o Emphasis in Predicine
0o Emphasis in Prharmacy
o Emphasis in Pr&hysical Therapy
o Emphasis in Pr@hysician Assistant
1 Biology for Secondary Education
1 Biomedical Engineering
1 Business Administration
o Emphasis in Business Intelligence
1 Business Analytics
1 Busiress for Secondary Education*
1 Business Information Systems
1 Business Management
1 Chemistry
1 Chemistry for Secondary Education*
9 Computer Programming
1 Computer Science
o Emphasis in Big Data Analytics
o Emphasis in Business Entrepreneurship
o Emphasis in Game and Simtibn Development
1 Counseling
o Emphasis in Addiction, Chemical Dependency, and
Substance Abuse
1 Early Childhood Education*
1 Early Childhood Education and Early Childhood Special
Education
1 Educational Studies¢
1 Electrical Engineering
1 Electrical Engineering Teclofogy
1 Elementary Education*
o Emphasis in Christian Education
o Emphasis in English as a Second Language*
1 Elementary Education and Special Education*
1 Engineering
o Emphasis in Robotics
1 Entrepreneurial Studies
9 Environmental Science
9 Exercise Science
o Emphasis in Health Education
o Emphasis in Physical Education
o Emphasis in Sports Performance
9 Finance and Economics
1 Forensic Science
1 Health Care Administration
9 Health Science
o Emphasis in Professional Development and Advanced
Patient Care
1 Hospitality Managemen
1 Information Technology
o Emphasis in Cyber Security
9§ Justice Studies
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1 Marketing
1 Marketing and Advertising
1 Mathematics for Secondary Education*
1 Mechanical Engineering
1 Mechanical Engineering Technology
1 Nursing
o Emphasis in Préicensure
o Emphasis in RN to BSN
1 Psychology
o Emphasis in Performance and Sport Psychology
1 Public Safety and Emergency Management
1 Secondary Education*
o Emphasis in Physical Education*
1 Sociology
o Emphasis in Social Work
1 Sports Management
* |nitial Programi Leads to Initial Teacher Licensure
¢ Initial Programi’ Does Not Lead to Initial Teacher Licensure

Minors

1 Accounting

1 Air Force (ROTC)

1 Army (ROTC)

1 Athletic Coaching

1 Behavioral Health Sciences
1 Biblical Studies

1 Business Management

9 Christian Studies

9 Communication

1 Counseling

1 Dance

9 Dance Education

1 DatabaseéDriven WebBased Applications Development
1 Digital Design

1 Digital Film

1 E-Business Applications Development
1 Enterprise Applications Development
1 Entrepreneurial Studies

1 Finance and Economics

1 General Business

1 Hospitality Management

9 Literature

1 Marketing

9 Musici Instrumental

9 Musici Piano

1 Musici Vocal

1 Philosophy

9 PreLaw

1 PreMedicine

1 Professional Writing

9 Public Administration

1 Social Work

1 Sports Management

1 Spanish

9 Theatre

1 Worship Arts

Note: Students should contactiniversity Counseloor Student
Services Counselofor more information about program
availability.
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Admission Policies and Application Procedures

Overview
Applications for admission to
applicantsvi | | i ng to uphold the

Grand
Uni versityods

Canyon

Vi si on and mi oprerdn ,

are encouraged to apply. Although the University seeks to integrate Christian fgitaetice into all aspects of campus life, no statement
of faith or religious affiliation is required of prospective students with the exception of majors in the College of ThEwotpgy majors

are required to

af f i anchEticabPesitithsbiateneert,s hey € | D @ g end e ENposittonaband

Behavioral Standard§&rand Canyon University does not discriminate on the basis of age, race, color, national origin, gender, disability, or

any other classification protected layv in its programs and activities.

Baccalaureate Admission
Requirements

All students must submit either acceptable high school or college
transcripts to be considered for full admission into the University.
Additionally, if students annot meet the GPA requirements with
their transcripts, but have test scores or a col@Ba that meets
admissions requirements, students will be eligible for full
admission. If both the degrdsearing transcript and the test

scores do not meet admissi@guirements, students may be
Accepted with Specifications

1. Degreebearing, secondary (high school) transcript:
1 An unweighted GPA of 3.00 or above

o0 Home school transcripts from a state that recognizes
home shooling as a valid secondary school option.

0 Students who reside in a state without home schooling as
a valid secondary school option will Becepted with
Specifications

2. General Education Development (GE&) transcripts of all
creditbearing course work:

9 2014 Series and later: Cumulative score of 680 or above

1 20022013 Series: Cumulative score of 3000 or above

9 2002 Series and prior: Cumulative score of 258 or above
3. High School Equivalency Test (HISET):

1 Traditional and Nontraditional campus: Cumulative score of
80 or above; and transcripts of all crelo@aring course
work

4. State Equivalency Diploma:

1 Traditional and Nontraditional campus: Students will be
Accepted with Specifications

5. Self-Certification (Nontraditional campus only):

1 Per HEA Sec. 484(d), 34 CFR 668.32(e), students are
allowed to selfcertify that they received a high school
diploma or high school equivalency certificate. If students
self-certify, they will not be required to submit a copy of
their high school diplom#&&nscripts to Grand Canyon
University, unless specifically required to do so. Students
who selfcertify will be Accepted with Specifications

Acceptance

If students cannot meet the GPA requirements withn the
transcripts, but have test scores or a col8g&\ that meets
admissions requirements, students will be eligible for full
admission. Otherwise students will Aecepted with

Specifications
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1. Test Scores:
1 Composite score of 19 or above on the ACT. GCU ACT
code is 0092
1 Composite score from one of the tests listed below on the
Scholastic Aptitude Test (SAT). GCU SAT code is 4331.

Composite

Point Scale Score

Effective Dates

Prior to 2005

January 1, 2005
February 29, 2016

March 1, 2016 and
forward

9200r above
1380 or above

1600 point scalg

2400 point scale

1600 point scalg 1000 or above

2.College GPA:

9 Postsecondary (college) transcript(s) showing 6 to 24
transferable credits with an unweighted GPA of 275
above

1 Postsecondary (college) transcript(s) showing 25 to 90
transferable credits with an unweighted GPA of 2.25 or
above.

1 Postsecondary (college) transcript(s) indicating an earned
bachelor degree with an unweighted GPA of 2.00 or above.

Applicants who do not meet one of the above criteria may be
Accepted with Specifications

Placement Exams for Mathematics

Traditional Campus Studeist

All incoming, traditional freshmen must complete either the GCU
Algebra Placement Exam or the GCU College Mathematics
Placement Exam before enrolling in a math course higher than
MAT-110. Additionally, if a transfer student wants to place
higher than MAT110, the student is required to take the
appropriate math placement exanless they have transferred in
a grade of C or better for an approved prerequisite, from a
regionally accredited or GCU approved institution. The
appropriate placement exam is dependent on the math
requirement of each program of study. Students reeaaik

with their advisor to determine the correct exam to complete.

Students who complete the GCU College Mathematics Placement
Exam will be placed according to the following guidelines:

Score Course
1007 50 | Placement into MAT144
497 0 Placemeninto MAT-110

Students who complete the GCU Algebra Placement Exam will
be placed according to the following guidelines:
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Score Course
1007 90 | Placement into MAT252MAT -262/MAT-351
891 70 | Placement into MAT250MAT-261
6971 40 | Placement into MATL34MAT-154
3971 0 Placement into MAT110

Placement Exams for English

Traditional Campus Studeist

Traditional campus students who have not met the appropriate
competencies for English are required to take UN)@. Students
wishing to waive this prerequisit®urse can select one of the
following options which will allow them to register directly into
ENG-105.

Course Prerequisite Requirement Options

1. Passing grade in AP English Coursewor
on the studentés H

2. Passing gradfar UNV-100.

3. Receive a score of 550 or higher on the
critical reading section of the College
Board SATE Reasoni
March 2005 to June 2011.

4.Receive a score of 500 or higher on the
critical reading section of the College
Board SATE R effestven i
Summer/Fall 2011.

5. Receive a score of 680 or higher on the
writing section of the SAT Reasoning
Test taken March 2005 or later.

6. Receive a score of 550 or higher on the
verbal section of the College Board SAT|
I: Reasoning Test taken between April
1995 and January 2005.

7.Receive a score of 680 or higher on the
College Board SAT II: Writing Test take
between May 1998 and January 2005.

8. Receive a score of 22 or higher on the
enhanced ACT® English Test taken
October 1989 or later.

9. Receive a score of 70&% the GCU
English Placement Exam.

ENG-105
Prerequisites

Baccalaureate Admission
RequirementEffective Fall 2019

All students must submit either acceptable high school or college
transcripts to be considered for full admission into the University.
If students cannot meet the GPA requirements with their
transcripts, but have test scores or a col8§&\ that meets
admissions requirements, students may be eligible for full
admission. If both the degrd®aring transcript and the test

scores do not meet admission requirements, students may be
Accepted with Specifications

1. Degreebearing, secondary (high school) transcript:
1 An unweighted GPA of 3.00 or above

o Home school transcripts from a state that recognizes
home schooling as a valid secondary school option.
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0 Students who reside in a state without home schooling as
a valid secondary school option will Becepted with

Specifications
2. General Education Development (GED) and transcripts of all
creditbearing course work:
9 2014 Series and later: Cumulative score of 680 or above
9 20022013 Series: Cumulative score of 3000 or above
1 2002 Series and prior: Cumulative score of 258 or above
3. High School Equivalency Test (HISET):

1 Traditional and Nontraditional campus: Cumulative score of
80 or above; and transcripts of all crelo@aringcourse
work

4. State Equivalency Diploma:

1 Traditional and Nontraditional campus: Students will be
Accepted with Specifications

5. Self-Certification (Nontraditional campus only):

9 Per HEA Sec. 484(d), 34 CFR 668.32(e), students are
allowed to selfcertify that they received a high school
diploma or high school equivalency certificate. If students
self-certify, they will not be required to submit a copy of
their high school diplom&anscripts to Grand Canyon
University, unless specifically required to do so. Students
who selfcertify will be Accepted with Specifications

Acceptance

If students cannot meet the GPA requirements witin the
transcripts, but have test scores or a collBgeé\ that meets
admissions requirements, students will be eligible for full
admission. Otherwise students will Becepted with
Specifications

1. Test Scores:
1 An unweighted GPA of 2.5 or higher and composite score of
19 or above on the ACT. GCU ACT code is 0092
1 An unweighted GPA of 2.5 or higher and composite score
from one of the tests listed below on the Scholastic Aptitude
Test (SAT). GCU SAT code is 4331.

Composite

Point Scale Score

Effective Dates

Prior to 2005

January 1, 2005
February 29, 2016

March 1, 2016 and
forward

1600 point scalg 920 or above

2400 point scalg 1380 or above

1600 point scalg 1000 or above

2.College GPA:

1 Postsecondary (collegdjanscript(s) showing 6 to 24
transferable credits with an unweighted GPA of 2.75 or
above

1 Postsecondary (college) transcript(s) showing 25 to 90
transferable credits with an unweighted GPA of 2.25 or
above.

1 Postsecondary (college) transcript{gylicating an earned
bachelor degree with an unweighted GPA of 2.00 or above.

Applicants who do not meet one of the above criteria may be
Accepted with Specifications
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Placement Exams for Mathematics

Traditional Campus Studeist

All incoming, traditional freshmen must complete either the GCU
Algebra Placement Exam or the GCU College Mathematics
Placement Exam before enrolling in a math course higher than
MAT-110. Additionally, if a transfer student wants togaa

higher than MAT110, the student is required to take the
appropriate math placement exam unless they have transferred in
a grade of C or better for an approved prerequisite, from a
regionally accredited or GCU approved institution. The
appropriate plaament exam is dependent on the math
requirement of each program of study. Students need to work
with their advisor to determine the correct exam to complete.

Students who complete the GCU College Mathematics Placement
Exam will be placed according toettiollowing guidelines:

Score Course
1007 50 | Placement into MAT144
497 0 Placement into MAT110

Students who complete the GCU Algebra Placement Exam will
be placed according to the following guidelines:

Score Course
1007 90 | Placement into MAT252MAT -262/MAT-351
891 70 | Placement into MAT250MAT-261
6971 40 | Placement into MATL34MAT-154
3971 0 Placement into MAT110

Placement Exams for English

Traditional Campus Studerst

Traditional campus students who have not met the appropriate
competencies for English are required to take UN)@. Students
wishing to waive this prerequisite course can select one of the
following options which will allow them to register directly into
ENG-105.

Course Prerequisite Requirement Options

10. Passing grade in AP English
Coursework on the
transcript.

11. Passing grade for UNXL0O.

12. Receive a score of 550 or higher
on the critical reading section of the
Coll ege Board SATE
taken March 2005 to June 2011.

13. Receie a score of 500 or higher
on the critical reading section of the
College Board SATE
effective Summer/Fall 2011.

14. Receive a score of 680 or higher
on the writing section of the SAT
Reasoning Test taken March 2005 or
later.

15. Receive a score &50 or higher
on the verbal section of the College Boa
SAT I: Reasoning Test taken between
April 1995 and January 2005.

16. Receive a score of 680 or higher
on the College Board SAT II: Writing

ENG-105
Prerequisites

Spring 2018Jniversity Policy Handbook 25

Course Prerequisite Requirement Options

Test taken between May 1998 and
January 2005.

17. Receive a score @2 or higher on
the enhanced ACT® English Test taken
October 1989 or later.

18. Receive a score of 70% on the
GCU English Placement Exam.

Baccalaureate Programmatic
Admission Requirements

Grand Canyon University recommends a certain level of
academigreparation to provide a solid foundation for
undergraduate success. To promote success, admission to the
University does not necessarily guarantee admission to some
programs of study for which the standards are more rigorous.
Students desiring to be adiaitl into these programs should
review the additional program requirements listed below.

ColangeloCollege of Business

Bridge to the Master of Science in Accounting

All entering students must have an Undergraduate degree in a
business discipline or Graduategree in business administration.
Students need to meet the following Master of Science in
Accounting (MSA) fundamental courses: A@50, ACG350,
ACC-370, ACG371, ACG460, and ACE491. Students who

have taken courses with equivalent content may betablaive

one or more of these MSA fundamental courses into the program
of study upon evaluation of their official transcripts. Only courses
with equivalent content and grades earned of C or better will be
accepted to waive the MSA fundamental courses.

College of Fine Arts and Production

Bachelor of Arts in Music
Bachelor of Arts in Music Education

Prospective students seeking admission to Grand Canyon
University as music majors should have a background in reading
and performing music. To gain admissioroitihe program, a
student must meet the general admission requirement of the
university along with the requirements below.

1. The successful completion of a music theasgessmdrexam
which can be completed at the traditional campus or anline

2. An audition n the primary area of study (keyboard, voice or
instrumental) which can be completed at the traditional
campus or by recorded audition

The candidate must demonstrate musical performance strength
and skills that can be developed to enable the student to
successfully complete the degree requirements of music major as
stated in the curriculum. The student must demonstrate musical
ability that can be developed through his/her undergraduate
music studies to successfully serve as a professional in his major
area of emphasis. Any student interested in auditioning must
contact the office of the Assistant Dean of Music or designee in
order to arrange an audition.

College of Nursing and Health Care Professions

Bachelor of Science in Athletic Training

Students can enroll into the Bachelor of Science in Athletic
Training. However, admission into the clinical portion of the
Athletic Training Education program is competitive. Not all
applicants will be admitted and able to progress forward in the
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program.Students need to review the Bachelor of Science in
Athletic Training Clinical Requirements and understand the
application deadlines to participate in the clinical portion of the
program. Students can also view the clinical requirements on
http://www.gcu.edu/Collegef-NursingandHealthCare
Professions/Athletidraining Program.php

Acceptance is determined by the Athletic Training Education
Clinical Requirements and availability of clinical spaces.

Bachelor of Science in Health Sciences: Professional
Development and Advanced Patient Care

Applicants to the program must meet one of the following
criteria:

1. Possess an Associate degree from an atcetkdsCU
approved college, university, or program that prepares students
to acquire the necessary state, local, or national credentials
required of allied health professionals involved in direct patient
care.

2. Submit a state, local, or national credentetificate/license
issued by a sanctioned licensure/credentialing body, certifying
that they are approved to practice as one of the following allied
health professionals involved in patient health assessment or
treatment:

9 Medical Technician/Patient Carecfmician

1 Diagnostic Technician (Sonography, Radiology, Nuclear)
1 Lab / Phlebotomy Technician

1 Physical Therapy Assistant/Technician

1 Occupational Therapy Assistant/Technician
9 Cardiovascular Technician

1 Respiratory Technician

1 Surgical (OR) Assistant

1 Emergencylechnician

1 Pharmacy Technician

1 Nursing Assistant (CNA)

1 Licensed Practical Nurse (LPN)

9 Licensed Vocational Nurse (LVN)

3. Health care work experience in which applicants have
demonstrated requisite knowledge and skills required of allied
health professional tprovide direct patient care.

Competencies for allied health care providers are listed below:

1 Performing basic diagnostic and therapeutic health care
services

9 Preparing patients for procedures

1 Assisting nursing and medical personnel with examinations

9 Carnjing out Preoperative and posiperative duties

1 Collecting and processing laboratory specimens

1 Preparing and maintaining medical records

Scheduling and receiving patients

Maintaining asepsis and infection control

Maintaining medical equipment and supplies

Providing therapeutic care related to nutrition, ambulation,

rehabilitation and activities of daily living

1 Performing first aid and CPR

OR

4. Submit military documentation demonstrating satisfactory
completion of Medical Military Occupational Specialty
Training.

Bachelor of Science in Nursing (RN tdBSN)

DegreeBearing Candidates:

E I E

fTfPossess an associateb6s degree
GCU-approved college, university, or program.
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1 Submit official transcripts bearing evidence of a cumulative
GPA of 2.8.
1 Possess a current unencumbered, unrestricted license as a
registered nursgRN).
0 Canadian providence (excluding Quebeadidates must
also possess a current unencumbered, unrestricted license as
a registered nurse (RM)here they are employed as a RN.
A Complete the RNBSN Canadian Nurse Verification
Form.
A Meet thelnternational Student Application Procedures

Non DegreeBearing/Nursing Diploma Candidates:

1 Submit proof of successful completion of a state board
approved nursing program.
1 Submit official transcripts bearing evidence of a cumulative
GPA of 2.8.
1 Possess a current unencumbered, unrestricted license as a
registered nurséRN).
0 Canadian providence (excluding Quebeahdidates must
also possess a current unencumbered, unrestricted license as
a registered nurse (RM)here they are employed as a RN.
A Complete the RNBSN Canadian Nurse Verification
Form.
A Meet thelnternational Student Application Procedures
1 Be prepared to transfer or complete the following general
educatbn competencies that are not integrated into the
program core with a mini
0 6 credits in Effective Communication (Recommended GCU
course: ENG 105: English Composition [)
o 5 credits of Critical Thinking (Recommended GCU course:
MAT 144:College Mathematicy

Non DegreeBearing/Vocational Nursing Candidates:

1 Submit documentation of official evaluation of vocational
nurse training by Universitgpproved transcript evaluation
service.

1 Submit official transcripts bearing evidence of a cunivgat
GPA of 2.8.

1 Possess a current unencumbered, unrestricted license as a
registered nursgRN).

1 Vocational nurse training with RN licensure will be awarded
30 block credits.

1 Complete the coursework listed beld@oursework can be
fulfilled by transfer cotses if the content is comparable.

0 40 credits of General Education coursework

o AND

0 ENG-135:Life Learning Assessment

0 UNV-104:Century Skills:Critical Thinking and Problem
Solving

0 HLT-205:Health Care Systems and Transcultural
Healthcare

0 MAT-144 College Mathematics

1 Healthcare preparatory coursework is required however;
transfer will be acepted for exact course match.

Coursework Credits
Vocational Nursing Block Credit 30
General Education 40
Healthcare Preparatory 14
RN-BSN Program 36
Total program requirements ecredited,
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Ministry emphasis as stated in the curriculum. The student must
demonstrate musical ability that can be developed through his/her

gndesgradugte gfugliespoessyuceesshllly serve as a worship leader in

Bridge to Master of Science in Nursing

1. All MSN bridge program candidates must meetMuster
Admission Requiremenssnd provi de evidenc

degree from an accredite@CU-approved college, university

or program reflecting a cumulative grade point average of 3.0

or above.

2. Candidates must provide evidence of a curremencumbered

licensein the:

i State of residence upon admissiorthe program and for
the duration of their study or

9 Canadian province (excluding Quebec) where they are
employed as an RN.

9 Complete the MSN Canadian Nurse Verification Form.

1 Meet thelnternational Student Application Procedures

Collegeof Science, Engineering, and Technology

Bachelor of Sciencen Biomedical Engineering

Bachelor of Sciencen Electrical Engineering

Bachelor of Science in Engineering

Bachelor of Sience in Mechanical Engineering

Students must placatb MAT-154, Applications of College
Algebra,by meeting the minimum score requirement on the
Placement Exarar fulfilling the course prequisites.

College of Theology

All Programs

Theol ogy majors are required
Statement and the Coll egebds
this by signing the Enroliment Agreement for their program of
study.Doctrinal and Ethical Posittos St at ement s,
Covenant, and the Coll egeds
Standards. These documents serve to clarify and underscore the
Coll egebds commitment to the
faith and its concern to exemplify thesacttines in life and
ministry. Together, these documents outline the Covenantal
Standards of the theological community at GCU.

Students must complete this requirement by signing these
documents within the application for their program of study.
Students mabe denied admission or removed from the program
based on the following:

fFailure to affirm the
outlined in the Doctrinal and Ethical Positions Statements, the
Col l egeds

Behavioral Standards.
1 Display of dispositions and/or behavior that do not align with
the Collegeds Covenant al
admissions process or during the course of their time at the
institution.
1 A history of behavior that is contrarg the Covenantal
Standards and unbecoming of a gospel minister.

Bachelor of Arts in Worship Arts with an Emphasis in

Worship Ministry

Prospective students seeking admission into the Bachelor of Arts
in Worship Arts with an Emphasis in Worship Ministry sttbu
possess a measure of musical skill as well as an aptitude for
musical performance. To gain admission into the program, a
student must meet the general admission requirement of the
University along with an audition in the primary area of study
(voice orinstrumental), which can be completed by submitting a
recorded audition.

The candidate must demonstrate musical performance strength
and skills that can be developed to enable the student to
successfully complete the degree requirements of the Worship
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t Ophe
Cove

Collegebd SOS@Q)S\W@Q{ @RAwPfB316

Standardiowe during

his or her field. In order to demonstrate this abilitydstts must
submit a recorded audition to the office of the Worship Arts
Coordinator or a designee before admission to the program may
be approved.

Honors College

Admission into théHonors Collegés competitive and
determined by the criteria listed belowdhavailability of spaces.

Incoming freshman students are eligible for acceptance into the
Honors College if they meet the following criteria:

1. Be admitted into the University
2. Possess 23 college level credits or fewer AND
1 Possesa minimum weighted aunweighted, cumulative
high school GPA of 3.9
OR
1 ACT composite score of 3dr above
OR
9 SAT score (combined critical reaj and math) of 1356r
above
3. Students must formally accept their seat through the Student
Checklist housed in the GCU Student Poxaby emailing
GCUHonors@gcu.edu

All other students must apply. To be eligible for acceptance into
#dnbrd (foﬁﬂ%et stufentIriubt ¥n&ef afi b fhé’f&l&win?

nant. Students must comp

1. Be admitted into the University

et e

t R-£omplgte theHgnogdlegeapplication
Di s3pCoBPieie p wriffen pssay degongiratingypassign o |

community service and leadership

e s heSHIMt 3 leastgwp §2) profegsional legers ofrecemmendiations ¢ |

(i.e., faculty/teacher or employer, réamily members)
5. Submit copy of current resume tainde both employment
and community service

In addition, studestmust meet one of the following:

1. Incoming freshman student
9 Posses23college level credits or few&ND
1 Possess minimum weighted ounweighted cumulative

Standards as

Covenant, and/or t he TA&Tqorapgsitesssoremi2géqgrabeviet i onal and
OR

9 SAT score (combined critical reading and math) cf3.@r

the course of the

2. External Tansfer student
9 Possess 24 college level credits or mdkD
1 Possess minimumunweighted cumulative GPA of 3.5
3. Internal Transfer student
1 Possestess than 3@ompleted college credits, AND
1 Possess minimumunweighted cumulativeGCU GPA of
35

All applications are subject to review and consideration by the
Honors College Department.

MasterDegree and Graduate
Certificate Admission
Requirements

All students must submit baccalaureate bearing college
transcripts to meet the admission requirements of the University.
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Additionally, if students cannot meet the GPA requirements with
their transcripts, but have a test score that meets admissions
requirementsstudents will be eligible for full admission. If both

the degredearing transcript and the test scores do not meet
admissions requirements, students may be eligible to be admitted
based on th&tandards foAdmission with Specification

Transcripts (Required):

1 Undergraduate degree from an accredited, @@proved
college, university, or program with a grade point average of
2.8 or better on the degrbearing transcript

1 Graduate degree from an accredited Us&pproved college,
university, or program

Test Scores (Optional):

Graduate Management Admissions Test (GMAT):
9 Score of 500.

Graduate Record Examination (GRE):

9 Prior to 8/1/11Combined score of 1,000 for the verbal and
quantitative sections.

1 After 8/1/11:Combined score of 300 for the verbal and
quantitative sections.

MasterDegree and Graduate
CertificateProgrammatic
Admission Requirements

Some programs of study at Grand Canyon University require a
higher GPA and/or other criteria to qualify for admissio

Students who do not meet outlined Programmatic Admission
Requirements must file@dniversity appeain order for

alternative coursework to be reviewed by the applicable College.

Colangelo College oBusiness
Master of Science in Accounting
All entering students must have completed one of the following:

1 Undergraduate degree in accounting
TGCUb6s Bridge to Master

Master of Science in Information Technology Management
All enteringstudents must have completed one of the following:

of

1 Undergraduate or graduate degree in a technology related field

1 Undergraduate or graduate degree in atechnology field
and a minimum of 3 years of industry experience. Applicants
are required to submét formal academic appeal for
consideration.

TGCUb6s Bridge to
Technology Management

Master of

Master of Business Administration & Master of Science in
Leadership

Master of Business Administration

Master of Science in Organizational Ledership and
Entrepreneurship

The programs listed above begin with fundamental courses that
prepare students for the curricular content that they will

encounter within their programs of study. All students undergo
transcript evaluations. If they have eargeddes of C or better in
equivalent course content, students with-basiness

undergraduate degrees may have the option to waive one or more
of the following fundamental courses associated with their
programs of study: AC&E02, FIN504, and SYM506. Upon
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evaluation of their transcripts, students with busirergnted
undergraduate degrees may waive all MBA fundamental courses.
In those cases when students have been registered for the 600
level courses before their transcript evaluations have been
complegd, the University reserves the right to retroactively

enroll students in the 58@vel fundamental courses as needed.

Master of Business Administration & Master of Science in
Nursing with an Emphasis in Nursing Leadership

The programs listed above cont&imdamental courses that
prepare students for the curricular content that they will
encounter within their programs of study. All students undergo
transcript evaluations. If they have earned grades of C or better in
equivalent course content, studentshwibrtbusiness

undergraduate degrees may have the option to waive one or both
of the following fundamental courses associated with their
programs of study: ACG02 and FIN504. Upon evaluation of

their transcripts, students with a business discipline
undegraduate degrees may waive both MBA fundamental
courses. In those cases when students have been registered for the
600-level courses before their transcript evaluations have been
completed, the University reserves the right to retroactively

enroll studenté the 500level fundamental courses as needed.

Master of Science in Business Analytics

Upon evaluation of their official transcripts, students who have
taken courses with equivalent content at the undergraduate level
may be able to waive SY#06. Only ourses with equivalent
content and earned grades of C or better will be allowed to waive
SYM-506.

College of Education

Graduate Certificate of Completion in Elementary Education
Teacher Preparation

Graduate Certificate of Completion in Secondary Education
Teacher Preparation

Master of Science in Instructional Technology

A copy of a current KL2 teaching certificate or 1 year of
verified, full-time teaching (teacher of record) experience
(Teacher Verification Form).

Sci dvipsies of Fdycatiancin Bslycational Agninistration

Two (2) years of verified, fultime PK-12 teaching (teacher of
record) experience (Teacher Verification Form)
Master of Education in Educational Leadership

A copy of a currenPK-12 teaching certificate or verified, full
time teaching(teacher of recordjxperience (Teacher
Verification Form)

Master of Arts in Curriculum and Instruction

Sci avagte?of Ar in Giflell RducRRA | 0N

Master of Arts in Reading

Master of Arts in Teaching English to Speakers of Other
Languages (TESOL)

Graduate Certificate of Completion in Reading for
Elementary Educators

Graduate Certificate of Completion in Reading for
Secondary Educators

Graduate Certificate of Completion in Teaching English to
Speakers of Other Languages (TESOL)

A copy of a current teaching certificate or evidencé péar of
full-time teaching(teacher of recordxperience (Teacher
Verification Form).
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Master of Arts in Autism Spectrum Disorders may reapphafter 180 days.

1. A copy of a current special education teaching certificate * Please refer to Programmatic Evaluation of Transfer Credit
section program specific courses that are not transferrable

OR

2. Documentation of 1 year of fullime, special education Master of Science in Nursing with an Emphasis in Nursing
teaching(teacher of recorcgxperiance (Teacher Verification Leadership in Health Care Systems
Form).

Master of Science in Nursng with an Emphasis in Public
College ofHumanities and Social Sciences Health

Master of Business Administration and Master of Science in

Bridge to Doctor of Philosophy in Counselor Education and . . o - o
Nursing with an Emphasis in Nursing Leadershipin Health

Supervision Care Systems

All entering students ost have a degree in one of the following:

Master in Professional Counseling, Master in Marriage and Master of Science in Nursing with an Emphasis in Health

Family Therapy, Master ilinical Social Work, or Master in Care Informatics

Clinical Mental Health Master of Sciencen Nursing with an Emphasis in Nursing

Master of Science in Mathematics with an Emphasis in Education

Education 1. Studentsnust hold a Bachelor of Science in Nursing (BSN)

1.ABache | or 6s degree in Mat hemat i c sdegeee froma EGNE/MNAG ot ACEN accredited program
Education reflecting a cumulative grade point average of 3.0 or above (on

OR a 4.0 scalepn a degree bearirtganscript.

2. At least 24 UG credits in math with a level of Calculus 2 OR

Candi dates who possess a bachel

PostMaster of Science in Counseling: Addiction Counseling may applyif they have completed the bridge to MSN

Certificate (includingNursing Concurrent Enroliment Program [NCEP]
Post Master of Science in Counseling: Childhood and students).
AdolescenceDisorders Certificate 2. Possess a current unencumbered, unrestricted license as a

registered nurséRN) or ARNP certification in states where
the ARNP is an upgrade of the RN license resulting in only
one license that is both an RN and an ARNP license.

PostMaster of Science in Counseling: Marriage and Family
Therapy Certificate

PostMaster of Science in Counseling: Trauma Certificate q Canadian province (excluding Quebec) where they are
Students must possess a master 0s employddddantRNr at e degree in
counseling, substance abuse counselingicali or counseling A Complete the N Canadian Nurse Verification Form
psychology, marriage and family therapy, behavioral health, A Meet thelnternational Student Application Procedures
m:g};lnt;ealth, clinical social work, nursing, and/or psychiatry Post-Master of Sciencan Nursing with an Emphasis in

Nursing Education Certificate
College of Nursing and Health Care Professions 1. Studentsnust hold avlaster of Science in Nursing GNN)
degree from a CCNE/NLNAC or ACEN accredited program
reflecting a cumulative grade point average of 3.0 or above (on
a 4.0 scalepn a degee bearing transcript.

Master of Science in Nursing: Acute Care Nurse Practitiner
with an Emphasis in Adult-Gerontology (ACNP)

Master of Science in NursingFFamily Nurse Practitioner 2. Possess a current unencumbered, unrestricted license as a
(FNP) registered nursgRN) or ARNP certification in states where
1. Studentsmust hold a Bachelor of Science in Nursing (BSN) the ARNP is an upgrade of the RN license resulting in only
degree from a CCNE/NLNAC or ACEN accredited program one license that is both an RN and an ARNP license.
reflecting a cumulative grade poiaverage of 3.0 or above (on 9 Canadian province (excluding Quebec) where they are
a 4.0 scalepn a degree bearing transcript. employedas an RN.
OR A Complete the MSN @nadian Nurse Verification Form

Candidates who possess a bachel oAMestthentematienal Student Applicatidn Rroceddiresf i e | d
may applyif they have completed the bridge to MSN
(excluding Nursing Concurrent Enrollment Program [NCEP]
students)

2. Possess a current unencumbered, unrestricted license as a
regidered nurse (RNyr APRNcertification in states where
the APRNis an upgrade of the RN license resulting in only
one liceng that is both an RN and an APRb&ense

3. Students must submitracent curriculum vitae (CV) listing all

Master of Science in Health Care Administration

Upon evaluation of their official transcripts, students who have
taken courses with equivalent content at the undergraduate level
may waive one omore of the following MSHCA Foundational
courses in the program of study: HE&AS5, HLT-520, and HCA

530. Only courses with equivalent content and grades earned of
B- or better will be accepted to waive the MSHCA Foundational

professional experience showing a minimum of two years full courses.

time work experience as a Registered Nurse (RN) within the Master of Science irHealth Care Informatics

last two years, related to the area of specialization. Upon evaluation of their official transcripts, students who have
4. Students must submit a Letter of Intent taken courses with equivalent content at the undergraduate level

may waive one or more of the following MHCI foundational

Final acceptance into the program will be determined by the courses in their program of study: HI5R0,HCA-515, and
College of Nursing and Health Care Professions Admissions HCA-530. Only courses with equivalent content and grades
Committee. An offer of admission will be valid for 12 months earned of Bor better will be accepted to waive the MHCI

from the start date of the program. Applicants denied admission foundational courses.
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PostMaster of Science in Nursing: Family Nurse Students must complete this requirement by signing these
Practitioner Certificate documents within the application for their program of study.
Students may be denied admission or removed from the program

PostMaster of Science in Nursiig: Acute Care Nurse -
based on the following:

Practitioner with an Emphasis in Adult-Gerontology

Certificate 1 Failure to affirm the College of Thamlgy 6 s Covenant al
1. Studentsnust hold aviaster of Science in Nursing GN) Standards as outlined in the Doctrinal and Ethical Positions
degree from a CCNE/NLNAC or ACEN accredited program Statements, the Collegeds Coven
reflecting a cumulative grade point average of 3.0 or above (on Dispositional and Behavioral Standards.
a 4.0 scalepn a degree bearing transcript. 1 Display of dispositions and/or behavior that do not align with
2. Possess a current unencumbered, unrestrictecskcas a t he Col | mga Stamdadodurimg the course of the
registered nurse (RN). admissions process or during the course of their time at the
3. Students must submit a recent curriculum vitae (CV) listing all institution.
professional experience showing a minimum of one year full 1 A history of behavior that is contrary to the Covenantal
time wak experience as a Registered Nurse (RN), related to Standards and unbecoming of a gospel minister.

the area of specialization.

PostMaster of Arts in Theology: Introductory Biblical
4. Students must submit a Letter of Intent. ostiMaster of /s in Theology. Introductory Biblica

Languages Certificate

In order to be eligible for admission to the program, students

must possess a Master of Arts degree in Christian Studies,
Biblical Studies, Theological Studies or Christian Ministry or a
Master of Divinity from an pproved academic institution.

Students will be admitted only on the basis of a completed degree
in a designated are of theology (i.e. an acceptable and appropriate
College of Science, Engineering, and Technology theological background at the graduate level).

Master of Science in Biology with an Emphasis in Education Students who have completed a graduate crafaoreate degree

P, : : : in Christian Studies, Biblical Studies, Theological Studies
1. Undergraduate degree in Biology, Microbiology Physiology, In &hri e ' y >
Biochemistry, Cellular/Molecular Biology, or Genetics Christian Ministry, or some other GGapproved, theologmally
OR based program are able to waive the fundamental courses: BIB

501 and BIB502.

Final acceptance into the program will be determined by the
College of Nursing and Health Care Professions Admissions
Committee. An offer of admission will be valid for 12 months
from the start date of the prograpplicants denied admission
may reapplyafter 180 days.

Undergraduateebree in Secondary Education with a

specialization or emphasis in Biology Master of Arts in Christian Leadership
OR . Master of Arts in Christian Ministry
Undergraduate degree and completion of 1 year of ) ) o
undergradate General Biology Master of Arts in Youth and Family Ministry
Master of Science in Chemistry with an Emphasis in Master of Arts in Urban Ministry
Education Students who have completed a graduate or baccalaureate degree
1. Undergraduate degree in Chemistry in Christian Studies, Biblical Studies, Theological Studies,
OR Christian Ministy, or some other GCldpproved, theologically
Undergraduate degree in Secondary Education with a based program are able to waive the fundamental courses: BIB
specialization or emphasis in Chemistry 501and BIB5 0 2 . This includes graduat
OR of Arts in Worship Arts program.
Undergraduate degree and completion of 1 year of . .
undergradua Organic Chemistrgnd acourse in D octo ral Ad miIssion
Biochemistry Requwements

Master of Science in Cyber Security )

1. Undergraduater Graduate degree in a technology related field ~ APplicants to the dooral programs may be accepted for
OR admlssmn by meeting the full range of criteria for one of the
Undergraduate or graduate degree in atechnology field options specified below.
and a GCU®ds Bridge to Mast er oHave 8anedeaniacteral deymeCQUnpproved gosiarsit teyr 6 s
o Applicants will need to submit a formal academic appeal for programfrom a regionally accredited institution wiHGPA of

consideration 3.4 or higleron the degrebearing transcriptApplicants with a
GPA less than 3.4 will bAccepted with Specificatian
College ofTheology oR

All Programs . )
Grand C Theoloaical Semi tudent red t Hav e e ar n edégregfrommarsgiomally@acredited
rand L-anyon theological seminary students are required to mstntutgn \e{nh aGPA of 3.4 or kg rin the de ree on the

ari

affirm GCUb6s DoctrirA]aI and Eth'd&g andcrnf \;vltﬂé f%bfg the
Coll ege of Theol ogy6s Covenant,Vw”?)enACeD Rith aﬁcﬂ,@ppllgats ﬁ]aedb ogy®6

Dispositional and Behavioral Standards. These doatsrserve elow a 3.0 will.not be accepted into the Universit
to clarify and underscore the (iﬂl%l €geos coanl t ment {3/

essential doctrines of the Christian faith and its concern to
exemplify these doctrines in life and ministry. Together, these
documents outline the Covenantal Standards of the seminary
community at GCU.

t he

Submit a Letter of Intent of approximately 26@00 words. The
Letter of Intent is designed to help learners begin their Doctoral
Journey in a reflective and purposeful manner.
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Doctoral Programmatic
Admission Requirements

Some programs of study at Grand Canyon University require a
higher GPA and/or other criteria to qualify for admission.

Students who do not meet outlined Programmatic Admission
Requirements must file@dniversity appeain order for
alternative coursework to be reviewed by the applicable College

Doctor of Business Administration (DBA)

All entering DBA learners must have either:

1.MBA

2.NonMBA mastersdé or doctor al
courses with aninimum 3.0 GPA, or a passing grade if the
institution does not use a traditionalFAgrading systems, in
accounting, financemarketingand statisticsAt GCU these
graduate level business fundamentals may be met by taking
ACC-502, FIN504,MKT-607,andSYM-506.Students must
earn a minimum 3.0 GPA in each courSeidents have the
option to take an exam to fulfill this requiremelkitore
information can be obtained through a Doctdialversity
CounselorThe business fundamental courses must be met
prior to starting doctoral level courses.

Additionally, learners enrolling into the Data Analytics emphasis
must also have a course on relational databases (such as SQL,
MySQL, etc.) or an introductory course on database
structuresThis course can be graduateundergraduate level. At
GCU this may be met by taking MI&5.

Doctor of Education in Organization Leadership
with an Emphasis in Special Education

All students entering into the Doctor of Education in
Organizational Leadership with an Emphasis in Speci
Education must have an undergraduate, graduate or doctoral
degree in education to be admitted into the program.

Doctor of Nursing Practice (DNP)

1. Must hold a Master of Science in Nursing$M) degree from
a CCNE/NLNAC,ACEN or CNEAaccredited program.
2.Possess a current unencumbered, unrestricteakkcas a
registered nurse (RN ARNP certification in states where
the ARNP is an upgrade of the RN license resulting in only
one license that is both an RN and an ARNP license:
1 Canadian province (excludir@uebec), where they are
employed as a RN.
0 Meet thelnternational Student Application Procedures

Doctor of Philosophy in Counselor Education and
Supervision

All learners entering the PhD in Counselor Edisceand
Supervision program:

1. All entering Ph.D. learners must complete a statistics course
or research course containing key statistics fundamentals,
earning a minimum 2.0 GPA or a passing grade if the
institution does not use traditionatAgrading systms,
prior to starting doctoral level courses. Students have the
option to take an exam to fulfill this requirement. More
information can be obtained through a Doctoral Enroliment
Counselor

2. Must be an independent licensed or associate level licensed

mentd health professional, or sign an eDoc indicating their
commitment to obtain dependénbr independentevel
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licensure before they enter their practicum experience.

Students will not be allowed to start the practicum without this

licensure, and thus wille unable to complete the program.

3. Must have graduated from an approved Council for
Accreditation of Counseling and Related Educational
Programs (CACREP) entry level institution OR have
graduated from an equivalent program.

T Students not havinga CACREPp pr ov e d
will be able to fulfill 4 of the 8 competencies to meet
CACREP standards through their doctoral course work; the
four competencies are:

1 Professional Counseling Orientation and Ethical Practice
1 Social and Cultural Diversity
1 Counsehg and Helping Relationships

degr gegrolipicodndbfhy dhdcrduf Walka me n t al

T However, students missing any didactical coursework from
the following areas will need to take the missing didactical
courses before entry into doctetavel counselor education
coursework.

1 Human Growth and Development
1 Assessment and Testing

1 Research and Program Evaluation
1 Career Development

I Students must show these courses in their Masters in
Counseling degrees, or appeal to CDS with the syllabi
indicating content to fulfill these competergie

Doctor of Philosophy in General Psychology
(Ph.D.)

All entering Ph.D. learners must complete a statistics course or
research course containing key statistics fundamentals, earning a
minimum 2.0 GPA or a passing grade if the institution does not
use traditional A- grading systems, prior to starting doctora

level courses. Students have the option to take an exam to fulfill
this requirement. More information can be obtained through a
DoctoralUniversity Counselor.

Non-Degree Program Admission
Requirements

HS Dual Enrollment

High school students may enroltfifey are in their Junior or
Senior year of high school, and have a current, minimum un
weighted cumulative higechool GPA of 3.0.

High school sophomore students may be admitted if they
demonstrate their readiness to participate in college level
coursewok. To do so, they need to have a current, minimum un
weighted cumulative higschool GPA of 3.25 and meet all
course prerequisites.

Grand Canyon University may waive the class status for up to
25% of the students enrolled for dual enrollment program.

High school students may take a maximum of 32 credits (up to 8
courses). Exceptions to this policy require approval from the
Provost or designee. High school students are required to meet
the Prerequisites for all courses. Colldgeel credit earned at

GCU may later be applied toward a degree program at Grand
Canyon University. High school students need to meet the
Baccalaureate Admission Requiremdigted within the

University Policy Handbook.

© 2018Grand Canyon UniversityAll Rights Reserved.
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Continuing Education

The University offers Continuing Education courses designed
specifically for teachers in&week, 3graduate credit format.
These courses can be used for a variety of purposes; re
certification, salary scales, professional developmeatbett the
student must check with their state and/or district to ensure
transferability. Applications who wish to enroll in these courses
must complete the NeDegree Application. Nowlegree seeking
students may enroll in multiple courses. These courgesot/
transfer into a GCU degree program and will not be accepted for
regular matriculation to the University.

Single Course

The University offers singteourse registration to applicants who
are not interested in enrolling in and completing a specific
Program of Study.

1. Applicants who wish to enroll in either undergraduate or
graduate courses must complete the {Dagree Application.

2.Non-Degree seeking students may take a maximum of 24
credits (up to 6 coursedixceptions to this policy require
approvalfrom the President, Provost or designee.

3. If additional credits are needed, students must enroll in a
degree program.

4. Non-Degree seeking students may take up to two courses
simultaneously.

Collegelevel credit earned may later be applied toward a degree
program, except CEU courses, at Grand Canyon University,
provided the student applies for admission and is accepted to the
University. Applications for admission will be evaluated on an
individual basis. If nordegree seeking students wish to complete
a spedic program of study, they must complete the standard
Application for Admission and fulfill, as appropriate, the
Baccalaureate Admission Requirements or the Master Admission
Requirements. Applications for admission will be evaluated on

an individual basisStudents who reach 16 credits in ahon

degree seeking status may be contacted and encouraged to apply
for University matriculation and to enter a specified degree
program.

General Application Procedures

Although applicants may be conditionally acceptedai@mission
based on incomplete records, final records are required in order
to complete the admission file. In order to be considered for
admission, all prospective students will need to remit the
following:

1. Application for Admission: Prospective studentast
complete and sign th&pplication for Admissionand submit
all requested information. Incomplete applications may be
returned. Information and application forms are available on
campus and on the Grand Canyon @nsity Web site.

2. Official Transcript(s): Based on the degree level admission
requirements. If applicants have completed coursework at an
institution outside of the United States, they must have the
work evaluated by an approved evaluation service selbgted
the University (see the section entitiEdaluation of Transfer
Credi)). If accepted, prospective students will need to submit a
final transcript showing their graduation date.

3. Official Standardized Test Sks: If applicable
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Admission Statuses
Conditionally Accepted

All applicants are conditionally accepted until proof of
admissions eligibility is met, including applicable documentation.
All applicants will remain in this status until they have attended
therr first course at GCU.

Accepted

Students have demonstrated their admissions eligibility and are
fully accepted into the University.

Accepted with Specifications

Students who do not meet the standards for admission may be
admitted to Grand Canyon Universfiyograms with

specification. Admission with specification requires
nontraditional baccalaureate students to limit coursework to no
more than 12 attempted credits or one semester for traditional
baccalaureate student (no moretha® cr ed i tasd .
Graduate Certificatstudents are limited to 8 attempted credits
(nontraditional) or one semester according to the program eourse
walk (traditional). Doctoral students are limited to 6 attempted
credits. Traditional campus students may be required it fulf
additional requirements. Traditional campus students will be able
to enroll for Chapel credit during their probationary term. The
University will remove the specification for those who achieve

the minimum standards below:

Degree Level Minimum Standards

9 FirstYear Students will be enrolled into
GCUbs Foundational
SequenceNontraditional 3 courses/12
credits; Traditional: one semester [max 16
credits]).

9 Transfer students enroll in UNV 103 or
UNV 303, as one of their fitd 2
credits/semester courses.

1 Complete their coursework with a minimu
institutional GPA of 2.0

1 Review of academic record occurs after
attempting 12 credits farontraditional
studens, or one smester for traditional
campus students.

Undergraduate

Academically Withdravn occurs after failing
to achieve the minimuratandard GPA

Acceptance occurs after achieving the
minimum-standard GPA

9 Complete their coursework with a minimu
institutional GPA of 3.0.

1 Review of academic recontcurs after
attempting 8 credits famontraditional
campus studest or one semester accordin
to the program coueswalk for traditional
campus students.

Graduate
Degree
and

Graduate

o Administrative Withdrawal occurs after failing
Certificate ]

to achieve the minimuratandard GPA.

Acceptance occsrafter achieving the
minimumstandard GPA.

9 Complete their coursework with a minimu
unweighted institutional GPA of 3.0.

Doctoral
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http://www.gcu.net/

Degree Level Minimum Standards foreign degree program has prepared this student to meet
mi ni mum graduate admi.ssion el

9 Review of academic record occurs after

attempting 6 credits. If the evaluation indicates that the three year bachelor
Administrative Withdrawal occurs after failing degree does not prepare the studengfaduate level
to achieve the mimum-standard GPA. studies, the student must complete a degree equivalent to a

US bachelor degree prior to entering a graduate program.
The following countries will be considered for three year
bachelor degrees: Bologna Process participating countries,

Acceptance occurs after achieving the
minimum-standard GPA.

Students who are withdrawn from the University will be neither Austrdia, Canada, New Zealand and India (Bachelor in

academically nor financially responsible for any future courses Commerce ONLY).

for which they may have been pregistered andhay reapply in

12 months for reconsideration. c. Universityapproved Transcript Evaluations: In order to
L. evaluate foreign credentials accurately and consistently,

Deferred Admissions Grand Canyon University requires all international college

or university trascripts to be evaluated by a University
approved evaluation service. Among others, University
approved evaluation services include those agencies that are
members of or affiliated with the National Association of

Students who cannot provide sufficient admissions
documentation will be deferred until complete and acceptable
documentation is provided. Students currently attending a course
will be permtted to complete the course but will not be registered

for any additional coursework until officially admitted. Credential Evaluation Services (NACES) ahd American
) Association of Collegiate Registrars and Admission Officers
Denied (AACRAO). If the evaluation agency is unable to translate

the transcripts into English, applicants may be able to obtain
official translations at many consulates, embassies, or

univeisity language departments. Grand Canyon University

will not award any transfer credit from foreign credentials
without an evaluation from an approved evaluation service.

The fee for evaluation is the responsibility of the student.

All evaluations must havieeen evaluated by an approved
agency within one year of the

Students who do not meet the admission requirements of the
University will not be accepted.

International Student Admission

Internationaktudents may be citizens of the United States with
foreign academic credentiads have entered the country an
lawful immigrant or nonimmigrant visa. The following details the

requirements for international student admission. L .
The following is a list of approved agencies:

International Student Appli cation Procedures 1 Arizona International Credential Evaluators (AZICE)

9 Academic and Professional International Evaluations, Inc.
(APIE)

9 Academic Credentials Evaluation Institute, Inc. (ACEI)

1 American Education Research Corporation (AERC)

9 Educational Credential Evaluators, Inc. (ECE)

1 Educational Records Evaluations Service, Inc. (ERES)

9 Evaluation Service, Inc.

In order to be considered for admission, international students
mustcomplete the Application for Admissions, which includes
submitting the following:

1. Official Transcript(s)

a. Secondary School: All international students must have
compleed, or be in the process of completing, a secondary - . .
school program that is equivalent to the 1@tade (high 1 Foun_datlon‘or Int_ernatlon_al Swices (FI_S)
school) in the United States. An official evaluation of 1 Foreign Credentials Services of America (FCSA)

studentsod secondary school wor Kl GlopaGredgniahEvalugiors{GCF) i sh, must be

sent directly from a Universi-approved transcript 1 Institute for International Credentials Evaluation at CSU
evaluation service to the University. If an original document Fresno (IICE)
is not available, a certified copy will be accepted. Students 1 International Consultants of Delaware, Inc. (ICD)
who have not completed secondary school at the time of 1 International Education Research Fouratg Inc. (IERF)
application must submit their official transcript avations i Lisano International: Foreign Educational Credential
upon graduation from the 12trade equivalent. Evaluation (LI)
1 Joseph A. Silny Associates (JS&A)
b. College and/or University: Official transcripts (written in 1 World Education Services, Inc. (WES)
English or translation, if not in English) of studentsd col | e
or university work must be sent directly from the college or 2. English Language Proficiency Documentation:
university toGrand Canyon University. If original a. Students who completed secondary school and/or received a
documents are not available, certified copies will be diploma or degree from a pesécondary institution from
accepted. the countries listed satisfy the English Language Proficiency
admission requirement: Anguilla, Antigua and Barbuda,
GCU will consider three year international bachelor degrees Australia, Bahamas, Barbtlas, Belize, Bermuda, Botswana,
for admission into graduate level programs. The acceptance British Virgin Islands, *Canada, Cayman Islands, Christmas
of three year international bachettegrees is contingent Island, Cook Islands, Dominica, Fiji, Gambia, Ghana,
upon the students foreign credential evaluation (from a Grenada, Guyana, **India, Ireland, Jamaica, Kenya,
GCU approved evaluation agency). The evaluation must Kiribati, Liberia, Malawi, Malta, Marshall Islands,

indicate: fiThat the degree pr epauritus Mitrdnasia, NamibtheNew Zedland, Nigeriap d u at e
l evel GR ufdGiewsedn the rel atively NidedbrfolRIslang, Palat, Papma New Guinea,
cousework completed in the major field of study, the Philippines, Pitcairn Islands, Puerto Rico, Saint Kitts, and
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Nevis, Saint Lucia, Saint Vincent and Grenadines,
Seychelles, Sierra Leone, Singapore, *South Africa,
Swaziland, Tanzania, Trinidad and Tobago, Turks and
Caicos Islands, Uganda, United Kingdom, United States,
Vanuatu, Zambia and Zimbabwe.

*If French is noted on Canadian credentials or Afrikaans on
South African credentials, the student must prove
proficiercy through testing.

** Healthcare programs in India are instructed with English
as the sole medium of instruction.

*** |f a student submits multiple documents to satisfy the
English Proficiency requirement, the English Proficiency
Test Scores will supsede all other documents in making
the admission decision.

b. Students who have completed secondary school and/or
received a diploma or degree from a psstondary
institution in a norexemption country may obtain a letter on
official letterhead indicating hat @A Engl i sh
medi um of i
signed and dated by a recognized school offitfiabn the
international transcript evaluation performed for application,
it is specified that the sole medium of ingttion is English,
a letter from the school is not necessary.

¢. Students who have not completed secondary school and/or
received a diploma or degree from a psstondary
institution must have completed a minimum of 24 semester
college level credits at ag®nally accredited or GCU
approved institution and/@n international institution
recognized by the Ministry of Education or other acceptable
government agency and have a minimum GPA of 2.75 from
an institution whose sole medium of instruction is English
The languaggroficiency requirement cannot be satisfied
through experience in Englis&arningprograms at other
schools.

3. English Language Proficiency ScoréfsEnglish is not the

native language of prospective students, their score reports for
a larguage proficiency test must be sent directly to Grand
Canyon University from the testing center. The table below
specifies minimum scores to be considered for admission to
various programs.

GCU accepts the following forms of language assessment:
9 Test of English as a Foreign Language (TOEFL)

9 Test of English for International Communication (TOEIC)
1 International English Language Testing System (IELTS)
1 Berlitz Language Evaluation

Minimum Scores
TOEFL Computer 173 213 233
based
TOEFL 61 79 90
Internetbased
TOEIC 625 750 815
IELTS 6 6 7
Berlitz Computer 74 81 85
based

was
nstr ucTheleter mushbet hei

Minimum Scores
Undergrad Graduate
Education, )
. General - Education,
Scores Required by Nursing & .
Undergrad Business &
Program General -
Programs Nursing
Graduate
Programs
Programs
Test Type | 1] ]
TOEFL 500 550 575
Papetbased
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ACT and SAT Scores: GCU does not require scores from these
tests for international students; however, international athletes
may be required to submit scores.

F-1 Student Application Procedure

F-1 student applicants are requiredstdomit additional
documentation to the International Student Coordinator in order
to pbfpig th%%ertlfg,:ate of Eligibility for Nonimmigrant{E)

S ude trSt tus fc%r demlc and Language Students, also
know as an- hese international students atending
courses on the traditional campus or courses at agiteff

location.

Documents required for the20 include:

1 Copy of Passport (valid within 6 months)

1 International Student Application

1 Confidential Financial Statement

1 Affidavit of Sponsor (if aplicable)

1 Evidence of financial responsibility, not older than 6 months,
such as official award letters for scholarships and fellowships

and for personal or family funds evidence, which should be on

bank letterhead stationery, or in the form of a legalhyling
affidavit.

1 GCU reserves the right to ask for a $6,000 refundable deposit
from applicants before ar20 will be issued. A refund will be
granted only if the visa is denied and evidence of denial is
provided to the CIE.

1 Application for campus housirig a separate procedure from

admission. If prospective students plan to live on campus, they

should contact th®ffice of Residence Life

Limitation on attempts for an F-1 Visa

The F20 is used to apply for anFvisa at a U.S. embassy or
consulate. The decision to award a visa is up the consulate
officer. Should a GCU applicant be denied a visa, the applicant
may reapply with a new-20 for a second attempt. However, if
the second application is denied and thgliapnt wishes to apply
for a third time, eligibility for a third-20 will require a

personally written letter explaining the circumstances of the
previous denials. GCU will not support any more than three total
attempts for an - visa. Each attempt witequire the applicant

to repeat the A Student Application Procedure.

Citizenship/Visas/Permanent Residents

Neither United States citizenship nor residence within the United

States is a requirement for admission to Grand Canyon
University. In addition tdJ.S. Citizenship Grand Canyon
University accepts the fol
citizens. o0

1 Permanent Residentinited States lawful permanent residency

refers to a person's immigration status: the person is authorized
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to live and work in the Unétd States of America on a Valid United States Visas
permanent basi# United States Permanent Resident Card is
an identification card attesting to the permanent resident status TPS
of an alien in the United States. It is known informally as a E-1 H-2B 0-2 Temporary
green card because it had been greenlor émm 1946 until Protected
1964, and it has reverted to that color since May 2Gt€en Status
card also refers to an immigration process of becoming a E-2 H-3 03 T1
permanent resident. The green card serves as proof that its
holder, a Lawful Permanent Resident, has been officially E-3 H-4 P-1 T-2
granted immigration benefits, which include permission to
reside and take employment in the USA. The holder must EAC -
maintain permanent resident status, and can be removed from Employment | p-2 T-3
the United States if certain conditions of this status are not Authorization Card
met. , , , F-1 (Groundonly) | 31 P-3 T-4
1 Eligible Visa Satus:Students with any of the following valid
United States Visas are eligible for entry. F-2 (NonDegree
; - ; Bearing J2 P-4 TD
Valid United States Visas Candidates
Asylee/Refugee G4 K-4 Q-3 U-3 G-1 K-1 Parole | TN
A-1 G-5 L-1A R-1 u-4 G-2 K-2 o1 U-1
A-2 H-1B L-1B R-2 uU-5 G-3 K-3 Q-2 u-2

B-1 (Non-Degree *N/A is reserved for undocumented persons residing in the USA

Bearing H-1B1 | L-2 S5 V-1 who are seeking to attend our ground modality ordd®.
Candidates Citizensresiding outside of the USA and attending GCU via the
B-2 (Non-Degree online modality.
Bearing H1C | N $6 V-2 Licensure Programs
Candidates
DACA - Deforred Online Students

A - oeterre Programs which contain practicum, internship or student teaching
Action for H-2A O-1 S7 V-3 that lead to li t eliqible f I t outsidbeof
Childhood Arrivals at lead to licensure are not eligible for enrollment outsidee

USA.
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General Academic Regulations

This section of the Grand Canyon University Policy Handbook contains general academic policies intended to assuretahighsisten
quality educational environment for GCU students and to reflect that quaditgtediting agencies, state licensing/certifying agencies,
individuals and groups who provide scholarships or otherwise support the University, graduate schools, and potential eng@iyer
graduates. The University has no right to change policiesooegures of another organization for which it is merely acting as an agent.

Students are responsible for following all applicable University policies and procedures. Students should note someP&igdgrhsive
specific policies in addition to genefahiversity policy. A careful review of policies and other requirements for a given program is strongly
recommended. All policies and procedures herein apply to undergraduate, graduate and doctoral students unless expbtitgrstae.
Please contagtour University Counseloor Student Services Counselor clarification and details. Oral or written inquires and requests are
accepted, but a written message takes precedence over any oral message in the event of conflicting information.

. - . . Students are required to adhere to the classroom posting required
Offl Cl al StU d ent C ommunication and complet assignments within the required timeframe. Please
see theClass Attendance and Participatgection of the
University Policy Handbook.

Upon enroliment, all students receive a Grand Canyon University
e-mail address. This-mail address is used for all official

communication with students including, but not limited to, Students must maintain continuous enrollment in their programs.
student specific infanation, policy updates, notification of If students have a need to interrupt their course enroliment, they
changes in University procedures, and general announcements. It must contact theiBtudent Services Counsefor options
is the studentds r-malproareguldi | i t yavailabletethesnc k t hi s e
basis and be informed about published University policy. Traditional Campus Studerst

e Students attending Grand Canyon
Offl Cl al Name C h an g e attend school in three sesters; with traditional semesters of
Studens who would like to change their legal name need to May (summer), September (fall), and January (spring) semester
submit two forms of governmeigsued identification to their starts. Refer to thacademic Calenddor specific semester
Student Services Counsel@SA). dates.
Preferred First Name Classification of Students and

When possible, the University may provide students the ability to Courses
use a preferred firstame in University systems. While GCU wiill

try to respect the first name the student prefers, GCU reserves the
right to approve the preferred first name. Students trying to use a
preferred first name that is inappropriate in an educational

Grand CanyofJniversity complies with Department of
Education credit hour definitions when designing and designating
credits to courses per Federal Register 75 FR 66832 final

environment wil revert to using the legal name on file. regulations:
o . Credit hour: Except as provided in 34 CFR 668.8(k) and (1) a
Chan ge of Address Notification credit hour is an aount of work represented in intended learning

outcomes and verified by evidence of student achievement that is
If a student is considering a move, or has moved to another state  an institutionally established equivalency that reasonably
while enrolled, the student must conta8tadent Services approximates not less thane of the following

Counseloi mmedi ately to determine w s E 0 .
current Program of Study is available in that state. Additionally, ﬁ E:t’nelmfrlfg: tﬂ%%i??&lﬁfﬁjﬂ?ﬁf& I\(/)vrc])rakngaih week

if the student is enrolled in a program leading to licensure, it must for approximately fifteen weeks or one semester or trimester
be determined whether it is possible for the student to complete hour of credit, or ten to twelve weeks for one quarter hour of
the pogram in the new state, before incurring any/addltlonal_ credit, or the equivalent amount of work oeedifferent
course charges. It is expected that students will conduct all field .

) i L . amount of time
placements, practicum, or student teaching within the state in OR
which they reside at the time of enroliment. Students who plan to 1 At least an equivalent amount of work as required in paragraph
corduct field placements, practicum, or student teaching outside (1) of this definition for other academic activities as
of their home state must disclose this to tis#irdent Services established by the institution, including laboratory work,

Counselor internships, practicums, studio work, and othexdemic work

AC ad em | C C aI en d ar leading to the award of credit hours.

. . . . . Student Classification Based on Credits
Nontraditional (Online, EveningSatellite and Evening

Campus) Students 1 Freshmen are students who have not yet completed 24 credit
Grand Canyon University offsronline and offsite courses in a hours. .
sequential, notlerm modality. Courses start on a regular basis, 1 Sophomores are students who have completed 24 to 47 credit
with undergraduate courses starting on Monday, hou_rs. _

graduate/doctoral courses starting on Thursday. {1 Juniors and seniors are student® have completed a

minimum of 48 credit hours.

i Fifth Year Students are students who have completed a
bachel ords degr ee -dppravedcalege,accr e
university, or program and are accepted for a program of

The academic calendar year is defined as a minimum of 24
earnel credits and 30 instructional weeks for undergraduate
programs; 16 earned credits and 32 instructional weeks; 12
earned credits and 32 instructional weeks for doctoral programs.
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specified upper division coursesdecure standard teacher
certification.

1 Second Degree Students are students who have completed a
bachel ords degree from a
institution and are completing the requirements for a second
bachel ords degree.

1 Graduate Studentwe students who have completed a
bachel ords degr ee -dppraved an
institution and have been admitted into the graduate program.

1 Non-Degree Seeking Students are students who are not
working toward a degree and/or are not placed in a
classfication.

Academic Definition of Full-Time Status

Nontraditional Students

Nontraditional undergraduate students must complete 24 credits
during their academic year to be consideredtfaike.

Nontraditional graduate students who started their program prio
to July 5, 2012 and all doctoral students must complete 12 credits
during the academic year to be consideredtinie. All

nontraditional graduate students who start their program on or
after July 5, 2012, must complete 16 credits during the academic
year to be considered fulime. Students are also subject to the
Program of Study, Course Availability, and Cancellation Policy

Traditional Campus Studeist

Undergraduate students must enroll in a minimurh2o€redit

hours in the Fall and Spring semesters. Undergraduate students
will be considered fultime if they enroll in 6 credits in the
Summer Session A or B, or 12 credits over the entire Summer
semester. Graduate students who are enrolled in 16 or more
credits during an academic year are consideredifod.

Academic status may differ from financial aid status eligibility
for funding. Please see théancial Aidsection of the

University Policy Handbook for dets.

Per federal regulations, InternationaliJstudents are required

to pursue a full course of study. During the Fall and Spring
semester, the minimum for an undergraduate is 12 credits per
semester and one online class may be taken to satisfy the 12
credit minimum. If the Summer semester is your first semester at
GCU and a summer start date is on ye@6] then you must

enroll for 6 credits in Session A or B, or 12 credits over the entire
Summer semester to be considered atié student. The
minimum f or a graduate studentés
general campus policy noted above and is verified by the
International Student Coordinator.

To enroll in courses, a student must contact tHaiversity
Counselo(new students) or theBtudent Sesices Counselor
(current students).

Overload Policy

Nontraditional Students

Students may request to take more than one course concurrently,
if they meet the following criteria:

Baccalaureatstudents:

1 Completed at least 12 credits at Grand Canyon wittgin th
current Program of Study, AND

9 Cumulative GPA is 3.0 or better.
OR

9 Earned associate degree or 60 applied transfer credits with a
cumulative GPA of 3.0 or better evidenced by received and
applied transcripts BEFORE starting a program
OR
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regional

accr QR t ed,

1 GCU Alumni student with aumulative GPA 08.0 or better
in graduated enrollment.

Masters‘udents: .
y or nationally

1 Completed at least 6 credits at Grand Canyon within their
current Program of Study, AND

1 Cumulative GPA is 3.5 or better.

GCU

1 GCU Alumniundergraduatstudentwith acumulative GPA of
3.5 or better in graduated enroliment.
OR

TEarned

Doctoralstudents:

masteroés or doctor al

1 Doctoral learners excluding Doctor of Nursing Practice
learners may not take more than one course at a time.
Concurrent enrollment &esidency with one online course is
the exception.

Taking concurrent courses can
and thus, payment periods. To enroll in concurrent courses,
students must be financially cleared by tf&tindent Services
Counselomprior to starting those courses. A secondary payment
method may be required.

Overload Policy Exemptions

1 Students cannot take courses concurrently with student
teaching, PCN622, or PCN662A-D.

1 Undergraduate students in the College of Nursing and Health
Care Proéssions must take theory and clinical coursework
concurrently in the sequence indicated for their program of
study. Graduate students in the College of Nursing and Health
Care Professions enrolled in APRN programs must take theory
and clinical courseworkancurrently as prescribed by the plan
of study. Students in NeAPRN or nonNursing programs
enrolled in clinical coursework or courses with field
experiences may not take more than one course during these
placements.

1 Master of Divinity seminary studenparticipating in the
evening course option will may be exempt from this policy.

1 Master of Divinity students may be concurrently enrolled at
Residency with one online course.

Traditional Campus Studeist

To enroll in more than 20 credits per semester, umdduzte
gtuglents mustpessegsa G4y of 30tand d”g anofticial|appeak
that is approved by the Office of Academic Compliance.

Course Classification Based on Course Number

Courses are numbered from 000 to 999. The course numbering
system is as follows:

9 000-099 are remedial courses designed for students with
deficiencies in specific content areas. Credits earned for these
courses cannot be applied toward a degree program.

1 100-299 are lower division, undergraduate courses.

1 300499 are upper division undergrade courses.

1 500-699 are graduate level courses.

1 700999 are doctoral level courses.

1 50005999 are continuing education courses.

Course Length

The University offers aarses that are typically 4 to 1¥#eeks in
length. The course length is determined by the Program of Study
and/or format in which the course is taken.

1 Online courses are typically 5, 7, or 8 weeks in length.
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1 Traditional Campusaurses are typically 1&eeks in length.

Program of Study, Carse
Availability, and Cancellation

A Program of Study (POS) defines the courses required for a
particular degree. If the University cancels a POS and/or courses,
the University will use the following guidelines for program
completion.

If a major or degres fully retired, and if a student had no breaks
in enrollment except those defined/documented by dave of
Absence Policy and ProcedyuBaccalaureate and Masters
students will have 2 years to complete the Progrb8tualy

under the Catalog of Record, defined as the Academic Catalog
published in the academic year and edition (Fall, Spring, or
Summer) under which the student enrolled. Doctoral students
will have 3 years to reach the 900 course series in their Program
of Study. This applies unless state or federal law and/or
accrediting bodies mandate POS and/or course changes.

In all cases that a course is retired, students will enroll in the
course equivalency or a substituted course. In all cases where a
student choses to change the program of study, the student will
always be required to enroll in the most current version of that
program, which may change the

Nontraditional Students

1 If a student has been out of attendance less thada&0)
students return to their current program of study if the program
version is active. If a program of study revised during the
student s absence, t he
current version. If they choose to remain in their current
verson of the program, they may be required to take
substituted courses from the new program version. Students
must speak to their Student Services Coungaior to
program changes.

1 If the student is out of attendance between 180 days and a
year*, and the pogram of study revised, returning students
must update to the current version of the program if one is
available, or they must choose a different active program in
which to transfer.

1 Students out of attendance longer than a year must complete a
new enrollnent agreement and select either the newest version
of a program, or another active program.

1 In the event that a retired licensure program version is no
longer in compliance with state regulations or certification
requirements, all students currently etedlin the retired
licensure program may need to sign a new Enrollment
Agreement and move to the most current program version

*For students in any nelicensure program of study, an
exception will be made for students with 2 or fewer courses
remaining in lheir current program of study. Course substitutions
may be made. Students with 3 or more courses must follow the
above policy.

*Students out of attendance for 180 days or less, and are
changing their emphasis only are not subject to this policy.
Doctoral Sudents who have started RB85, RES871, PSY¥

825, or the 900 course series will be allowed to remain in their
current program of study.

Traditional Campus Studeist

In order to remain in the current program of study, students must
remain continuously enlled. If students are out longer than one
traditional term (either Fall or Spring) then the student will be

Spring 2018Jniversity Policy Handbook 38

required to enroll in the newest version of the program of study,
if one is available.

1 In the event that a retired licensure program version is no
longer in compliance with state regulations or certification
requirements, all students currently enrolled in the retired
licensure program may need to sign a new Enrollment
Agreement and move to the most current prograrsion.

Course and Program Availablity

Students transferring to GCU from another educational

institution, and GCU students transferring programs within the
institution, are subject to course and section availability. GCU
believes that sufficient interaction between students and faculty is
an important part of the learning experience. Therefore, if a
course section has too few students to support student learning, it
may be cancelled. Additionally, if a student has a large number of
transfer credits and enrolls in a new program and coarsesot
available, students may be required to take a different course
needed in the program of study or will be subject to breaks in
attendance until the course is available. Nontraditional students
should reference the Leave of Absehdéontraditionalpolicy

for additional information.

Program Exceptions

SSEuHe%téa erllwrtollféd'5 in ah ﬁ‘wiEia?FJro%rgnhegafs to Inffial 'Ioeerche'r

Licensure (IP/TL) program within the College of Education, who
cannot complete student teaching, may transfer to the equivalent
Initial Programi Does Not Lead to Teacher Licensure (IP/Non
TL) program, provided the courses are the same and the student

st ud e n thaspempleted ghe gntire prograny of siugypkthe dmetoldransfer.e

Military Reenrollment

Grand Canyon University complies with the HigheluEation
Opportunity Act of 2008 requirements for readmission of service
members. Students who are out of attendance greater than 180
days for qualified military service reasons may be able to return
to their degree program without updating to the mosecr
Academic Catalog. Students need to contact their military
Enroliment, Academic oBtudent Services Counselbthey
discontinued enrollment due to military service.

Registration Policy

Continuous Registration

Upon application to the University, alpgplicants sign an

Enrollment Agreement in which they attest to understanding the
Program of Study requirements. This document acknowledges
that most programs follow a course sequence and the student will
be continuously enrolled and scheduled through thatibn of

their program unless they formally request to change their
enrollment status. With the submission of this signed document,
applicants are then registered into their chosen Program of Study.

Students are granted 8 ae#meks f
provide their official transcripts from the prior degigranting
institution (whether high school, associate, or baccalaureate
degree) to gain admittance into the University. If this official
documentation is not provided prior to the end of tiveegk

period, students may not be allowed to continue forward into
subsequent courses. Once the Office of Academic Records can
confirm admissibility the student will be officially accepted to the
University and will be allowed to continue registration.

Students remain continuously enrolled throughout their program.
If a student needs to make an adjustment to their course schedule
or modify their enrollment status, the student will need to contact
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their Student Services Counseldhose using Federal Financial
Aid (Title IV) must speak to thefBtudent Services Counselor
prior to making the change and if the change is made, will need
to adhere to theeave of Absencpolicies as outlined in this
handbook.

First Course Completion Rolicy

Nontraditional Students

Grand Canyon University believes the foundational skills and
experiences learned in the first course of the undergraduate,
graduate or doctoral program is imperative to student success.

Therefore, if a student fails or withdva from one of these
courses, the student will be withdrawn from any currently
enrolled course and+@nrolled into this course.

If a student fails or withdrawals this course after the second
attempt, the student will be dismissed from the University.
Additionally, if the student fails or withdraws from their first
course, then passes this course and subsequently fails the next
course taken, the student will also be dismissed from the
University for not meeting the academic requirements for
progression.

Students who are withdrawn from the University will be neither
academically nor financially responsible for any future courses
for which they may have been pregistered and may reapply in
12 months for reconsideration.

Class Presence

Grand Canyon Universitbelieves that students are primarily
responsible for their attendance in the classroom.

Traditional Campus Classrooms

All traditional campus students must post at least one message in
the learning management system within the first week of the class
stat date in addition to being present at all face to face class
meetings.

Online Classrooms

Grand Canyon University requires all students enrolled in an
online course to attend every week. This attendance is marked by
activity in the online classroom. An amé week for

undergraduate students is Monday through Sunday and for
graduate students is Thursday through Wednesday. Students are
not permitted to be out of attendance more than two consecutive,
online weeks. An administrative withdrawal will be processed
should a student be out of attendance for more than two
consecutive, online weeks.

Cohort Classrooms (Campus and Satellite
Locations)

Courses offered in the fate-face, evening cohort programs for
undergraduate and graduate students are designed astrated
seminars with attendance being a prerequisite for student
learning. Students are expected to act professionally and regular
class attendance is one reflection of that commitment.
Recognizing that occasional unavoidable absences may occur,
studentsnust notify the instructor in advance. If a faoeface

class absence (or partial absence) is necessary, the following
guidelines apply:

TPartial Absence: At the «cour s €ompgigop with gadipnabelasses,adepdance at eagh resi

attendance may result in a deduction of participgtigints.
9 One Absence: One class absence will result in the loss of
participation points and, inlass activity points if applicahle
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1 An absence (or partial absence) does not preclude students
from completing assignments as expected or according to
completbn timelines.

Multiple Absences:

9 Coursesthat are 12 or fewer weeks: For courses that are 12 or
fewer weeks, absences from two or more classes (consecutive
or nonconsecutive) in a course will result in being withdrawn
from the course and a grade
prior to the lastwo weeks. Students in a course that is 12
weeks or less and who have their second absence during the
last two weeks of the course, can no loregan points for
assignmentdue that week and beyond after the second
absence. They will earn the grade loshsr their academic
performance for the full point allotment of the course. Faculty
will assign a letter grade of A through F. Students are required
to follow the Course Drop Policy.

of

1 16 week courses: For courses that are 16 weeks, absences from

four or mae classes (consecutive or Roonsecutive) in a
course will result in being withdrawn from the course and a
grade of AWO0 if they occur i
weeks. Students in a 16 week course who have their fourth
absence during the last foweeks of the course can no longer
earn points for assignmerdse that week and beyorafter

the fourth absence. They will earn the grade based on their
academic performance for the full point allotment of the
course. Faculty will assign a letter gragféA through F.
Students are required to follow the Course Drop Policy.

Residency Classrooms (Campus and Satellite
Locations)

College of Doctoral Studies:

In addition to standard online attendance policy for the online
portion of the Residency, doctoralidents are expected to be
present during all sessions of the faadace classroom
experience during Residency. The Residency classroom time
schedule is divided into eight haly sessions one on Monday
afternoon, two on Tuesday, Wednesday, and Thyrsdal one
on Friday morning.

fTParti al Absence: At the cour
attendance may result in a deduction of points if applicable.

1 One Absence: One session absence will result in the loss of
points if applicable.

An absence (or ptaal absence) does not preclude students from
completing assignments as expected or according to completion
timelines.

1 Multiple Absences: Students who are absent from two or more
consecutive or negonsecutive sessions in a residency can no
longerearn ponts for assignmentiue that day and beyond
after the second absence. They will earn the grade based on
their academic performance for the full point allotment of the
course. Faculty will assign a letter grade of A through F.
Students are required to follicthe Course Drop Policy.

College of Theology:

Master of Divinity (MDiv) students are required to attend
Residencies as part of their program of study for their degree
program. In addition to online requirements, MDiv Residencies
entail a residential compent that is 5 days in length. Because
this arrangement represents a limited amount of class time in

n

S e

Rfial ¢ |

session is expected. Unexcused absences are not acceptable and

will result in a signifcant deduction of points for each contact
hour a student misses. A student who misses 5 contact hours or
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more automatically fails the Residency. Students who miss less
than 5 contact hours will incur the following penalties based on
the number of hours ndsd:

1 1 hour:10% deduction in final grade

1 2 hours 15% deduction in final grade
1 3 hours:20% deduction in final grade
1 4 hours:25% deduction in final grade

A student who is forced to miss one or more sessions for reasons
beyond his or her control may rezgi an excused absence but all
excused absences are subject to approval by the Dean or a
designee. An excused absence is defined as an absence will only
be granted for unforeseen
such as a deat h iymdaumerdes i
personal iliness, natural disaster, or airline delays. A scheduling
conflict, even if ministryrelated, does not constitute an

emergency and cannot be excused. Students who foresee a
conflict with scheduling are encouraged to register for a

alternative Residency in order to avoid the possibility of penalty

or failure. An absence may only be excused provided that the
student communicates the need for an excuse as soon as the need
arises and provides appropriate documentation for such asence
when possible.

College of Nursing and Health Care Professions:
On-Campus Experience Attendance Policy

Advanced Practice Registered Nurse (APRN) students are
required to attend both scheduled-Oampus Experiences and
successfully complete all requirenteimcluding, but not limited
to, skills practice, skills cheetiff and lecture.

Required attendance:

1 Must be physically present each day.
1 Must participate each day from scheduled start to finish time.

Failure to attend any portion of the @ampus Experience will
result in an automatic course failure. Students will be required to
repeat the course and the-Oampus Experience associated with
the course to progress in their program of study.

All On-Campus Experiences must be fulfilled as a graduation
requirement.

Class Participation

Participating in classroom discussion is paramount to the learning
experience. Participating in the weekly discussions allows
students and instructors to share experienngsstigate

complicated subject matter, share expertise, and examine the
content from new perspectives. The qualitative participation
requirements are:

M Followup responses to classmates
responses that integrate course theories with@igah
application of the subject, offering a personal observation or
experience, or referencing reabrld examples, current events,
or presenting current research on the topic.

1 Classroom interaction demonstrating deeper or broader
thoughts beyond rephiiag what the textbook has presented
on the topic.

1 Responses encouraging further discussion and ongoing
dialogue with other students and the instructor in the class.

1 Asking additional, relevant questions about the week's topic.

1 Communications that are preged in a professional and
supportive manner, and with respectful tone.
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Traditional Campus Classrooms

In addition to the qualitative requirements, each instructor will
provide the specific, itlass, quantitative participation
requirements.

Online Classroans (Undergraduate and
Graduate)

Participation can be earned only by posting substantive, quality
messages to fellow classmates and the instructor in the main
forum of the classroom. Certain courses may have alternative
participation requirements. Students are encouraged to review the

r e as ocouse shllgbysoanddconsult with the facatg meimbes prier @ thé r o |
mme d iceutsestaft.a mi |

# Required
Courses # Required | Substantive
Days Posts Each
Day
UNV-103,UNV-108,UNV-104, | 4 2
PHI-105, ENG105, PS¥100,
Cwv-101
All Other Undergrad 3 2
Graduate and Doctoral 3 1

Cohort Classrooms

Students participating in fage-face classes in a cohort format
are enrolled in a hybrid program that requires students to be
active in both the physical classroom, as well as the online
classroom.

All programs (ExcepRN-BSN): Campus and Satellite
Locations

Students must post their initial response to the 1st discussion
question by Day 3, and to the 2nd discussion question by Day 5
of each week. The post must also meet already established DQ
requirements as stated in the cowgéabus. In addition to the
qualitative requirements, each instructor will provide the specific,
in-class, quantitative participation requirements.

Bachelor of Science in Nursing (RMBSN) Program

Students must post their initial response to the 1st digwus
question by Day 3, and to the 2nd discussion question by Day 5
of each week. In order to earn full participation points students
must post 1 substantial message on 3 different days of each
course week in addition to actively engaging in the facede fa
classroom meetings.

Online Classrooms (Doctoral)
6 Iinitiral ahswer’s or
Full participation in the discussion is a key component of the
learning experience. It enriches group interaction and enhances
the doctoral learning environment. To be considered substantive,
a participaibn post (the initial and the egoing) should average
150- 250 words in length. The post should include appropriate
foundation knowledge, be factual, enhance the ongoing dialogue,
and include support from scholarly literature. It is for this reason
thata maj ority of a | earnersbéd
include at least one citation. Rather than just reporting what
someone else has stated, the doctoral learner should demonstrate
application and/or reflection of knowledge such that the learner
enhances the meaning of the referenced material. Contributing to
the discussion should promote an exciting, vibrant, shared
learning community that accomplishes two or more of the
following:
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TExpands on a
relatel way

1 Promotes a collaborative, supportive doctoral community

1 Advances the dialogue through follayp questions

1 Oneliners, offtopic posts, vague statements, unsupported
opinions, inadequate explanations or posts do not meet the
substantive participatiorequirements listed above.

Assignment Submissions

All assignments should be submitted through the drop box in the
learning management system as Word documents with extensions
of .doc or .docx unless otherwise indicated in the assignment
description. Writta assignments of 500 words or more are

required to be submitted to the Turnltin drop box before
submitting to the Assignments drop box in the learning
management system, thus allowing students to make adjustments
prior to submitting the final version foraging.

Late Policy

All assignments are due before midnight Arizona time on the due
dates indicated. Assignments posted after the indicated due dates
will be subject to a deduction of 10% of the available points for
each day late. No assignment can be pteckfor grading after
midnight on the final day of class. Technical issues are not valid
excuses for late work unless the problem stems from GCU
servers. Exceptions to this policy are at the discretion of the
instructor.

Learning Management System Availabity

Grand Canyon Universityos
are specifically intended to host classrooms for current and
recently completed classes. Student access to classes will be
removed five (5) weeks following the course end date. It is the
responsibility of each student and faculty member to keep copies
of all files uploaded to the online learning management system.
The University is not responsible to make course content or files
submitted to the online learning management system available to
students or faculty members once the class has been removed.

Missed Class Time for UniversitySponsored
Activities

The University recognizes the importance of participation in
University-sponsored activities such as musical and theatrical
performances,thletic competition, and debate. It also
recognizes that such participation may result in conflict with
scheduled class times, including examinations, homework,
quizzes, presentations, activities, participation, etc. It is the
responsibility of participing studerd to ensure that official
documentation is submitted to their faculty members by the
sponsoring organization/college in advance of the excused
absences.

The University defines an excused absence as a University
sponsored activity that requirstudens to miss classStudens
requiring excused absenossl be afforded a reasonable
opportunity to make ughe affected assignmentsggithin two
weeks of the due dat&\ll classwork must be submitted by the
last day of the ternzaculty will provide students with discussion
guestions to complete to address missed participation. Students
must complete exams and group assignments on time.
Arrangements for proctoring assignments must be made by the
sponsoring organization/college, in conjunction with faculty

of the courseAllowing the missedassignment or exato be
dropped does not coristie a reasonable opportunity.
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c | a s s maddiagdtepie c o mmeSpecific cdurses imcludirgg Istudent teaching, internships, clinical

sessions, or practicums cannot be missed even for University
sanctioned events.

If studensfail to provide advanced documentation, instrugtor
have the discretion to treat the absence as unexcused and to
declineany missed work that was due during that absence. Any
students found to have misrepresented themselvasdiag their
participation in Universitysponsored activities will be referred to
the University Code of Conduct Committee for possible
disciplinary action.

Participation in NCAA Division 1 Athletics

To be eligible for participation in NCAA Division 1 a#tics, a
student must meet one of the following requirements:

1 Student is enrolled fullime and matriculated as a degree
seeking undergraduate student taking courses on the Phoenix
campus;

1 Student is enrolled as a ntnaditional graduate cohort or
graduag online student and lives in the locale of the
institution

Grade Point Average (GPA)
Progression

Nontraditional Students

When a student earns a grade that drops the overall cumulative
GPA below the undergraduate requirement of 2.0, undergraduate
nursing requirement of 2.5, or the graduate and doctoral

onl i rreguirkneeat of B.he/dhewiihise placgdeOn dlatiteThes syudente ms

hasup tothree course attempts to raise the GPA to the respective
requirementslf the student is able to increase the GPA within
three courses, the student will no longer be On Notice. If the
student is unable to raise the GPA after the third course, the
studenwill be Academically Disqualified for a period of 15
weeks. I f this occurs within t
program, the=irst Course Completioand/or theAccepted with
Specificationgolicy (if applicable) supersede this policy.

he

Satisfactory Academic Progress

Satisfactory Academic Progress (
progress toward successful completiomisfor her degree
requirements, and includes two equal components that are
referred to as qualitative and quantitative measurements. The
qualitative component evaluates the enroliment cumulative GPA
and determines if the student is meeting the minimum GPA
requirements set forth for the specific academic level and
academic program. The quantitative component evaluates the
student's progression towards completing his or her Program of
Study within a measured maximum timeframe that cannot exceed
150% of the phlished length of the program

SAP calculations are performed at the completion of the intervals
listed below and are calculated using both the GCU enrollment
cumulative GPA and earned credit hours at each review time
period.

1 Nontraditional Undergraduat§raduate and Doctoral
Students: At the completion of every payment peritidase
seeNontraditional Academic Calendar (Online and Cohort)
section

i Traditional Undergraduate and Graduate Students: Aftér eac
semester

If a grade change for a course within the designated interval
occurs within 35 days of an interval being completed, SAP will
be recalculated.
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Transfer credits (TR), provided they meet degree requirements,
will be counted as both attempted ardred credit hours. Failed
grades (F), Incompletes (1), and Withdrawals (W) will be counted
as attempted credit hours but will not count as earned credit
hours. Credit hours earned for repeated coursework, in addition
to the original credit hours, will beounted as both attempted and
earned credit hours.

Warning

Undergraduate students are placed on warning if their enrollment
cumulative GPA drops below 2.0 or if they have not earned at
least 67% of the cumulative credit hours attempted at each review
time period as stated above.

Masters and Doctoral students are placed on warning if their
enrollment cumulative GPA drops below 3.0 or if they have not
earned at least 67% of the cumulative credit hours attempted at
each review time period as stated above.

The warning period provides for an additional interval as
described above. The warning status will be removed when the
minimum enrolliment cumulative GPA specified above is

regained, and/or student earns 67% of the credit hours attempted.
If a student failso meet the minimum GPA or is not earning at
least 67% of attempted credit hours in the subsequent interval,
the student will be placed on suspension.

Suspension

Nontraditional students who are placed on suspension are not
permitted to enroll in coursdsr a 15week suspension period.
The suspension period will begin with the last day of attendance.

For traditional campus students, the suspension period will begin
on the last day of the semester. The suspension period for
traditional campus studentsds follows:

1 Suspended at the end of Fall term: May be reinstated for the
subsequent Fall term

1 Suspended at the end of Spring term: May be reinstated for the
subsequent Spring term

1 Suspended at the end of Summer term: May be reinstated for
the subsequer8pring term

After fulfilling the terms of the suspension, students may apply
for reinstatement by submittingRequest for Reinstatement
Students may or may not be granteédenittance baseoh their
academic record, including participation in previous courses. If
readmission is granted, an Academic Plan will be created which
may require students to first repeat any course or its equivalency
for which they did not earn a C or better (undedlgate) or a B

or better (graduate). Students granteddmittance will need to
follow their Academic Plan specifying courses to repeat, grades
required to be earned, or any other activities students must
compl ete. The student the
Academic Plan is monitored, and no program or modality
changes can occur until the Academic Plan is complete.

If any course grade earned while on an Academic Plan is
considered noipassing, the student will not have the opportunity
to continue undetk reinstatement plan and will be expelled.
Failure to adhere to any other terms of the Academic Plan could
also lead to expulsion. If a student fails to meet the minimum
GPA requirements or is not earning at least 67% of attempted
credit hours at the cagofetion of his or her Academic Plan he or
she will not be granted additional probationary time and will be
expelled.
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Students may have financial aid reinstated if they are reinstated
academically.

It is important to note that students may also be suspended for
other reasons, such as violations of@wele of Conduct and
Academic Standardmlicy.

Expulsion

Expulsion is reserved for students who hewgtinually failed to
meet the Universitybés expected
measured by enrollment cumulative GPA and/or earning at least
67% of the cumulative credit hours attempted. After a suspended
student is permitted reinstatement, he or she raiss their GPA

to the required minimum and/or earn 67% of attempted credit
hours by the completion of academic plan. If the student fails to
meet either requirement, or any other terms in the Academic

Plan, he or she will be expelled from the Universitgl cannot
register for any additional courses for two academic years.

After fulfilling the terms of the expulsion, students may apply for
reinstatement by submittingRequest for Reinstatemie

Students may or may not be granteédmittance based on their
academic record that includes participation in previous courses. If
readmission is granted, an Academic Plan will be created which
may require students to first repeat any course or itvalgncy

for which they did not earn a C or better (undergraduate) or a B
or better (graduate). Students granteddmittance will need to
follow their Academic Plan specifying courses to repeat, grades
required to be earned, or any other activitiesestsl must
complete. The studentds
Academic Plan is monitored, and no program or modality
changes can occur until the Academic Plan is complete.

It is important to note that students may also be expelled for other
reasons, sth as violations of th€ode of Conduct and Academic
Standardgpolicy.

Maximum Timeframe

Federal regulations require students to complete their Program of
Study within a measured maximum time frame that cannot
exceed 150% of the published length of the program. The sum of
the total required credit hours multiplied by 150% will be the
maximum rumber of attempted credit hours. If a student reaches
the 150% timeframe and has not completed his or her program of
study, they will be placed on SAP Suspension. Students placed
on SAP Suspension for not being able to complete their program
within the 19% timeframe may apply for reinstatement by
submitting aRequest for Reinstatemetitreadmission is

granted, students may continue taking required coursework, but
may be required to make @thpayment arrangements.

Baccalaureat&®rogrammatic
Rrogression Requirements

progress

Honors College

Upon acceptance into the Hon@sllege students may remain
enrolled as long as they adhere to the following, which will be
reviewed by the Honors Committee antyal

1. Maintain anenroliment cumulative GPA of 3.25

1 Students who fail to maintain the enrollment cumulative
GPA requirement will be pked on honors probation for
two consecutivesemestesin order to remediate the
deficiency. The siewedattmeteridio
the probationary periobdy the Honors Committee to
determinefithe student will be removed from the Honors
College
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1 Students must be off probation and in good academic 2. Federal Background Check: If a federal background check is

standing at the time of graduation to be recognized as an required, official copies of this document will be reviewed by
Honors Cdlege graduate. theField Experienc€ounselorA federal background check
1 Students removed from the Honors College for failure to will be considered OcTeacharé i f n
meet the GPA progression requirement, and are currently candidatesvi t h 6cl earedo6 federal back
between a 3.0 and 3.24 GPA can appeal for reinstatement deemed eligible for participation in practicum/field
into the Honors College. Appeals for reinstatement are experiencesShould any offense(s) bested on the federal
reviewed on a casby case basis, and must be approved by background checkeacher candidatesill be required to apply
the dean. for and secure a valid State of Arizona Department of Public
2Compl ete the Annual Symposi um eSafethFingegent ClearancenCaiiherg @pplisable, a current
grade Students that fail to meet the minimum expectations for teaching certificate may be provided in lieuiogerprint
the Annual Spring Symposium will not be granted a clearanceGCU will not accept any background check older
probationay period, and will be remad from the Honors than six years.
College 3. District Letter: GCU accepts letters from cooperating school
3. Refrain from committing Student Code of Conduct violations. districts to satisfy the fingerprint clearance requirement. The

letter must be on district letterhead. GCU tmeseive this

Honors Course Withdrawal letter directly from the districtf the letter is received directly

Students Wlshlng to withdrawal from their honors course must from theteacher candidat¢heteacher candidat@ust Sign a
follow the Course Drop Policy FERPA release |listing the lette
Colangelo College oBusiness contact whq completkethe letter), and the tdqice r candi dat e

TED will <call the signatomy to
Bachelor of Science in Business for Secondary Education order for the districtobos |l etter
(IP/TL) information is required to be included:

coll f Ed i 9 Teacher candidatemme
oliegeo ucation 1 Employee identification number
Bachelor of Science in Early Childhood Educatior{IP/TL) 1 Date that thdackground check was completed (must be
Bachelor of Science inEducational Studies (IP/Non-TL) within the last 6 years)
1 Identification number assigned to the background check
1 Current employment status
Bachelor of Science in Elementary Education/Special 1 Date of initial employment
Education (IP/TL) 1 Breaks in employment (if none, the letter must indicate that

Bachelor of Science in Secondary EducatiofiP/TL) there were no breaks employment)

Bachelor of Science in Elementary EducatioiflP/TL)

. . Should any of the above information be missing from the letter or
CoIIege of Fine Arts and Production if the letter is not printed on official district letterhead, GCU will
Bachelor of Arts in Music Education (IP/TL) be unable to accept the letter for the purpose of satisfying the
Bachelor of Arts in Theatre Education(IP/TL) Fingerprint Clearancedﬁcy._ I_Dleasa_flote th?“ t_eacher Ca'f“."'d"’.‘tes
may need to complete additional fingerprinting for certification

Bachelor of Arts in Dance Education(IP/TL) purposes based on their stateos
Collegeof Humanities and Social Sciences If candidates are charged with a felony or misdemeanor while in

. . . the program, even if charges are not verified, #reyobligated
Bachelor of Arts in English for Secondary Education (IP/TL) to report this to theiField Experience Counseldfailure to do so
Bachelor of Arts in History for Secondary Education (IP/TL) may lead to immediate termination from the program.
Bachelor of Science in Mathematics for Secondarydtication In the event that admission to G
(IP/TL) College of Education is denied as a result of one or more effens

. . . listed in Sections B dBectionC of the Arizona Revised Statute

Collegeof Science, Engineering, and Technology (ARS) 41:1758.03, outlined in Appendix A, the following
Bachelor of Science in Biology for Secondary Education appeals process should be followed.
(IP/TL) Level One Appeal
Bachelor of Science in Chemistry for Secondary Education 1. Apply for a fingerprint clearance card from the Arizona
(IP/TL) Department of Public Sefy. (Should the fingerprint clearance
Prior to participation in any practicum/field experienescler card be denied, see a Level Two Appeal)
candidatesnust provide theiField Experience Counselaith 2. Upon securing a fingerprint clearance card, request
verification of a current State of Arizona Department of Public documentation from the Investigation Unit of the Arizona
Safety Fingerprint Clearance Card or current fingerprint Department of Education indicating consent of your potential
clearance documentation in accordance with the fingerprint eligibility to apply for and obtain a teacher or principal license
policies ofthe state in which they resid@urrent and valid based on the listed offense(Ehe Investigation Unit of the
fingerprint clearance must be on file through the duration of the Arizona Department of Education may request additional
program. Failure to maintain current and valid Fingerprint information regarding the listed offense(s) prior to the issuance
Clearance may lead to immediate termination from the pragram of their conent to be eligible for certification.
Based on théeacte r ¢ a n Rrogchma of Stady, thieacher 3. Provide Grand Canyon University with copies of the Arizona
candidatewill need one of the following: Fingerprint Clearance Card and the documentation provided by

the Investigation Unit of the Arizona Department of Education

1. Fingerprint Clearance Card for reconsideration of admission.
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Level Two Appeal

1.In the event that a fingerprint clearance card is denied, petition
the Arizona Board of Fingerprinting for a good cause
exceptionMore information regarding the application and
process for a good cause exception can be found Aritena
Board of Fingerprintingvebsite.

2.If the Arizona Board of Fingerprinting approves the good
cause exception, a fingerprint clearance card will be issued.
(Should the Arizona Board of Fiegprinting deny the good
cause exception, a fingerprint clearance card will not be issued,
and denied admissiofiThis decision cannot be appealed.)

3. Upon securing an Arizona Fingerprint Clearance Card, request
documentation from the Investigation Unit b&tArizona
Department of Education indicating consent of your potential
eligibility to apply for and obtain a teacher or principal license
based on the listed offense(8he Investigation Unit of the
Arizona Department of Education may request additional
information regarding the listed offense(s) prior to the issuance
of their consent to be eligible for certification.

4. Provide Grand Canyon University with copies of the Arizona
Fingerprint Clearance Card and the documentation provided by
the Investigation Wit of the Arizona Department of Education
for reconsideration of admission.

Appendix APursuant to ARS 41758.03 Section B

A person who is subject to registration as a sex offender in this
state or any other jurisdiction or who is awaiting trial on bow
has been convicted of committing or attempting, soliciting,
facilitating or conspiring to commit one or more of the following
offenses in this state or the same or similar offenses in another
state or jurisdiction is precluded from receiving a fingepri
clearance card:

Sexual abuse of a vulnerable adult.

Incest.

First or second degree murder.

Sexual assault.

Sexual exploitation of a minor.

Sexual exploitation of a vulnerable adult.

Commercial sexual exploitation of a minor.

Commercial sexuaxploitation of a vulnerable adult.

. Child prostitution as prescribed in section32312.

10.Child abuse.

11.Abuse of a vulnerable adult.

12. Sexual conduct with a minor.

13.Molestation of a child.

14.Molestation of a vulnerable adult.

15. A dangerous crime against childrendedined in section 13
705.

16. Exploitation of minors involving drug offenses.

17.Taking a child for the purpose of prostitution as prescribed in
section 133206.

18.Neglect or abuse of a vulnerable adult.

19. Sex trafficking.

20.Sexual abuse.

21.Production, publication, sa| possession and presentation of
obscene items as prescribed in sectioi3332.

22. Furnishing harmful items to minors as prescribed in section
13-3506.

23.Furnishing harmful items to minors by internet activity as
prescribed in section 13506.01.

24.0bscene omidecent telephone communications to minors for
commercial purposes as prescribed in secticR312.

25. Luring a minor for sexual exploitation.

26.Enticement of persons for purposes of prostitution.

27.Procurement by false pretenses of person for purposes of

prosttution.
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28.Procuring or placing persons in a house of prostitution.

29.Receiving earnings of a prostitute.

30.Causing one's spouse to become a prostitute.

31.Detention of persons in a house of prostitution for debt.

32.Keeping or residing in a house of prostitutiorearployment
in prostitution.

33.Pandering.

34.Transporting persons for the purpose of prostitution,
polygamy and concubinage.

35. Portraying adult as a minor as prescribed in sectio85E5.

36. Admitting minors to public displays of sexual conduct as
prescribed in seitin 13-3558.

37.Unlawful sale or purchase of children.

38.Child bigamy.

Appendix APursuant to ARS 41758.03 Sections C

A person who is awaiting trial on or who has been convicted of
committing or attempting, soliciting, facilitating or conspiring to
commit ore or more of the following offenses in this state or the
same or similar offenses in another state or jurisdiction is
precluded from receiving a fingerprint clearance card, except that
the person may petition the board of fingerprinting for a good
cause egeption pursuant to section-419.55:

Manslaughter.

Endangerment.

Threatening or intimidating.

Assault.

Unlawfully administering intoxicating liquors, narcotic drugs

or dangerous drugs.

Assault by vicious animals.

Drive by shooting.

Assaults on officersrdire fighters.

. Discharging a firearm at a structure.

10.Indecent exposure.

11.Public sexual indecency.

12. Aggravated criminal damage.

13.Theft.

14.Theft by extortion.

15. Shoplifting.

16.Forgery.

17.Criminal possession of a forgery device.

18. Obtaining a signature by deception.

19. Criminal impersonation.

20.Theft of a credit card or obtaining a credit card by fraudulent
means.

21.Receipt of anything of value obtained by fraudulent use of a
credit card.

22.Forgery of a credit card.

23.Fraudulent use of a credit card.

24.Possession of any machinepyate or other contrivance or
incomplete credit card.

25. False statement as to financial condition or identity to obtain
a credit card.

26.Fraud by persons authorized to provide goods or services.

27.Credit card transaction record theft.

28.Misconduct involving weapts.

29.Misconduct involving explosives.

30.Depositing explosives.

31.Misconduct involving simulated explosive devices.

32.Concealed weapon violation.

33.Possession and sale of peyote.

34.Possession and sale of a vapeleasing substance containing
a toxic substance.

35.Sale @ precursor chemicals.

36.Possession, use or sale of marijuana, dangerous drugs or

narcotic drugs.
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37.Manufacture or distribution of an imitation controlled
substance.

38.Manufacture or distribution of an imitation prescriptionly
drug.

39. Manufacture or distributio of an imitation ovethe-counter
drug.

40.Possession or possession with intent to use an imitation
controlled substance.

41.Possession or possession with intent to use an imitation
prescriptiononly drug.

42.Possession or possession with intent to use an inmtatier
the-counter drug.

43.Manufacture of certain substances and drugs by certain
means.

44. Adding poison or other harmful substance to food, drink or
medicine.

45. A criminal offense involving criminal trespass and burglary
under title 13, chapter 15.

46. A criminal offense under title 13, chapter 23.

47.Child neglect.

48.Misdemeanor offenses involving contributing to the
delinquency of a minor.

49. Offenses involving domestic violence.

50.Arson.

51.Kidnapping.

52.Felony offenses involving sale, distribution or transportation
of, offerto sell, transport or distribute or conspiracy to sell,
transport or distribute marijuana, dangerous drugs or narcotic
drugs.

53.Robbery.

54.Aggravated assault.

55. Felony offenses involving contributing to the delinquency of
a minor.

56.Negligent homicide.

57.Criminal danage.

58. Misappropriation of charter school monies as prescribed in
section 131818.

59.Taking identity of another person or entity.

60. Aggravated taking identity of another person or entity.

61. Trafficking in the identity of another person or entity.

62.Cruelty to animés.

63. Prostitution.

64. Sale or distribution of material harmful to minors through
vending machines as prescribed in sectiof33.83.

65. Welfare fraud.

Practicum/Field Experiences

Practicum experiences are fidddsed learning opportunities that
focus on observatig application, and reflection. Practicum
experiences require the teacher candidate to spend a prescribed
amount of time in redlife classroom settings in order to
demonstrate competency with predetermined activities that are
aligned to professional staadis in the field of education.

Teacher candidates in any course requiring practicum hours are
required to have fingerprint clearance on file with their Field
Experience Counselor. Teacher candidates who are not in an
active student status may not compjatacticum hours in the

field. Teacher candidates enrolled in the Bachelor of Science in
Early Childhood Education program, who are completing field
experiences in Arizona, are required to submit a completed
Student Information Release Form (SIRF) andbpod
immunization and/or immunity from Tuberculosis (TB).

COE Clinical Practice Expectations and Academic Standards

The following clinical practice expectations for Teacher
Candidates in the College of Education seek to address the
common issues and responsibilities of Teacher Candidates who
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are out in schools and school districts in a field experience and
clinical pradice setting. The statements are designed to be
reflective of the fundamental principles and values that are
desired of a Teacher Candidate and his/her professional and
personal conduct in the field experience and clinical setting. The
conduct expectatianclarify conduct unbecoming of a Teacher
Candidate, and thus are subject to disciplinary action. By
addressing these issues we seek to respond to and clarify our
expectations for all of our Teacher Candidates who are
representing themselves and Grand @anyniversity in their

role and work with students, Cooperating Teachers, GCU Faculty
Supervisors, and school communities.

Teacher Candidates in the Coll
valuebased liberal arts institution. All Teacher Candidates who

go out into the field are expected to abide by the responsibilities

of university citizenship and to show consideration and respect

for personal freedom and property rights of members of the civic,
academic, and school community. Teacher Candidates are
expecte to abide by ethical, professional, and academic
standards that are conducive to a positive learning experience.
These expectations include, but are not limited to the expectation
that the Teacher Candidate:

1 Gives appropriate attention to college and giseement work

1 Attends class, exercises, and engagements as required by the
college and school site placement

1 Acknowledges and accepts the responsibility of honorable
adherence to the
rules, policies, and prodares

1 Supports and exhibits ethical behavior with students, faculty,
staff, school placement personnel, and the community

1 Recognizes and embraces the diversity and personal values of
others

1 Exhibits selfdirection and selfeliance as a college student
andin the pursuit of individual and collaborative learning
objectives and goals

1 Acknowledges and accepts personal responsibility and
accountability for his or her actions, interactions, and
communication in all forms with students, faculty, staff, school
placement personnel, and the community

1 Upholds confidentiality and respect for personal or
professional information communicated in the placement
classroom

1 Adheres to college dispositional expectations, policies, and
standards of academic honesty

1 Representhemselves solely in all matters related to Clinical

Practice performance, evaluation, assessments, disciplinary

action, etc.

1 Dresses according to professional attire expectations which can
be interpreted as:

0 Women: slacks (dress pants), skirts (roadf to about two
inches above the knee), blouses, shells, cardigans, blazers,
dresses

0 Men: dress pants, button down shirts, polo shirts (with a
collar), blazers

0 Dress not permitted: Anything that is siseough, short,
tight, or shows too much skin, fhfbops, tennis shoes, jeans
that are too loose fitting, ripped or faded. Teacher
Candidates must also follow the dress code of teachers at
the school site

Dispositional Expectations

1 High ExpectationsEducators should believe that all students
can learn and shoukkt and support realistic expectations for
student success.

© 2018Grand Canyon UniversityAll Rights Reserved.

uni versityos

eg

a



1 Respect for the Diversity of Othersducators should be
sensitive to individual learning and social needs of students
and embrace the cultural diversity of the community.

1 FairnessEducators shdd promote social justice and equity,
maintain appropriate standards of confidentiality, and exercise
fairness in all areas including assessment.

1 Professional ConducEducators should exercise sound
judgment and ethical behavior. They should be a pesitie
model within their community.

1 Reflection Educators should recognize that reflection
combined with experience leads to growth as a professional.
Educators should be thoughtful about their professional
practice, critically examine it, and seek cooth
improvement.

9 Curiosity Educators should promote and support curiosity and
encourage active inquiry. They should be able to think
innovatively and creatively, using critical thinking as a
problemsolving approach.

1 Honesty Educators should model intéyrby their words and
actions. They should be forthright with others and uphold high
standards of trust, character, and integrity.

1 CompassionEducators should demonstrate professional
friendliness, warmth, and genuine caring in their relationships
with others while providing intellectual, emotional, and
spiritual support.

1 Advocacy Teachers understand the impact of community
involvement and servant leadership as it applies to the welfare
of others in the educational setting.

1 Dedication Educators shoulde committed to the profession
of teaching and learning. They should be professionally active,
lifelong learners and seek opportunities for professional
development.

Clinical Practice Expectation Violations

The following violations clarify conduct unbecamgi of Teacher
Candidates in the College of Education. Teacher Candidates are
expected not to engage in such action while in a clinical setting at
a school or school district. The following is a prexhaustive list

of actions that are considered clinicahgtice conduct violations,

for which Teacher Candidates are subjected to disciplinary action
up to and including expulsion from the University. If teacher
candidates are found eligible to continue with the program,
Clinical Practice can only be repeateden

1 Falsification, forgery, alteration, or invention of information,
including, but not limited to, any document used for admission
or eligibility to the university, document related to:

o Admission or eligibility to Clinical Practice

o Information regardinghte site placement school, the
district and/or personnel

o Information regarding students

o Information regarding curriculum content in the
classroom

1 Disruptive behavior in any form that creates a hostile or
offensive educational environment for a student, @oating
Teacher, GCU Faculty Supervisor, faculty or staff

o Threatening to harm or endanger the safety of any
individual in the practicum/field experience setting

0 Threatening statements, behaviors, acts of violence or
corporal punishment against any indivadlin the
practicum/field experience setting

9 Failure to comply promptly with any reasonable directive from
a Cooperating Teacher, GCU Faculty Supervisors, GCU
course instructor, or staff

9 Failure to cooperate with an investigation

Spring 2018Jniversity Policy Handbook 46

1 Possession, use, distrimrt, or behavior under the influence
of alcohol or illegal or banned drugs or substances while on
school property, or as part of any schoglhted activity

9 Communication orally, in writing, or by use of any
technological device, including, and not limitedany phone
or computer device, outside the classroom in a manner that
could be perceived as inappropriate by any member of the site
placement school, its extended community or university

1 Failure to maintain a professional approach to personal
relationslips with the students or the school community
members

Remediation

The College of Education may take disciplinary action against
candidates who demonstrate insufficient performance,
inappropriate dispositions, conduct unbecoming, or are
terminated by the & school placement. Remediation is
implementedf candidates do not demonstrate sufficient progress
with regard to performance or dispositions. The College of
Education Office of Clinical Practice and#®rofessional
PracticesCommittee reviews all documtation and makes a
determination as to whether the alleged violation or deficiency
has been substantiated and which colllegel penalties may
apply.If candidates do not comply with remediation plans and/or
sanctions, they may be terminated from thité, somplete a
corrective action plan and/or may have to undergo the Code of
Conduct process for failure to comply with a college directive.

Basic Skills and Content Area Exafirstial Program/Teacher
LicensureOnly)

1. Teacher candidates enrolled in aitiséth Programi Leads to
Initial Teacher Licensure Programs (IP/TL) beginning with the
20092010 Academic Catalog must pass their stadémdated
basic skills and content area exams or Praxis I® (Basic Skills)
and Praxis [I® (Content Area ) prior to studésdching.

Arizona residents will be required to take the Arizona Educator
Proficiency Assessments (AEPAS).

2. Arizona residents will be required to pass the Arizona
Educator

3. Teacher candidates requiring Arizaretification in
application for their local state licensure will need to complete
the appropriate AEPA or an equivalent exam as determined by
the Arizona Department of
reciprocity requirements prior to receiving an ArizonaHar
content areas out of the approved AEPA areas, teacher
candidates seeking Arizona Certification will be required to
hold 24 units in the certification content area.

4. Score reports for Arizona residents and those seeking initial
licensure in Arizona wilbe accepted only if the score report
documents a passing score

5. Teacher candidates residing in states that do not have state
specific mandated basic and/or content exams will be required
to take the AEPA exams or an equivalent exam.

Student Teachinfjnitial Program/Teacher Licensur@nly)

Taken at the conclusion of all coursework, student teaching
requiresl5-16 consecutive weeks of unpaid, ftithe placement
with a COE approved cooperating/mentor teacher, who must be
licensedn the area in which thieacher is teaching. Student
teaching cannot be done during summer months; and is required
for an Institutional Recommendation (IR).

Paraprofessionalglnitial Program/Teacher Licensur@nly)

Teacher candidates may not student tea¢he classroom(s) in
which they are employed as paraprofessionals. Paraprofessionals
are not teachers of record. As assistants to a classroom teacher,
their responsibilities are more limited than those required of a
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classroom teacher. Therefore, parapssi@nals will need to take
a leave of absence from their duties and responsibilities while
they complete the student teaching requirements for their
program of study.

Eligibility for Student Teachin@nitial Program/Teacher
LicensureOnly)

1. Complete all carsework within the program of study.

2. Pass the statgpecified basic skills and content area exams or
Praxis P (Basic Skills) and Praxis8I(Content Area) prior to
student teaching.

3. Maintain a minimum GPA of a 2.8

4. Work with the appropriate departmentgémove any
academic and/or financial holds on account to ensure that the
Student Services Counselsrable to complete the required
registration process.

. View program evaluations with assign8tlident Services
Counselorand/orField Experience Counselty discuss
program progression and academic eligibility.

.Possess a current Fingerprint Clearance Card or background
check. Arizona residents must have an Arizona Department of
Public Safety Fingerprint Clearance Card.

7. Student teaching may only be repeatede.

Application for Student Teachirftpitial Program/Teacher
LicensureOnly)

The Student Teaching Applicatioran be found on th€ollege of
Educationwebsite. Deadlines for applying for student teaching
are as follows:

9 For Fall Student TeachirigFebruary 1
1 For Spring Student TeachifigAugust 1

No exceptions will be made to these deadlines, as placing
learners in an gpopriate setting is a process.

Requirements for an Institutional Recommendaioitial
Program/Teacher Licensut@nly)

Institutional Recommendations (IRs) are issued for teaching,
principal, and school counseling programs that lead to initial
licensurein Arizona. The IR confirms that a student has met all
requirements, including successful student teaching or internship,
for the program of study that has been approved by the Arizona
State Board of Education. It
determne the professional knowledge and subject knowledge
exams that must be taken to obtain a certificate in Arizona. An IR
is valid for one year from the date it is signed. IRs can be issued
only within one year of a stu
the dudent will need to apply for a transcript analysis to
determine if certification criteria have been met.

All teacher candidates seeking an Institutional Recommendation
for a teaching license must complete the program requirements
for their degree programnwhich include verification of

fingerprint clearance ansuccessful completion of student
teaching. It is the | earnerds
any, testing is necessary for their individual state. Teacher
candidates who are seeking licensiara state which does not
require verification of test scores for the basic skills, content
knowledge, and/or professional knowledge exam prior to teacher
licensure may request a waiver by completing a Waiver of Test
Score Verification form. The Waiver dfest Score Verification
will be approved only by a de
should check with their own state department of education for
additional applicable teacher licensure guidelines.
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College of Fine Arts and Production
Bachelor of Arts in Dance
Bachelor of Arts in Dance Education (IP/TL)

Prospective students seeking admission to Grand Canyon
University as dance education majors should have a minimum of
two years of concentrated training in ballet, modern, and jazz
dance technique. To gain admission into the program, a student
must meet thgeneral admission requirement of the university
along with the requirements below.

1. An audition, either live or through the submission of DVD or
digital materials
2. Dance resume and goal essay

Auditionees will be led by a faculty member and asked to
demongrate their technical skill level via barre and center work,
progressions and improvisation. In addition, students will
perform one minute of solo choreography. Transfer students are
required to perform solos that they have choreographed.
Candidates mustemonstrate performance strength and skills that
can be developed to enable them to successfully complete the
degree requirements of the major and to successfully serve in
professional realms of dance and dance education. Prospective
students may registenline to audition on a date of their choice
at www.gcu.edu/auditions.

College ofNursing and Health Care Professions

All CONHCP Nursing Undergraduate Programs
Chain of Command

In a healthcare organization, it is the expectation that CONHCP
students willuse the chain of command to bring issues to the
appropriate | eadero6s attenti
CONHCP students question things like medication type and
dosage. In order to prepare students for the requirements of
health care employerd)e College leadership expect students to
use the Chain of Command for raising similar issues in nursing
programs. Therefore, students with concerns regarding the
classroom should appropriately and professionally address their
faculty. If intervention is neded beyond the faculty, students

. _should address concerns to the Director or Program Chair, of their

| SorobrdhnE Finkil, i B dbie esds rufraraeticor, B 1Y
conjunction with the Director or Program Lead, the concern
should be taken to the Assistant/Adate Dean over the

student 6s rogram, )
dent 0s radupatlgoAn dat e; ot her wi se,
I he studentds concern is rega

CONHCP courses, the student should consult with their
counselor, and if needed the Student Services Manager.

on.

If after this process is exhausted, the studantpursue the
University Appeals Procedures

Professional Practices Committee

rTﬁesC%II%d% %fiNBrginlg; & It-|e\élth E:rﬂe qu?eési%n{ef&gidhﬁ what,

Practices Committegerves as the central sanctioning body for
the gplication of Collegdevel penalties in all cases involving
student violations of the CONHCP clinical and lab policies, the
Student Professional Dispositions, as well as the Nursing
Professional Standards.

a nSfudept Profgsgienal BISPOSHis i gnee. Learner s
One importanaspect of the student experience is the fulfillment
of professional dispositiodsways of working, thinking, and
interacting with othe® in three areas: Professionalism, Work
Ethic, and Communication Skills. In order to support student
development and hawear expectations in these areas CONHCP
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lists the following key dispositions. Failure to demonstrate these
dispositions through behaviors at any point in the program may
jeopardi ze studentsbd
expected to monitoheir development of these professional
dispositions, beginning now and continuing throughout their
career. The ability to reflect on personal growth, strengths, and
challenges is a central characteristic of effective people working
in health care. Thesegfiosition statements do not replace the
University Code of Conduct.

Communication Skills

1. Demonstrate appropriate, professional, respectful verbal
communication

2. Demonstrate appropriate, professional, respectful written
communication

3. Demonstrate a dispition toward inquiry and problem solving

4. Work collaboratively with students, faculty, and professionals

5. Demonstrate consistently positive attitudes toward learning
and/or teaching

6. Accept responsibility for decisions and actions

7.Establish and maintain mutually respectful interactions

8. Demonstrate understanding of university/program
organi zational chart by
informationo to individual s

Work Ethic

1. Demonstrate regular attdance

2.Demonstrate punctuality

3. Complete work in a timely manner

4. Demonstrate organizational skills

5.Know and observe all pertinent policies and procedures

6. Demonstrate a disposition toward personal ownership of
learning and professional development

Professionalism

1. Demonstrate a commitment to work with clients, their
families, students, faculty, and staff in appropriate,
professional, and respectful ways

2. Demonstrate an awareness of community, state, national, and
world contexts that have an impact oe ffrofession and the
learning process

3. Treat everyone fairly, equitably, and respectfully

4. Accept constructive criticism and adjusts performance
accordingly

5. Express and demonstrate interest in and enthusiasm for
teaching/learning

6. Adapt to new and divergeaching/learning situations

7. Adapt to differences among people including differences of
SES, gender, age, ability, sexual orientation, race, ethnicity,
religion, language, etc.

8. Maintain confidentiality about all student, client, faculty, and
staff recods unless disclosure serves a professionally
compelling purpose or is required by law

9. Demonstrate discretion when discussing colleagues, faculty,
field sites, and personal information

10.Respect the points of view of others

11.Contribute meaningfully, appraoptely, professionally, and
respectfully to discussions by asking questions, giving
opinions, and listening to others

12.Project an appropriate professional appearance in professional
settings

13.Project an appropriate professional and respectful demeanor

14.Be open to leadership and opportunities for growth

15.Understand and practice professional ethical standards

16.Recognize personal at risk behavior: Behavioral choice that
increases risk where risk is not recognized, or is mistakenly
believed to be justified
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17.Recognize personal reckless behavior: Behavioral choice to
consciously disregard a substantial and unjustifiable risk

(enlightened selinterest): Enlightened seiifiterest refers to
the undestanding and trust that what a person does to
enhance another's quality of life enhances one's own quality
of life to a similar degree. More simply put, it is the idea that
"what goes around comes around"”

19. Utilize social media responsibly, avoiding issuegarding
privacy and confidentiality by not communicating
information regarding your clinical experiences or documents
contained in a client record.

Procedure for Processing Alleged Violations of the CONHCP
Professional Practices Committee

The College oNursing and Health Care Professions may take

disciplinary action against a student who violates the Professional

Practices. Violations will be reported through an Incident Report
by GCU instructors, GCU staff, or third parties affiliated with
GCU. Reportare forwarded to therofessional Practices
CommitteeAdministrator upon discovery of the incident.
Additionally, GCU staff is required to notify students that an

C 0 mmu niricideattrepant gill e subraitted to trrofiessional Practices
a cCoromittied ThegAdmirostratothen reviéwa thereporf, as evellasma n d

any history of prior offenses. The Administrator then notifies the
student if the College of Nursing and Health Care Professions
intends to take further action as a result of the particular report or
as a result of thhistory of offenses. If further action is
recommended, therofessional Practices Committed

determine whether the alleged violation has been substantiated
and which Collegdevel penalty to apply.

Students who are charged with a violation of the &sibnal
Practices are afforded an opportunity to be heard before a
Collegelevel penalty is applied. Students at risk for College
level sanctions will be:

1 Contacted by the Professional Practices Committee
Administrator

1 Offered the opportunity to presesdcumentation and speak on
their own behalf to the Professional Practices Committee.

1 Present information by submitting a written statement and/or
participating via teleconference.

Students are not required to participate or submit information.

Studentsvho wish to participate or present information must
adhere to the following:

1 Submit all documentation within the timeframe specified in the
notification.

1 If the student does not respond within seven days of being
contacted by the Professional Practicem@uitee
Administrator, the student forfeits his/her right to participate in
the process and a determination will be made by the
Professional Practices Committee.

1 All information, including the initial report and supporting
documentation, and any statemantl documentation
submitted by the student, will be reviewed by the Professional
Practices Committee during their formal Committee meetings.

1 Students are not entitled to representation by any third party,
personal representative, or attorney in the @elléisciplinary
process.

Collegelevel Penalties

TheProfessional Practices Committeas the ability to issue
Collegelevel penalties. In making its determination, the Board
considers the severity of the
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history within he College of Nursing and Health Care
Professions.

Some clinical violations may require students to complete a
Student Success Plan, to outline required changes in behavior or
practice. Students will be assigned an appropriate college
administrator or fadty to complete mandatory meetings during
the semester to update the
the required goals. Students who fail to meet these requirements
will be referred back to the Professional Practice Committee for
potential additionasanctions.

Sanctions requiring a student success plan include:

9 Dress Code Violation

1 Failure to Follow Directives by Faculty, Clinician, Preceptor,
Office of Field Experience, or Staff Unprepared For Clinical

1 Unprofessional Behavior

A student who is placed on probation will have a 10% reduction
in the clinical grade.

All faculty who will be working with the student in lab, didactic,
Immersive Simulation, and Clinical will be informed of the
studentds status onf being

Some behaviors are so egregious that significant sanctions will
apply. These infractions will be submitted to the Code of
Conduct Committee for potential University sanctions such as

suspension and/or expulsion. Please see the Code of Conduct and

Academic Standards policy for more information.
Infractions that require Code of Conduct reporting include:

1 Academic Plagiarism

1 Clinical Practice Fraud or Forgery
1 Academic Cheating

1 Jeopardizing a Clinical Partnership

In addition to the sanctions a student rfege from the Code of
Conduct Committee of the University, the most significant
infractions require the University to report the incident or
behavior to the Arizona Board of Nursing by statute.

The priority of the College of Nursing and Health Care
Professions is the education of future health care professionals in
a safe environment for students, faculty, staff, and patients.
Patient safety is of the utmost importance. In certain cases where
a student is engaged in behavior that is intentionally harmful,
negligent, below program standards, or inconsistent with nursing
or athletic training professional standards, whether potentially or
actually harmful to a patient, the Dean or designee will report the
incident to the respective regulatory board as sodheascident

is substantiated. Reporting is mandatory under the Nurse Practice
Act (LINK HERE) and the Athletic Training Practice Act (ARS
32-4158). The following documents guide the professional
practice of athletic training and define the skills appeadprfor
students at the baccalaureate level.

9 Arizona State LawChapter 41 Athletic Trainer$

fThe Board of C e rStamdérd of Rrafeéssionab s
Practice

1 NATA Educational Competenci€5th Edition)

9 NATA Code of Ethics

All students enrolled in a clinical program are required to
participate in formal instruction on skills related to their
respective discipline (nursirigathletic training) before practicing
any skill on patients. All skills must be done under the direct
supervision of a clinical preceptor / instructor.

Students may be placed on clinical suspension, per the Dean or
designee, during the investigation.
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Infractions that require Arizona Board of Nursing notification by
licensed or unlicensed students include:

1 Information that a nurse or certificate holder may be mentally
or physically unable to safely practice nursing or perform
nursing related duties

1 Conductwhich leads to the dismissal for unsafe nursing

s t u d epratti€e®r conduet driotiet Snprdfeddodal ddnd@cc hi evi ng

1 Conduct that appears to be a contributing factor to high
risk/harm to a patient and required medical intervention

1 Conduct that appears to be a contribufagor to the death of
a patient

1 Conduct involving the misuse of alcohol or other chemical
substances to the extent that nursing practice may be impaired
or may be detrimentally impacted

1 Actual or suspected drug diversion

1 Pattern of failure to account faredications; failing to account
for wastage of control drugs

1 Falsification of medical or treatment records

1 Pattern of inappropriate judgment or nursing skill

1 Failing to assess or intervene on behalf of patient(s)

p | a c eldCorwuct invalvinsaxudl contact with atieat, patient family

member or other dual relationships

1 Conduct involving physical/verbal patient abuse

1 Conduct involving misappropriation, theft or exploitation of a
patient

1 Practicing nursing without a valid nursing license

1 Conduct that deceives, defdsior harms the public

1 Criminal charges, felony and misdemeanor, which may affect
public safety within ten days from when the charge(s) are filed

1 Failing to take action in a health care setting to protect a
patient whose safety or welfare is at risk frsmmompetent
health care practice, or to report such practice to employment
or licensing authorities.

Infractions that require Arizona Board of Nursing notification by
licensed students only include:

1 Conduct involving practicing beyond the scope of praaiice
the license or certificate. Examples include knowingly giving a
medication not authorized by a treating provider, obtaining
laboratory or other tests not authorized by a treating provider,
unauthorized adjusting of dosage

1 Violation of a disciplinarysact i on
license by the board

1 Felony conviction(s) must be reported within ten days of the
conviction

i mposed on

Failing to report to the Board a licensed nurse whose work
history includes conduct, or pattern of conduct, that leads to or
may leado an adverse patient outcome.

Bachelor of Science in Athletic Training

Students magnroll ingeneral education coursework that
prepares students for entry intee Bachelor of 8ence in

(AE"StE ar%iging (ATP) programAdmission into the clinical
noft

portio Athletic Training Education program is
competitive and determined by the criteria listed balow
addition to the availability of clinical placemenfgimission into
the Athletic Training Program is not guaranteed

Admission Requirements fGlinical Coursework

To be eligible for acceptance into the clinical phase of the
program, students must:

1. Complete the application by the designated deadline as
specified on théTP website.

2.Possess a minimum cumulative GPA of 3.0.
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3. Successfully complete all prerequisite courses: EING,
ENG-106, MAT-144, BIO201, BIG-201L, BIO-202, BIO
202L ATP-214, ATR214L and ATP256. ATR214, ATR
214L and ATR256 must be completed @rand Canyon
University.

4. Complete the Athletic Training entrance examination, which
includes content from prerequisite courses including-BiQ,
BIO-201L, BIO-202, BIO202L ATP-214, ATR214L and
ATP-256.

5. Complete a written essay to answer a series oftignas
regarding studentsodé knowl edge
training and commitment to learning

Students offered secondary admission must complete and submit
the following information to the Office of Field Experience prior
to the start of clinicatotations:

1. Application for an Arizona Department of Public Safety
Fingerprint Clearance Card.

2. First Aid card from an approved provider listed in the
Guidelines for Undergraduate Field Experience Manual

3. Professional Rescuer CPR card from an approved provide
listed in the Guidelines for Undergraduate Field

4. Experience Manual. The CPR course must meet the Board of
Certification (BOC) Emergency Cardiac Care (ECC)

5. requirements (www.bocatc.org).

6. Signed Technical Standards form

7. Signed HIPAA and FERPA conféntiality acknowledgement
form

8. Health History and Physical Examination form which include
proof of required vaccinations outlined in the Guidelines for
Undergraduate Field Experience Manual

9. Proof of valid professional liability insurance

10. Hepatitis B Vacaiation Form

11.Valid National Athletic Trainers Association Membership
which provides access to clinical course proficiency
requirements. Membership fee is paid by the student.

Students offered secondary admission must attend the mandatory
athletic training dentation prior to the start of the academic year.
Policies and procedures pertaining to blood borne pathogens,
communicable diseases, and accreditation requirements are
reviewed with new students at that time.

Upon acceptance into the clinical pha$éhe program, students
must adhere to the following criteria in order to remain in good
standing and continuousnrolled in the Athletic Training
program:

1. Maintain a minimum cumulative GPA of 2.3tudents who
fail to meet the minimum GPA requirememl be placed on
academic probation for the following semes&tudents who
fail to raise their GPA after the following semester will be
administratively withdrawn from the program.

2. Successfully complete all Athletic Training major courses
with C or beter. Students who receive a lower grade than a C
will be administratively withdrawn from the program and will
need to follow the steps outlined in tRe-Entry to Athletic
Training Major Courses section.

3. Maintain continuous enroliment during the fall andirsp
semesters.

4. Maintain National Athletic Trainers Association Membership
at the cost to the student, which provides access to clinical
course proficiency requirements.

5. Maintain Emergency Cardiac Care (ECC) certification
(current through May of each acadie year).

6. Maintain Athletic Training Student Liability Insurance
(current through May of each academic year).
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7. Attend the GCU Athletic Training Student Orientation
annually(either in person or on a webinawhich includes
blood borne pathogen trainiragd a discussion of the
communicable disease policy

8. Follow clinical requirements as outlined in the Athletic
Training Clinical Manual.

9. Know and adhere to a
before undertaking any activities at the site.

10. Promptly reporany violation of those picedures, applicable
law, or ATP coridentiality agreement by an AT student,

o faculty brestéf membedr ® the appropriate #Tclmicah | et i ¢
instructor or faculty member.
ll.Understand that a viol
procedures, of applicable law, or ATconfidentiality
agreement will subject the student to disciplinary action.
12.Maintain Immunization Records as outlined in the Athletic
Training Clinical Manual.

13. Successfully complete GCU Board of Certification (BOC)
endorgment exam prior to being endorsed by the Program
Director. Students must report any legal incidence that may
result in revocation of the fingerprint clearance card or cause
ineligibility to sit for the BOC examination immediately to
the program director.

clinical S

ation of

ReEntry to Athletic Training Major Courses

Students who have failed courses in the athletic training major
must submit an official academic appeal to the Athletic Training
Program Director to be considered forengtry into the program.

Astudentreceivig a grade of incomplete #
training major course must assure that the incomplete is resolved

and a grade is submitted prior to the start of the next academic
semester. Failure to do so will result in administrative withdrawal

from the progam and current cohort sequence.

Student must petition with the Athletic Training Program
Director for reentry to the athletic training major under the
following conditions:

1. Interrupted EnrollmentStudent has been out of the athletic
training major (forat least one course). Students must follow a
cohort sequence.

2. Course failure Student receives a failure (below a grade of
ACo) i n at hl e$tudentsmayaot continugincour s
ATP course sequence until failed course has been repeated and
passedwt h a ACO or better. Courses
time during the academic year.

3.Unresolved Incomplet&st udent receives an i
a grade in an athletic training course that is unresolved by the
first day of classes in the following senest

4. Administrative WithdrawalStudent has been administratively
withdrawn from the athletic training major course.

Re-entry to the major is not assured simply because the student
was previously enrolled in athletic training courses or was
previously accejed. The decision will be based on the evidence
showing that the student is ready to continue, has potential to
complete the program, and is in compliance with University
regulations and standards of behavior. All decisions to readmit
are also contingentpon clinical space availability. The student
must meet all admission and clinical requirements to be
considered for rentry into the program.

Only one failed athletic training course may be repeated once
based on acceptance of the student by the reappfigarocess to
the major. Subsequent course failures constitute administrative
withdrawal from the athletic training education program.
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Board of Certification Examination

In order to attain certification, an individual must complete a
professionahthletic training education program accredited by the
Commission on Accreditation of Athletic Training Education
(CAATE) and pass the Board of Certification (BOC) exam.
Please visit th8OC websiteand view the candidate information
for full description of qualifications and process.

Mandatory Advisement for Athletic Training Major Courses

Faculty members may request mandatory advisement or
remediation sessions when studanrtsin clinical or academic
jeopardy, and/or when student behavior appears below
professional standards. Satisfactory academics and/or behavioral
changes must be accomplished by the end of the couosden

to progress in thprogram. It is important to maintain continuous

progress and a sound knowledge base to be successful throughout

the program.
Athletic Training Major Course Completion

Successful completion of athletic training courses means that
students must:

1. Achieve aminimum of 76% average for the theory portion of
the course.
a. Theory grade includes the average of exams and all
nonclinical assignments
b. Theory grade for clinical courses includes all proficiencies
and clinical assignments
2. Achieve a minimum of 76% &vage for the exam portion of
the theory grade
a. Exam portion does not include quizzes
b. Courses delineated as writing intensive do not follow the
exam policy
3. Achieve a minimum of 76% average for the graded clinical
proficiencies in clinical instruction ewses with satisfactory
clinical performance
4. Complete all assignments, including clinical proficiencies, and
submitted to earn course credit
a. Late assignments will be deducted 10% per. day
b. No points will be awarded for any assignment submitted 10
days st the due date, but submission is still required
c. Technical issues are not valid excuses for late work unless
the problem stems from GCU servers
5. Complete a minimum of 150 clinical hours in each clinical
course
a. Students should not be scheduled fos than 10 hours per
week and nanore than 20 hours per week

Athletic Training Practice & Medication Administration Policy
Athletic Training students are not permitted to administer
medications.

No Rounding Policy

The GCU College of Nursing & Health Careokessions has
adopted a No Rounding policy for all courses within the program.
This policy states that all grades will be entered to the hundredth
at their face value and not rounded (i.e., a final grade of 89.99
will be entered as B and not a B+).

Honor Code

All students will sign the following Honor Code Statement each
time they take a test, either electronically or by paper and pencil.

AOn my honor, as a Grand
neither given nor received unauthorized aid on #uademic
wor k.o
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Guidelines for Administration of Exams in TBeoundTesting
Environment

Examinations will be administered in an environment that is
conducive to success and minimizes the opportunity for academic
dishonestyStudents are allowed 1.5 mper multiple choice
questions and 3 min per short answer/essays on exams.

1. Students may only have a permil their desk. Calculators
and scratch paper will be provided by proctor, if needed for
exam.

2. Everything brought into the roorbdckpacks, pursesell
phoneshats, snacks, water, etc.) must be placed at the front
ofther oom at the studentds own
Only head adornments of a medical or religious nature are
permitted during examinations. Hats, hoodies, beanies,
and/or other ornamental head covgemust be removed
and left with other nomssential paraphernalia in the
instructor/proctordesignated locations

4. All cell phones must be turned off and placed in backpack
(no cell phones on desk or i
5. All watch devices with internetapability must be placed in
the front of the room with t
6. Faculty willbe present during entire exam adively
monitoling student behaviors
7. Students may noatk during the exam
8. Studentsmust keep theieyes on their own exaat all
times.
9. Once the exam has begun studeméy notapproachhe
instructorto ask questions or seeladfication
Students mayot leave the room and return once the exam
has begunStudents must use restrooms prior to exam. In the
event of a medal emergency, students may leave, but the
allotted time will not change.
Students who arrive late will still be allowed to take the
exam, but the stop time will remain the same.
Exams will be timed and collected when time is up.
Students may only acces®tESI test site on the computer
while taking an electronic exam. Students may not minimize
the site, exit the site, or use chat during the exam.
After completing the examination, students will leave the
classroom and not return until instructed by facoltce all
students have finished the exam.
Students are encouraged to be present and well prepared to
take all examinations. Consequences for being absent may
include being given a different version of the exam. Only
students with excused absences wéligiven the
opportunity to take a makep examPreplanned, non
emergency misses should be scheduled prior to absence;
students will receive different exam versions from those
administered to students?®d
with excused absenceéll be given the opportunity to take
a makeup examStudents must notify thastructor no less
than one houprior to the start of the exam for the absence
to be considered excused. Students may make up no more
than one exam per course.

10.

11.
12.
13.

14.

15.

Students who &robserved violating the above criteria will be
asked to leave the exam, given no credit for the exam, and
reported to the University Code of Conduct Committee.

Bodily Fluids Exposure and/or Injury During Field Experiences

Cany o rerapdGanyen Vaiversity acknpedagsdhg inhereqtrisks, y o

associated with working around or with patients and health care
organizations, including a potential exposure to blood and body
fluids. One in a patient care setting, students will have access to
and will beexpected to utilize gpopriate blooeborne pathogen
barriers, proper sanitary precautions, and appropriate biohazard
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disposal equipment and procedures at each clinical site.
The followingdetails studentesponsibilities in this area:

9 You must have and maintain current health insurance and
show verification of coverage each year while matriculated in
the program.

1 GCU and the clinical agencies that provide practical
experiences for our students are not responsible or liable for
the coss of medical followup or expenses incurred.

1 If evaluation and treatment isqaired by the facility where
studentsare completing clinical experiences, the student is
responsible for all costs and associated follow up.

1 In the event that studerdse injured or expoad to blood and
body fluids, studentsill:

o Immediatelynotify your clinical preceptoor site supervisor

0 Wash the area immediately and thoroughly with soap and
water.

o Within 24 hours, followu p  wi t h
Provider whowill make a determination of immunization
status and give appropriate prophylaxis or referral for
appropriate prophylaxis.

o Assume full responsibility for disease sequelae.

Follow the policies of the agency (if any).

o Complete a student incident reporttwihe supervising
faculty or instructor who was present during incident. A
copy of this report will be given to the College
Administrator and placed in

Communicable Disease Policy

Students may not participate in field experiencesnduhe time

they are affected by or suspect they have a communicable
disease. A communicable disease is a health disorder that can be
passed from one person to another. If students suspect they may
have a communicable disease, an immediate visit touderst
health center or healthcare provider for evaluation is required. If
the evaluation shows possible communicable disease, students
must remain out of contact with patients for the duration
suggested by the healthcare provider. Students may not return t
participation in field experiences until they have been re
evaluated by a healthcare provider and released with written
verification of full release. You Students must contact the clinical
preceptor and faculty upon suspicion and verification of the
disease.

o

Examples of communicable diseases include, but are not limited
to the following:

1 AIDS

9 Shingles (Herpes Zoster)
1 Chickenpox

1 Strep pharyngitis

9 Measles

9 Cholera

1 Conjunctivitis

1 Diphtheria

9 Diarrhea infectious

1 Influenza

q Tetanus

1 Impetigo

1 Yellow Fever

1 Hepatitis A, Bor C

1 Herpes Simplex

1 Meningitis (bacterial)

1 Mumps

9 Pertussis (whooping cough
1 Rubella
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t RrimaryCare d e n t

1 Shigellosis
9 Streptococcal pneumonia
9 Scabies
1 Hand, foot, mouth syndrome
1 Viral and acute hepatitis
1 Herpes
1 Lice (pediculosis)
1 Lyme disease
9 Escherichia coli (E d§
9§ Tuberculosis
9 Group A Strep
9 Pinworms
1 Ringworm
Refer to Clinical Absence and Participation Policy.

Clinical Attendance, Mak&p, and TardinesPolicy
Effectlve Spring 2018

Cllnlcal attendance is mandatory and students are expected to
arrive to clinicalon time. Tardiness is not acceptable and habitual
tardiness can result in disciplinary action.

Students are required to notify clinical preceptors of any absence
and/or anticipated tardiness. Individual clinical preceptors will
discuss the mechanism for notification of absence. Absenteeism
will interfere with student attainment of course objectiees]

may impact thedgrade students recelve in clinical courses.

h'e fil
Legltlmatetlllness may be an excused absence when defined as:

1 a communicable disease which can be transmitted to patients,
staff or other students

1 an illness which would be aggravated by rad@nce at lecture,
lab, or clinical

1 hospitalization

Students will be asked to submit substantiating medical
documentation that states:
and clinical with no health or
provider and witten on a prescription, or letterhead, that clearly
reflects the providerdés medi
whether the student misses one clinical day or lab or consecutive
clinical days or labs. GCU may verify the information contained
in the docmentation with the provider.

Students will be required to make up their missed clinical hours
and document the hours in ATrack. Clinical Preceptors and the
Clinical Education Coordinator will verify the completion of
rescheduled hours.

Unexcused absences:

1 First Occurrence: Student will receive a clinical warning.

1 Second Occurrence: Student will be placed on clinical
probation and will be submitted to Professional Practice
Committee for the second late.

1 Third Occurrence: Student will be suspended from adihand
submitted to Professional Practice Committee on the third late
which may result in failure of clinical.

Failure to complete the 150 hour minimum requirement per
clinical class may result in failure of that clinical course.
Students who miss clical due to extended illness are required to
contact the Student Disability Services.

Policy for Student Drug, Nicotine & Alcohol Screening

The practice of professionalism demands that the clinician be free
from the influence of any substance that wouotgair judgment

and thinking ability. As a result, health care agencies are
requiring students who work directly with patients to undergo

drug screening. Students must also be free from impairing
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substances. Health care agencies and the CONHCP require drug 3. The student must have a negative screen prior to being

screening of all students prior to their first clinical experience. In readmitted to thaursing program. The screen will be done at
addition, students are subject to screening if either the faculty or the direction of CONHCP and may be periodic while the
preceptor suspects that the student is impaired at any time on student is in a CONHCP program. The student is responsible
campus, or during any health care experience or #rey o for all costs of screening.

university or work related activity. Any student whose test is 4. The decision to readmit will be made by the CONHCP College

deemed positive will not be able to enroll or continuthi
athletic training prografor a minimum period of one year.
Determination will be made in the Professional Standards
Committee.

Administraor after review of submitted materials. As with
other applications for readmission, space availability may be a
determining factor for that particular semester.

5. A report will be filed with the State Board of Nursing upon
withdrawal from the program congisit with the rules and
regulations of the State Board of Nursing.

The College is required to report any positive screens and/or

suspicion refusal to the appropriate board. This policy is designed
to identify the procedures to be followed for drug testing as well N o
as to outline the appeal and readmission to the program. 6. Any student who screens positive after one readmission may

. — be permanently dismissed from the nursing program.
For Cause or Reasonable Suspicion Drug, Nicotine & Alcohol P y deprog

Screening Follow-up Action ForCause Negative Screen

The program director or clinical coordinator may ask a studentto 1. Students whose drug screens agative will meet with the
submit to a drug and alcohol screening at any time if a faculty College Administrator to discuss the perceptions of impaired
member or preceptor is under reasonable suspiciothiBa behavior and the implications and steps to avoid similar
student may be under the influence of drugs or alcohol. This situations in the future. . .

includes, but is not limited to, the following circumstances: 2. A review by the Medical Review Officer (MRO) by the

evidence of drugs or alcohol on cempanyleeing the ¢rug segefoy,dgcairentation ohaBYr s o n ¢
in the studentds possessiparh, u n unedicalconditignogtigatment may be radestedy y dent 6 s

that suggests possible use or influence of drugs or alcohol, 3. Students will not be counted as absent from clinical during this
negative performance patterns, or excessive and unexplained evaluation process. However, students will be expected to meet
absenteeism or tardiness. Determination will be made by the the clinical objectives. . N
Professional Standards Committee. 4. A reasonable suspiciordase drug screen that is positive;

however, is deemed negative by a medical review officer will

1. Students will be asked to submitan immediate oral drug and follow these guidelines:

alcohol screening test conducted at one of the laboratory

options provided. a. The student will meet with the College Administrator.
2. Students may also be given a drug screen authorization form b.The student may be required to
and asked to immediately complete a urine drug screen at one expense, an evaluatidor drug use/prescription drug
of the laboratory options praed. use/impairment by a psychiatrist recommended by the State
3. Students will be required to show picture identification upon Board of Nursing.
arrival. A driveros license or cPTﬁeSstSucPer?t \Cwﬁ follgvvro%er ?egor%%&(}at?or?sldeeemefdo rms. G

identification.
4. The costs for all screening and medical review (if deemed
necessary) are the student so r edsTpesstudent il He required to provide a negatiwedr

necessary by the College Administrator.

5. A screen with questionable results will be sent by the lab for a screen prior to returning to clinical and be subject to
medical review by the company completing the drug screen. periodic drug screens at the s
Ctozts ftor review and retest will be the responsibility of the e. More than one incident of a reasonable suspicion/cause drug
student.

screen that is positive; however, deemed negative by a
medical review officer may resut withdrawal from the
nursing program for a minimum of 12 months. In this case

6. A negative report, excluding a positive nicotine result, is
necessary to continue in the program of study in the CONHCP.

Follow-up Action: Positive Screen (For Cause or Initial Drug the student will follow the positive drug screening
Screen) guidelines.
1. Positive drug screens (including those medically prescribed) Students Who Refuse Drug Screening
mayresult in withdrawal from the nursing program for a Students who refuse to participate in screening will be required

minimum of 12 months. After this onth period, the
student may apply for readmission under general guidelines
stated in the University Policy Handbook, provided there is
submission of evidence of ssfactory participation in a

rehabilitation program for alcohol/substance abuse. Administrator. Students who refuse screening may be subject
Determination will be made in the Professional Standards to dismissal from the CONHCP. A student who refuses to

Committee. _ _ participate in the aforementioned rehabilitation program will
2. Sources of evidence include: a. Documentation of completed not be allowed into clinical coursetserefore he/she cannot

program of rehabilitation. complete the nursing program.

to leave the clinical area and make an appointment with the
Dean of Nursing or his/her designee. The student will remain
out of the clinical area until an investigation has been done and
a reommendation has been made by the College

a. Acknowledgement ofantinuance in a twelve step or after
care program.

Bachelor of Science in Nursing (Pré.icensure)

The Bachelor of Science in Nursing (Rieensure) is a

b. Letter from therapist or licensed health care provider stating significantly rigorous program, both academically and based on
the student is now able to function safely in a clinical the time commitment required. $ents who choose to apply for
facility. secondary admission to the nursing program should understand

all the additional nursing policies students must adhere to in order
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to be admitted, progress, and graduate from the program.
Students who cannot meet the acadeigiarrof the courses, as
well as prioritize timedemanding program requirements above
all else, will likely have a difficult time meeting the requirements
of the program

Admission Requirements for Clinical Coursework
Effective Application Deadline for Spg 2018

The number of students admitted into the clinical portion of the
PreLicensure program is dependent on the availability of clinical
spaces and varies each application period. Admission into the
program is competitive, and CONHCP staekks prereqgite

GPA, programmatic GPA, and HESI A2 scores to determine final
admissions decisionéfter two secondary application attempts, a
student will be ineligible for secondary admission and will be
required to select an alternate program. Additionally, asionis
cannot and will not be guarante@aimission cannot be
guaranteed. Applications that do not meet the minimum
requirements by the application deadline will be denied without
consideration

1 GC U b slicdhsu program only admits students into the
prellicensure program that are first time, ftithe freshman
students at Grand Canyon University (did not attend another
college or university beforer sinceenrolling at GCU,
excluding any college credits earned while attending high
school).(Students alread registered as a GCU student
as of April 6, 2017, will be honored even if they do not
meet this requirement.)

All locations:

1 Meet minimum cumulative GPA of 3.25 or higHer all
prerequisite coursework

1 Programmatic GPA of 3.0 or above.

1 Complete théHealth Education Systems, Inc. (HESI A2)
entrance exam with a minimum score of:
0 80% in Composite Score of Reading Comprehension,

Grammar, Vocabulary

0 80% in Math
0 75% in Human Anatomy and Physiology

Students are able to complete the full HESI A2 entrancea exa
twice during one application period. Attempts taken less than 45
days apart will be nullified. Students can take the full HESI
entrance exam with a maximum of four total attempts over two
application periods. Students must take all three required p®rtion
in the same sitting in order for the test to meet standards.
CONHCP will use the attempt with the highest overall score,
providing all subtest scores meet the requirements above.
CONHCP will not select highest subtest scores from different
attempts

Theabove criteria will be weighted per the table below:
Weight Spring 2018
40% 3.25

Criteria

BIO-201/201L, BIO
202/202L, BIG205/205L,
BIO-319, BIO-322/483,
CHM-101/101L, ENG105,
ENG-106, MAT-134/144,
MAT-274, PS¥102, PS¥
357, SOG102

Programmatic GPAAII 15% 3.0
courses taken under the

enrolled program
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and Physiology

Criteria Weight Spring 2018
HESI: Composite Score of| 15% 80
Reading Comprehension,
Grammar, Vocabulary
HESI: Math 15% 80
HESI: Human Anatomy 15% 75
and Physiology
Effective Fall 2018 (May 15, 2018 Secondary Application
deadline)the criteria will be weighted per the table below:
Criteria Weight Spring 2018
Prerequisite: CHM 40% 3.25
101/101L; BIO202/202L;
BIO-205/205L; BIG322,
BIO-319, PS¥357
Programmatic GPAAII 15% 3.0
courses taken under the
enrolled program
HESI: Composite Score of| 15% 80
Reading Comprehension,
Grammar, Vocabulary
HESI: Math 15% 80
HESI: Human Anatomy 15% 75

Effective Fall 2019 (May 15, 2019 Secondary Application

deadline)

Students are subject to the Repeating Passing Courses policy, and
grades used in the stacknking calculation will follow the
policy. Students transferring in either pexjuisite or general
education courses will use the same methodology ferméing

the grade used.

Students are not allowed to repeat passedqmeisite courses.

Additional Requirements

9 Submit Fingerprint Clearance Card:

0 Applicantsprovide a Level One State of Arizona
Fingerprint Clearance Card.

9 Pass a Background Check: Stotsemust pass an approved
background check. The background check includes an
approved OIG/GSA component that documents students
have not committed Healthcare Fraud or Abuse. Students
whose record includes any felony will be automatically
disqualified and dnied admission. If the prospective student
or student is charged with a felony, or undesignated offense
either before admission or during the program, he/she must
speak with the Site Director and Dean within 15 days.
Students with misdemeanors on theicards will be
reviewed to determine potential clinical placement and

empl oyabili

ty

based

on t

are admitted with misdemeanors can in no way be
guaranteed licensure or employment, as licensure is at the
sole discretion fthe State Boards of Nursing and external

healthcare employers

he ind

All criteria must be completed by the deadline specified below.
The College of Nursing and Healthcare Professions will conduct

a review of t

the nursing major.

he

student

O0s

record
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Deadline Semester
May 15 Fall
September 15 Spring
January 15 Summer
Whil e GCU may attempt to
preference for the didactic

location assignment is final. If a student doesaumept the
assignment, GCU will offer the position to the next qualified
student.

Required Prior to Startin@SNClinical Coursework

Upon acceptance into the nursing program, students must
complete the following prior to starting the major coursework
and dinical phase of the program.

1. Sign the Health Insurance Portability and Accountability Act
(HIPAA) Confidentiality Agreement before any involvement
in a clinical setting.

2. Attend College of Nursing and Health Care Professions
training or an approved {dlasroom clinical instruction on
requirements relating to patient privacy.

3. Complete the Drug, Nicotine, and Alcohol Screening. Please
refer to theGuidelines for Undergraduate Field Experience
Manualfor additional information.

4. Provide the following health farmation to the Office of Field
Experience at least two weeks before the semester start date
where the student will begin their clinical coursework. Some
requirements will need to be updated after the initial
screening/immunization. Please refer to &wdelines for
Undergraduate Field Experience Manfoaladditional
information.

1 Health history

1 Physical exam

1 Current health insurance coverage

1 Proof of immunization and/or immunity (&sthe
Guidelines for Undergraduate Field Experienidiesiua)
arerequired:

Tuberculosis (TB) screening

Lab evidence (titer) of immunity

MMR (measles, mumps, rubella)

Varicella Zoster (VZV)

TetanusDiphtheria (TD)

Influenza

Hepatitis A (recommended; not required)

Hepatitis B (recommended; a signed waiver is required if

the vaccination series is not completed or declined by the

student)

OO0OO0OO0OO0OO0OO0OOo

1 Submit a Professional Rescuer CPR course completion card.

The certification has to remain current throughout the
program.

Progression Requirements during tRee-licensure Nursing
Major and Clinical Coursework

While enrolled in the nursing major, students must adhere to the
following criteria:

1. Follow theclinical policies and proceduresitlined in the
Guidelines for Undergraduate Field Experience Manual

2. Maintain a current Level One Stai€Arizona Department of
Public Safety Fingerprint Clearance Card or current fingerprint
clearance documentation in accordance with the fingerprint
policies of the state in which the student resides.

3. Maintain continuous enroliment in the nursing majorrees.
Traditional campus studenimaintain enrollment for the Fall
and Spring semesters. Fastck students maintain enrollment
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for the Fall, Spring, and Summer semesters. This includes
clinical rotations.

4.Earn a grade of a C or better in all nursing majmrses.

5. Only failedcourses within the same academic term may be
repeated one time, provided t
reapplication process and the application is approved. Failure
in a didactic or clinical course also results in failure eftb

col | ec treqdisiteSchursE; Rdvévér Sceqliisketaiirds 8ré processed
P O I tak PsthglePnbpadsifgiocclrfertd St@dhts witd Fald éhé or

more nursing core course(s) for the second time in consecutive
or nonconsecutivesemesters will not be approveslentry to
the program.

Students that fail a term or semester will be not be allowed to
register for the following term or semester given they are now out
of sequence with their plan of study. These students must apply
through a formal reentry application processetemter the

program following a failure for the next term or semester the
failed course(s) is offered. Ramtry is not guaranteed. A-emtry
decision will be based on evidence showing that the student is
ready to continue, has potential to complete tlogiam, and is

in compliance with University regulations, professional standards
of behavior, and is deemed safe. All decisions to readmit are also
contingent upon clinical space availabiliyew Mexico students
seeking reentry must first verify whethehe level they need is
available at the New Mexico location. If it is not, the students
must apply for reentry to the main campughe student must

meet all admission and clinical requirements to be considered for
re-entry into the program. All rentry sudents will be placed on

a student success plan. Students must meet with the faculty of the
re-entered course during week one of the course to develop a
student success plan.

Failure to achieve any of these criteria will result in nursing
course failure.

Failure to pass ALL of the benchmark assignments as designated
in the individual course will result in failure of the course.

Pre-licensure Nursing Majo€ourse Completion

Failure to achieve any of these criteria will result in nursing
course failure:

1. Achieve a minimum of 76% average for all exams, excluding
HESI Exams

2. Earn a minimum of 76% or a passing grade for each of the
benchmark assignments as designated in the individual course.
Example benchmarks may include
a. PerformanceBased Assessment (labs)
b. Presentation related to the content goals of the program
c. HESI 3Day Live
d.HESI CAT

3. Students must complete all HESI Standardized exams in each
course, any associated remediation, and HESI retake when
remediation is required. The higher of the two exam score
will be used as the grade earned. The following table explains
the scoring in terms of grade percentages

01100 Recommended 100
10507 1099 Recommended 95
10007 1049 Acceptable 90
95071 999 Acceptable 85

© 2018Grand Canyon UniversityAll Rights Reserved.
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HESI Scoring Performance 7
Interval Level Vo el

9007 949 Minimum score 80
indicative of
passing the
NCLEX

8751 899 Minimum 76
acceptable

8501 874 Remediation 70
required

80071 849 Remediation 65
required

7501 799 Remediation 60
required

7007 749 Remediation 55
required

0699 Remediation 50
required

4. Achieve a minimunof 76% or higher for the course.
Clinical:

1. Complete total number of clinical experience hours required
for the course. In instances when the clinical site lacks
sufficient clinical experiences to meet clinicddjectives (i.e.
low census, closed units, etc.) students are required to-npake
the clinical hours associated with that clinical experience. It is
up to the University to determine how students will make up
those hours, but the primary method will besaditional
clinical rotation. Secondarily, if alternative clinical rotations
cannot be arranged, the University may choose to use lab and
case studies to meet the clinical objectives. Students may not
decline the makep experience identified, and may risiling
the course for nonattendance

2. Achieve a minimum of 76% as the cumulative grade for the
course.

In the event that a student has not met one of the criteria and
wants to drop course while course is still in session please refer to
the Course Drop Riay.

ReEntry toPre-licensureNursing Major Courses

Any student who exits the nursing program prematurely for any
reason must reapply to obtain another seat in the program. Re
entry will be based on the number of clinical spaces available
each term, foeach level. This will differ every term

These reasons include, but are not limited to:

1. Student withdrew from one or more enrolled nursing courses
in same semester.

2. Student receives a failure in one or more enrolled nursing
course within the same semnest

3. Student has been administratively withdrawn from a nursing
major course.

4. Student required a medical withdrawal.
5. Student required a military deployment withdrawal.
6. Student submitted a Leave of Absence Form (LOA).

Re-entry to the nursing program is rpiaranteed irrespective of
whether the student was previously enrolled in the nursing
program or was previously accepted. Students may apply-for re
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entry a maximum of two times within one year of end date of last
semester attended. Students must compl&equest for
Reinstatement Form for each of the two semesters they are
seeking reentry. Based on the+ntry policy criteria, students

who are not reentered within those two attempts will be required
to choose a different program within the UniversByudents

may be granted one-gntry. Reentry is valid only for the

semester noted on the &atry Appeal Notification. A student
applying for reentry will update to the most current version of

the Prelicensure program, and complete the courses asdci

with that version of the program. If, aftereatry to the program,
the student subsequently fails or withdraws from any course, they
are ineligible for reentry and will have to choose another

program if they remain at the University.

The reentry cecision will be based on stack ranking using the
criteria pertaining to the level the student failed to complete.

Level One

Level One students who fail or withdraw and apply feengry

will be considered under the admissions policy with the alternates
for the term the student is requestingerdgry. The students

whose admission stack ranking achieve the highest overall score
will be offered any remaining positions for the term, after

medical or military deployment +entries. Reentry is not
guaranteed.

Levels Two through Four

Consideration for rentry will be considered each term, and
stackranked against other students seekingmey. Students
requesting rentry must be in compliance with the following:

1. Reentry will be considered in the followirgrder:

a. Students withmedical circumstances

b. Military deployment

c. Overall exam score for the course(s) in the failed term

d. Completion of benchmark assignments

e. HESI score for content exams

2.If re-entry is approved, the student must sign and abide by the
requiredremediation documented in the Student Success Plan,
which may include, but is not limited:to

a. Repeating of failed academic courses or passed academic
courses in accordance with an Academic Plan, determined
by Academic Compliance.

b. Clinical/laboratory/simudtion experiences;

c. Remediation meetings and activities;

d. Counseling;

e. Review of Professional Practice Committee and/or Code of
Conduct issues, including timeliness, professionalism,
accountability, and remediation activities related to those
issues.

f. Clinical/laboratory/simulation experiences;

g. Required Faculty Meetings

Students who do not meet the Student Success Plan may face
Academic Withdrawal and/or failure, and will no longer be
eligible nor considered to be a Bachelor of Science in Nursing
(Prelicensue) student.

Students denied fentry will receive a letter indicating the
Coll egebs decision.

Pre-licensure Nursind otal Testing Exams

Students are required to complete total testing exams, as assigned
at each level of nursing courses.

Pre-licensure Nurisng Med-Math Policy

The purpose of this policy is to ensure students demonstrate a
basic level of knowledge and skills proficiency prior to safely
administering medication, under direct supervision, in a clinical
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environment. A medication math exam, giarall levels, and as
assigned after new math content, must be passed prior to
administering medications in the clinical setting

The medmath and medication administration performabesed
assessment consists of tparts. Students will not be alloweal t
administer medication in the clinical setting until both Part A and
Part B of the performandeased assessment has been
successfully completed

1 Part A:Successfully passing the mathth exam with a
minimum score of 90%. Students who do not achieve a
minimum of 90% score after the third attempt at the-meath
exam will fail the course and will be withdrawn from the
course immediately. Medication Math is an essential function
and not successfully passing the exam can pose a direct threat
to the healttand safety of others.

9 Part B:Demonstrating safe medication administration in a
clinical/simulated environment. Students who cannot
demonstrate safe medication administration after three (3)
clinical/simulated scenarios will fail and be withdrawn from
thecourse. Students are not permitted to administer
medications in any clinical setting, under direct supervision,
until they demonstrate proficiency (Part A and Part B).
Students are obligated to inform the clinical faculty and facility
RN of their proficiery status. Failure to inform may result in
immediate removal from the clinical setting and course failure

Students will be required to complete remediation for each
unsuccessful attempt. Please refer toRhgquired Academic
RemediatiorPolicy.

Pre-licensure NursindPractice & Medication Administration
Policy

Nursing practice and medication administration by students is
only permitted after competency has been verified in the clinical
setting and only aftehe successful completion of performance
based assessments (written and simulated). To verify competency
in the clinical setting the student must have direct supervision by
either the GCU clinical faculty or an approved agency RN who is
functioning as theesidency preceptor during the first medication
pass for each administration route, for each clinical course.

After verification of competence with above supervision, a
student may then administer medications with a staff RN as long
as verification of comgency has been clearly communicated.

A Health Care Agency does not have the right to determine who
can be designated to pass medications or perform certain
procedures. In the event that the Health Care Agency has stricter
guidelines than GCU policy, thetudent will be obligated to

follow the Health Care Agency requirements.

Students may nato any of the following, even under direct
supervision

1 Administer narcotics/controlled substances

TAdmini ster emergency
situations (ACLS)

1 Obtain &administeing blood and/or blood products

1 Administer chemotherapy

9 Administer medications that induce sedation

1 Take verbal or phone orders from a doctor, nurse practitioner,
or other care provider

9 Transcribe orders

1 Witness consents, permits, advanced directives

In the event of medication error or any failure to administer

medications as prescribed; including failure to administer

medications according 1o

9 The correct patient

drugs or

Spring 2018Jniversity Policy Handbook 57

1 The correct route

1 The correct dosage

1 Within the appropriate timedme

1 According to the correct procedure

The student must notify the clinical faculty and complete all
documentation required by the agency. The clinical faculty is
obligated to report the incident to the unit or facility supervisor
and the Prd.icensureDirector. The Prdicensure Director may
refer the incident to the Professional Standards Committee

Failure to comply with this policy is a practice violation
reportable to the Arizona State Board. Students found to be in
violation of this policy will bemmediately removed from the
clinical setting and clinical rotation and may be interim
suspended from the ptieensure program pending an
investigation by the Professional Standards Committee

Mandatory Advisemerior Pre-licensure Nursing Major Courses

Faculty members may request mandatory advisement or
remediation sessions when students are in clinical or academic
jeopardy, and/or when student behavior appears below
professional standards. Satisfactory academics and/or behavioral
changes must be accorngbled by the end of the course in order

to progress in the nursing program. It is important to maintain
continuous progress and a sound knowledge base to be successful
throughout the program.

Required Academic Remediation

Remediation is considered a prafiemal and academic
responsibility. All course/program requirements must be met in
order for the College of Nursing & Health Care Professions to
submit program completion documents to the State Board of
Nursing in which a student intends to be licensed.

1 Academic remediation is a required component of course and
program completion. Student must complete individual
academic remediation, as outlined in a student success plan,
which may include but is not limited to HESpecific
remediationmedmath,coursecontent, and clinical skills.

1 Students approved through theemgry process will be
required to complete remediation in addition to retaking any
failed course(s). Students will work with their faculty to
complete the remediation plan. Students will &y course in
which the remediation plan was not completed, and be
expelled from the program.

Clinical Probation

Clinical Probation is a sanction imposed by the Professional
Practice Committee. Clinical Probation is assigned to a student
that commits infactions determined to be high risk where
additional monitoring is needed. Clinical Probation may be
removed within a semester, or may cross over multiple semesters
based on the severity. An automatic 10% clinical grade reduction
applies for any course inhich a student was sanctioned with
Cfinfica Brébatibrs Paluity'afti Clihigighd &:étseeing students on
clinical probation will be notified of the infraction and

remediation requirements. These infractions include but are not
limited to:

1 Failing to completéhe Student Success Plan Requirements

1 Repeat Clinical Lab, Simulation Tardy

1 Unexcused Clinical, Lab, Simulation Absence

1 HIPAA Violation

1 Performing skills or interventions before successfully
completing a Performance Based Assessment

1 Displaying hostility orusing confrontational words or body
language
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1 Clinical, Lab, or Simulation abandonment (without
permission)
1 Acting Independently Within the Scope of a Nurse

Clinical Probation Procedure

The following steps will occur if the student is being placed on
clinical probation.

1. The student will receive the sanction of Clinical Probation
from the Professional Practices Committee through email and
postal mail. This letter will outline the requirements the student
must complete during their probation
2.Acopyofthel et ter will be placed in
3The studentds progress wild.l be
to determine if the student will be removed from clinical
probation. Students that do not complete the requirements will
be referred to the Codé Gonduct Committee for potential
suspension or expulsion from the program and/or the
University.

I Conduct involving misappropriation, theft or exploitation of
a patient

T Practicing nursing withoutzalid nursing license

i Violation of a disciplinary
license by the board

T Conduct that deceives, defrauds or harms the public

I Criminal charges, felony and misdemeanor, which may
affect public safety within ten days from whe ttharge(s)
are filed

I Felony conviction(s) must be reported within ten days of the
conviction

it FrRing t© take @qign in @ health paresetting to protect a

rpatigng whese safety or walfare imariskdrang incgmpetent, e

health care practice, or to report suchgbice to
employment or licensing authorities.

I Failing to report to the Board a licensed nurse whose work
history includes conduct, or pattern of conduct, that leads to
or may lead to an adverse patient outcome.

4. The student must be removed from probation in order to meet Clinical Agency Requirements

program and graduation requirements.
Pre-licensure Nursindlath Requirement

A medication math eam, given at all levels, and as assigned S

administering medications in the clinical setting.
Student Safe Practice

The Coll ege of Nursing and Heal
the educatiomf future nurses and health care occupations in a

safe environment for students, faculty, staff, and patients. Patient
safety is of the utmost importance. In certain cases where a

nursing student is engaged in behavior that is intentional,

negligent, bedw program standards, inconsistent with nursing
professional standards, or potentially or actually harmful to a
patient, the Dean will report the incident to the Arizona Board of
Nursing as soon as the incident is substantiated. Reporting is
mandatory undethe Nurse Practice Act.

Examples of conduct or practice violations reportable to the
Arizona Board of Nursing include:

T Information that a nurse or certificate holder may be
mentally or physically unable to safely practice nursing or
perform nursing relad duties

T Conduct involving practicing beyond the scope of practice
of the license or certificate. Examples include knowingly

CONHCPparticipates in the Arizona Clinical Education
Consortium to select needed clinical rotations with all nursing

S

a

chools in the state of Arizona.
after new math content, must be passed per the policy prior to health care providers that participate in this consortium.

However, when addonal clinical experiences are needed, GCU
may contract with health care providers external to the resolution
process. In these cases:

Cﬁinl?calgggnEigsmﬁs{:Of essionso priority

i Meet the clinical outcomes of the course

i Serve the patient population that coincides with tienided
population of the clinical experience

i Have population census that supports the assigned students
to the clinical rotation

i Sign an affiliation agreement between GCU and the
healthcare organization

Students participating in clinical rotations will keguired to
submit appropriate documentation to meet the clinical agency
requirements (R49-201.1) which may include:

I Physical Health

i Mental Health

T Criminal Background Checks

I Substance Use Screens

T Functional Abilities

T Supervision of Clinical Activities

giving a medication not authorized by a treating provider, Students must be able to meet the essential functions of nursing:

obtaining laboratory or other tests not authorized by a
treating proider, unauthorized adjusting of dosage

Categories Essential Functions

T Conduct which leads to the dismissal for unsafe nursing
practice or conduct or other unprofessional conduct

T Conduct that appears to be a contributing factor to high
risk/harm to a patient and required medical intetioen

I Conduct that appears to be a contributing factor to the death
of a patient

I Conduct involving the misuse of alcohol or other chemical
substances to the extent that nursing practice may be

Motor/Physical Strength| A student must be able to: Possess

the physical strength and mobility t|
safely carry out nursing procedures
and provide routine aneimergency
care and treatment to patients of al
ages in all assigned health care
settings.

impaired or may be detrimentally impacted
I Actual or suspected dg diversion
I Pattern of failure to account for medications; failing to

Perceptual/Sensory A student must be able to: Use

senses to make accurate clinical
assessments and judgments.

account for wastage of control drugs

Falsification of medical or treatment records

Pattern of inappropriate judgment or nursing skill
Failing to assess or intervene on behalf of paggnt
Conduct involving sexual contact with a patient, patient
family member or other dual relationships

Math A student must be able to:

Accurately calculate
medication/solution dosages and a
needed information specific to
patient care.

I Conduct involving physical/verbal patient abuse
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Categories Essential Functions

Behavioral/Interpersonal
(relationships)/Emotiona
Stability

A student must be able to: Develog
mature, sensitive and effective
therapeutic relationships with
individuals, families and groups of
various social, emotional, cultural
and intellectual backgrounds; adhe|
to GCU policies, procedures and
requirements as described in the
Faculty Handbook, Employee
Handbook, and demonstrate ethicg
behavior, including adherence to
professional and university honor
codes.

A student must be able to:
Communicate effectively and
accurately in English using speech
reading, writing, language skills, an
computer literacy, use of appropria|
nonverbal communication is also
esential.

Communication

A student must be able to: Collect,
analyze, prioritize, integrate, and
generalize information and
knowledge to make sound clinical
judgments and decisions to promot
positive patient outcomes.

Problem Solving/Critical
Thinking

A student must be able to: Adhere
classroom and clinical schedules,
submit all course assignments
timely.

Punctuality/WorkHabits

A student must be able to: Work in
an environment that puts one at ris
for infection, meet all health and
safety requiremds to perform
patient care in assigned clinical
facilities.

General Health

Further, using student and site supervisor feedback, GCU
evaluates the effectiveness of all clinical agencies to offer direct
care experiences that align to course learning objectives.
Facilitiesare assessed on their ability to provide:
i A safe environment for clinical learning
i Appropriate experience for level skill knowledge of students
T Appropriate interactionsommunications between students
and clients
I Direct access to medical records necessapyovide for
learning experiences
T Opportunities for pre and post conferences
Students are assigned to clinical rotations based on their
schedules and may not refuse the assignment. Please see Clinical
& Lab Attendance and Participation Policy.

NursingLicensure Examination

In order to be eligible to take the National Council of State
Boards of Nursing Examination for Professional Licensure after
graduation, students must have graduated from the Bachelor of
Science in Nursing program. No exceptions arderta this

policy. Students are responsible for applying to take the National
Council License Examinatioih Registered Nurse (NCLERN)
exam for professional licensure through the State Board of
Nursing.
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The registered nurse licensing requirements arexbleisive
responsibility of the State Board of Nursing (Arizona: Nurse
Practice Act, A.R.S. Sections-3®%01 et. seq.; New Mexico:

Nurse Practice Act, Chapter 61, Article 3, NMSA 1978) and must
be satisfied independently of any requirements for graduation
from the University. Historically, the College of Nursing and
Health Care Professionals graduates have been successful on the
licensure examination. Satisfactory performance on the licensure
examination is the responsibility of the graduate and not
guaranged by the College of Nursing and Health Care
Professionals.

Professional Nurse Qualifications

Section 321632 of the Arizona State Board of Nursing Statutes,
Chapter 15, Article2Li censi ng states, i An
license to practice as a graduate, professional or registered nurse
shall file with the board a verified written application

acconpanied by the prescribed fee and shall submit satisfactory
proof that the applicant:

1. Has completed the basic professional curriculum in approved
professional nursing program and holds a diploma or degree from
that program.

2. If convicted of one or mie felonies, has received an absolute
discharge from the sentences for all felony convictions five or
more years prior to the date filing an application pursuant to this
chapter. o

In New Mexico, per 16.12.2.10Licensure Requirements for
Registered Nurseand Practical Nurses.

Nursing students are expected to be clear of any felony
convictions at the time of admission into the College of Nursing
& Health Care Professions and to remain free of felony
convictions for the duration of the program. If fr@spective
student or student is charged with a felony, or undesignated
offense either before admission or during the program, he/she
must speak with the Dean immediately.

Student Input and Feedback

The College of Nursing and Health Care Professions gesvi
students with both public and anonymous methods to offer input
and feedback used to develop policies and procedures as well as
evaluate faculty, nursing courses, clinical experiences, resources
and the overall program (R#9-201.G.).

Throughout each seester, College Administrators and staff are
available to answer any questions related to the program using
the following methods:

Open Meetings with Deans and Administrators
Classroom visits
Emails
Student Nursesb®o
T College Administratpappointments
If students wish for a confidential opportunity to participate and
provide feedback, students can submit responses through:
i End-of-Course Surveys (EOCS)
i End-of-Program Survey (EOPS)
T Alumni Survey
Comment boxes located in all nursing facilibgations.

Associati on

No Rounding Policy

The GCU College of Nursing & Health Care Professions has
adopted a No Rounding policy for all courses within the program.
This policy states that all grades will be entered to the hundredth
at their face value and not roumdg.e., a final grade of 89.99

will be entered as B and not a B+).

© 2018Grand Canyon UniversityAll Rights Reserved.
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Testing Policy

Students are allowedSLmin permultiple choicequestion and 3
min per short answer aded Math questions on exams.

Honor Code

All students will sign the following Honor Code Statement each
time they take a test, either electronically or by paper and pencil.

i On

my honor, as a Grand

neither given nor received unauthorized aid on this academic
work . 0

Guidelines for Administration of Exams in TBeoundTesting
Environment

Examinations will be administered in an environment that is
conducive to success and minimizes the opportunity for academic
dishonesty.

16.

17.

18.

19.
20.
21.

22.
23.

24.

25.

26.
27.
28.

29.

30.
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Students may only have a permil theirdesk. Calculators

and scratch paper will be provided by proctor, if needed for
exam.

Everything brought into the roorbgckpacks, purses, cell
phoneshats, snacks, water, etc.) must be placed at the front
ofther oom at the studentds own
Only headadornments of a medical or religious nature are
permitted during examinations. Hats, hoodies, beanies,
and/or other ornamental head coverings must be removed
and left with other nomssential paraphernalia in the
instructor/proctordesignated locations

All cell phones must be turned off and placed in backpack
(no cell phones on desk or i
All watch devices with internet capability must be placed in
the front of the room with
Faculty will be present during endi exam andctively
monitoiing student behaviors

Students may noaltk during the exam

Studentsmust keep theieyes on their own exam at all

times.

Once the exam has begun studeméy notapproactthe
instructorto ask questions or seeladfication.

Students mawot leave the room and return once the exam
has begunStudents must use restrooms prior to exam. In the
event of a medical emergency, students may leave, but the
allotted time will not change.

Students who arrive late will still tlowed to take the

exam, but the stop time will remain the same.

Exams will be timed and collected when time is up.
Students may only access tHESI test site on the computer
while taking an electronic exam. Students may not minimize
the site, exit theite, or use chat during the exam.

After completing the examination, students will leave the
classroom and not return until instructed by faculty once all
students have finished the exam.

Students are encouraged to be present and well prepared to
take allexaminations. Consequences for being absent may
include being given a different version of the exam. Only
students with excused absences will be given the
opportunity to take a makep examPreplanned, non
emergency misses should be scheduled priobderece;
students will receive different exam versions from those
admini stered to studentséo
with excused absences will be given the opportunity to take
a makeup examStudents must notify thastructor no less
than one houprior to the start of the exam for the absence
to be considered excused. Students may make up no more
than one exam per course.

60

pri

Students who are observed violating the above criteria will be
asked to leave the exam, given no credit for the exam, and
repoted to the University Code of Conduct Committee.

Bodily Fluids Exposure and/or Injury During Field Experiences
Grand Canyon University acknowledges the inherent risks

associated with working around or with patients and health care

organizations, includima potential exposure to blood and body

Cany o myidd Tohdé f b Satieht ¥are3dtthd! Foll il havk acfedsfofand

are expected to utilize appropriate bldooine pathogen barriers,

proper sanitary precautions, and appropriate biohazard disposal

equipment and picedures at each clinical site.
The following policy outlines your responsibilities in this area:
1 You must have and maintain current health insurance and

show verification of coverage each year while matriculated in

the program.

1 GCU and the clinical agencies that provide practical
experiences for our students are not responsible or liable for
the costs of medical followip or expenses incurred.

1 If evaluation and treatment is required by the facility where
you are completing clical experiences, the student is

I tespénsible for all costs and associated follow up.

1 In the event that you are injured or exposed to blood and body

fluids, you will:

o Immediately notify your clinical instructor or site supervisor

0 Wash the area immediatedynd thoroughly with soap and
water.
o Within 24 hours, followup with your own Primary Care

n sProvideewha vglianake a deterninagion of immunization

status and give appropriate prophylaxis or referral for

t h e approprigte praplylexisb el ongi ngs.

o Assume full responsibilitjor disease sequelae.

o Follow the policies of the agency (if any).

o Complete a student incident report with the supervising
faculty or instructor who was present during incident. A
copy of this report will be given to the College
Administrator and placeshi t he student ds

Communicable Disease Policy

Students may not participate in field experiences during the time

they are affected by or suspect they have a communicable

f

disease. A communicable disease is a health disorder that can be

passed from onperson to another. If students suspect they may

have a communicable disease, an immediate visit to the student
health center or healthcare provider for evaluation is required. If
the evaluation shows possible communicable disease, students

must remain oubf contact with patients for the duration

suggested by the healthcare provider. Students may not return to

participation in field experiences until they have been re
evaluated by a healthcare provider and released with written
verification of full releaseYou Students must contact the clinical
preceptor and faculty upon suspicion and verification of the
disease.

Examples of communicable diseases include, but are not limited

to the following:

1 AIDS
1 Shingles (Herpes Zoster)

Chickenpo :
rT%‘asli:g;phg:;\r%/(ncgiﬁsl on.

T Measles

1 Cholera

1 Conjunctivitis

1 Diphtheria

9 Diarrhea infectious

Only students

© 2018Grand Canyon UniversityAll Rights Reserved.
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1 Influenza documentation with the provider. Falsification of medical

1 Tetanus documentation is reportable to the Arizona Board of Nursing (AZ
1 Impetigo Reg R419-403). Students will be notified of the approval or
1 Yellow Fever denial of the clinical or lab makep via mail and mail to their
1 Hepatitis A, B or C gcu.edu email address.
1 Herpes Simplex It is up to the University to determine how students will make up
1 Meningitis (bacterial) missed clinical hours or lab events if approved, but the primary
1 Mumps method will be an additional clinical rotation or lab event.
1 Pertussis (whooping cough Secondarily, if alternativelinical rotations cannot be arranged,
1 Rubella the University may choose to use lab and case studies to meet the
9 Shigellosis clinical objectives.
i Streptococcal pneumonia Students must makégp missed lab and clinical experiences and
1 Scabies may not decline the makep experience identified. Students may
1 Hand, foot, moutsyndrome risk failing the course for nonattendance. Students must submit
1 Viral and acute hepatitis any associated assignments with the maxeo the LoudCloud
1 Herpes classroom within 48 hours of completing the malkefor
1 Lice (pediculosis) grading.
1 Lyme disease If a student absence does not meet the above criteria it is
9 Escherichia coli (E coli) consdered unexcused. Students will lose all points for the
1 Tuberculosis associated lab but will have to complete the lab in order to
1 Group A Strep progress in their course and in the program.
{ Pinworms Students who must miss clinical or lab due to extended illness are
f Ringworm S _ encouraged to contact theuBent Disability Office.
R?f?r to Clinical Absence and Part'.C'.pat'.on POI'.Cy' Students who must miss clinical due to extended iliness are
Clinical & Lab Attendance and Participation Policy encouraged to contact the Student Disability Office.
Effective Fall2017 Clinical Tardy Policy
Clinical and lab attendance is mandatory. Clinical tardiness is defined as being greater than 15 minutes
Clinical and lab make ups will only be considered once per (>15 minutes) from the staof the clinical shift.
semester in each clinical course or scheduled lab, under extreme  Any anticipated tardiness within the 15 minutes timeframe must
circumstances, and approved by the Director oflfirensure (or be reported to the appropriate Director of Clinical Operations,

designee)Examples of extreme circumstances that could warrant  course faculty and clinician

a clinical or lab make up may include: If a studennofailsotbfyjcahe appr

1 a communicable disease which can be transmitted to patients, facultyad cl i ni ci an, this wil.l be co
staff or other students clinical absenced which wild.l res

1 a car accident requiring immediate medical attention the Lab & Clinical attendance policy.

f hospitalization Dependent on the clinical site, a student who is tardy and/or has

If a student is unable to attend clinical or a scheduled lab, the missed patient report may bequested to leave. In this situation,

student will contact the following: the student will not be able to complete the scheduled clinical day

therefore will be considered a missed clinical day. The student
will be required to complete a clinical makp. Refer to Lab &
Clinical Attendance 8licy.

1 Director of Clinical Operations, clinical faculty, and didactic
faculty for a missed clinical experience
1 Lab director and didactic faculty for missed lab / instional

simulation experience Consequences of being tardy thtieees within the same course
1 Director of Clinical Operations and didactic faculty for a will be as follows
missed immersive simulation experience A clinical course that meets more than three times:

The student must notify the above faculty and/or staff at least one  First Occurrence: Student will receive a clinical warning.
(1) hour prior to the scheduled start of the event. Stgdeost
then complete the Pdeensure Clinical/Lab Maké&Jp Request
Form within 24 hours from the time of notification to determine
if a makeup clinical experience or lab will be approved. Students Third Occurrence: Student will fail clinical on the third late.
can access the Plieensure Clinical/Lab Maké&Jp Request A clinical course that meets three times or less:

Form athttp://www.gcumedia.com/Imeesources/student
successenter/v2.1/#/resource/colleqge/CONHCP

Second Occurrence: Student will be placed on clinical probation
for the second late.

First Occurrence: Student will be placed on clinical probation for
the first late.

In order for the University to consider aeficensure Clinical or
Lab MakeUp Request in cases of medical absence, the student
will be required to submit substantiating medical documentation Immersive Simulation Confidentiality and Ground Rules

that states: fAthe student may r1RdoHidchle df ilhmetsiv@ratent CdréManagefdfia ¢! 1 ni ¢ @
no heal th or smbmadgalprogidetand c t i 0 NsgiiatiblisYo allow students the opportunity to practice

written on a prescrlptlon, or Iette_rhead, that clearly reflects the _ transferring knowledge into the right actions at the right time for
providerdos medical number . Thi spefhdrdaso .eCorfs&quHtIS/,%c% rio Wp&idnbeE dre t N €
student misses 1 clinical day or lab or consecutive clinical days designed to provide challenges in patient care and coordination to

or labs. GCU may verify the informah contained in the
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help students and faculty identify performance gaps for proactive 1 Accountable for all previous knowledge, skills, behaviors

mitigation. Policy for Studenbrug, Nicotine & Alcohol Screening

It is critical to ensure the siydplidethrodstichsli€m derhandd tdt fid chnicithbE ffee t N €
purposefully put into st.ressfullsnuatlons designed to demonstrate  fom the influence of any substance that would impair judgment
transfer of knowledge into actions, whemeors may occur. and thinking ability. As a result, health care agencies are

Failure to maintain confidentiality may impair the effectiveness requiring students who workrdctly with patients to undergo

of Immersive Patient Care Management Simulabased drug screening. Students must also be free from impairing
training. Consequently the following levels of confidentiality are substances. Health care agencies and the CONHCP require drug
strictly observed and enforced for all educatorglaits, staff screening of all students prior to their first clinical experience. In
and observers: addition, students are subjectsitreening if either the faculty or

preceptor suspects that the student is impaired at any time on
campus, or during any health care experience or any other
university or work related activity. Any student whose test is
deemed positive will not be able¢aroll or continue in nursing
course for a minimum period of one year. Determination will be
made in the Professional Standards Committee. The College is
required to reports any positive screens and/or suspicion refusal
to the appropriate board.

1 Must sign a confidentiality agreement form prior to
participation in any Immersive Patient Care Management
Simulation session.

1 Must retain strict confidentiality regarding any specific
scenario details and/or experiences i tiege or on media.

1 May discuss only in very general term the personal technical
and behavioral skills acquired during simulation training.

Observers may only be present under the following conditions: This policy is designed to identify the procedures to be followed

1 No more than two (2) per session with ten (10) stuglent for both types of testing as well as to outline the appeal and
1 Introduced to students prior to start of simulation experience readmission to the program.
with role and expectations Initial Urine Drug Screening

1 If as part of a tour, may only observe for a brief time from the

e . - . 1. Students entering their first clinical course and new transfer
control room, and not participate in debriefing segment with

students willreceive a drug screen authorization form in order

students to complete a random urine drug screen. Students will have 24
If significant performance g cannot be successfully mitigated hours to complete the random drug screen at one of the
during the scenario experience and debriefing, and, there is laboratory options provided. Students receiving an
concern that the student may pose a hazard to self, patients, authorization form on a Friday will bequired to complete the
personnel, or organizational safety the faculty and student would screen by the endf-business hours on Monday
refer to the Required AcadenfRemediation Policy. 2. Students will be required to show picture identification upon
{1 During the remediation for Immersive Simulation, video will arrival. A driverds license or
not be shown or discussed. Specific actions will not be identification. . . o
discussed, only educational gaps identified will be focused on. ~ 3: The cost for all screening and medical review (if deemed
necessary) is the studentsd res

1 Any participant who refuses to sign the confidentiality
agreement will be dismissed prior to any simulation. Report of
such dismissal will be forwarded to the Director of Clinical
Operations.

1 Students in violation shall be subject to student policies up to
and including dismissal from the nursing program.

1 All participants will be held accountable to the ground rules.
Violation of the ground rules is cause for dismissal from the
experience. Report of such dismissal will be forwarded to the
Director of Clinical Operations.

4. A screen with questionable results will be sent by the lab for a
medical review. Costs for review and retest will be the
responsibility of the student.

5. A negative report is necessary to continue in the program of
study in the CONHCP.

6. This screen need not be repeated as long as the student
maintains continuous enrollment. Continuous enrollment is
defined as enrollment in nursing classes during all conisecut
semesters until graduation.

7. Students may be #tested for cause or reasonable suspicion.

Participation Ground Rules include: For Cause or Reasonable Suspicion Drug, Nicotine & Alcohol

1 No cell phones, pagers, blue tooth or texting Screening

f Professional dress code The CONHCP may ask a student to submit to a drug and alcohol

fI Maintain a clean, organized environment screening at any time a facgulinember or preceptor believes that

1l Treat the simulator as you would a real patient the student may be under the influence of drugs or alcohol. This

1 Treat the simulation environment as real includes but is not limited to the following circumstances:
fParticipate in fihands onodo or i entiateinocre of drugs or alcohol on
1 Maintain strict confiéntiality agreement in the studemudsuwalpocsocsredusdtongn ut he
1 Maintain professionalism that suggests possible use or influence of drugs or alcohol,

1 Laugh and enjoy but not at the expense of others negative performance patterns, or excessive and unexplained

1 Leave all personal items at the door absenteeism or tardiness. Determination will be made in the

{1 Role model positive attitude and behaviors Professional Standards Committee.

1 Be open to peer review 1. Students will be asked to submit to an immediate oral drug and

1 Be open to new experiences alcohol screening test conducted at one of the laboratory

1 Be open to role flexibility options provided.

1 Expect to make mistakes and learn thru them 2. Students may also be given a drug screen authorization form

1 Engage and participate or you will be asked to leave and asked to immediately complete a urine drug screereat on

9 Refer to Clinical Tardy Policy of the laboratory options provided.

1 Attend simulation orientation prior to first experience
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3. Students will be required to show picture identification upon use/impairment by a psychiatrist recommended by the State
arrival. A driverds |l icense or pBamsdopNumsing. are acceptable forms c
identification.

4. The costs for all screening and medical review (if deemed
necessary) artite st udent s6 responsi bil

c. The student will follow other recommendations deemed
tnecessary by the College Administrator.

5. A screen with questionable results will be sent by the lab for a d. The student will beequired to provide a negative drug
medical review by the company completing the drug screen. screen prior to returning to clinical and be subject to
Costs for review and retest will be the responsibility of the periodic drug screens at the s
student. e. More than one incident of a reasonable suspicion/cause drug
6. A negative report, excludingpositive nicotine result, is screen that is positive; however, deemed negative by a
necessary to continue in the program of study in the CONHCP. medical review officer may result in withdrawal from the
Follow-up Action: Positive Screen (For Cause or Initial Drug nursing program for a minimum of 12 months. In this case
Screen) the student will follow the positive drug screening
1. Positive drug screens (including those medically prescribed) guidelines.
may result in withdrawal from theursing program for a Students Who Refuse Drug Screening
minimum of 12 months. After this Zonth period, the Students who refuse to participate inesaing will be required
student may apply for readmission under general guidelines to leave the clinical area and make an appointment with the
stated in the University Policy Handbook, provided there is Dean of Nursing or his/her designee. The student will remain
submission of evidence of satisfactory participation in a out of the clinical area until an investigation has been done and
rehabilitation program for alcohol/substance abuse. a recommendation has been made by the College
Determination will be made in the Professional Standards Administrator. Students who refuse screening may be subject
Committee. to dismissal from the CONHCP. A student who refuses to
2. Sources of evidence include: a. Documentation of completed participate in the aforementioned rehabilitation program will
program of rehabilitation. not be allowed into clinical courses; therefore he/she cannot
a. Acknowledgement of continuance in a twelve stepfter complete the nising program.
care program. Substances Included in Urine Drug Screen
b. Letter from therapist or licensed health care provider stating Amphetamines, Barbiturates, Benzodiazepines, Cannabinoids,
the student is now able to function safely in a clinical Cocaine metabolite, Cotinine (tobacco/nicotine), Fentanyl,
facility. Meperidine, Methadone, Opiates, Oxycodone, Phencyclidine,
3. The student must have a negative screen prior to being Propoxyphene
readmitted to the nursing program. The screehbgildone at *Please wte certain clinical facilities include nicotine as part
the direction of CONHCP and may be periodic while the of their screening and will not allow students to rotate at their
student is in a CONHCP program. The student is responsible facility who test positive from nicotine or its byproduct,
for all costs of screening. cotinine.

4. The decision to readmit will be made by the CONHCP College Bachelor of Science in Nursing (PreLicensure)
Administrator after review of submitted taaials. As with
other applications for readmission, space availability may be a o o .
determining factor for that particular semester. Clinical RestrictionPolicy

5. A report will be filed with the State Board of Nursing upon Clinical restriction is the official means of restricting the student

withdrawal from the program consistent with the rules and from any field _experit_ancg when students ha_ve missi_ng, expired,
regulatons of the State Board of Nursing. or insufficient immunizations or documentation requirements on

file with the Office of Field Experience (OFE). You will be

Bachelor of Sciere in Athletic Training

6. Any student who screens positive after one readmission may notified by the OFE 4 weeks before documentation is set to
be permanently dismissed from the nursing program. expire. Once documentation has expired, the OFE will notify you
Follow-up Action ForCause Negative Screen course faculty of your restriction status. At all times it is your

responsibility to ensure that your health and safety documentation
is up to date and current, and that all other program requirements
have been met. Health and safety requirements are mandatory for
all students where indicated in this manual.

1. Students whose drug screens are negative will meet with the
College Administrator to discuss the perceptions of impaired
behavior and the implications and steps to avoid similar
situations in the future.

2. A review by the Medical Review Officer (MRO) by the Failure/Program Expulsion
company collecting the drug screen for documentation of any If you fail to meet the course objectives, poligiasd procedures
medical condition or treatment may be requested. outlined in the classroom and this manual, you may face failure

3. Students will not be counted as absent from clinical during this o program expulsion. You must repeat any failed courses before
evaluation process. However, students will be expected to meet  moying on to the next course outlined in your program of study.

the clinical objetives. _ - A Code of Conduct form will be filed by the ame faculty for
4. A reasonable suspicion/cause drug screen that is positive; any action that results in clinical failure. Field
however, is deemed negative by a medical review officer will Experience/Clinical course failure may result in a failure of the
follow these guidelines: co-requisite theory course at the judgment of the Course Faculty
a. The student will meet with the College Administrator. and Professional Standards Committee.
b. The student may be required to undergo, astheu d e nt 6 s Examples of clinicefailure, program expulsion, or Code of
expense, an evaluation for drug use/prescription drug Conduct violation actions:

fCompromi sing GCU6s relationship
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9 Compromising safety in any form
1 Plagiarism and ethical conduct resulting in Code of Conduct
Violations

The student has the remainder af ttourse to earn a passing
grade, which removes the student from clinical probation.

Bachelor of Science in Nursing (RN to BSN)

Students who have been accepted into the nursing program may
remain in the program if they adhere to the following criteria:

1. Maintain a 2.5 cumulative GPA on 4.0 scale in all nursing
major courses.

2. Maintain continuous enrollment for nursing major courses

3. Adhere to theClass Attendance and Participat&ection of the
University Policy Handbook.

4. Students who earn two ngrassing grades in the program will
be administratively withdrawn from the progra&tudents
have the option to completeRequest for Reinstatement
which is discussed within tHéniversity Appeals Procedures
section of the Univeity Policy Handbook.

Students in the Bachelor of Science in Nursing (RN to BSN)
program who want to transiti
Master of Science in Nursing (MSN) program may complete up
to two graduate level courses as part of their uppésidn

elective credits for the BSN degree completion. Eligible MSN
programs are included on the Bachelor of Science in Nursing
(RN to BSN) to Master of Science in Nursing (MSN) Fastck
Request Form. To be eligible, students must:

1. Possess a 3.5 ennmoiént cumulative GPA at the time 33 of 36
RN to BSN program major credits are completed.

2. Complete the Bachelor of Science in Nursing (RN to BSN) to
Master of Science in Nursing (MSN) Faslack Request
Form.

Once approved, students must complete the Maét&cience in
Nursing (MSN) courses with a C or better. Grades earned will be
calculated into the graduate GPA. Tuition for the MSN courses
taken as electives will be charged at the graduate tuition rate and
will be charged the Canyon Connect Fee agtlagluate rate. It

is recommended that students enroll into the MSN program
within 180 days of completing their Bachelor of Science in
Nursing (RN to BSN) program to guarantee transferability of
credit hours earned toward the MSN program. After 180 days,
students will be required to advance into the graduate program of
study deemed current at that time

on

Bridge to Master of Science in Nursing
CPR Requirements

Students must be certified in CPR for Health Care Providers
through the American Heart AssociationAmerican Red Cross
and are required to maintain certification throughout the program.
Graduate students may also obtain CPR certification for the
Professional Rescuer from American Red Cross. Information as
to the availability of courses may be obtaifgdcalling either

the American Heart Association, or American Red Cross. CPR
for Bystanders or the community will not fulfill this requirement.
CPR instruction teaches skill of airway management and external
cardiac compression for the adult and pediatigtm.

Students who do not have a current CPR certification card will
not be permitted to participate in clinical experiences. In addition,
Graduate students need to meet the certification requirements of
the respective agency in which they perform chhic

College of Theology

The Coll ege of Theol ogyds
students to communicate the gospel effectively, serve the church
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faithfully, and minister with integrity at home and abroad.
Therefore, within the context of the College réfigant attention

is given to spiritual and professional formation so that students
are biblically qualified for ministry upon graduation. The Bible
teaches that ministers must
public because milaasteygmoveupinte ad
the fullness of Christ through the careful study and application of
Godés word. Simply stated, one w
transformed profoundly by the power of the gospel is hardly in a
position to lead others in this way of lifehus, preparation for

ministry requires attention to the spiritual, and professional

aspects of each student ds

be #
Go

traini
Doctrinal, ethical, and covenantal alignment are vital to the

health of the institution as the faculind administration strive to

fulfill the mission of developing godly leaders, ministers, and

scholars. Evangelical unity with respect to doctrine and morality
represents a crucial basis for ministerial preparation just as it
represents a crucial basis fgospel ministry. For these reasons,
students in the Coll ege are
Doctrinal and Ethical Positions Statement, the COT Covenant,
and standards for_conduct that agree with those beliefs. In.this = .
vv'aynskué;)entgéarffir‘rjlmﬁh((lje1 bag~,‘t’||1c‘?11 m'i%ﬂh% ChEFIis ie'mlefaﬁhraﬁd' f} yos
commitment to a lifestyle worthy of the Lord Jesus and worthy of
the gospel ministry to which they have been called.

The Universitybés foundational
dispositional and behavioral standards haviebeen created for
purposes of legalistic compulsion or in a coercive spirit. Rather,
they represent commitments and guidelines that have been
developed for the purpose of living freely together in a
community marked by faith, hope, and love. All studevite
enter into COTO6s covenantal comm
so with full understanding that the community strives to cultivate

the character of Christ daily. Indeed, in light of the unique call

God has placed on their lives, the vast majority afistérial

students are motivated to conform to established standards and

are grateful for the structure and accountability the community

provides.

as ke

do

I n most cases when studentsd dis
align with the Col luiygrlégtaffaet andar
able to correct gently and provide all necessary counsel. Indeed,
gracious conversation and pastoral guidance should normally
characterize the initial steps taken by faculty and staff to address
impropriety. The College is committed torfning students in a

loving and merciful way that is redemptive rather than punitive.

Thus, in cases where minor dispositional or behavioral issues

arise, direct student engagement by a member of the faculty or a
representative of the College will be magpropriate. Further

action will only be necessary when a student is unresponsive to

direct engagement or when a student persists in conduct that is
unbecoming. Faculty and staff should refer cases that involve

major dispositional and behavioral issuead@cord with

established processes.

Dispositional and Behavioral Standards

As ministers of the gospel, theology students are expected to

conform to dispositional and behavioral standards that are

consistent with biblical teaching, sound doctrine, and the

commitments they make at the start of their program.

ADi spositionsodo refers to onebs a
emotional outlook, integrity, and character. Sincerely held

dispositions lead to actions and patterns of conduct, which is to
suggest thiadispositions, at some level, contribute to behaviors.

COT has adopted the following dispositional and behavioral
Co
standards are not exhaustive, they represent the essential values
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and qualiies that should characterize gospel ministers. Students
are encouraged to acknowledge their struggles and shortcomings
without fear and for the sake of working through challenges with
the support and encouragement of the community. Students who
disregardhe standards or fail to demonstrate these dispositions
and behaviors, however, may be subject to disciplinary action.

A EMBRACE TRUTH: Ministers of
of Christ, and speak and act truthfully. This includes integrity
with respecto the commitment to uphold doctrinal and ethical
positions and behaviors consistent with those of the University
within their academic work, within the GCU community, and
in any internship or supervised ministry/field experience
setting.

A DI SPLAYTRORBROWRH, TRANSFORMATION,
AND LEARNING: Ministers of the gospel have a heart for
growth and transformation. They demonstrate humility and
pursue Christlikeness by taking correction, having a charitable
spirit, and not thinking of themselves more higthign they
ought. They do not hide sin but, rather, acknowledge it and
learn from mistakes as they progress through their program of
study. They demonstrate eagerness to learn and engage
faithfully with their coursework, classmates, Scripture,
scholarly reearch, faculty, and ministry supervisors.

A AFFIRM THE VALUE OF PEOPLE:
people are created in the image of God, ministers of the gospel
treat people in ways that demonstrate their intrinsic value and
dignity. Accordingly, ministersfathe gospel reject
discrimination and show the value of others in the way they
interact with people of all races, nationalities, ages, genders,
socio-economic levels, abilities, and faith traditions. These
principles extend to all forms of communication.

Mi ni
wor

A SEEK FI RST GOD6S KI NGDOM:
pusue Godb6és purposes for the
abandoning the pursuit of their own selfish interests. They
cultivate love, justice, beauty, grace, wisdom, and wholeness
in their relationships and eschew worldly desires that result in
consumerismmaterialism, and the pursuit of fame and

t PESU%€sspel embrace the truth
Corrective Action Plan for Unacceptable Dispositions and
Unprofessional Behavior
As a Christian community, the College of Theology and Grand
Canyon Theological Seminary strive to be affirming and
redemptve to students who are struggling and failing to exhibit
these dispositions in their behaviors. The conduct that is
unbecoming for a Christian leader or minister, however, may be
referred through one of the following processes:

1. Dispositional alert froma faculty member, a ministry
supervisor, or another GCU employee which is processed
through the College of Theol ogy
Committee (CSC). This committee will determine the
disciplinary action to be taken on a case by case basis.
2. Codeof conduct violation charge which is reported through the
AiClassroom I ncident Reporto
R PEGPYN! Propefsgf the fnjversity |
In cases of minor misalignment, direct engagement by a member
of the faculty or a representativetbe College for the purpose of
education, formation, and/or correction will be most appropriate.
Further action is only necessary when a student is unresponsive
to direct engagement or when a student persists in conduct that is
unbecoming. Studentswhodi# gar d COT&6s Disposi
Behavioral standards or fail to demonstrate these dispositions and

and

A DEMONSTRATE GRACE AND RESPE C Thehavidis may$e sahjest to @igciplindryeaction. In certain

gospel demonstrate grace and respect in their attitudes, actions,

and words. They embody the fruit of the Spirit, speaking with
kindness and patience, communicating respectfully in all
situations. They avd actions and speech that could show
disrespect, a sharp tongue, harassment, prejudice, racism,
sexism, vulgarity, foul language, or bullying. Students extend
grace and charity at all points including discussions with others
who differ with them on matterof doctrine and ethics. They
strive for unity, which requires careful thought about doctrinal
dialogue, genuine love for one another, and a resolve to be
fguick to hear, slow to
1:19).

A PROMOTE PEACE: gobpelsdelsttber s of
peacemakers, approaching conflict with the goal of restoration
and reconciliation. They follow biblical practices for conflict
resolution, glorifying God by taking responsibility for their
own contribution to a conflict, and asking anfeaihg
forgiveness when needed. They bring peace and joy to their
classrooms and congregations, avoiding words and actions that
might bring discord, dissension, or destruction.

A MAI NTAI N SEXUAL PURITY: Foll
Bible, ministers of thgospel maintain personal sexual purity,
reserving sexual expression for a marriage relationship
between one man and one woman. They refrain from the use of
all pornographic materials and any explicit content that would
grieve the Holy Spirit while demorrating an openness to
accountability, counsel, and prayer in areas of struggle and
perceived powerlessness. They refrain from sexually charged
language and behavior inside or outside the classroom.

A AVOI D EXCESS: Ministers of
abuse of any substances that could move them from a place of
health to harm. Students embrace moderation in all things for
the sake of safeguarding against idolatry and protecting their
gospel witness.
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egregious situations, disciplinary action may be immediate and
will be recommended to the UnivesiCode of Conduct
Committee.

Unbecoming dispositions and behavior, within the classroom or
outside the classroom may result in an array of corrective actions
taken by the CSC or recommendations for disciplinary actions
made by the CSC to the Code of Coctd@ommittee including,

but not limited to the following potential outcomes

1. A corrective dialog with the CSC or designee

to angero (James

t3hAerequired number of professional and/or pastoral counseling
sessions

4. A series of coaching sessions
5. Recommendations to the Code of Conduct committee such as:
a. Removal from the class
b. Removal from the supervised ministry/field experience site
o] Wi ﬁi'are?fﬁ?eec"%rsg aching of t
d. Suspension

he

e. Expulsion from the program. In the case of expulsion,
students W have the option of reapplying to the program
after a two year hiatus at which time the student will make a
case for his or her change in behavior and disposition such
that the CSC would possibly allow them to return to the
program

t ey QQeétigrbogiqltqmrg?iqg Or @pp 'c§ti8n?ofst@e Diﬁﬁg%tional

and Behaviofal Standards Policy will be referred to ean of
the College of Theology or a designee for final determination.

These standards should not be applied in ways that foster
discrimination and harasgnt. Students who experience gender
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or disabilitybased discrimination or harassment should seek the
assistance of the Title IX or Section 504 Coordinator for
investigation under the applicable grievance procedures.

Process Guidelines for COT Dispositionleand Behavioral
Standards

The following guidelines are intended to assist with the
evaluation of and appropriate response to dispositional and
behavioral issues. These guidelines should enable faculty and
College representatives to accurately assess raiemtly

address situations in ways that are redemptive, fair, and
commensurate with the type of misalignment in question.

Doctrinal and Ethical Alignment

COT faculty are encouraged to make key distinctions in their
teaching and classroom interactionvisetn doctrine that is
absolutely essential to the Christian faith and other teachings that,
although important, are not fundamental to Christianity.

Essential doctrines are those core teachings that distinguish
Christians from nofChristians and must besleved in order for
one to be a genuine follower of the Lord Jesus. Denial of
essential doctrine represents a grave matter.

Nonessential teachings are significant because they safeguard the

integrity and health of essential doctrines and because theg deri
either directly or indirectly from the teaching of Scripture.
Examples include the form and meaning of baptism, the
organization and governance of the church, qualifications for
ministers, styles of worship
return in réation to other events of the last days. Christians
frequently disagree about various nonessential teachings but

disagreement about these doctrines does not amount to a denial of

the faith.
Dispositional and Behavioral Alignment

In cases of minor misalignent, direct engagement by a member
of the faculty or a representative of the College for the purpose of
education, formation, and/or correction will be most appropriate.
Further action is only necessary when a student is unresponsive
to direct engagement vhen a student persists in conduct that is
unbecoming. Students who
Behavioral standards or fail to demonstrate these dispositions and
behaviors may be subject to disciplinary action. In certain
egregious situations, diplinary action may be immediate and

will be recommended to the University Code of Conduct
Committee.

Minor Misalignment

Instances of minor misalignment should be dealt with
redemptively rather than punitively to the extent possible. Such
cases typicallyequire forbearance and patience instead of formal
discipline.

Major Misalignment

Instances of major misalignment should be dealt with
redemptively, but disciplinary action may be necessary if the
situation cannot be redeemed apart from formal actionai@ert
egregious situations may represent exceptions and may require
immediate disciplinary action.

Master Programmati@rogression
Requirements

College ofEducation

All College of Education Graduate Programs
COE Graduate Certificates
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Prior to participationn any practicum/fieldexperience, teacher
candidatesnust provide theiField Experience Counselaith
verification of a current State of Arizona Department of Public
Safety Fingerprint Clearance Card or current fingerprint
clearance documentation in acdance with the fingerprint
policies of the state in which they resi@urrent and valid
fingerprint clearance must be on file through the duration of the
program. Failure to maintain current and valid Fingerprint
Clearance may lead to immediate ternim@afrom the program
Based on the
candidate will need one of the following

1. Fingerprint Clearance Card

2. Federal Background Check: If a federal background check is
required, official copies of this documeunill be reviewed by
theField Experience Counselok federal background check
will be considered 6cl
candidates with o6cl earedo
deemed eligible for participation in practicum/field
experiences. Should any offense(s) be listed on the federal
background check, teacher candidates will be required to apply
for and secure a valid State of Arizona Department of Public
Safety Fingerprint Clearance Card. Where applicable, a current
teachingcertificate may be provided in lieu of fingerprint
clearance. GCU will not accept any background check older
than six years

3. District Letter: GCU accepts letters from cooperating school
districts to satisfy the fi rprlnt clearance requirement. The

letter directly from the district. If the letter is received directly
from the teacher candidate, the teacher candidate must sign a

ear 6 if
feder

tPeogramhoéStudys thenteddhel a t e s 6

MU Siditdt mustdEoh didiri t ttePhéaH1 IGBWmuSt fecefvd'this St 0's

FERPA release |listing the lette
contat who completed the letter),
TED will <call the signatory to
order for the districtods |l etter

information is required to be included

fTeacher onanmedi dat eods

1 Employee identification number

9 Date that the background check was completed (must be

and

1 Identification number assigned to the background check

9 Current employment status

9 Date of initial employment

1 Breaks in employment (if none, the letteust indicate that
there were no breaks in employment)

Should any of the above information be missing from the letter or
if the letter is not printed on official district letterhead, GCU will

be unable to accept the letter for the purpose of satisfying the
Fingerprint Clearance Policy. Please note that teacher candidates
may need to complete additional fingerprinting for certification
purposes based on .their

If candidates are charged with a felony or misdemeanor while in
the program, een if charges are not verified, they are obligated
to report this to theiField Experience Counseldfailure to do so
may lead to immediate termination from the program.

I'n the event that admi
College of Education is aéed as a result of one or more offense
listed in Sections B or C of the Arizona Revised Statute (ARS)
41-1758.03, outlined in Appendix A, the following appeals
process should be followed

*Note: Students enrolled in Ne@ollege of Education programs
at Grand Canyon University who seek to transfer into the College
of Education need to meet current admission requirements.
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Level One Appeal

1. Apply for a fingerprint clearance card from the Arizona
Department of Public Safet¢Should the fingerprint clearance
cad be denied, see a Level Two Appeal)

2.Upon securing an Arizona Fingerprint Clearance Card, request
documentation from the Investigation Unit of the Arizona
Department of Education indicating consent of your potential
eligibility to apply for and obtain @&acher or principal license
based on the listed offense(s). The Investigation Unit of the
Arizona Department of Education may request additional
information regarding the listed offense(s) prior to the issuance
of their consent to be eligible for certifitan.

3. Provide Grand Canyon University with copies of the Arizona
Fingerprint Clearance Card and the documentation provided by
the Investigation Unit of the Arizona Department of Education
for reconsideration of admission

Level Two Appeal

1.1In the event thaa fingerprint clearance card is denied, petition
the Arizona Board of Fingerprinting for a good cause
exceptionMore information regarding the application and
process for a good cause exception can be found Aritena
Board of Fingerprintingvebsite.

2.1f the Board of Fingerprinting approves the good cause
exception, a fingerprint clearance card will be iss8tould
the Arizona Board of Fingerprinting deny the good cause
exception a fingerprint clearance card will not be issued, and
denied admissior(This decision cannot be appealed.)

3. Upon securing an Arizona Fingerprint Clearance Card, request
documentation from the Investigation Unit of the Arizona
Department of Education inditing consent of your potential
eligibility to apply for and obtain a teacher or principal license
based on the listed offense(Ehe Investigation Unit of the
Arizona Department of Education may request additional
information regarding the listed offer{sg prior to the issuance
of their consent to be eligible for certification.

4. Provide Grand Canyon University with copies of the Arizona
Fingerprint Clearance Card and the documentation provided by
the Investigation Unit of the Arizona Departmentafucation
for reconsideration of admission.

Appendix APursuant to ARS 41758.03 Sections B

A person who is subject to registration as a sex offender in this
state or any other jurisdiction or who is awaiting trial on or who
has been convicted of comniig or attempting, soliciting,
facilitating or conspiring to commit one or more of the following
offenses in this state or the same or similar offenses in another
state or jurisdiction is precluded from receiving a fingerprint
clearance card:

Sexual abusef a vulnerable adult.

Incest.

First or second degree murder.

Sexual assault.

Sexual exploitation of a minor.

Sexual exploitation of a vulnerable adult.

Commercial sexual exploitation of a minor.

Commercial sexual exploitation of a vulnerable adult.

. Child prostitution as prescribed in section-3312.

10.Child abuse.

11.Abuse of a vulnerable adult.

12. Sexual conduct with a minor.

13.Molestation of a child.

14.Molestation of a vulnerable adult.

15. A dangerous crime against children as defined in section 13
705.

16. Exploitation d minors involving drug offenses.

CoNoA~LODOE
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17.Taking a child for the purpose of prostitution as prescribed in
section 133206.

18. Neglect or abuse of a vulnerable adult.

19. Sex trafficking.

20.Sexual abuse.

21.Production, publication, sale, possession and presentation of
obscenétems as prescribed in section-3302.

22.Furnishing harmful items to minors as prescribed in section
13-3506.

23.Furnishing harmful items to minors by internet activity as
prescribed in section 13506.01.

24.0bscene or indecent telephone communications to mioors
commercial purposes as prescribed in secticB312.

25.Luring a minor for sexual exploitation.

26. Enticement of persons for purposes of prostitution.

27.Procurement by false pretenses of person for purposes of
prostitution.

28. Procuring or placing persons irhause of prostitution.

29.Receiving earnings of a prostitute.

30.Causing one's spouse to become a prostitute.

31.Detention of persons in a house of prostitution for debt.

32.Keeping or residing in a house of prostitution or employment
in prostitution.

33. Pandering.

34.Trangorting persons for the purpose of prostitution,
polygamy and concubinage.

35. Portraying adult as a minor as prescribed in sectieB5E5.

36. Admitting minors to public displays of sexual conduct as
prescribed in section 13558.

37.Unlawful sale or purchase ofitdiren.

38. Child bigamy.

Appendix APursuant to ARS 41758.03 Sections C

A person who is awaiting trial on or who has been convicted of
committing or attempting, soliciting, facilitating or conspiring to
commit one or more of the following offenses in thiiate or the
same or similar offenses in another state or jurisdiction is
precluded from receiving a fingerprint clearance card, except that
the person may petition the board of fingerprinting for a good
cause exception pursuant to sectior649.55:

Manshughter.

Endangerment.

Threatening or intimidating.

Assault.

Unlawfully administering intoxicating liquors, narcotic drugs

or dangerous drugs.

Assault by vicious animals.

Drive by shooting.

Assaults on officers or fire fighters.

. Discharging a firearm atstructure.

10.Indecent exposure.

11.Public sexual indecency.

12. Aggravated criminal damage.

13.Theft.

14.Theft by extortion.

15. Shoplifting.

16.Forgery.

17.Criminal possession of a forgery device.

18. Obtaining a signature by deception.

19. Criminal impersonation.

20.Theft of a credit cardr obtaining a credit card by fraudulent
means.

21.Receipt of anything of value obtained by fraudulent use of a
credit card.

22.Forgery of a credit card.

23.Fraudulent use of a credit card.
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24.Possession of any machinery, plate or other contrivance or
incomplete credicard.

25.False statement as to financial condition or identity to obtain
a credit card.

26.Fraud by persons authorized to provide goods or services.

27.Credit card transaction record theft.

28.Misconduct involving weapons.

29.Misconduct involving explosives.

30.Depositingexplosives.

31.Misconduct involving simulated explosive devices.

32.Concealed weapon violation.

33.Possession and sale of peyote.

34.Possession and sale of a vapaleasing substance containing
a toxic substance.

35. Sale of precursor chemicals.

36.Possession, use or salfemarijuana, dangerous drugs or
narcotic drugs.

37.Manufacture or distribution of an imitation controlled
substance.

38.Manufacture or distribution of an imitation prescriptionly
drug.

39.Manufacture or distribution of an imitation oviére-counter
drug.

40.Possesion or possession with intent to use an imitation
controlled substance.

41.Possession or possession with intent to use an imitation
prescriptioronly drug.

42.Possession or possession with intent to use an imitation over
the-counter drug.

43.Manufacture of certaisubstances and drugs by certain
means.

44.Adding poison or other harmful substance to food, drink or
medicine.

45. A criminal offense involving criminal trespass and burglary
under title 13, chapter 15.

46.A criminal offense under title 13, chapter 23.

47.Child neglet.

48.Misdemeanor offenses involving contributing to the
delinquency of a minor.

49. Offenses involving domestic violence.

50.Arson.

51.Kidnapping.

52.Felony offenses involving sale, distribution or transportation
of, offer to sell, transport or distribute or conspirazygell,
transport or distribute marijuana, dangerous drugs or narcotic
drugs.

53.Robbery.

54.Aggravated assault.

55. Felony offenses involving contributing to the delinquency of
a minor.

56.Negligent homicide.

57.Criminal damage.

58. Misappropriation of charter school mongs prescribed in
section 131818.

59.Taking identity of another person or entity.

60. Aggravated taking identity of another person or entity.

61. Trafficking in the identity of another person or entity.

62.Cruelty to animals.

63. Prostitution.

64.Sale or distribution ofmaterial harmful to minors through
vending machines as prescribed in sectiof33.:83.

65. Welfare fraud.

Practicum/Field Experiences

Practicum experiences are fidddsed learning opportunities that
focus on observation, application, and reflection. Practicum
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experiences require the teacher candidate to spend a prescribed
amount of time in redife classroom settings in order to
demonstrate competency with predetermined activities that are
aligned to professional standards in the field of education.
Teacher cadidates who are not in an active student status may
not complete practicum hours in the field. Teacher candidates in
any course requiring practicum hours are required to have
fingerprint clearance on file with their Field Experience
Counselor. In additiorteacher candidates enrolled in the Master
of Education in Early Childhood Education program, who are
completing field experiences in Arizona, are required to submit a
completed Student Information Release Form (SIRF) and proof
of immunization and/or immity from Tuberculosis (TB

1. Basic Skills and Content Area Exams

2. Teacher candidates enrolled in an Initial Prograpeads to
Initial Teacher Licensure Programs (IP/TL) beginning with the
20092010 Academic Catalog must pass their stadé@dated
basic skis and content area exams or Praxis I® (Basic Skills)
and Praxis II® (Content Area ) prior to student teaching.
Arizona residents will be required to take the Arizona Educator
Proficiency Assessments (AEPAS).

3. Arizona residents will be required to pass #rzona
Educator

4. Teacher candidates requiring Arizona certification in
application for their local state licensure will need to complete
the appropriate AEPA or an equivalent exam as determined by
the ArizonaDbepart ment of Educati
reciprocity requirements prior to receiving an Arizona IR. For
content areas out of the approved AEPA areas, teacher
candidates seeking Arizona Certification will be required to
hold 24 units in the certificatiocontent area.

5. Score reports for Arizona residents and those seeking initial
licensure in Arizona will be accepted only if the score report
documents a passing score

6. Teacher candidates residing in states that do not have state
specifc mandated basic and/or content exams will be required
to take the AEPA exams or an equivalent exam.

COE Clinical Practice Expectations and Academic Standards

The following clinical practice expectations for Teacher
Candidates in the College of Educat&eek to address the
common issues and responsibilities of Teacher Candidates who
are out in schools and school districts in a field experience and
clinical practice setting. The statements are designed to be
reflective of the fundamental principles andued that are

desired of a Teacher Candidate and his/her professional and
personal conduct in the field experience and clinical setting. The
conduct expectations clarify conduct unbecoming of a Teacher
Candidate, and thus are subject to disciplinary acBgn

addressing these issues we seek to respond to and clarify our
expectations for all of our Teacher Candidates who are
representing themselves and Grand Canyon University in their
role and work with students, Cooperating Teachers, GCU Faculty
Supervisos, and school communities.

Teacher Candidates in the Col
valuebased liberal arts institution. All Teacher Candidates who
go out into the field are expected to abide by the responsibilities
of university citizenship and thow consideration and respect

for personal freedom and property rights of members of the civic,
academic, and school community. Teacher Candidates are
expected to abide by ethical, professional, and academic
standards that are conducive to a positivenieg experience.

These expectations include, but are not limited to the expectation
that the Teacher Candidate:

1 Gives appropriate attention to college and site placement work

© 2018Grand Canyon UniversityAll Rights Reserved.

Proficiency Assessment

onds

(6pas

eg



1 Attends class, exercises, and engagements as required by the
college and schodlite placement

1 Acknowledges and accepts the responsibility of honorable
adherence to the universityos
rules, policies, and procedures

1 Supports and exhibits ethical behavior with Teacher
Candidates, faculty, staff, school péement personnel, and the
community

1 Recognizes and embraces the diversity and personal values of
others

1 Exhibits selfdirection and selfeliance as a college student
and in the pursuit of individual and collaborative learning
objectives and goals

1 Acknowledges and accepts personal responsibility and
accountability for his or her actions, interactions, and
communication in all forms with Teacher Candidates, faculty,
staff, school placement personnel, and the community

1 Upholds confidentiality and respect foersonal or
professional information communicated in the placement
classroom

1 Adheres to college dispositional expectations, policies, and
standards of academic honesty

1 Represents themselves solely in all matters related to Clinical

Practice performanceyaluation, assessments, disciplinary

action, etc.

1 Dresses according to professional attire expectations which can
be interpreted as:

0 Women: slacks (dress pants), skirts (foadf to about two
inches above the knee), blouses, shells, cardigans, blazers,
dresses

0 Men: dress pants, button down shirts, polo shirts (with a
collar), blazers

o Dress not permitted: Anything that is siéeough, short,
tight, or shows too much skin, fhiops, tennis shoes, jeans
that are too loose fitting, ripped or faded. Teacher
Candidates must also follow the dress code of teachers at
the school site

Dispositional Expectations

1 High ExpectationsEducators should believe that all Teacher
Candidates can learn and should set and support realistic
expectations for student success.

1 Regect for the Diversity of Other&ducators should be
sensitive to individual learning and social needs of Teacher
Candidates and embrace the cultural diversity of the
community.

1 FairnessEducators should promote social justice and equity,
maintain appropate standards of confidentiality, and exercise
fairness in all areas including assessment.

9 Professional ConducEducators should exercise sound
judgment and ethical behavior. They should be a positive role
model within their community.

1 Reflectior Educaors should recognize that reflection
combined with experience leads to growth as a professional.
Educators should be thoughtful about their professional
practice, critically examine it, and seek continual
improvement.

9 Curiosity Educators should promoteésupport curiosity and
encourage active inquiry. They should be able to think
innovatively and creatively, using critical thinking as a
problemsolving approach.

1 Honesty Educators should model integrity by their words and
actions. They should be forthht with others and uphold high
standards of trust, character, and integrity.
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1 CompassionEducators should demonstrate professional
friendliness, warmth, and genuine caring in their relationships
with others while providing intellectual, emotional, and

aspirdual suppore pl acement 6s standards,

1 Advocacy Teachers understand the impact of community
involvement and servant leadership as it applies to the welfare
of others in the educational setting.

1 Dedication Educators should be committed to the profession
of teaching and learnind@ hey should be professionally active,
lifelong learners and seek opportunities for professional
development

Clinical Practice Expectation Violations

The following violations clarify conduct unbecoming of Teacher
Candidates in the College of Educationadleer Candidates are
expected not to engage in such action while in a clinical setting at
a school or school district. The following is a pexhaustive list

of actions that are considered clinical practice conduct violations,
for which Teacher Candidatase subjected to disciplinary action
up to and including expulsion from the University. If teacher
candidates are found eligible to continue with the program,
Clinical Practice can only be repeated ance

1 Falsification, forgery, alteration, or inventioniaformation,
including, but not limited to, any document used for admission
or eligibility to the university, document related to:

o Admission or eligibility to Clinical Practice

o Information regarding the site placement school, the district
and/or personnel

o Information regarding Teacher Candidates

o Information regarding curriculum content in the classroom

1 Disruptive behavior in any form that creates a hostile or
offensive educational environment for a student, Cooperating
Teacher, GCU Faculty Supervisor, fagur staff

1 Failure to comply promptly with any reasonable directive from
a Cooperating Teacher, GCU Faculty Supervisors, GCU
course instructor, or staff

1 Failure to cooperate with an investigation

9 Possession, use, distribution, or behavior undeintheence
of alcohol or illegal or banned drugs or substances while on
school property, or as part of any schoalhted activity

9 Communication orally, in writing, or by use of any
technological device, including, and not limited to any phone
or computer dvice, outside the classroom in a manner that
could be perceived as inappropriate by any member of the site
placement school, its extended community or university

1 Failure to maintain a professional approach to personal
relationships with the Teacher Canatiels or the school
community members

Remediation

The College of Education may take disciplinary action against
candidates who demonstrate insufficient performance,
inappropriate dispositions, conduct unbecoming, or are
terminated by the site school placamhdRemediation is
implementedf candidates do not demonstrate sufficient progress
with regard to performance or dispositions. The College of
Education Office of Clinical Practice andf@rofessional
Practice€Committee reviews all documentation and makes
determination as to whether the alleged violation or deficiency
has been substantiated and which colllegel penalties may
apply.If candidates do not comply with remediation plans and/or
sanctions, they may be terminated from their site, complete a
corrective action plan and/or may have to undergo the Code of
Conduct process for failure to comply with a college directive.
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Student Teaching (Initial Program/Teacher LicensDrdy)

Taken at tk conclusion of all coursework and dependent upon
theteachec andi dat eds ptudenteaghimg o f
requiresl5-16 consecutive weeks of unpaid, ftithe placement
with a COE approved cooperating/mentor teacher, who must be
licensed in the area iwhich theteachercandidatés teaching.
Student teaching caot be done during summer months; and is
required for an Institutional Recommendation (IR).

Paraprofessional¢lnitial Program/Teacher Licensur@nly)

Teacher candidates may not student teach in the classroom(s) in
which they are employed as paraprofesals. Paraprofessionals
are not teachers of record. As assistants to a classroom teacher,
their responsibilities are more limited than those required of a
classroom teacher. Therefore, paraprofessionals will need to take
a leave of absence from their dstend responsibilities while

they complete the student teaching requirements for their
program of study.

Eligibility for Student Teachin@nitial Program/Teacher
LicensureOnly)

1. Complete all coursework within the program of study.

2. Pass the statgpecifiedbasic skills and content area exams or
Praxis P (Basic Skills) and Praxis®I(Content Area) prior to
student teaching.

3. Maintain a minimum GPA of a 3.0

4. Work with the appropriate departments to remove any
academic and/or financial holds on account taiemthat the
Student Services Counselsrable to complete the required
registration process.

5. View program evaluations with assigngtlident Services
Counselomand/orField Experience Counselty discuss
program progression and academic eligibility.

6. Pos®ss a current Fingerprint Clearance Card or background
check. Arizona residents must have an Arizona Department of
Public Safety Fingerprint Clearance Card.

7. Student teaching may only be repeated once.

Application for Student Teachirftnitial Program/Teacler
LicensureOnly)

The Student Teaching Applicatiozan be found on th€ollege of
Educationwebsite. Deadlines for applying for student teaching
are as follows:

9 For Fall Student TeachirigFebruary 1
9 For Spring Student TeachifigAugust 1

No exceptions will be made to these deadlines, as placing
learners in an appropriate setting is a process.

Requirements for an Institutional Recommendafioitial
Program/Teacher Licensur@nly)

Institutional Recommendations (IRs) are issued for teaching,
principal, and school counseling programs that lead to initial
licensure in Arizona. The IR confirms theastudent has met all
requirements, including successful student teaching or internship,
for the program of study that has been approved by the Arizona
State Board of Education. |t i
determine the professional knowledge anbject knowledge

exams that must be taken to obtain a certificate in Arizona. An IR
is valid for one year from the date it is signed. IRs can be issued
only within one year of a
the student will need to apply for@anscript analysis to
determine if certification criteria have been met.

All teacher candidates seeking an Institutional Recommendation
for a teaching license must complete the program requirements
for their degree program, which include verification of
fingerprint clearareeandsuccessful completion of student
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teaching. I't is the |l earneroés
any, testing is necessary for their individual state. Teacher

idates who are seeking licensure in a state which does not
requireverification of test scores for the basic skills, content
knowledge, and/or professional knowledge exam prior to teacher
licensure may request a waiver by completing a Waiver of Test
Score Verification form. The Waiver of Test Score Verification
wilbegppr oved only by a dean, or
should check with their own state department of education for
additional applicable teacher licensure guidelines.

Certification through NofrDegree Coursefnitial
Program/NonTeacher Licensur®nly)

Graduates from an Initial ProgranDoes Not Lead to Teacher
Licensure (IP/NofirL) programs who wish to return to GCU to
complete certification coursework will enroll in student teaching
courses through the nategree division. As these learners do not
qudify for an Institutional Recommendation they must be
certified in Arizona through a courdy-course evaluation
conducted by the certification division of the Arizona Department
of Education. Learners will need to meet all Arizona certification
requiremets, including verification of fingerprint clearance,
successful completion of student teaching, verification of passing
scores on the AEPA or an equivalent exam as determined by the
Ari zona Department of Educati
requiremets, and successful completion of Arizona SEI
requirements.

Master of Education in Educational Administration
(Advanced Program for Principal Licensure (AP/PL)

Prior to the first internship course, students must submit a copy of
one of their Valid Arizona iRgerprint Clearance Card or official
results of Federal Background Clearance from their state
Department of Public Safety agency to thHe&ld Experience
Counselor

Eligibility for the Educational Administration (EAD) Internship

1. Learners must completedtiollowing courses prior to
starting their internship courses.

1 EAD-501, EAD505, and EAB510 must be successfully
completed in order to enter into the first internship, EAD
519.

1 EAD-519, EAD513, EAD-520, and EAD523 must be
successfully completed in ond® enter into the second
internship, EAD529.

1 EAD-529, EAD530, EAD-533, and EAD536. Must be
successfully completed in order to enter into the third and
final internship, EAB539.

2. Work with the appropriate departments to remove any
academic and/or fimeial holds on account to ensure that
the Student Services Counselerable to complete the
required registration process.

3. View program evaluations with assign8tlident Services
Counselorand/orField Experience Counselty discuss
program progressiomd academic eligibility.

4. Principal candidates not meeting the graduate GPA

539, must submit an appeal which will be reviewed by the
College of Education.
5. Possess a current Fingerprint Cleara@aed or background

of Public SafetyFingerprint Clearance Card.
6. The Internship may only be repeated once.
Students unable to meet the eligibility requirements may transfer
enroliment to the Master &ducational Leadership program of
study.
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Internship and Field Work Hours

Learners in the educational administration program will
accumulate 270 internship af@field work hours totaling 360
hours Field work hours araccrued throughout the prograndan
internship hours are accrued at the culmination of each of the
three blocks in 9®our incrementdnternship hours are unpaid,
require partiatime placement with an approved COE mentor
administrator, and are required for an Institutional
RecommendatiofiR).

Institutional Recommendation

Institutional Recommendations (IRs) are issued for teaching,
principal, and school counseling programs that lead to initial
licensure in Arizona. The IR confirms that a student has met all
requirements, including succégsstudent teaching or internship,
for the program of study that has been approved by the Arizona
State Board of Education. It
determine the professional knowledge and subject knowledge
exams that must be taken to obtaicertificate in Arizona. An IR

is valid for one year from the date it is signed. IRs can be issued
only within one year of a
the student will need to apply for a transcript analysis to
determine if certification criria have been met.

All College of Education principal candidates seeking an
Institutional recommendation for principal license must complete
the program requirements for their degree program, which
include verification of the fingerprint clearance andcassful
completion of an internship component

1 Arizona residents will be required to successfully pass the
Arizona Educator Proficiency Assessment (AEPA) principal
licensure test.

1 Principal candidates requiring Arizona principal certification
in application for their local state licensure will need to
successfully pass the principal AEPA licensure test

Meet all other prerequisites for student teaching (3.0 GPA,-GCU
approved placement, successful completion of courses in
program of study)

Master of Education in Early Childhood Education Nevada
ARL

In order to apply for conditional licensure with the state of
Nevada, students in the Master of Education in Early Childhood
Education (Nevada ARL) must receive an ARecommendation
letterfromG@U&s Col |l ege of
obtained once the following requirements are:met

1 Successful completion of the first three courses in the
approved program (8 credit hours)
1 Submit evidence of passing scores on the Praxis CORE
Academic Skillfor Educators exam
9 Completion of ARL Bootcamp modules (Completed in the
Professional Learning Network (PLN))
1 Submit evidence of passing scores on the Early Childhood
Education and the Education of Young Children exams
1 Completion of the ARL Application Pket
0 Job Verification (To be completed by the hiring principal)
o0 Mentor Verification (To be completed by the hiring
principal)
o Candidate Acknowledgment (To be completed by the ARL
candidate)
o Certificate of ARL Bootcamp Completion [Received when
ProfessionbLearning Network (PLN modules) are
completed]

1 A valid fingerprint clearance card (required prior to beginning
any course that requires FPC for practicum)
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Any time between successful completion of the third program
course and prior to student teachingdsints must complete the
following:

1 Meet all above progression and licensure requirements and
currently hold a conditional license

1 Submit evidence of passing scores on the Principles of
Learning and Teaching (PLT) Gradesskexam

1 Meet all other prerequigs for student teaching (3.0 GPA,
GCU-approved placement, successful completion of courses in
program of study)

Master of Education in Elementary EducationNevada ARL

In order to apply for conditional licensure with the state of
Nevada, students in the Masof Education in Elementary
Education (Nevada ARL) mustibmit to the Nevada Department
of Education documentation of 18 credit hours of coursework (6

i Sin ebich &reafit Math@riaticd BnglisheLsnguade ArtsArdd! i t Y
from GCUbB

History, along with arARL Recommendation legt r
College of Education. This letter can be obtained once the
following requirements are met
] SuccessfuPcBn?p%t}Jor? otf theofirnst thcrieg éogrées iI? theh
approved program (9 credit hours)
1 Submit evidence of passing scores on the Praxis CORE
Acadenic Skills for Educators exam
1 Completion of ARL Bootcamp modules (Completed in the
Professional Learning Network (PLN))
1 Submit evidence of passing scores on the Elementary
Education: Instructional Practice and Applications exams
1 Completion of the ARLApplication Packet
o Job Verification (To be completed by the hiring principal)
o Mentor Verification (To be completed by the hiring
principal)
o Candidate Acknowledgment (To be completed by the ARL
candidate)
o Certificate of ARL Bootcamp Completion [Receivetien
Professional Learning Network (PLN modules) are
completed]

1 A valid fingerprint clearance card (required prior to beginning
any course that requires FPC for practicum)

Any time between successful completion of the third program
course and prior to studeteaching, students must complete the
following:

4 Meel dh hbdve prégtedsiBr andClideRsur® fquirements and

currently hold a conditional license

1 Submit evidence of passing scores on the Principles of
Learning and Teaching (PLT) Gradesskexam

1 Meet all oher prerequisites for student teaching (3.0 GPA,
GCU-approved placement, successful completion of courses in
program of study)

Master of Education in Secondary Humanities Education
Nevada ARL

In order to apply for conditional licensure with the state of
Nevada, students in the Master of Education in Secondary
Humanities Education (Nevada ARL) must receive an ARL
Recommendation | etter
letter can be obtained once the following requirements are met

1 Successful completioof the first three courses in the
approved program (9 credit hours)

1 Submit evidence of passing scores on the Praxis CORE
Academic Skills for Educators exam

1 Completion of ARL Bootcamp modules (Completed in the
Professional Learning Network (PLN))
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1 Submit ewdence of passing scores on the Secondary Education
Content Area exam in either Language Arts, Art, Social
Studies, or Music, or hold a major or minor in one of these
content areas.

1 Completion of the ARL Application Packet
0 Job Verification (To be completday the hiring principal)

0 Mentor Verification (To be completed by the hiring
principal)

o0 Candidate Acknowledgment (To be completed by the ARL
candidate)

o Certificate of ARL Bootcamp Completion [Received when
Professional Learning Network (PLN modules) are
completed]

1 A valid fingerprint clearance card (required prior to beginning
any course that requires FPC for practicum)

Any time between successful completion of the third program
course and prior to student teaching, students must complete the
following:

1 Meet all above progression and licensure requirements and
currently hold a conditional license

1 Submit evidence of passing scores on the Principles of
Learning and Teaching (PLT) Gradesskexam

1 Meet all other prerequisites for student teaching (3.0 GPA,
GCU-approved placement, successful completion of courses in
program of study).

Master of Education in Secondary STEM EducatiorNevada

ARL

In order to apply for conditional licensure with the state of
Nevada, students in the Master of Education in SeconddgWS
Education (Nevada ARL) must receive an ARL Recommendation
|l etter from GCUG6s Coll ege of
obtained once the following requirements are: met

1 Successful completion of the first three courses in the
approved program (9 crediotirs)

1 Submit evidence of passing scores on the Praxis CORE
Academic Skills for Educators exam

1 Completion of ARL Bootcamp modules (Completed in the
Professional Learning Network (PLN))

1 Submit evidence of passing scores on the Secondary Education
Content Aea exam in either Biology, Physics, or Mathematics,
or hold a major or minor in one of these content areas.

9 Completion of the ARL Application Packet
0 Job Verification (To be completed by the hiring principal)

0 Mentor Verification (To be completed by the hiyi
principal)

o Candidate Acknowledgment (To be completed by the ARL
candidate)

o Certificate of ARL Bootcamp Completion [Received when
Professional Learning Network (PLN modules) are
completed]

1 A valid fingerprint clearance card (required prior to beginning
any course that requires FPC for practicum)

Any time between successful completion of the third program
course and prior to student teaching, students must complete the
following:

1 Meet all above progression and licensure requirements and
currently hold aconditional license

1 Submit evidence of passing scores on the Principles of
Learning and Teaching (PLT) Gradesskexam

1 Meet all other prerequisites for student teaching (3.0 GPA,
GCU-approved placement, successful completion of courses in
program of study)
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Master of Education in Special EducationrNevada ARL

In order to apply for conditional licensure with the state of
Nevada, students in the Master of Education in Special Education
(Nevada ARL) must receive an ARL Recommendation letter
from GCUDOS $Edaatibn. &hisdetteocan be obtained
once the following requirements are met

1 Successful completion of the first three courses in the
approved program (9 credit hours)
1 Submit evidence of passing scores on the Praxis CORE
Academic Skills for Educatoesxam
1 Completion of ARL Bootcamp modules (Completed in the
Professional Learning Network (PLN))
1 Submit evidence of passing scores on the Special Education
Core Knowledge and Application exam.
1 Completion of the ARL Application Packet
o Job Verification (To beompleted by the hiring principal)
0 Mentor Verification (To be completed by the hiring
principal)
o Candidate Acknowledgment (To be completed by the ARL
candidate)
o Certificate of ARL Bootcamp Completion [Received when
Professional Learning Network (PLN mdds) are
completed]

1 A valid fingerprint clearance card (required prior to beginning
any course that requires FPC for practicum)

Any time between successful completion of the third program
course and prior to student teaching, students must complete the
following:

1 Meet all above progression and licensure requirements and
currently hold a conditional license

E dfuseiamit évidemce of pakding Scorés @ tiie®rincipled of b e

Learning and Teaching (PLT) Gradesskexam OR the
Principles of Learning and Teaching (PLFLZ exam

1 Meet all other prerequisites for student teaching (3.0 GPA,
GCU-approved placement, successful completion of courses in
program of study).

College of Humanities and Social Sciences
Master of Science in Addiction Counseling
Master of Science in Chrisian Counseling

Master of Science in Christian Counseling of Substance Use
and Addictive Disorders

Master of Science in Professional Counseling
Pre-Practicum Hours Requirement

Students are required to complete the minimum of 100 pre
practicum hours. Students who fail to meet the minimum amount
of hours required per course will receive a failing grade and will
have to retake the coursklours accumulated during a course

that reeives a nospassing grade will not be counted towards the
programpracticumhour requirementStudents may not

complete additional hours to use in a future course. Students are
responsible for determining whidicensure guidelingesncluding
additionalpracticum hoursareapplicable to andecessary for

their individual state boasd

Practicum Hours Requiraent

Students are required to complete the minimum practicum hours
required for each course in their program of stulgch

practicum course requires that the student complete 150
practicum hours. Students who fail to meet the minimum amount
of hours requiregher course will receive a failing grade and will
have to retake the coursklours accumulated during a course
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that receives a nepassing grade will not be counted towards the their personal valusystem and do not impose their values,

program hour requirementtudents may not complete attitudes, beliefs, and behaviors on their clients

additional hours to use mfuture course. Students are 1 Empathy- Counselors foster understanding, compassion, and
responsible for determining whidicensure guidelinesncluding avoid any actions that can cause harm to a client. Counselors
additional practicum hours, aspplicable to andecessary for treat others with dignity and respect

their individual state boasd 1 Geruineness Counselors deal truthfully with themselves and
Counseling Student Professional Standards and Dismissal Policy their clients, in order to avoid harming their clients

Student success is a priority for Grand Canyon University and the T Flexibility - Cqunselors practice a cliepentered approach, .

; . and align treatment t.o the clie
Counseling Program(s)*. Students are encouraged and required to
follow the Grand Canyon Univers Ptatk?rbc% Cogngeéoré Bdﬁﬁtacnd tBe thgrapretglcépéopegsnand .
policy and the adopted Ten Counseling Dispositions, the 0 rts to gal
AmericanCon s el i ng Associationds (ACA ounge{orﬁ ?ngogrﬁge @n eravgonnathHﬂ?t grpmotes se[f "
the National Association of Addictions Professionals (NAADAC) ower ment ows clientos
ethical code. Failure to meet course objectives, policies,
counseling dispositions, procedures outlined in the courses, the l
University Policy Hantlook, and/or practicum/internship manual
may result in failure, Professional Standards, or removal from
program. Failure to meet the American Counseling Association

process
Amiability - Counselors do not suppgar engage in any act of
discrimination against a prospective, current, or former client.
Counselors promote and practice social justice and do not
exploit others in their professional relationships

Code of Ethics and/or the National Association for Addiction T Professional Identity Counselors adhere to regulatatate
Professional énayreSutihawaoning, Eachinge s boards and nationally recognized codes of ethics. Counselors
probation, suspension, or removal from the program. It is practice only within their scope and competencies. They seek
important that students maintain continuous growth and to utilize best practices anq empirically SL_lpported treatments.
continuous clinical or counseling skill acquisition as they Counselors stay current with the counseling profession through
progress through the program of study. Thisgyoéind the seeking continuing education, and by supporting counseling
dispositions are designed to meet the standards of the American associations

Counseling Association ProfessionaPractices Committee

Dispositional Expectations When students have violated dispositional values, expected
Dispositions are the values, commitments, and professional ethics ~ ¢lassroom decorum, university standards, American Counseling
that influence behaviors toward others, and, if sincerely, held Association (ACA) code of bics and/or the NAADAC code of

dispositions lead to actions and patterns of professional conduct.  ©thics, they will be referred to the counseling program(s)
The Grand Canyon University Co (PrRessipnalPractiges GommitSiygents can alse ke geferref o p s
adhere to the universityos mi s sqRegsompmiteewhensiudents display cqyrseling O%CE”'C"’H t he

established counseling profession codes of ethics. The Grand skills deficits. Instructors (FTF, OF Tand/or Adjunct), Office of
Canyon University Counseling Program have adopted the Field Experience staff and program administrators may file
following dispositions for its students derived from the American  'eferrals to the committee for review. Referrals are to be sent to
Counseling Association (ACA) Code of Ethics. Although these the Counseling Clinical Program Managers.

dispositions are not all inclusive, they do represent values and Students at risk for Collegevel sanctions will be contted by

qualities hat are warranted by counseling students. Students who  theProfessional Practices Commitiaed offered the opportunity

fail to adhere to or demonstrate such dispositions may be subject  to provide a Written Statement and documentation on their own

to disciplinary actions behalf to theProfessional Practices Committ&tudents have the
option to provide a Written Statement within the allowed
timeframe, but are not required to present information. If the
student does not respond within seven days of being contacted by
the Professional Practices Committ@dministrator, the student
forfeits his/her right to participate in the process and a
detemination will be made by thErofessional Practices

1 Psychological FithessCounselors* are aware and assess
their motives for pursuing the counseling professitirey are
aware of their unfinished emotional and/or mental health
issues, and resolve them before starting to provide counseling
services to others. Counselors engage incself and seek
resolutions to issues that arise during their practice. Cousselor . ) S : L
adhere to the American Counseling Association (ACA) Code Commlt_tee Al |nformat|_on, including the initial report and .
of Ethics and/or the National Association of Addictions supporting documentation, and any statement and documentation
Professionals (NAADAC) Code of Ethics submitted by the student, will be reviewed by Brefessional
Practices Commigieduring their formal Committee meetings.
Students are not entitled to representation by any third party,
personal representative, or attorney in the College disciplinary
process. A notice will be sent within 72 hours to the student
about t hedeisianmi tt eeds

1 Self-Awareness Counselors are aware of their personal
moral, ethical, and value systems and procioienseling
services with objectivity, justice, fidelity, veracity, and
benevolence. Counselors are acutely aware of their personal
limitations in providing services, and are willing to refer
clients to another provider when necessary Possible Outcomes of the Professional Standards Meeting:

1 Cultural Diversity- Counselors respect, engage, honor, and
embrace diversity and a multicultural approach that supports
the worth, dignity, potential, and uniqueness of people within
their social and cultural context. Counselors promote self
advocacy and assist clients idvacating for empowerment
within their cultural context

1 Warning and Coaching If the Professional Practices
Committeeissues a recommendation for coaching, the student
will be notified within 72 hours with information about the
assigned coach and directions for contact. Coaching will be
provided by program faculty for 4 weeks. Students receiving a
warning or a coaching sighment will not be suspended or

1 Acceptance Counselors foster a healthy climate of change by dismissed from classes, the program, or field experience.
providing and promoting acceptance and a nonjudgmental These activities are to enhance
environment during the therapeutic process. They understand understanding of their profession and the ACA code of ethics
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and to safeguard the counseling field asspribed by the 1 Depending on the determination nedoly theProfessional

American Counseling Association Code of Ethics (ACA Codes Practices Committeestudents may be administratively
F.6.b. & F.7.a.). withdrawn from practicum courses and asked to participate in
1 Eailure of Assignment Grades and/or CoursesThe mandatory foumweek coaching session. If administratively
Professional Practices Committ@ay issue zeros to withdrawn, students willfbe iss
assignments, which in turn may change the final course students are terminated from sites due to an unethical or illegal
grade(s) Failing grades may be assigned by the college in field behavior and, consequently, administratively withdrawn from
experience classes and in response to problems with practice an individual practicum course, the practicum hours completed
hours accumulated, violating ethical codes or removal from the during this time will not be counted for that course.
field practice site. 1 To resumepracticum experiences, students must successfully
1 Suspension from Clinical Practice Corrective Action an complete the terms of their corrective action plans, which
(CAP) for unprofessional behavior and conduct, as defined by include mandatory coaching, within the allotted fawgek
the American Counseling Association (ACA) and/or the period. Students will not earn credits or practicum hours for
National Association for Addiction Professionals (NAADAC) completing corrective aan plans.
counseling codes of ethics, may be the subject of a code of 1 If students are administratively withdrawn from a practicum
conduct violation carge and/or corrective action plan. Note: course as part of a corrective action plan, they may need to
Ethical violations may result in the student being reported to retake the course at their own expense. Students are
the applicable state licensing board (for information on encouraged to discuss any financial or other concerns with a
different types of violations, and potential consequences refer Student Sevices Adviser (SSA).
to the fiUnproAeksowhadtg€medu c FfoStutiehts may not participate in corrective action plans more
located in the practicum manuals). than twice. Students who do not successfully complete their
9 Program Removat The recommendation for administrative corrective action plan will not be able to graduate with a
withdrawal must be approved by the Assistant/Associate Dean counseling degree.

(or designee) over the studentefy RofafdsmiyTesultind duddntbbifyepofidh ot N e

g ? Irm\i/n etirn7 ; t C;oilr)]ds(glcbmrdltetehfog:nal QE\:'ve arnd state licensing board (for information on different types of
ete ation/processing. Fiease see the Frocecures 1o violations, and potential consequences refer to the

](F;ro;:ggi!ggéblxl.ls%?%a\l/tlglstlons of the Student Code of Conduct iunprofessional Conduct Acknowl e
r i : ! thepracticum manuajs

Additional Notes: . .
I . College ofNursing and Health Care Professions
a. If students are removed from a didactic or practicourse, as

part of a corrective action plan, they may need to retake the All CONHCP Nursing Graduate Programs
course at their own expense. Students are encouraged to Professional Standards
discuss any financial or other concerns with a Student Services
Counselor (SSC). Students may also be assigned a failing
gradefor the assignment(s), which may result in course failure.
Students may be assigned a failing grade for the course despite
actual end of course grade

b. Students may not participate in corrective action plans more
than three times. Students who do not coneplleé correction
action plan successfully will be referred twe Professional
Practices Committe® the Code of Conduct committee for
removal from the program.

The American Nursing Association (ANA) Code of Ethics
statemenserves as the guiding principle for the nursing

profession. The Associate Dean of Graduate Programs in the
College of Nursing and Healthre Professionspgether with the
respectiveAPRN program director and faculty, will determine

the consequences for graduate nursing students who violate these
standards. Graduate nursing students must adhere Gmtteeof
Conduct and Academic Standasgstion of the University

Policy Handbook.

c. TheProfessional Practices Committey require students to TheUniversitycarries Medical Professional Liability Insurance

attend therapeutic services lagir own cost. As prescribed by on all studentsThe coverage is $2,000,000 each incident or

the ACA standard of gatekeeping and Professional Standards ~ occurrence and $4,000,000 in the aggregate through the

(ACA Codes F.6.b. & F.7.a.).THerofessional Practices following company:

Committeemay determine a referral to the University Code of Parker Smith & Feek, Inc.

Conduct Committee is appropriate, in additiomian place Bellevue (425709-3600)

of, any Collegdevel penalties. Students may appeal a 2233 112th Avenue NE

determination made by thi&rofessional Practices Committee Bellevue, WA 98004

by utilizing the University Appeal Procedures and submitting a Certificate number: MFL019309

formal appeal through a Student Services Counselor. Chain of Command
*Counseling Prgrams includes all graduate counseling programs In a healthcare organization, it is the expectation that CONHCP
and associated emphasis. students will use the chain of command to bring issues to the
*The term counselor is used to refer to counselors in trainingat @ PPropriate | eaderds attention.
the graduate level. CONHCP students question things like medication type and

dosageln order to prepare students for the requirements of

Corrective Action Plan for Unprofessional Befiar health care employers, the College leadership expect students to

Unprofessional conduct, as defined by theekican Counseling use the Chain of Command for raising similar issues in nursing
Association (ACA) and/or thBlationalAssociation for Addiction programs. Therefore, students with concerns regarding the
Professionals (NAADAC) counseling codes of ethics, may be the  classroom shouldppropriately and professionally address their
subject of a code of conduct violation charge and/or corrective faculty. If intervention is needed beyond the faculty, students
action plan. should address concerns to the Director or Program Chair of their

program. Finally, if the issue needs further attention, in
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conjunction with tle Director or Program Lead, the concern
should be taken to the Assistant/Associate Dean over the
studentds progr am.

I f the studentds concern
CONHCP courses, the student should consult with their
counselor, and if needé¢de Student Services Manager.

If after this process is exhausted, the student can pursue the
University Appeals Procedures.

Professional Practices Committee

The College of Nursing & Health Care ProfessiBndessional
Practices Committegerves as the central sanctioning body for
the application of Collegkevel penalties in all cases involving
student violations of the CONHCP clinical and lab policies, the
Student Professional Dispositions, as well as thesiNgr
Professional Standards.

Student Professional Dispositions

One important aspect of the student experience is the fulfillment
of professional dispositiodsways of working, thinking, and
interacting with othei in three areas: Professionalism, Work
Ethic, and Communication Skills. In order to support student
development and have clear expectations in these areas CONHCP
lists the following key dispositions. Failure to demonstrate these
dispositions through behaviors at any point in the program may
jeopadi ze studentsd continuation
expected to monitor their development of these professional
dispositions, beginning now and continuing throughout their
career. The ability to reflect on personal growth, strengths, and
challenges is central characteristic of effective people working

in health care. These disposition statements do not replace the
University Code of Conduct.

Communication Skills

1. Demonstrate appropriate, professional, respectful verbal
communication

2. Demonstrate apppriate, professional, respectful written
communication

3. Demonstrate a disposition toward inquiry and problem solving

4. Work collaboratively with students, faculty, and professionals

5. Demonstrate consistently positive attitudes toward learning
and/or teacimg

6. Accept responsibility for decisions and actions

7. Establish and maintain mutually respectful interactions

8. Demonstrate understanding of university/program
organi zational <chart by
informationo t o i nchairnofcdmnaahds

Work Ethic

1. Demonstrate regular attendance

2. Demonstrate punctuality

3. Complete work in a timely manner

4. Demonstrate organizational skills

5. Know and observe all pertinent policies and procedures

6. Demonstrate a disposition toward personal ownership of
learning and professional development

Professionalism

1. Demonstrate a commitment to work with clients, their families,
students, faculty, and staff in appropriate, professional, and
respectful ways

2. Demonstrate an awareness of community, state, national, and
world contexts that have an impact on the profession and the
learning process

3. Treat everyone fairly, equitably, and respectfully

4. Accept constructive criticism and adjusts performance
accordingly
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5. Express and demonstrate interest in and enthusiasm for
teaching/learning
6. Adapt to new and diverse teaching/learning situations

is rega @d@qt tﬁn%iffergr}gt?ﬁ &9RY pﬁogle ifclyding differencep ofy

ES, gender, age, ability, sexual
religion, language, etc.

8. Maintain confidentiality about all student, client, faculty, and
staff records unless disclosure serves a professionally
compelling purpose or is required by law

9. Demonstrate discretion when discussing colleagues, faculty,
field sites and personal information

10. Respect the points of view of others

11. Contribute meaningfully, appropriately, professionally, and
respectfully to discussions by asking questions, giving
opinions, and listening to others

12.Project an appropriate professional @a@ance in professional
settings

13.Project an appropriate professional and respectful demeanor

14.Be open to leadership and opportunities for growth

15.Understand and practice professional ethical standards

16.Recognize personal at risk behavior: Behavioral ehthat
increases risk where risk is not recognized, or is mistakenly
believed to be justified

17.Recognize personal reckless behavior: Behavioral choice to
consciously disregard a substantial and unjustifiable risk

18pActs avesall ip 2 magnerathat furt®ts the ietereasts of ethers
(enlightened selinterest): Enlightened selifiterest refers to
the understanding and trust that what a person does to
enhance another's quality of life enhances one's own quality
of life to asimilar degree. More simply put, it is the idea that
"what goes around comes around"

19. Utilize social media responsibly, avoiding issues regarding
privacy and confidentiality by not communicating
information regarding your clinical experiences or documents
contained in a client record.

orientation, race, ethnicity,

Procedure for Processing Alleged Violations of the CONHCP
Professional Practices Committee

The College of Nursing and Health Care Professions may take
disciplinary action against a student who violates the Professional
Practces. Violations will be reported through an Incident Report
by GCU instructors, GCU staff, or third parties affiliated with
GCU. Reports are forwarded to tReofessional Practices
CommitteeAdministrator upon discovery of the incident.
Additionally, GCUstaff is required to notify students that an

¢ o mmu nincigeattrepart will e subraitied tp trofiessienal Practices
a cCoromitigea ThegAdnpingstragoptigen reviews the report, as well as

any history of prior offenses. The Administrator then notifies the
student if theCollege of Nursing and Health Care Professions
intends to take further action as a result of the particular report or
as a result of the history of offenses. If further action is
recommended, therofessional Practices Committe#l

determine whether thadleged violation has been substantiated
and which Collegdevel penalty to apply.

Students who are charged with a violation of the Professional
Practices are afforded an opportunity to be heard before a
Collegelevel penalty is applied. Students at rigsk College

level sanctions will be:

1 Contacted by the Professional Practices Committee
Administrator

1 Offered the opportunity to present documentation and speak on
their own behalf to the Professional Practices Committee.

1 Present information by submittirgwritten statement and/or
participating via teleconference.

Students are not required to participate or submit information.
© 2018Grand Canyon UniversityAll Rights Reserved.



Students who wish to participate or present information must
adhere to the following:

9 Submit all documentation within the timeffin@ specified in the
notification.

1 If the student does not respond within seven days of being
contacted by the Professional Practices Committee
Administrator, the student forfeits his/her right to participate in
the process and a determination will be magéhe
Professional Practices Committee.

1 All information, including the initial report and supporting fTThe Board of Ce rStandard af Rrafeéssionab s ( B

documentation, and any statement and documentation Practice

submitted by the student, will be reviewed by the Professional 1 NATA Educational Competenci€5th Edition)

Practices Committee during their forh@ommittee meetings. 1 NATA Code of Ethics
T Students are not entiFIed to represen.tation by any thi.rd party, All students enrolled in aidical program are required to

personal representative, or attorney in the College disciplinary  paricipate in formal instruction on skills related to their

process. respective discipline (nursing / athletic training) before practicing
Collegelevel Penalties any skill on patients. All skills must be done under the direct
The Professional Practices Committiess the ability to issue supervision of a clinical preptor / instructor.
Collegelevel penalties. In making its determination, the Board Students may be placed on clinical suspension, per the Dean or
considers the severity of the odésfgees dugingtheiavesigatloh. as the student ds
Elrsc:?ergs\i,\gzhsln the College of Nursing and Health Care Infractions that require Arizona Board of Nursing notification by

) licensed or unlicensed students include:
Some clinical violations may require students to complete a . s
StudentSuccess Plan, to outline required changes in behavior or T I()r:forhmsaité(;“ tzaga%Ir;utrc?i;lemﬂcrztgilgglgﬁ:sri]:wayobre g?grtg”y
practice. Students will be assigned an appropriate college n PIX ; I{ d duti yP gorp
administrator or faculty to complete mandatory meetings during Cu Sd gre a.e uties ismissal f f .
the semester to update the st udleRMayLw 'g)h(rje@ fo %cgsm'?‘fav?%ufsﬁed%“@'ﬂgi eving
the required gals. Students who fail to meet these requirements practice or conduct or other unprofessional conduct
will be referred back to the Professional Practice Committee for T Conduct that appears to beantributing factor to high
potential additional sanctions. risk/harm to a patient and required .mec.zllcal intervention
. . , 1 Conduct that appears to be a contributing factor to the death of

Sanctions requiring a student success plan include: a patient
1 Dress Code Violation 1 Conduct involving the misuse of alcohol or other chemical
1 Failure to Follow Directives biaculty, Clinician, Preceptor, substances to the extent that nurgngctice may be impaired

Office of Field Experience, or Staff Unprepared For Clinical or may be detrimentally impacted
1 Unprofessional Behavior 1 Actual or suspected drug diversion
A student who is placed on probation will have a 10% reduction 1 Pattern of failure to account for medications; failing to account
in the clini for wastage of control drugs

e clinical grade. e .
) ) ) ) ) ) 1 Falsification of medical or treatment records
All faculty who will be working with the student imb, didactic, 1 Pattern of inappropria judgment or nursing skill
Immersive Simulation, and Clinical will be informed of the {1 Failing to assess or intervene on behalf of patient(s)
studentds status of being plac eﬂdCon%u tirR/lefﬁd)s%)ﬁJdl Gtact with a patient, patient family
Some behaviors are so egregious that significant sanctions will member or other dual relationships
apply. These infractions will be submitted to the Code of 1 Conduct involving physical/verbal patient abuse
Conduct Comnitee for potential University sanctions such as {1 Conduct involving misappriation, theft or exploitation of a
suspension and/or expulsion. Please see the Code of Conduct and patient
Academic Standards policy for more information. 1 Practicing nursing without a valid nursing license
Infractions that require Code of Conduct reporting include: I Conduct that deceives, defrauds or harms the public
1 Academic Plagiarism 1 Crlmlnal chargt_es,_ felony and misdemeanor, which may affect
o . public safety within ten days from when the e(s) are filed

1 Clinical Practice Fraud or Forgery o Co .
{1 Academic Cheatin 1 Failing to take action in a health care setting to protect a

3 dizi Cl'g' | Part hi patient whose safety or welfare is at risk from incompetent
T Jeopardizing a Clinical Partnership health care practice, or to report such practice to employment
In addition to the sanctions a student may face from the Code of or licensing authorities.
Conduct Committee of the University, the most significant Infractions that require Arana Board of Nursing notification by
infractions require the University to report theident or licensed students only include:
behavior to the Arizoa Board of Nursing by statute. '

. . 1 Conduct involving practicing beyond the scope of practice of
'lgt\efprlc_)n:]y qf tt?]e Cgllegﬁ c;]f Nfufrstlnrg ?]nd Ilt-|healt:1 C?r? ionals in the license or certificate. Examples include knowingly giving a
a Sa?gzgvi?c;im:n?fc?rc;l:%er?ts uf;cﬁlt eZtaffCZr? dp :t(ieesr?tlg ast medication not authorized by a treating provider, obtaining

- , L Y: »andp ' laboratory or other tests not authorized by a treating provider,
Patientsafety is of the utmost importance. In certain cases where unauthorized adjusting of dosage
a student is engaged in behavior that is intentionally harmful, . ad . . .
fViolation of a disciplinary san

negligent, below program standards, or inconsistent with nursing

Spring 2018Jniversity Policy Handbook 76

or athletic training professional standards, whether potentially or
actually harmful to a patient, the Dean or designee will report the
incident to the respective regulatory board as soon as the incident
is substantiated. Reporting is mandatory under the Nurse Practice
Act (LINK HERE) and the Athletic Training Practice &8RS
32-4158). The following documents guide the professional
practice of athletic training and define the skills appropriate for
students at the baccalaureate level.

1 Arizona State LawChapter 41 Athletic Trainer$

license by the board
© 2018Grand Canyon UniversityAll Rights Reserved.
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http://www.bocatc.org/system/document_versions/versions/40/original/boc-standards-of-professional-practice-2016-20170615.pdf?1497541442
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1 Felony conviction(s) must be reported within ten days of the
conviction

Failing to report to the Board a licensed nurse whose work
history includes conduct, or pattern of conduct, that leads to or
may lead to an adverse patient outcome.

Master of Science in Nursing: Acute Care Nurse Practitioner
with an Emphasis in Adult-Gerontology (ACNP)

Master of Science in Nursing:Family Nurse Practitioner
(FNP)

PostMaster of Science in Nursing: Family Nurse Practitioner
Certificate

PostMaster of Science in Nursing: Acute Care Nurse
Practitioner with an Emphasis in Adult-Gerontology

Certificate

Students who have been accepted into the nursing program may
remain in the program if they adhere to the following criteria:

1. Maintain continuous enrollment for the duration of their
program.

2. Students who earn one npassing (W, F) grade will be
administatively withdrawn from the program. Students who
are administratively withdrawn or take a leave of absence have
the option to complete a Request for Reinstatement, which is
discussed within the University Appeal Procedures section of
the University PolicyHandbook.

3.Upon any reinstatement to the APRN program, all students
need to review the BON R#9-511- APRN graduates must
complete a minimum of 45 contact hours of advanced
pharmacology education within 3 years immediately preceding
the application to the BN post-graduation for prescribing
and dispensing authority as a practicing nurse practitioner. If
Advanced pharmacology needs to be repeated, the student may
take it as a single course at GCU and will be responsible for
the cost of that course

4. Studentseed to follow the requirements listed in the
Guidelines for Graduate Field Experience Manual. If not
followed, students may have a registration hold place on their
student accounts.

5. Students must possess saiiverage Professional Nursing
Liability Insurance. The coverage is a minimum of $1 million
per event/$3 million total coverage. Proof of insurance must be
submitted upon request by the Office of Field Experience.

Master of Science in Nursing: Acute Care Nurse Practitioner
with an Emphasis in Adult-Gerontology (ACNP)

Master of Science in Nursing: Family Nurse Practitioner
(FNP)

Graduate Clinical Requirements

Prior to registration for clinical courses, the student must meet
the following requirements:

1. Submit a Student Clinical Placement Application ptathe
start of each clinical course to the Office of Field Experience.
The Office of Field Experience will give priority to assigning
clinical placements to those students who have submitted the
application and all required documentation by the appatgri
deadline

2. Submit the following documents to the Office of Field
Experience. Students are required to maintain these documents
in order to continue in the clinical setting each semester
1 Evidence of Professional Nursing Liability Insurance $1

million per event and $3 million total coverage

9 Evidence of Health Insurance
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1 Health/Safety Requiremends described in the Guidelines
for Graduate Field Experience Manual
1 Itis the responsibility of the student to identify clinical
placements and preceptors. Shauktudent have difficulty
securing a site, the Office of Field Experience will provide
assistance to secure a
Priority will be given to those students who have submitted
the application and all required documentatiorihzy
appropriate deadline
0 Submit a Student Clinical Placement Application:
Students must submit a minimum of three qualified
preceptors with valid contact information and who have
committed to being a preceptor 6 months prior to the start
of each clinicatourse. GCU follows the definition of a
qualified preceptor in the Arizona Rules of the State
Board of Nursing (R4L9-502). Students will not be
permitted to begin clinical courses and will be
unregistered until the site and the preceptor is fully
approvedy the Office of Field Experience within the
College of Nursing and Health Care Professions. The
Office of Field Experience will make every attempt to use
a student preferred preceptor/site. If that is not possible,
the student must accept a precepta@/sftered by the
Office of Field Experience
0 Health and Safety Documentation: All Health and Safety
documents must be submitted to the Office of Field
Experience 16 weeks prior to the start of the course.
Application requirements could include additional
background checks, special forms or immunizations and
ortline module training as described in the Graduate Field
Experience Manual. Expired documents must be re
submitted in order to continue in the clinical
1 In a case where a preceptor is unable to Fakf@ir
requirements, the Office of Field Experience will make
every attempt to assist the student in finding alternative
placement to complete the hours. If this is not possible, the
student may need to withdraw, retake the course, and all
associated clical hours will be lost and need to be repeated
the following term. Students will be responsible for all costs
associated with any repeat courses
1 Every attempt will be made to arrange this in the student's
geographical area. Students must be willingawel to any
site in their state at their own expense to complete the
clinical requirements
1 Students must notify the Office of Field Experience of a
change of address immediately as this may impact clinical
placement. A student who moves to a state irclvihe
program is not offered will not be able to complete the
program
In addition to the student requirements above, GCU must receive
all components of the preceptor requirements prior to the start of
the clinical course. Students may be requested b@ffee of
Field Experience to reach out to the preceptor to facilitate receipt
of these documents

On-Campus Experience Attendance Policy

Advanced Practice Registered Nurse (APRN) students are
required to attend both scheduled-Oampus Experiences and
successfully complete all requirements including, but not limited
to, skills practice, skills cheetiff and lecture.

Required attendance:

1 Must be physically present each day.
1 Must participate each day from scheduled start to finish time.

© 2018Grand Canyon UniversityAll Rights Reserved.
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Failure to attend anportion of the OrCampus Experience will
result in an automatic course failure. Students will be required to
repeat the course and the-Oampus Experience associated with
the course to progress in their program of study.

All On-Campus Experiences mus fulfilled as a graduation
requirement.

Master of Public Health
Master of Science in Nursing

PostMaster of Science in Nursing Certificate
No Rounding Policy

The GCU College of Nursing & Health Care Professions has
adopted a No Rounding policy for allases within the program.
This policy states that all grades will be entered to the hundredth
at their face value and not rounded (i.e., a final grade of 89.99
will be entered as B and not a B+).

Testing Policy

Students are allowed 1.3 min per questiott &min per short
answer and math questions on exams.

Honor Code

All students will sign the following Honor Code Statement each
time they take a test, either electronically or by paper and pencil.

AiOn my honor, as a Grand
neither given nor received unauthorized aid on this academic
wor k. o

TheGroundTesting Environment

Examinations will be administered in an environment that is
conducive to success and minimizikee bpportunity for academic
dishonesty.

1. Students may only have a pencil and piece of blank scratch
paper issued by the proctor at their desk or computer.

2. Everything brought into the room (backpacks, purses,
phones, PDAs, hats, snacks, water, etc.) mugidced at
the front of the room at t

3. All phones must be turned off.

4. Students may only use calculators and paper provided by
GCU.

5. Faculty will actively monitor all students during
examinations.

6. Students will be issued a piececolored cardstock to use as

a cover sheet while taking paper exams.

Talking is not allowed during the exam.

Each studentdés eyes must be

Once the exam has begun students cannot approach faculty

to ask questions or seek ifecation about the exam.

Students cannot leave the room and return once the exam

has begun.

Students may only access the test site on the computer while

taking an electronic exam. Students may not minimize the

site, exit the site, or use chat during #xam.

After completing the examination, students will leave the

classroom and not return until instructed by faculty once all

students have finished the exam.

Students are encouraged to be present and well prepared to

take all examinations. Consequesifer being absent may

include being given a different version of the exam. Only
students with excused absences will be given the
opportunity to take a makep exam. Students must notify

the instructor no less than 30 minutes prior to the start of the

examfor the absence to be considered excused. Students

may make up no more than one exam per course.

© o~

10.

11.

12.

13.
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14. Students who are observed violating the above criteria will
be asked to leave the exam, given no credit for the exam,
and reported to the University Code@dnduct Committee.

Policy for Student Drug, Nicotine & Alcohol Screening

The practice of professionalism demands that the clinician be free
from the influence of any substance that would impair judgment
and thinking ability. As a result, health care ages are

requiring students who work directly with patients to undergo
drug screening. Students must also be free from impairing
substances. Health care agencies and the CONHCP require drug
screening of all students prior to their first clinical experietrte
addition, students are subject to screening if either the faculty or
preceptor suspects that the student is impaired at any time on
campus, or during any health care experience or any other
university or work related activity. Any student whose tgst i
deemed positive will not be able to enroll or continue in nursing
course for a minimum period of one year. Determination will be
made in the Professional Standards Committee. The College is
required to reports any positive screens and/or suspicion Irefusa
to the appropriate board.

This policy is designed to identify the procedures to be followed
for both types of testing as well as to outline the appeal and
readmission to the program.

have

1. Students entering their first clinicaburse and new transfer
students will receive a drug screen authorization form in order
to complete a random urine drug screen. Students will have 24
hours to complete the random drug screen at one of the
laboratory options provided. Students receiving an
authorization form on a Friday will be required to complete the
screen by the endf-business hours on Monday

2. Students will be required to show picture identification upon
arrival A drivero6s |l icense
identification.
3. The cost for all screening and medical review (if deemed
shteuceeSrstag sy Jo wns rtihsek st udent s o
4. A screen with questionable results will be sent by the lab for a
medical review. Costs for review and retest will be the
responsibility of the student.

5. A negative report is necessary to continue in the program of
study in the CONHCP.

6. This screen need not be repeated as long as the student
maintains continuous enrollment. Continuous enroliment is
defined as enrollment in nursing classes during all cotisecu

al |t
7. Students may be #tested for cause or reasonable suspicion.

For Cause or Reasonable Suspicion Drug, Nicotine & Alcohol
Screening

The CONHCP may ask a student to submit to a drug and alcohol
screening at any time a fatpmember or preceptor believes that
the student may be under the influence of drugs or alcohol. This
includes but is not limited to the following circumstances:
evidence of drugs or alcohol
in the studemudsaposvasisicon on
that suggests possible use or influence of drugs or alcohol,
negative performance patterns, or excessive and unexplained
absenteeism or tardiness. Determination will be made in the
Professional Standards Committee.

1. Students will be asked to submit to an immediate oral drug and
alcohol screening test conducted at one of the laboratory
options provided.

© 2018Grand Canyon UniversityAll Rights Reserved.
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2. Students may also be given a drug screen authorization form
and asked to immediately complete a urine drug screameat o
of the laboratory options provided.

3. Students will be required to show picture identification upon
arrival A drivero6s |license
identification.

4. The costs for all screening and medical review (if deemed
necessary)atehe student sd

5. A screen with questionable results will be sent by the lab for a
medical review by the company completing the drug screen.
Costs for review and retest will be the responsibility of the
student.

6. A negative report, excludinggositive nicotine result, is

necessary to continue in the program of study in the CONHCP.

Follow-up Action: Positive Screen (For Cause or Initial Drug
Screen)

1. Positive drug screens (including those medically prescribed)
may result in withdrawal from theursing program for a
minimum of 12 months. After this 1@onth period, the
student may apply for readmission under general guidelines
stated in the University Policy Handbook, provided there is
submission of evidence of satisfactory participation in a
rehabilitation program for alcohol/substance abuse.
Determination will be made in the Professional Standards
Committee.

2. Sources of evidence include: a. Documentation of completed
program of rehabilitation.

a. Acknowledgement of continuance in a twelve stepfter
care program.

b. Letter from therapist or licensed health care provider stating
the student is now able to function safely in a clinical
facility.

3. The student must have a negative screen prior to being
readmitted to the nursing program. The scredhbgidone at
the direction of CONHCP and may be periodic while the
student is in a CONHCP program. The student is responsible
for all costs of screening.

4. The decision to readmit will be made by the CONHCP College
Administrator after review of submittedaterials. As with
other applications for readmission, space availability may be a
determining factor for that particular semester.

5. A report will be filed with the State Board of Nursing upon
withdrawal from the program consistent with the rules and
reguldions of the State Board of Nursing.

6. Any student who screens positive after one readmission may
be permanently dismissed from the nursing program.

Follow-up Action ForCause Negative Screen

1. Students whose drug screens are negative will meet with the
College Administrator to discuss the perceptions of impaired
behavior and the implications and steps to avoid similar
situations in the future.

2. A review by the Medical Review Officer (MRO) by the
company collecting the drug screen for documentation of any
medical condition or treatment may be requested.

3. Students will not be counted as absent from clinical during this
evaluation process. Howevatudents will be expected to meet
the clinical objectives.

4. A reasonable suspicion/cause drug screen that is positive;
however, is deemed negative by a medical review officer will
follow these guidelines:

a. The student will meet with the College Administnat
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bb.The student may be required t
expense, an evaluation for drug use/prescription drug
use/impairment by a psychiatrist recommended by the State
Board of Nursing.

01 cPrteSstide Wil folldw ofher ?e@oﬁnﬁe%daﬁ"opsld@eméd or ms

necessarpy the College Administrator.

responsi bi IdiThgstudentwill be required to provide a negative drug

screen prior to returning to clinical and be subject to
periodic drug screens at the

e. More than one incident of a reasonable suspicion/cause drug
screen that is positive; however, deemed negative by a
medical review officer may result in withdrawal from the
nursing program for a minimum of 12 months. In this case
the student will follow the positive drug screening
guidelines.

Students Who Refuse Drugr&:ning

Students who refuse to participate in screening will be required to
leave the clinical area and make an appointment with the Dean of
Nursing or his/her designee. The student will remain out of the
clinical area until an investigation has beenaland a
recommendation has been made by the College Administrator.
Students who refuse screening may be subject to dismissal from
the CONHCP. A student who refuses to participate in the
aforementioned rehabilitation program will not be allowed into
clinical courses; therefore he/she cannot complete the nursing
program.

Substances Included in Urine Drug Screen

Amphetamines, Barbiturates, Benzodiazepines, Cannabinoids,
Cocaine metabolite, Cotinine (tobacco/nicotine), Fentanyl,
Meperidine, Methadone, Opiatg3xycodone, Phencyclidine,
Propoxyphene

*Please note certain clinical facilities include nicotine as part of
their screening and will not allow students to rotate at their
facility who test positive from nicotine or its byproduct, cotinine.

Bodily FluidsExposure and/or Injury During Field Experiences

Grand Canyon University acknowledges the inherent risks
associated with working around or with patients and health care
organizations, including a potential exposure to blood and body
fluids. Once in a patint care setting, you will have access to and
are expected to utilize appropriate bldoatne pathogen barriers,
proper sanitary precautions, and appropriate biohazard disposal
equipment and procedures at each clinical site.

The following policy outlinegour responsibilities in this area:

1 You must have and maintain current health insurance and
show verification of coverage each year while matriculated in
the program.

1 GCU and the clinical agencies that provide practical
experiences for our students acg responsible or liable for
the costs of medical followip or expenses incurred.

1 If evaluation and treatment is required by the facility where
you are completing clinical experiences, the student is
responsible for all costs and associated follow up.

1 In the event that you are injured or exposed to blood and body
fluids, you will:

o Immediately notify your clinical instructor or site supervisor

0 Wash the area immediately and thoroughly with soap and
water.

o Within 24 hours, followup with your own Primargare
Provider who will make a determination of immunization
status and give appropriate prophylaxis or referral for
appropriate prophylaxis.

© 2018Grand Canyon UniversityAll Rights Reserved.
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o Assume full responsibility for disease sequelae.

o Follow the policies of the agency (if any).

o Complete a student incident report with the supervising
faculty or instructor who was present during incident. A
copy of this report will be given to the College
Admini strator and placed

Communicable Disease Policy

You may not paitipate in field experiences during the time you
are affected by or suspect you have a communicable disease. A
communicable disease is a health disorder that can be passed
from one person to another. If suspected of communicable
disease, you must immedibteisit the student health center or
personal physician for evaluation. If the evaluation shows
possible communicable disease, you must remain out of contact
with patients for the duration suggested by the physician. You
may not return to participation freld experiences until you have
been reevaluated by a physician, nurse practitioner, or physician
assistant and released with written verification from the medical
provider. You must contact the clinical preceptor and faculty
upon suspicion and verifitan of the disease.

Clinical & Lab Attendance and Participation Policy
Effective Fall2017

Clinical and lab attendance is mandatory.

Clinical and lab make ups will only be considered once per
semester in each clinical course or scheduled lab, @xtieme
circumstances, and approved by the Director oflRrensure (or
designee). Examples of extreme circumstances that could warrant
a clinical or lab make up may include

in

1 a communicable disease which can be transmitted to patients,
staff or other stdents

1 a car accident requiring immediate medical attention

1 hospitalization

If a student is unable to attend clinical or a scheduled lab, the
student will contact the following:

1 Director of Clinical Operations, clinical faculty, and didactic
faculty for amissed clinical experience

1 Lab director and didactic faculty for missed lab / instructional
simulation experience

1 Director of Clinical Operations and didactic faculty for a
missed immersive simulation experience

The student must notify the above faculiyfor staff at least one
(1) hour prior to the scheduled start of the event. Students must
then complete the Pdeensure Clinical/Lab Maké&Jp Request
Form within 24 hours from the time of notification to determine
if a makeup clinical experience or lahill be approved. Students
can access the Rlieensure Clinical/Lab Mak&Jp Request

Form athttp://www.gcumedia.com/Imgesources/student
successenter/v2.1/#/resource/college/CONHCP

In order for the University to consider a Rieensure Clinical or
Lab MakeUp Request in cases of medical absence, the student
will be required to submit substantiating medical documentation
t hat s t a tnersay retéirt th dassslabpaddeclinical with
no health or safety restricti
written on a prescription, or letterhead, that clearly reflects the
providerds medical number . Thi
student misses ligical day or lab or consecutive clinical days

or labs. GCU may verify the information contained in the
documentation with the provider. Falsification of medical
documentation is reportable to the Arizona Board of Nursing (AZ
Reg R419-403). Students wilbe notified of the approval or
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denial of the clinical or lab makep via mail and email to their
gcu.edu email address.

It is up to the University to determine how students will make up
missed clinical hours or lab events if approved, but the primary
additiopal clinjcal jotation or lab event.
cSndatily,  SeEriabive Ginichl PoIatﬁ)ns cannot be arranged,
the University may choose to use lab and case studies to meet the
clinical objectives.

Students must makep missed lab and clinicexperiences and
may not decline the makgp experience identified. Students may
risk failing the course for nonattendance. Students must submit
any associated assignments with the maieo the LoudCloud
classroom within 48 hours of completing the mualpefor

grading.

If a student absence does not meet the above criteria it is
considered unexcused. Students will lose all points for the
associated lab but will have to complete the lab in order to
progress in their course and in the program.

Students wh must miss clinical or lab due to extended illness are
encouraged to contact the Student Disability Office

Students who must miss clinical due to extended iliness are
encouraged to contact the Student Disability Office.

1:1 Student/Preceptor Ratio

All APRN students are required to maintain a 1:1 ratio in the
clinical setting with their preceptor.

1 First Policy Violation:

0 Student will receive a written letter from Program Lead
stating the dates of the violation and associated
consequences.

o All Clinical hours completed on the day of the violation will
be lost; which will require the student to complete
additional clinical hours to meet the minimum course
required hours.

1 Any Repeat violations:

o Student will receive a written letter from the Progranad.e
stating the dates of the violation and associated
consequences

o All clinical hours completed on the day of the violation will
be lost; which will require the student to complete
additional clinical hours to meet the minimum course
required hours.

o Studen will be referred to the professional standards
committee and student may be subject to clinical probation.

Clinical Absence Policy

Failure to complete the minimum clinical requirements will result
in failure of that clinical course.

All absences are toe reported to the preceptor in a timely
manner via email, text, or phone.

If a student is unable to attend clinical, the student must:

1. Contact, by phone or in person, the course faculty, at least one
(1) hour prior to the scheduled clinical time.

2. Notify by phane the designated cliept or clinical agency, at
o f¥€)rﬁ q¢ IR tlcéulecpcinéz\fagdé/r and

our prior t6 the s¢che time.

signed by a health caré provider 10 return to Clinical.
Clinical Tardy Policy

Clinical tardiness is defined as being late at the beginning of a
clinical. Any anticipated tardiness is to be reported to the
appropriate course faculty and preceptor.
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Consequences of being tardy three times within the same course  { Clinical probation may result in up to 10% reduction in the
are: clinical grade and may result in the student being withdrawn

First Occurrence: Stlent will receive a clinical warning. from the course

Second Occurrence: Student will be placed on clinical probation Failure/Program Expulsion
for the second late. If you fail to meet the course objectives, policies, and procedures
outlined in the classmm and this manual, you may face failure

Third Occurrence: Student will fail clinical on the third late. i .
or program expulsion. You must repeat any failed courses before

Clinical RestrictionPolicy moving on to the next course outlined in your program of study.
Clinical restriction is the official means of restricting the student A Code of Conduct form will be filed by the course faculty for
from any field experience when students have missing, expired, any action that resulia clinical failure. Field

or insufficient immunizations or documentation requirements on Experience/Clinical course failure may result in a failure of the
file with the Office of Field Experience (OFE). You will be co-requisite theory course at the judgment of the Course Faculty
notified by the OFE 4 weeks before documentation is set to and Professional Standards Committee.

expire. Once documentation has expired, the OFE will notify you  Examples of clinical failure, program expulsion, or Code of
course faculty of your restriction status. At all times it is your Conduct violation actions:

responsibility to ensure that your health and safety documentation ) ) . . )

is up to date and current, and that all other program requirements 1 Compr omi si ng GCUO0s rel ationship
have been met. Health and safety requirements are mandatory for 1 Compromising safety in any form

all students where indicated in this manual. 1 Plagiarism and ethical conduct resulting in Code of Conduct

Clinical ProbationPolicy Violations

Clinical probation is the official means of notifgryou of Clinical Probation

unacceptable behavior or unsatisfactory performance. Being Clinical probation means the student is not meetingtated
placed on probation can affect the field experience/clinical grade  clinical objectives, which are listed in the syllabus for each
and may result in being administratively withdrawn from the clinical course. A student may be removed from the clinical area

course as determined by the Professional Standards Committee.  for any unsafe or unprofessional behaviors. Clinical probation
may result in up td0% reduction in the clinical gradecamay
result in the student being withdrawn from the course at the
discretion of the lead faculty member.

Clinical probation status is conferred at the discretion of the
course instructor, clinical instructor, and respective Course
Faculty for any unsafe or unprofessional behaviors. The

following are examples of behaviors that lead to probation: Examples of probationary actigriaclude but are not limited to

. Unsafe practice in the clinical area

.Insufficient preparation for clinical expeniee

. Failure to follow faculty/staff guidance in clinical experience

. Failure to notify faculty/staff of tardiness or absences during
clinical experience

1 Participatng in a setting with expired or outstanding
immunizations or documentation or delay in completing OCO
modules by the due date.

9 Unexcused absences

1 Tardiness, failure to notify faculty/staff of tardiness or

A WNPE

absences in clinical 5. Causing patient to experience unnecessary suffering
1 Insufficient preparation fothe field experience g ILTapprfoprlate p;erformance ,[Spe(f['f'cf to I?vel of eXp'eonts ¢
fFailure to foll ow instructor()s'gprroe SPNA Y yn&cglgnoyﬁ){%}aﬁorpglen
L - 8.Non—adherence to student unlform tir
1 Unsafe practice in the clinical area
. . . 9. Consciously falsifying documents, including patient and
1 Causing a client unnecessary suffering or harm
- - . personal documents
1 Failure to report abnormal data in a timely manner to the o ]
appropriate persons Clinical Probation Procedure
1 Conduct inppropriate to the role of the student as outlined in The following steps will occur if the studeistnot meeting the
this manual clinical objectives.
fFrailure to follow instructor 0s tRUdadigMtf Rember will meet with the student and
f Failure to dress in approved program attire provide him or her with a letter of clinical probation effective
1 HIPAA violations throughout the duration of the clinical course.
1 Leaving the clinical site without permission at any time during 2. A copy of the letter will be sent to the Assatei Dearand Site
clinical hours Director and will be placed in
1 Prelicensure students administering medications unsupervised 3. The student has the remainder of the course to earn a passing
by an RN grade, which removes the student from clinical probation.
1 Performing skills/interventions which have not been signed off
by the faculty College of Theology
1 Acting outside of a student scope or practice The Coll ege of Theologyb6s missio
Probation Procedure students to communicate the gospel effectively, serve the church

faithfully, and minister with integrity at home and abroad.

f A discussion with Couse Faculty and letiéprobation will be Therefore, within the context of the College, significant attention

given you. _ o is given to spiritual and professional formation so that students
f Code of Conduct will be initiated. o are biblically qualified for ministry upon graduation. The Bible
1 A copy of the letter will be sent to the College Administrator teaches that ministers must be #
and will be placed in your file. _ _ public because ministers |ead Go
1 Refer to the University Policy Handbook for more information the fullness of Christ through the careful study and application of

Godés word. Simply stated, one w
transformed profoundly by the power of the gospel is hardly in a
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position to lead others in this way of life. Thus, preparation for
ministry requires attention to the spiritual, and professional
aspects of each student ds

Doctrinal, ethical, and covenantal alignment are vital to the
health of the institution as the faculty and administration stave
fulfill the mission of developing godly leaders, ministers, and
scholars. Evangelical unity with respect to doctrine and morality
represents a crucial basis for ministerial preparation just as it
represents a crucial basis for gospel ministry. Forethegsons,
students in the College are
Doctrinal and Ethical Positions Statement, the COT Covenant,
and standards for conduct that agree with those beliefs. In this
way students affirm the basic tenets of the Christiah faitd
commitment to a lifestyle worthy of the Lord Jesus and worthy of
the gospel ministry to which they have been called.

The Universitydéds foundational
dispositional and behavioral standards have not been created for
purpcses of legalistic compulsion or in a coercive spirit. Rather,
they represent commitments and guidelines that have been
developed for the purpose of living freely together in a
community marked by faith, hope, and love. All students who
ent er i ntenant@l Gmiumitydmse freely and they do
so with full understanding that the community strives to cultivate
the character of Christ daily. Indeed, in light of the unique call
God has placed on their lives, the vast majority of ministerial
students are ntivated to conform to established standards and
are grateful for the structure and accountability the community
provides.

I'n most cases when students?bd
align with the Collegeds
able b correct gently and provide all necessary counsel. Indeed,
gracious conversation and pastoral guidance should normally
characterize the initial steps taken by faculty and staff to address
impropriety. The College is committed to forming students in a
loving and merciful way that is redemptive rather than punitive.
Thus, in cases where minor dispositional or behavioral issues
arise, direct student engagement by a member of the faculty or a
representative of the College will be most appropriate. Further
action will only be necessary when a student is unresponsive to
direct engagement or when a student persists in conduct that is
unbecoming. Faculty and staff should refer cases that involve
major dispositional and behavioral issues in accord with
established cesses.

Dispositional and Behavioral Standards

As ministers of the gospel, theology students are expected to
conform to dispositional and behavioral standards that are
consistent with biblical teaching, sound doctrine, and the
commitments they make atatstart of their program.

ADi spositionso refers to
emotional outlook, integrity, and character. Sincerely held
dispositions lead to actions and patterns of conduct, which is to
suggest that dispositions, at soreedl, contribute to behaviors.

COT has adopted the following dispositional and behavioral
standards that align with the
standards are not exhaustive, they represent the essential values
and qualities that should charaize gospel ministers. Students

are encouraged to acknowledge their struggles and shortcomings
without fear and for the sake of working through challenges with
the support and encouragement of the community. Students who
disregard the standards or faildemonstrate these dispositions

and behaviors, however, may be subject to disciplinary action.

A EMBRACE TRUTH: Ministers of
of Christ, and speak and act truthfully. This includes integrity
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A SEEK FI RST GOD6S KI NGDOM:

t K

with respect to the commitment to updhaloctrinal and ethical
positions and behaviors consistent with those of the University
stuc
in any internship or supervised ministry/field experience
setting.
FOR GR®NTH, TR
AND LEARNING: Ministers of the gospel have a heart for
growth and transformation. They demonstrate humility and
pursue Christlikeness by taking correction, having a charitable

noj thinking. of the Iyes highly, t they -
ought. They ﬁo?hlf(;% sm bj?,ﬁfat er,r%ﬂ?]ovlagdér;%qar?d s
learn from mistakes as they progress through their program of
study. They demonstrate eagerness to learn and engage
faithfully with their coursework, classmates, Scripture,
scholarly research, faculty, and ngtriy supervisors.
PEOPLE: Re

treat people in ways that demonstrate their intrinsic value and
dignity. Accordingly, ministers of the gospel reject
discimination and show the value of others in the way they
interact with people of all races, nationalities, ages, genders,
socioeconomic levels, abilities, and faith traditions. These
principles extend to all forms of communication.

A DEMONSTRATE ®EPPEET: Miris@rs of the

gospel demonstrate grace and respect in their attitudes, actions,
and words. They embody the fruit of the Spirit, speaking with
kindness and patience, communicating respectfully in all
situations. They avoid actions and speech ¢bald show
disrespect, a sharp tongue, harassment, prejudice, racism,

d i sSgxiem, vulgarity.rfoyll lagguage er RUAlYing. Studentsiexdend ¢ o
st an d a rgthee and cheritysmiall goiats including disgussionssnithzothers a r e

who differ with them on matters of doctrine and ethidsey

strive for unity, which requires careful thought about doctrinal
dialogue, genuine love for one another, and a resolve to be
fifguick to hear, slow to speak,
1:19).

A PROMOTE PEACE: Ministers of t h

peacemkers, approaching conflict with the goal of restoration
and reconciliation. They follow biblical practices for conflict
resolution, glorifying God by taking responsibility for their

own contribution to a conflict, and asking and offering
forgiveness wheneaeded. They bring peace and joy to their
classrooms and congregations, avoiding words and actions that
might bring discord, dissension, or destruction.

PURI TY: Foll ow
Bible, ministers of the gospel maintain persae{ual purity,
reserving sexual expression for a marriage relationship
between one man and one woman. They refrain from the use of
all pornographic materials and any explicit content that would
grieve the Holy Spirit while demonstrating an openness to

agtduntdbitityf dothdel, andl ftaydr in Bréad df Qriigdle andne N t a |

perceived powerlessness. They refrain from sexually charged
language and behavior inside or outside the classroom.

A AVOI D EXCESS: Ministers of the

abuse of any substancesiticould move them from a place of

C ohealthetgyharen sStudests esnarace moderatian in lighingstor t h e s

the sake of safeguarding against idolatry and protecting their

gospel witness.

Mi ni
pur sue Godod seworid everovshenghis fequirest h
abandoning the pursuit of their own selfish interests. They

cultivate love, justice, beauty, grace, wisdom, and wholeness

in their relationships and eschew worldly desires that result in
CAnSupGSy B el AR Rl o apd, ¢
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Corrective Action Plan for Unacceptable Dispositions and Process Guidelines for COT Dispositional and Behavioral

Unprofessional Behavior Standards
As a Christian community, the College of Theology and Grand The following guidelines are intended to assist with the
Canyon Theological Seminary strive to be affirming and evaluation of and appropriate response to dispositional and
redemptive to students who areugigling and failing to exhibit behavioral issues. These guidelines should enable faculty and
these dispositions in their behaviors. The conduct that is College representatives to accurately assess and prudently
unbecoming for a Christian leader or minister, however, may be address situatianin ways that are redemptive, fair, and
referred through one of the following processes: commensurate with the type of misalignment in question.
1. Dispositional alert from a faculty member, a mriryis Doctrinal and Ethical Alignment
supervisor, or another GCU employee which is processed COT faculty are encouraged to make key distinctions in their
through the College of Theol ogging aé&ci‘és%rBﬁ'?nEer%&tion Bdtwedh Héthirfd that is
Committee (CSC). This committee will determine the absdutely essential to the Christian faith and other teachings that,
disciplinary action to be taken on a case by case basis. although important, are not fundamental to Christianity.

2. Code of conduct violation chgi which is reported through the A ] ) o )
iclassroom Incident Reporto a nEgsential dogfrings gre thage cprg teaghipgsithatdigtinguighy, ¢ o
of Conduct process of the University. Christians from no+Christians and must be believed in order for

) o ) one b be a genuine follower of the Lord Jesus. Denial of
In cases of minor misalignment, direct engagement by a member  ggsential doctrine represents a grave matter.

of the faculty or a representative of the College for the merjod

education, formation, and/or correction will be most appropriate. Nonessential teachings are significant because they safeguard the

Further action is only necessary when a student is unresponsive  INtégrity and health of essential doctrines and because they derive
to direct engagement or when a student persists in conduct that is ~ €ither directly or indiectly from the teaching of Scripture.

unbecoming. Students whoandi sr e gXamplesHeyfgthe fopn agdmeaning of bagfism, the

Behavioral standards or fail to demonstrate these dispositions and 0rganization and governance of the church, qualifications for

behaviors may be subject to disciplinary action. In certain ministers, styles of worship mus
egregious situations, disciplinary action may be immediate and return in relation to other eventstbk last days. Christians

will be recommended to the University Code of Conduct frequently disagree about various nonessential teachings but
Commitee. disagreement about these doctrines does not amount to a denial of

the faith.

Unbecoming dispositions and behavior, within the classroom or ) . . )
Dispositional and Behavioral Alignment

outside the classroom may result in an array of corrective actions

taken by the CSC or recommendations for disciplinary actions In cases of minor misalignment, direct engagemera imember
made by the CSC to the Code of Conduct Committee including, of the faculty or a representative of the College for the purpose of
but not limited to the following potential outcomes education, formation, and/or correction will be most appropriate.

Further action is only necessary when a student is unresponsive

1. A corrective dialog with the CSC or designee - o .
9 9 to direct engagement or when a student pengistenduct that is

2. A letter of reprimand unbecoming. Students who disrega
3. A required number of professional and/or pastoral counseling Behavioral standards or fail to demonstrate these dispositions and
sessions behaviors may be subject to disciplinary action. In certain

egregious situations, disciplinary action may benediate and

4. A series of coaching sessions will be recommended to the University Code of Conduct

5. Recommendations to tid®de of Conduct committee such as: Committee.
a. Removal from the class Minor Misalignment
b. Removal from the supervised ministry/field experience site Instances of minor misalignment should be dealt with
c. Failure of the course redemptlv_ely rather_than punitively to the ext(_ent possible. Such
_ cases typically require forbearance antignee instead of formal
d. Suspension discipline.
e. Expulsion from the program. In the case of expulsion, Major Misalignment

students will have the option of igalying to the program

after a two year hiatus at which time the student will make a
case for his or her change in behavior and disposition such
that the CSC would possibly allow them to return to the
program

Any question of interpretation or applicatiohtbe Dispositional

and Behavioral Standards Policy will be referred to the Dean of D octo ral P rog ram a'[| C
the College of Theology or a designee for final determination. =) ro g ress | on R e q U | rements

Instances of major misalignment should be dealt with
redemptively, but disciplinary action may be necessary if the
situation cannot be redeemed apart from formal action. Certain
egregious situationsay represent exceptions and may require
immediate disciplinary action.

These standards should not be applied in ways that foster

disc_rimination and h_ara_ss_mer_lt. Students who expegigender Collegeof Doctoral Studies

or disabilitybased discrimination or harassment should seek the

assistance of the Title IX or Section 504 Coordinator for Doctoral learners who have completed the total number of credits
investigation under the applicable grievance procedures. and the content requirement for graduatiaut, who are

struggling with completion of the dissertation requirement for
graduation, may choose to transfer to a corresponding alternate
degree program, as follows:

1 Move to the Education Specialist Degree:
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o EdD in Organizational Leadership with an Emphasik-
12 Leadership

0 EdD in Organizational Leadership with an Emphasis in
Instructional Leadership

0 EdD in Organizational Leadership with an Emphasis in
Effective Schools

1 Move to the Master of Science in Leadership degree:

o EdD in Organizational Leadership

o EdD in Organizational Leadership with an Emphasis in
Organizational Development

0 EdD in Organizational Leadership with an Emphasis in
Healthcare Administration

0 EdD in Organizational Leadership with an Emphasis in
Christian Ministry

o EdD in Organizational Letership with an Emphasis in
Special Education

o EdD in Organizational Leadership with an Emphasis in
Higher Education Leadership

9 Move to the Master of Business Administration

o Doctor of Business Administration with an Emphasis in
Management

1 Move to the Masteof Science in Psychology with an
Emphasis in Industrial and Organizational Psychology

o PhD in General Psychology with an Emphasis in Industrial
and Organizational Psychology

1 Move to the Master of Science in Psychology with an
Emphasis in General Psychology

o PhD in General Psychology with an Emphasis in Cognition
and Instruction

o PhD in General Psychology with an Emphasis in
Performance Psychology

o PhD in General Psychology with an Emphasis in Integrating
Technology, Learning, and Psychology

Learners whdransfer should consult with their SSAs to see

which courses carry over to the new degree and which courses do
not. Learners are responsible for meeting all graduation
requirements of the new degree after approved course
equivalencies and substitutions applied. Owre the learner
completeghe alternate degree, then they are unable to return to
that doctoral program for completion.

Doctoral Dispositions:

It is important for the doctoral learner and dissertation chair to
establish a clear understandingloé expectations of working
together, how each will communicate with the other, and how
they will establish a timeline for completion of dissertation
milestone steps (see below). Additionally, it is important that the
learner model the doctoral dispositiotat exemplify a

practicing scholar and researcher. As an independent scholar, a
doctoral learner should be modeling the dispositions in their
interactions with their committee, the college, and support staff.
The Doctoral Dispositions state that doctdearners at GCU:

1 Are dedicated Scholdractitioners, passionate about their
field, who become leaders in the disciplines and communities
they serve

1 Commit to producing scholarly research, which is ethical and
academically honest

9 Are seltdirected, abléo selfmotivate toward their continued
pursuit of knowledge and are responsible for their own
learning
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1 Engage in reflective scholarly practice, asking questions of
both self and others

1 Actively communicate effectively and professionally with
peers, facuy, and college staff

1 Are accountable for the quality and academic integrity of their
own scholarship and research agenda

1 Are receptive to the feedback, analysis, and constructive
critique from peers and faculty within their scholarly
community

1 Demonstrag how to design, execute, and present independent,
academically rigorous research, that adds to the body of
knowledge within their discipline

Continuous Enrollment

Learners need to remain continuously enrolled in order to access
guidance from their chairs and University resources throughout
the dissertation process. There are tlaegemic reasons for a
Leave of Absence (LOA):

1 After the learner has completed External AQR Review for the
Proposal and is planning on submitting for a full IRB review or
requires a site authorization/external IRB that is taking longer
than thirty (30) days, he/she can takd OA until the review
is completed.

1 Learners who are using a longitudinal design for data
collection that will require more than two months may take
LOA for a specified amount of time based on their approved
methodology.

1 After the learners have completed the Form and Formatwevi
of their dissertation, they do not need to maintain active
enrollment as they complete the final steps of the process.

Learners should reference the Leave of Absérdentraditional

policy for additional information

All standard policies regarding LG#apply. Learners looking to
take a Leave of Absence for academic or other reasons should
work closely with their SSA. Chairs and committee members are
under no obligation to work with a learner who is on an LOA.
Once a learner is reenrolled, the chair aachmittee members

will return to following the Committee Roles and Expectations
document. If Learners are Inactive longer than three months for
reasons other than the exceptions listed above, the University
may need to assign them a different chair wihery teturn.

Doctoral Program Time Limit

Students in the Doctor of Business Administration, Doctor of
Education in Organizational Leadership, and Doctor of
Philosophy in General Psychology programs have a limit of
seven calendar years to successfully cotepitee course of study
and dissertation as determined by their original enrollment date in
the degree program. Changing emphases does not change this
date, but changing programs (i.e. from Ph.D to Ed.D) does.
Learners who are also out more than 12 momlsreenroll will

use their reenrollment date as their start date. This limit is in
effect regardless of whether the learner is active or inactive.
Learners approaching the limit may submit a formal appeal
through aStudent Services Counselaquesting ame year
extension; however, the extension is not guaranteed. Including
any extensions, the time required to complete the doctorate may
not exceed a maximum of nine calendar years from the start of
program.

Residency Attendance Policy

Doctoral Learners thatre required to attend residencies as part
of their program of study for their degree programs and who do
not attend residency during the first 24 credit hours of their
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program will be not be allowed to register for further coursework
until the first resilency requirement is fulfilled.

Additionally, any learner who has not fulfilled their second
residency requirement by completion of 42 credit hours will not
be allowed to register for further coursework until the second
residency requirement is fulfilled.

All residency requirements must be fulfilled as a graduation
requirement.

The only exceptions to this attendance policy will be for medical
or other unforeseen extenuating circumstances and then only at
the recommendation of the appeals process. Any leaine is
granted an appeal to postpone residency will be expected to
attend the next available residency to fulfill this attendance
requirement.

Dissertation Process and Progression

Learners in the DIS process beginning with REZ3, RES885,

and PSY¥825 ae taking ownership of their dissertation journey

and setting their own schedule and goals. Learners need to follow
the dissertation process and policy set in the Grand Canyon
University Dissertation Milestone Guide and the Learner
Expectations Checklisgccessible by all learners via the DC
Network. Supporting this process are the various University
resources that are available to them.

The table inAppendix Ashows the eight review levels required

for dissertation approval.d@€h review level is iterative and the
documents must meet the standards set for that document based
on GCU criteria and generally accepted standards of scholarly
work for doctoral research across disciplines. Learners should use
this table to set target ogpletion dates for the major milestones

and levels of review. Then track and adjust their plan (if
necessary) according to the actual completion dates.

The Peer Review process for Level 2 proposal review emulates
the peeireview process used to review agprove academic
papers for publication. There are a total of five review cycles in
the Proposal Peer Review Process, two preliminary review cycles
and three full review cycles. At the onset of the Level 2 review
process, the Academic Quality Reviewer metyrn the

document to the learner up to two times, if document is not
sufficiently developed. After the two preliminary reviews, the
learner must receive proposal approval within the three
subsequent full review attempts.

Failure to obtain approval @onditional approval on the third

and final AQR will prevent the learner from progressing further

in the doctoral program. Learners then have two options available
to them. The first is to transfer to a different program as
described above. The secondasmork on the proposal,

attempting one final time to address all outstanding items, and
use the Doctoral Academic Appeal option under University
Appeal Procedures later in this handbook to appeal for one final
review

Doctor of Nursing Practice (DNP)

Learnes in the Direct Practice Improvement (DPI) Project

process beginning with DNB55, DPI Project: Part |, are taking
ownership of their direct practice improvement project journey
and setting their own schedule and goals. Learners need to follow
the DPI Prgect process and policy set in the Grand Canyon
University DPI Project Milestone Guide and the Learner
Expectations Checklist, accessible by all learners via the DC
Network. Supporting this process are the various University
resources that are availablethem. Learners need to remain
continuously enrolled in order to access guidance from their
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chairs and University resources throughout the DPI Project
process.

Learners looking to take a Leave of Absence (LOA) for academic
or other reasons should work adgswith theirStudent Services
Counselol(SSA). Chairpersons and committee members are
under no obligation to work with a learner who is on an LOA.
Once a learner returns, the chairperson and committee members
will resume following the Comittee Roles anéxpectations.

The learner might also be assigned a new chairperson and/or
committee members if the previously assigned chairperson or
committee members are unaval@bnce the learner returns.

Students in the Doctor of Nursing Practice programs havei li

of seven calendar years to successfully complete the course of
study and DPI Project as determined by their original enrollment
date in the degree program. This limit is in effect regardless of
whether the learner is active or inactive. Learners aphiog

the limit may submit a formal appeal througBtadent Services
Counselorequesting a one year extension; however, the
extension is not guaranteed. Including any extensions, the time
required to complete the doctorate may not exceed a maximum of
nine calendar years from the start of program.

Practice Immersion Requirements

Prior to progression for practice immersion courses, the student
must meet the requirements set forth in the Program Handbook.

All DNP learners will need to secure a mentor aliical site
through the Office of Field Experience to complete their practice
immersion hours prior to starting DNB®5. Learners will not
progress to DNFB05 until all mentor and clinical site documents
have been approved by the Office of Field Expemeand the
college.

Chain of Command

In a healthcare organization, it is the expectation that CONHCP
students will use the chain of command to bring issues to the
appropriate |l eadero6s attenti
CONHCP students questiomitigs like medication type and
dosage. In order to prepare students for the requirements of
health care employers, the College leadership expect students to
use the Chain of Command for raising similar issues in nursing
programs. Therefore, students wittncerns regarding the
classroom should appropriately and professionally address their
faculty. If intervention is needed beyond the faculty, students
should address concerns to the Director or Program Chair of their
program. Finally, if the issue needsther attention, in

conjunction with the Director or Program Lead, the concern
should be taken to the Assistant/Associate Dean over the
student 6s progr am.

I f the studentds concern is
CONHCP courses, the student should cansiih their
counselor, and if needed the Student Services Manager.

If after this process is exhausted, the student can pursue the
University Appeals Procedures

Doctor of Philosophy in General Psychology (PB.)

This degree is not intended for those seeking licensure in clinical
practice. Those interested in licensure or certification should
identify the applicable requirements by inquiring directly with
their state or province.
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Non-Degree Programatic
Progresion Requirements

HS Dual Enrollment

Each fall, continuing high school students must maintain a 3.0
GCU enrollment cumulative GPA, as well as the required high
school GPA, in order to continue in the HS Dual Enroliment
program. Students who fail to meket3.0 GCU enrollment
cumulative GPA in the fall semester will not be able to
participate in the spring semester of the same academic year.

Students may enroll in no more than two online courses at a time.

Code of Conduct and Academic
Standards

Student Cade of Conduct
Grand Canyon University endeavaeoscreate an atmosphere of

value-based liberal arts education. All students who enroll in the

University are expected to accept the responsibilities of
university citizenship and to show consideration angeeisfor

personal freedom and property rights of members of the civic and

academic community. Students are expected to abide by ethical,

professional, and academic standards that are conducive to a
positive learning experience. These expectations inchudegre
not limited to, the expectations that the student

1 Gives appropriate attention to college level work
1 Attends class, exercises, and engagements as required
1 Acknowledges and accepts the responsibility of honorable

adherence to t hds,ries,ipaidges ardt y o s

procedures
1 Supports and exhibits ethical behavior with fellow students,
faculty, and staff

1 Recognizes and embraces the diversity and personal values of

others

1 Exhibits selfdirection and selfeliance as a college student
and in tke pursuit of individual and collaborative learning
objectives and goals

1 Acknowledges and accepts personal responsibility and
accountability for his or her actions, interactions, and
communication in all forms with fellow students, faculty, and
staff

1 Upholds confidentiality and respect for personal or
professional information communicated in the classroom

1 Adheres to University policies and standards of academic
honesty

Conduct Violations

The following is a norexhaustive list of actions that are
consideredstudent conduct violations, for which students are
subjected to disciplinary action up to and including expulsion
from the University:

1 Falsification, forgery, alteration, or invention of information,
including, but not limited to, any document used for edion
or eligibility to the University, or other official University
documents.

1 Communicating or behaving in any form that disrupts or
interferes with the educational process or any institutional
function

1 Behaving in any manner that creates a disruptiom, hostile
or offensive educational environment for a student, faculty
member, or staff member
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1 Failing to adhere to college dispositional expectations, policies
and standards, as referred to the Code of Conduct Committee
by college Professional PracticBemmittees.

1 Failing to comply promptly with any reasonable directive from
a faculty member or University official

1 Failing to cooperate with officials in a University investigation

1 Possessing, using, distributing, or being under the influence of
alcohol orillegal drugs while on University property or as part
of any University activity

1 Permitting anyone, with the exception of authorized persons,
access to onebdbs classroom, to a
attend class for another

fSharing onedsupiasgwoomeone el se
any University system or network

1 Using any University system, network, or other IT resources to
upload, download, or otherwise share and/or distribute any
copyrighted music, video, software, written works, or other
mateials without the written consent of the copyrighted
owner.

1 Recording of any kind in the classroom, or wherever academic
instruction occurs, including the use of any audio or video
technology, without prior written approval from the faculty
member or as eesult of an accomodations approved by
Student Disability Services, to be used for the students own
individual learning.

1 Recording of any meetings on campus, invluding the use of
audio or video technology, between or amongst faculty, staff,
students, commmity members, or authorized visitors, without
the prior knowledge and consent of all meeting participans or
where the audio or video recordings is likely to cause injury or

SAStEESSd a r

1 No student or person, individually or on behalf of any business
or organization of any kind, whether feprofit or notfor-
profit, is permitted to solicit, market, offer goods or services,
or operate on behalf of such organization in any way on the
Universityds campus without the
Uni v er s iddntyodsvo$ In adslition, no student or
person, individually or on behalf of any business or
organization of any kind, whether fprofit or notfor-profit,
may use the Universityés name,
identifying symbols, without the far written consent of the
Universityd®ovoflr esi dent or

Campus Violence and Substance Abuse
Prevention

Grand Canyon University is committed to creating a safe
educational atmosphere and providing an appropriate learning
environment for the Universittommunity. Therefore, the
University prohibits and will take immediate action, up to and
including expulsion, against the following:

1 Threatening statements, behaviors, or acts of violence against
students, faculty, and staff

1 Acting in a manner which cdpe interpre¢d as physical
assault or abuse

1 Threatening to harm or endanger the safety of athers

1 Behaving or acting in a manner which carries the potential for
violence or acts of aggression, as interpreted by a reasonable
person

Possessing a weapon @ampus:

Weapons, as def i n-BrdeChnypus®dityp s We a
and hazardous materials are not allowed on campus. Students
possessing weapons on campus are
WeaponsFree Campus Policy.

© 2018Grand Canyon UniversityAll Rights Reserved.



Students possessing a firearm on campus ajectub

immediate expulsion from the University, and the expulsion is
not subject to appeal. Law Enforcement Officers, on or off duty,
are exempt from this provision.

Selling/Distribution of lllegal and Unprescribed Drugs:

In addition to legal consequenagbkich may result from the
involvement of law enforcement, this policy applies to students
found to be selling, distributing, or possessing an amount
determined to be for more than personal use of illegal
prohibited substances, or paraphernalia intlieadf
selling/distribution.This includes but is not limited to the intent
or ability to distribute.

lllegal drugs are defined as any controlled substance banned by
the State of Arizona and/or the United States Federal
Government. In addition to theseneed controlled substances,
GCU also prohibits the possession and distribution of synthetic
marijuana product s/
APot pourri o0; AfiBath Saltso;
to the possessor and synthetic substacaegjorized as a drug by
law enforcement. Drug paraphernalia is described as any
equipment, product or material that is modified or used for
making, consuming, using or concealing drugs. This includes but
it is not limited to the use or possession of akéh pipe, glass
smoking pipe or items altered to assist in the making, using or
concealing drugs including the scent of drugs.

Academic Integrity Violations

As indicated in the Code of Conduct, all students are expected to
possess a high standard of codidand personal integrity in the
classroom. Academic dishonesty is defined as any act of
deception in an academic setting. The following examples
include, but are not limited to, academic integrity violations for
which students may be subjected to disoguly action:

1 Cheating, attempting to cheat, or assisting others to cheat,
including dishonest activity or unauthorized use of any
resource or materials in any academic exercise

1 Fabricating, falsifying, forging, altering, or inventing
information that apgés, but is not limited to, academic
coursework, any academic exercise or academic activity

1 Plagiarizing, intentionally or unintentionally, the words,
works, or ideas of others without proper citation or
acknowl edgement and
academic exercise. Paraphrasing sources which do not
represent the studentds
citation or acknowledgement

1 Presenting work that has been prepared by someone other than
the student, including the purchase and sigaoif work

9 Submitting work that has been prepared and used for a
different course, wholly or in part, and without appropriate
citation of the original work and prior approval of faculty

1 Using materials not authorized by the faculty member to
complete an asgnment, or completion of an assignment by
someone other than the student, including, but not limited to,
providing/receiving exam answers, using faculty materials,
answer keys, or solution manuals

1 Collaborating in an unsanctioned mann&tudents must ark
individually on homework, assignments, and other assigned
coursework, unless collaboration has been expressly permitted
by the instructor. Students who do collaborate without express
permission of their instructor must inform the instructor of the
natue of their collaboration

1 Violating copyright laws and regulations.

fViolating the Universityos
to the use and propriety nature of the Grand Canyon University
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substitute Sspeglf[ﬁzgc |onsa
pres

repiragys ent i

curriculum, network, networking facilities, computer use, or
platform access

1 Selling or providing papers, essays, discussion questions,
assignments, or any part of the University curriculum, to other
students, online term paper clearinghouses, or other
commercial websites.

Procedure for Processing Alleged Violationsf the
Student Code of Conduct

The University may take disciplinary action against a student
who violates the Universityods
where the incident occurs, violations will be reported on the
Classroom Incident Report (classrooateted incidents), the
Residence Life Incident Report form (for campus housing
issues), or the Security Incident Report (for general campus
incidents) (col | Repartssubmitted fot h e

f as reﬁoglerpeln%e% t%y collegqféogessigr}al
Practices Commni ees, al dfolrvxéard(?d i‘fog processin

n6t rsu'bjgc 0 tﬁenproce ufed outfined inthis settion. >

Reports are forwarded to the Office of Academic Compliance
upon discovery of the incident. Additionally, faculty are required
to notify students that an incident report will be submitted to the
Office of Academic Compliance. The Office of Academic
Compliance then reviews the report, as well as any history of
prior offenses. This office then notifies the student if the
University intendsd take further action as a result of the

particular report or as a result of the history of offenses. If further

action is recommended, the Code of Conduct Committee will
determine whether the alleged violation has been substantiated
and which Universittevel penalty to apply.

Students who are charged with a violation of the Student Code of

Conduct are afforded an opportunity to be heard before a
University-level penalty is applied. Students at risk for
University-level sanctions will be contacted by th&ice of
Academic Compliance and offered the opportunity to present
documentation and speak on their own behalf to the Code of
Conduct Committee, which includes the Dean (or designee) of
the appropriate College. Those at risk for Univerkatel
sanctionsare offered three ways in which they may present
refutation information to the Code of Conduct Committee: 1)
Written statement; 2) Teleconference, and 3)énson meeting
(srguaent§ %reer?ﬁpogsisble fgrna%y g@en%ea,iﬂcur{ed).
Students are not requiredpcesent information to the Code of

days of being contacted by the Office of Academic Compliance,

the student forfeits his/her right to participate in the process and a

determination will be mie by the Code of Conduct Committee.

Students are not entitled to representation by any third party,
personal representative, or attorney in the University disciplinary
process.

In-Course Penalties

The instructor determines the penalty for academic distgne
that occurs during the course, as it relates to the outcome of the
course for the student. An-ilass penalty may include, but is not
limited to:

1 Requiring a rewrite of the assignment or paper, with or without

point deductions
1 Awarding limited credifor a specific assignment or paper
1 Awarding no credit for a specific assignment or paper
1 An instructor may not prevent a student from attending or

decision. However, the professor can recommend aciitin
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to the Code of Conduct Committee in the Classroom Incident
Report.

University Penalties

The Code of Conduct Committee determines all Univetsitgl
penalties. In making its determination, the Committee considers
the severity of the offense, ase | | as the
University. A Universitylevel penalty may include, but is not
limited to:

1 Applying an official disciplinary warning to the student record
(which may result in further penalties for additional
occurrences)

1 Assigning a diling grade for the assignment(s)

1 Assigning a failing grade for the course

1 Removing a student from class

1 Stipulating suspension for Aeeks

1 Stipulatingexpulsion for two years

1 Revoking academic credit or degree

The recommendation for academic suspensgioademic

expulsion, and the revocation of academic credit or degree must
be approved by the Director of Academic Compliance or a
designee. Upon conclusion of a required separation period,
students who are suspended or expelled from the University for a
code of conduct violation may apply for reinstatement by
submitting a formal appeal througtSaudent Services Counselor
however, readmittance is not guaranteed.

Grand Canyon University requires the use of plagiarism detection
software, by which student wois monitored for plagiarism. The
University retains all student work submitted to the plagiarism
detection database.

The University reserves the right to review all courses for any
purpose at any time. If unreported / undiscovered academic
dishonesty igound through course examination, the University
may engage in a thorough investigation of all coursework the
student completed at GCU. Upon completion of the investigation,
if the University believes academic dishonesty has occurred, a
report will be sulmitted to the Office of Academic Compliance

for disciplinary action by the Code of Conduct Committee.

Internal Review Policy

We expect our students, prospective and current, to be ethical and
honest members of the University community and beyond.
Fraudulen behavior, or attempting to commit fraud, will not be
tolerated. Such fraudulent activity includes, but is not limited to

1 Falsification, forgery, alteration, or invention of information,
including, but not limited to, any document used for admission
or digibility to the University, document used to apply for
financial aid, or other official University documents, including
the misuse of documents, records, accounts, identification, or
financial instruments.

1 The inability or unwillingness of a studentfmospective
student to demonstrate academic intent or verify eligibility or
identity.

1 Acting on behalf of another student and/or allowing someone
to act on oneb6és behalf

GCU complies with the recommendation of the &xyment of

Education, Office of Inspector General (OIG) to have a system in

place for detecting and monitoring for fraud. Therefore,

individuals or groups suspected of violating these provisions will
be selected for Internal Review, required to comply, and
complete the review process. Such students may be placed on
hold and unregistered from future courses, which may prevent
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any type of funding to be disbursed until cleared through the
Internal Review process. Those deemed ineligible for admission
may be pemanently denied admittance, or dismissed from the
University, by the Registrar or designee. Students
administratively withdrawn through these provisions are
processed separately from the Code of Conduct procedures.

studen t_Sngentﬁ may ke gesppnsikle for any aés or charges

incurred.

If Grand Canyon University suspects fraud has occurred in
connection with a studentds
financial assistance, the individual will be referred to the Office
of Inspector General of the US Departmengddication.

GenderBased and Sexual
Misconduct Policy and Grievance
Procedures

Purpose

The University, while reserving its lawful rights where
appropriate to take actions designed to ensure and promote the
Christian principles that sustain its mission aeditage,

prohibits unlawful discrimination, including any form of
harassment, on the basis of age, disability, national origin, race,
color, religion, gender, veteran status, or any other classification
protected by applicable law, in its employment, azhion

policies, educational programs, or activities. It is the purpose of
the University to pursue the very highest employment and
academic standards within a context that celebrates and extends
the spiritual and ethical ideals of the Christian faith.eTix
regulations require nediscrimination on the basis of sex or
gender.

Statement of Objective

This policy prohibits any genddrased discrimination and/or
harassment by, of, and between members of the Grand Canyon
University community. For example, taeeen employees,

between an instructor and a student, between two students, or
between a student and campus guest. This policy applies in all
University programs and activities, including but not limited to,
athletics, instruction, grading, housing, andvénsity

employment.

Definitions

For the purposes of this policy, prohibited sex discrimination
includes harassment, sexual miscondntimate partner
violence, stalkingand other misconduct offenses when sex or
gender is the foundatioRull definitions are provided in the
following sections.

Student Student status, per the terms of this policy, is a person
who is in active status defined as currently attending classes.

Reporting Party The student, employee, or third party who
presents as the subject of any prohibited conduct under this
policy, regardless of whether that person makes a report or seeks
action under this policy.

wi t h o u tRespqnging Barter e stydernt, @mptoyee, grithirdoparty whe has i | e .

been accused of violating this policy.

Proceeding Any hearing where a determination is made on a
complaint, including whether there is a finding and/or sanctions.
This includes informal resolution, Administrative adjudication,
and Title IX Hearing Board adjudication.

Result- Regulatory reginiements stipulate that both parties be
notified, in writing, of the outcome of the complaint and any
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appeal. This includes information about the sanction imposed A Responsible Employee is any University employee not
upon the Responding Party when the sanction directly relates to designated as a Confidential Employee. Responsible Employees

the Reporting Party. Compliae with these provisions does not are required to report to the Un
constitute a violation of Section 444 of the General Education relevant details about an incident regarding a potential [Ktle

Provisions Act (20 U.S.C. 1232g), commonly known as the policy violation. Responsible Employees include student

Family Educational Rights and Privacy Act of 1974 (FERPA). e employees, such as resident assistants, and teaching assistants.
provided in the following sections. Policy

Policy Members of the Grand Canyon University community, guests

- d and visitors have the right to be free from all forms of gender and
Off-Campus Conduct _ ~ sexbased discrimination, examples of which can include acts of
Conduct that occurs off campus can be the subject of a complaint  sexual violence, sexual harassment, intimate partner violence,

or report and will be evaluated to determine whether it violates and stalking. All members of the campus community are

this policy, e.g., if ofcampus harassment has continuing effects expected to conduct themselves in a manner that does not
that create a hostile environment omgais. Allegations of off infringe upon theights of others. The specific procedures for
campus sexual misconduct are of particular concern and should reporting, |nvest|gat|ng and resolving prohibited conduct are

be brought to the Universityo0s patsteedn tuipom- t he nature of the Res
The University is able to respond to alleged incidents of sex and ~ the University (student, employee, or third party). Each set of

gendetbased misconduct: procedures refereed below is guided by the same principles of
fairness and respect. When an allegation of misconduct is brought

{ that occurred on campus, to the Universityds attention, a

f that were prt of official University programs or activities have violated this policy, serious sanctions will be used to
(regardless of location), or . reasonably ensutbat such actions are never repeated. This

fl where the Reporting Party and/or Responding Party are policy has been developed to reaffirm these principles and to
students, member of the faculty, staff, administration or third provide recourse for those individuals whose rights have been
party vendor of the University. violated. This policy is intended to define community

If the offender is unknowor is not a member of the GCU expectations and to establish acmenism for determining when

community, the Title IX Coordinator (or designee) will assist those expectations have been violated.

individuals in identifying appropriate campus resources, Harassing conduct may take various forms, including, rame

including assistance in contacting local authorities if the calling, graphic verbal or written statements (including those

individual would like to file a criminal repartn addition, GCU communicated through cell phones, social media, or the Internet),

may take other actions to protect the individual and the campus or other conduct that may be physically threatening, harmful, or

community. humiliating. Harassment does not have to be based on intent to

Retaliation Prohibited harm, be directed at a specific target, or involve repeated

incidents. Sesbased harassment includes sexual harassment,

The University prohibits retaliation against anyone who g )
which isfurther defined below.

complains of, or is involved in the filing, investigation, or
resolution of a gendebased harassment or discrimination claim. Sexual Misconduct Offenses

The University also will not retaliate against anyone who files a Sexual misconduct offenses include, but are not limited to:
complaint, or otherwise participates in an investigation,
proceeding or hearing conducted by an outside agency.
Employees or students who belidhey have witnessed or
experienced retaliation in violation of this policy should report
the retaliation pursuant to the Complaint Procedure outlined in
this policy.

1. Sexual Harassment

2. Non-Consensual Sexual Contact (or attempts to commit same)

3. Non-Consensual Sexual Intercourse (or attempts to commit
same)

4. SexualExploitation(or attempts to commit same)

Mandatory Employee Reporting Sexual Harassment

To enable the University to respond effectively and to stop Sexual Harassment is unwelcome, gertuesed verbal or

instances of sexual harassment and sexual misconduct at the physical conduct that is sufficiently severe, persistent or

University proactively, all University employees must promptly pervasive that it:

(normally within 24 hours) report information they have about funreasonably interferes with, d

alleged or possible sexual harassment and sexual misconduct to abii ty to participate in or benef
the TitleIX Coordinator or Deputy Title IX CoordinatoAn educational program and/or activities, and is

empl oyeeds responsibility to r eqppasedon Wo@érﬁﬂ%rbrfﬂeﬂs'(quﬂﬁrdqho? thé cleatibr of’d atic

dependent wupon their deS|gnatl0nhos§|§en\ﬁr¢nﬁqgh1edrretahat,@n(:on denti al
Empl oyeed or a fAResponsible Empl 843,
Qui roquo

Confidential Employees are employedsonare licensed medical,
clinical, or mentahealth professionals, and who are acting in
that professional role in the provision of services to a patientwho unwelcome sexual advances, requests for sexual favors or

Quid pro quo sexual harassment exists wihene are:

is a student. Confidential Employees are also any employees other verbal or physical conduct ofexual nature; and

providing administrative, operationahd/or related support for 1 submission to or rejection of such conduct results in adverse

such health care providers in their performance of such services. educational or employment action

A Confldentla! Employee_W|II not disclose |nformat_|on about a Hostile Enwronment _

potential Title I X policy violation_ 't he Universityods Title |

Coordinator witrmiesioh. t he studen tA@Qstll%@vmnment based on sex exists when harassment has
the purpose or effect of unreasonably interfering with an
individual 6s empl oyment or acade
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A hostile environment can be created by anyone involved in a
university program or activity (e.g., admstrators, faculty

benefit or advantage anyone other than the one being exploited,
and that behavior does not otherwise constitute one of other

members, students, and even campus guests). Mere offensiveness sexual misconduct offenses. Examples of sexual exploitation

is not enough to create a hostile environment. Repeated incidents
increase the likelihood that harassment has created a hostile
environment. A serious incident, such agaml assault, even if
isolated, can be sufficient.

In determining whether harassment creates a hostile environment,
the harassment will be considered not only from the perspective
of the individual who feels harassed, but also from the
perspective of a esonable person in a similar situation. Also, the
following factors will be considered:

1 The degree to which the conduct affected one or more
studentso6 education or indiuvi

1 The nature, scope, frequency, duration, and location of the
incidert or incidents;

1 The identity, number, and relationships of the persons
involved;

TThe perspective
as the person harassed; and

1 The nature of higher education.

of a

Retaliatory Harassment

Retaliatory harassment is aagiverse employment or educational
action taken against a person
participation in a complaint or investigation of discrimination or
sexual misconduct.

Non-Consensual Sexual Contact
Non-Consensual Sexual Contact is:

1 any intentional exual touching,

1 however slight,

1 with any object,

1 by one person upon another.

1 that is without consent and/or by force.

Sexual Contact

Sexual Contact includes: intentional contact with the breasts,
buttock, groin, or genitals, or touching another with anthefe

body parts, or making another touch you or themselves with or on
any of these body parts; any intentional bodily contact in a sexual
manner, though not involving contact with/of/by breasts,

buttocks, groin, genitals, mouth or other orifice.

Non-Consnsual Sexual Intercourse
Non-Consensual Sexual Intercourse is:

1 any sexual intercourse

1 however slight,

1 with any object,

1 by one person upon another.

1 that is without consent and/or by force.

Intercourse

Intercourse includes: vaginal penetration by a pehigot,

tongue or finger, anal penetration by a penis, object, tongue, or
finger, and oral copulation (mouth to genital contact or genital to
mouth contact), no matter how slight the penetration or contact.

Non-consensual sexual intercourse includes seassdult,
defined by ASRS 13406, as intentionally or knowingly
engaging in sexual intercourse or oral sexual contact with any
person without consent of such person.

Sexual Exploitation

Occurs when someone takes rammsensual or abusive sexual
advantage foanother for his/her own advantage or benefit, or to
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include, but areot limited to:

1 Invasion of sexual privacy;

1 Prostituting another student;

1 Non-consensual video or audiaping of sexual activity;

1 Going beyond the boundaries of consent (such as letting your
friends hide in the closet to watch you having consensual sex);

1 Engaging in voyeurism;

1 Knowingly transmitting an SDI, STD or HIV to another
student;

TExposi ng one é®nsensual circuambtances; n

d uralucibgsanother polexpgsentkeir genitals;

1 Sexuallybased stalking and/or bullying may also be forms of
sexual exjwitation

Additional Applicable Definitions:

or actioris, as long as those words or actions create mutuaﬁ)l
understandable clear permission regarding willingness to engage
in (and the conditionef) sexual activity.

1 Silence does not necessarily constitute consent.

1 In the absence of mutually understandable words or actions, it
b &Liif YeSpBnsiBility oflthe Ritiafe dr heparoR who wants to
engage in the specific sexual activity, to make thaehe/she

has the consent from his/her partner(s).

1 Consent to any one form of sexual activity cannot
automatically imply consent to any other forms of sexual
activity.

1 Previous relationships or prior consent cannot imply consent to
future sexual acts.

1 Effective consent may not be given by minors less than 18
years old.

B. Forceis the use of physical violence and/or imposing on

someone physically to gain sexual access. Force also includes
threats, intimidation (implied threats) and coercion that overcome
resistance or produce consent
Okay,do®t hit me, I 611 do what

1 Coercion is unreasonable pressure for sexual activity. Coercive
behavior differs from seductive behavior based on the type of
pressure someone uses to get consent from another. When
someone makes clear to you that tbeynot want sex, that
they want to stop, or that they do not want to go past a certain
point of sexual interaction, continued pressure beyond that
point can be coercive.

1 There is no requirement that a party resists the sexual advance
or request, but resitce is a clear demonstration of non
consent.

C. Incapacitationis a state where someone cannot make rational,
reasonable decisions because they lack the capacity to give

knowing consent (e.g. to
wher e, why osexudliotevactiom).f t heir

1 This policy also covers a person whose incapacity results from
mental disability, sleep, involuntary physical restraint, alcohol
or drug consumption, or from the taking of rape drugs.

0 Possession, use and/or distribution of any ofehes
substances, including Rohypnol, Ketamine, GHB,
Burundanga, etc. is prohibited, and administering one of
these drugs to another student is a violation of this policy.

1 Sexual activity with someone who one should know te- log
based on the circumstana@®uld reasonably have known to
be-- mentally or physically incapacitated (by alcohol or other
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drug use, unconsciousness or blackout), constitutes a violation
of this policy.

1 Use of alcohol or other drugs will never function as a defense
for any behaviothat violates this policy.

Other Misconduct Offenses When Based on Sex or Gender

Allegations of the following behaviors, regardless of whether
they are based on discrimination, shall be addressed and
considered in accordance with this policy and Discriidma
Grievance Procedures:

1 Bullying, defined as repeated and/or severe aggressive
behavior likely to intimidate or intentionally hurt, control or
diminish another person, physically or mentally (that is not
speech or conduct otherwise protected by thdwndment).

1 Intimate Partner Violence: Any act of abuse, violence or
threatened act of violence that occurs between individuals who

are involved or have been involved in a sexual, dating, spousal,

domestic, or other intimate relationship. Psychologicakalisi
a form of Intimate Partner Violence.

1 Stalking: Engaging in a course of conduct directed at a specific
person, on the basis of sex/gender, that is unwelcome, and
would cause a reasonable person to fear bodily injury or to
experiencesubstantial ematinal distress.

o Stalking includes, but is not limited to acts in which a
person directly, indirectly, or through third parties, by any
action, method, device, or means, follows, monitors,
observes, surveils, threatens, or communicates to or about
anotherpe s o n or interferes

oStal king

internet, social networks, blogs, cell phones, texts, or other
similar devices or fans of contact

Sanction Statement

Consequences for violating this policy will depend upon the facts
and circumstances of each particular situation. In determining the
severity of sanctions or corrective actions, factors such as the
frequency and severityf the offense and any history of past
discriminatory, harassing or retaliatory conduct are relevant. The
sanctions include, but are not limited to:

1 Any student found responsible for violating the policy on Non
Consensual or Forced Sexual Contact (where no intercourse
has occurred) will likely receive a sanction ranging from
warning to expulsion, depending on the severity of the
incident, and taking @ account any previowisciplinary
violations.

1 Any student found responsible for violating the policy on Non
Consensual or Forced Sexual Intercourse will likely face a
recommended sanction of suspension or expulsion.

1 Any student found responsible for lating the policy on
sexual harassment, sexual exploitation, or other misconduct or
harassment offenses will likely receive a recommended
sanction ranging from warning to expulsion, depending on the
severity of the incident, and taking into account anyipres
disciplinaryviolations.

For employees, a finding of discrimination, harassment that
creates a hostile environment or results in a tangible employment
or educational action, or sexual misconduct may be cause for
disciplinary action up to and includjrtermination.

For students transferring to GCU, the Title IX Coordinator may
take action if the student transferred prior to completing their
sanctions at their previous institution. If the student wishes to
continue attending GCU, the Title IX Coordinatuaill evaluate

the possibility of applying or upholding the incomplete sanctions.

Spring 2018Jniversity Policy Handbook 91

wi t h

i3¢clatdenghoymemparti
stalking in which a person uses electronic media, such as the

Amnesty for Drug or Alcohol Possession and Consumption
Violations

The University strongly encourages students to report instances
of sexbased discrimination, sexual harassi) and sexual
misconduct involving students. Therefore, students who provide
information about sebased discrimination, sexual harassment,
sexual misconduct, dating violence, domestic violence, or
stalking involving students will not be disciplined lnet
University for any violation
possession or consumption policies in which they might have
engaged in connection with the reported incident.

Consensual Relationships

In order to protect the integrity of the academic aodk
environment, it is essential that those in a position of authority do
not abuse, or appear to abuse the power with which they are
entrusted. Staff (including all employees who supervise other
staff or students) and faculty members (including coaahds
graduate assistants) exercise power over subordinates and
students. Therefore, the University prohibits consensual
relationships of an intimate, sexual or romantic nature between

staff or faculty and any employee or student when unequal power

existsin the relationship. Unequal power in the relationship exists
when the staff or faculty employee is in a position of actual or
apparent professional or academic authority in activities
including teaching, advising, mentoring, supervising, directing or
evalating the employee or student. Consensual relationships
between Public Safety Officers and students are strictly
préhibietl due tb théduBdqFalwrSnhdtehtanhRif inteYactions.

Fwthedrore, the UnWerdity strongly discourages consensual

relationshipsetween staff or faculty and students even when no
unequal power exists in the relationship since it may lead to
unanticipated conflicts. Consensual relationships with students
may lead to the perception by others that there is favoritism or
bias in educional decisions undermining the spirit of trust and
mutual respect that is important in an educational environment.
Moreover, the fact that a relationship was initially consensual
does not insulate the staff or faculty member from a claim of
sexual harassent.

Grievance Procedures

The University will take prompt and appropriate action to: (1)
thoroughly, promptly, and impartially investigate complaints; and
(2) prevent, correct and, if necessary, discipline individuals who
engage in behavior that violatéss policy. The following
procedures should be followed whenever a person believes that
they have witnessed or been the subject of discrimination,
harassment or retaliation on the basis of sex or gender. These
procedures also apply to students and emgl®ye our online
environment.

If an individual feels they have been harassed in any way, it is
generally best to tell the offending person that you find such
behavior offensive, that such behavior is against University
policy, and that you want him or herimmediately stop.

However, if an individual is uncomfortable taking this action, or
if the conduct does not stop after the offending person has been
warned, the student should immediately contact the Title IX or
Deputy Title IX Coordinatorlf the Repoting Partyis an

employee, he/she should report the conduct to a supervisor
Department Head/SVP, the division HR Business Partner, or the
Title IX Coordinator

Students and employees should report the offending incident or
conduct promptly. Timely reportig i s vital to t
ability to investigate complaints and take appropriate action.
Prompt reporting also discourages further misconduct. This said,
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students and employees are encouraged to report offensive
conduct even if similar conduct wastmeported in the past.

The complaint should specify:

1 The name of the individual(s) against whom the complaint is
made

1 The nature of the alleged offense

1 The specifics of the offending incident(s) with precise details
(what happened, who was present, wivemere, any reasons
why they believe the action was taken)

1 The date and signature of the person making the complaint

A person wishing to file a complaint should submit a written
statement to the Title IX Coordinator or one of the Title IX
Deputy Coordinatis. It is recommended that as much
information as possible be provided regarding the offending
incident or conduct.

Title IX Coordinator

Jennifer Lech, Ph.D.

Senior Vice President of Academic Affairs and University
Registrar

3300 W. Camelback Road

Phoenix,AZ 85017

6026395900

TitleIX@gcu.edu

Duties and Responsibilities: Monitoring and oversight of overall
implementation of Title IX compliance at the University,
including coordination of training, educati@mgmmunications,
and administration of grievance procedures for faculty, staff,
students, and other members of the University community.

DeputyTitle IX Coordinator

Shanna Milonas, MBA

Director of Academic Compliance
3300 W. Camelback Road
Phoenix, AZ 85017

6026395900

TitlelX@gcu.edu

The Deputy Title IX Coordinator reports to the Title IX
Coordinator to assist with dag-day leadership, coordination

and oversight of the University Title IX program and assists with
assuring institutional compliance wittitle IX. The Deputy Title

IX Coordinator assists the Title IX Coordinator by playing a lead
role in monitoring and implementing Title IX compliance
measures in accordance with applicable laws, regulations, and
University policies.

Assistant Deputy TitleX Coordinators

The University has also designated Assistant Deputy Title IX
Coordinators who may assist the Title IX/Deputy Coordinator
with implementing and monitoring appropriate policies,
procedures, training programs, best practices, and other items
related to compliance with Title IX. Assistant Deputy Title 1X
Coordinators ensure potential Title IX issues are immediately
reported to the Title IX/Deputy Title IX Coordinator.

For students

Tim Griffin, Ed.D

Dean of Students

3300 W. Camelback Road
Phoenk, AZ 85017
6026396647
Tim.Griffin@gcu.edu

For employees or vendors
Patti Stoner
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Director of Human Resources
3300 W. Camelback Road
Phoenix, AZ 85017
6026396744
Patti.Stoner@gcu.edu

If the Responding Partyarticipates in athletics:

Jamie Boggs

DeputyDirector of Athletics
Senior Womenos
3300 W. Camelback Road
Phoenix, AZ 85017
6026396611
Jamie.Boggs@gcu.edu

Admi ni strator

Privacy/Confidentiality of Complaints and Reports

GCU will inform the Reporting Partgefore beginning an
investigation. All paiies involved in the investigation process,
including witnesses, have privacy rights and information will be
shared only as necessary:

1 To theReporting Party, Responding Panty withesses, as
necessary to give fair notice of the allegations and to conduct
the investigation. This includes the complaint, investigation
report and findings including sanctions, and any decision
resulting from an appeal;

1 To other University officials who have a need to know in
performing their official University business;

1 To law enforcement consistent with state and federal law and
University Policy;

TTo government
compliance with federal law;

1 As necessary to respond to litigation, formal investigation, or
to respond to lawfully issued subpeesn

agencies who r

Privacy and confidentiality have distinct meanings under this
policy. Privacy applies to responsible employees and means that
information related to the allegations will only be shared with a
l'imited circle of University
order to assist in the assessment, investigation, and resolution of
the report. Confidentiality refers to confidential employees in the
context of laws that protect certain relationships, including
medical and clinical care providers, mental health pergidand

evi

e mp

counselors (and those who provide administrative services related

to theprovision of those services).

Reporting Party Requests Confidentiality or No Investigation

If a Reporting Partyequests confidentiality or asks that the
complaint not be psued, GCU will take reasonable steps to
investigate and respond to the complaint consistent with the
request for confidentiality,
limited. The Title IX Coordinatowill evaluate the request in the
context of its responility to provide a safe and
nondiscriminatory environment for all students, faculty, and staff.
GCU reserves the right to initiate a formal or informal
investigation Should the University decide to initiate an
investigation, the Reporting Party will betified that the
University intends to proceed with an investigation and
confidentiality cannot be ensured. The Reporting Party is not
required to participate in the investigation.

In cases where the Reporting Party requests confidentiality and
the circumstances allow the University to honor that request, the
University will offer interim supports and remedies to the
Reporting Party and community, but will not otherwise pursues
formal action.
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Interim Measures such a report is necessary. This does not mean charges will be
GCU will take whatever measures necessarydate a safe automatically filed or that a Claimant must speak with the police,
environment for all students. During the course of the but the institution is legally required to notify law enforcement
investigation, various measures may be taken by the University in ~ authorities.

order to ensure the physical, mental, and emotional wellbeing of Preserving Evidence

its students. A student may request some of these medsre
taken on their behalf, even if the University does not pursue a
formal investigation, however, interim measures cannot be
applied retroactively from the reporting date. These measures
include, but are not limited to:

After a sexual assault, vital evidence may remain on your body or
clothes. It is important to not shower, bathe, wash, change
clothes, comb hair, eat or drink before a physical exam, if
possible. Exams should typically be conducted within 120shour

of an assault. Such physical evidence is important to both a GCU

1 Academic accommodations, to indiibut not limited to: investigation, as well as a police investigation. If you showered
1 Transferring to another section of a lecture or laboratory or washed, evidence may still be collectible, and medical
1 Rescheduling an academic assignment or test conditions can be treated, even after 120 hours.

1 Accessing academic support (e.g., tutoring)
1 Arranging for incompletes, a leave of absence, or
withdrawal from campus
1 Preserving eligibility for academic, athletic, or other
scholarships, financial aid, internships, study abroad, or
foreign student visas
1 Providing medical and mental health services, including

Electronic evilence can be extremely important for the outcome
of an investigation. Save and/or screenshot any relevant text
messages, social media posts, photos, snapchats, voicemails or
emails. These can be provided to Public Safety or the Title IX
investigator for us in a university investigation.

counseling. Preliminary Investigation
1 Arranging changes in campus housing and/or ditdogtions. If the University receives a complaint or otherwise becomes
1 Providing assistance in finding alternative housing. aware of conduct that may constitute sexual harassment or sexual
1 Assistance in arranging for alternative employment misconduct, a preliminary investigation will be conducted to
arrangements and/or changing work schedules. assess whier the alleged facts, as immediately known, could

fA fiNo contacto directive pendilpedothejpyel ofpropikited condugt,andyviether informal or
investigation. Such a directive servesatice to both parties formal resolution is appropriate. A preliminary investigation may

that they must not have verbal, electronic, written, or third include an initial meeting with thReporting Partyo:

party communication with one another 1 Review details ofhe allegation
1 Providing an escort to ensure that the student can move safely  § Provide a copy of this policy

between school programs and activities. {1 Explain avenues for resolution
1 Transportation accommodatioasparking arrangements to {1 Explain the steps involved in an investigation

ensure safety and access to other services. { Discuss confidentiality standards and concerns
1 Assistance identifying additional resources or assistance 1 Determine whether th@eporting Partyishes to pursue a

inclu_ding offcampus and community advocacy, support, and resolution through the Univsity

Services. 1 Referral to law enforcement, counseling, medical, academic, or
1 In serious cases, an interim suspension may be considered other resources, as appropriate.

order to ensure overall campus safety. 1 Discuss interim measures that can be provided during the
Failure to adhere to the parameters of any Univedigcted investigation and resolution process.
interim measure may result in immediate action by the Title IX If the Title IX Coordinator, or designee, determines thaila
Coordinator for failure to comply with a reasonable directive, and  iyyestigation is not warranted, the Reporting Paijl be
failure to coopere with officials in a University investigation. provided written notification of the decision and any remedial
Law Enforcement Investigations measures that the University plans to implement in order to
Certain acts may constitute both a violation of University policy ensure the concerns were reviewed and addressed. A
and criminal activity, the University encourages students to determination tat a full investigation under this policy is not
report alleged such acts promptly to local ladioerement Warrant(_ed does not pre_zcl_ude the University from taking
agencies, and will assist them in doing do if requested. Criminal appropriate steps tO_ellm!nate,_deter, remedy, or address
investigations may be useful in the gathering of relevant prohibited or otherwise disruptive conduct.
evidence, particularly forensic evidence. Because the standards Resolution of Complaints
for finding a violation of criminal law are different frothe A Title IX Investigationwill normally be completed within 60
standards for finding a violation of this policy, criminal calendar days after the University has notice of an allegation of
investigations or reports are not determinative of whether a prohibited conduct. The Title IX Coordinator or designee may
violation has occurred as it relates to this policy. The filing of a extend this timeframe for good cause, including but not limited
complaint of a sexual assault under this policy is indeperafent to, law enforcement involveamt, number of witnesses to be
any criminal investigation or proceeding. interviewed, and University breaks. The University will take all
While the Universityds i nvest i geasonableefforiatg apprise the partiasykthe proggeaspidhea r i | vy
while the criminal Investigators are gathering evidence, the investigation. Anyone with a perceived conflict of interest may
University will not wait for the conclusion of any criminal not be a part of the fact finuj or decision making process.

investigation or proceedgs to commence its own investigation
and will issue immediate interim measures as necessary.

Informal Resolution

) N ) ] Some complaints may allow for an informal resolution.

If police have not already been notified, the University may be Mediationwill not be used to resolve sexual misconduct
obligated to contact law enforcement if it has reasonable belief complaints. If informal resolution is appropriate, a resolution of
that a crime has been committ€@aimants will be notified if
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the conflict that is agrebée to all parties will be pursued. Under
the informal process, GCU is required to only conduct such fact
finding as is useful to resolve the complaint, and to protect the
interests of the parties, the University, and the community. If a
satisfactory resation is reached, the matter will be considered
closed, and both parties will be provided written notification of
the outcome. A formal investigation can be requested at any time
by the parties, or as initiated by GCU.

Formal Investigation and Resolution

If investigaton is to commence, the Responding Puaiitly

receive a Notice of Investigation as notification that a report has
been filed, and will have the opportunity to review the written
compliant or otherwise be informed of the substanchef t
allegaton. If the Responding Partannot be located, attempts at
notification will be documented and additional University actions
may take place to ensure a documented response to the
notification.

A trained Investigator will interview thReporting Party,
Regonding Partyand, as applicable, any witnesses. The
Reporting Party and Responding Paray each have an advisor
of their choice present at all interviews in which they patrticipate.
The Investigator will also gather any pertinent evidentiary
materials(this may include, but is not limited to, emails, written
documents, or photographs). During the investigation process,
both theReporting Party and the Responding Paiityhave
opportunity to provide the Investigator with evidence and/or
specify witnes information. The Investigator will then prepare a
report detailing the relevant content of the interviews and the
documentation materials gathered, which is submitted to the Title
IX Coordinator for review. Directly following the submission of
the invesigative report, the Title IX Coordinator will determine
sanctions if a policy violation has been found, or determine that
no policy violation has occurred.

At any point during the investigation, if it is determined there is
no reasonable cause to beli¢hat university policy has been
violated, the Title IX Coordinator has authority to terminate the
investigation and end resolution proceedings.

During the course of an investigation, should the Responding
Party withdraw from the University, official tracripts will not
be released until the conclusion and adjudication of the
investigation.

For all levels of adjudication, the rules of evidence, process and
procedure used in civil or criminal court do not apply and will be
based on the preponderance ofgkiglence standard (i.e. it is
more likely than not that a policy violation occurred).

Responding Party Admits to Violation
If at any point during the investigative process the Responding
Party admits to the Title IX policy violation, the investigation

will conclude and be submitted for adjudication. The Title IX
Coordinator will review the prepared investigative materials,

along with the Responding Part yg&gdulgd%gz}'rina;%dwgvgr: the fiar ng v\\'/\flfplroéeedqnethteiﬁ rmine

sanctions accordingly.
Adjudication Where the Responding Party is a Studnt
Administrative Adjudicationi No Policy Violation

If no violation is found to have occurred, such outcome will be
communicated in writing to thReporting Party and Responding
Partyalong with the opportunity to review the investigative
report. GCU wil continue to assist the Reporting Pawith
resources as applicable.
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Administrative Adjudicationi Policy Violation Established

If a violation is found to have occurred, the Responding Party and
Reporting Party will each individually have the opportutity
review the investigative report and the documentation materials
from the investigation. Following this review, the Responding
Party will be given the opportunity to accept the findings and
sanctions as issued by the Title IX Coordinator, or desigtiee.

the Responding Party accepts, the decision and sanctions will be
communicated to both parties in writing, and the decision is not
appealable by the Responding Party. If the Responding Party
rejects the findings and sanctions, the case will be forwaoded

the Title IX Hearing Board. The Reporting Party will be notified
of the submission to the Title IX Hearing Board. The Responding
Party will have 3 days to decide to accept or reject the finding. If
the Responding Party does not submit a decision wiitier3

days, the sanctions will be imposed aflinad in the decision

letter.

Title IX Hearing Board Adjudicationi Policy Violation
Established

If the Responding Party rejects the Title IX Coordinator findings
and sanctions, the issue is forwarded touhei ver si t yods
Hearing Board for a formal hearing, which will be convened
within 7 days of the
The Reporting Party and Responding Party will be notified of the
date, time, and location of the hearing.enember of the Board
will be designated as the Chair and responsible for administering
the hearing and recording the decision. The Board members will
be given timely and equal access to the information that will be
used at the hearing

A Title IX HearingBoard meeting regarding a violation under
this policy will consist of the following components:

1 Introduction of members and procedural rules
o Reporting Party, Responding Party, and Advisors cannot
interact and are not permitted to speak to or question one
another.
0 Reporting Party, Responding Paryd Advisors cannot
interrupt the proceedings at any time.
0 Reporting Party, Responding Paryd Advisors cannot
correct the Investigator during the presentation of the case.
0 Reporting Party, Responding Paryd Advisors are to
address the Board only.
1 Presentation of the information and investigative report by the
Investigator
1 Questions asked by Board (directed toward Investigator, or the
parties as necessary)
1 Closed deliberation, as determined by a majoritg yvby Title
IX Hearing Board.

TheReporting Partyras the option to not be in tsame room

with the Responding Parturing the hearing, and the University

will accommodate and facilitate such requests to the extent
tacticable, It is not required thatleer party attend the

absence and a determination will be made by the Title IX
Hearing Board.

Where the preponderance of the evidence supports the findings
against the accused individual, théldiX Hearing Board will
institute penalties for the infractions in accordance with the
sanction statement listed above. Notification of the decision will
be provided in writing to both parties within three (3) business
days after the hearing has been ptated.
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Adjudication Where the Responding Party is Faculty or Staff

Due to the intersection of employment law and Title IX, there are
only two potential outcomes when a finding involves a faculty or
staff:

Administrative Adjudicationi No Policy Violation

If no violation is found to have occurred, such outcome will be
communicated in writing to the Reporting Party and Responding
Party along with the opportunity to review the investigative
report. GCU will continue to assist the Reporting Party with
resouces as applicable.

Administrative Adjudicationi Policy Violation Established

If a violation is found to have occurred, the Responding Party and
Reporting Party will each individually have the opportunity to
review the investigative report and the docuragoh materials

from the investigation.

Following this review, the Responding Party will be given the
opportunity to accept the findings and sanctions as issued by the
Title IX Coordinator, or designee. If the Responding Party
accepts, the decision anahstions will be communicated to both
parties in writing, and the decision is not appealable by the
Responding Party. If the Responding Party rejects the findings
and sanctions, the case will be forwarded to the Assistant Deputy
Title IX Coordinator for Hman Resources. The Reporting Party
will be notified of the submission to the Assistant Deputy Title

IX Coordinator for Human Resources

Appeal Procesdor Students

Studentswill have three (3) business days to appeal the decision
made during the hearingll appeals must be made in writing,
providing additional documentation for consideration. Appeals
are not intended to be fulldeearings of the complaint, and as
such, appeals will only be accepted based on one of the following
factors:

9 Procedural erroor omission

1 New evidence that was unknown or not available during the
original hearing

1 Substantially disproportionate sanctions

Disagreement with the findings or sanctions is not, by itself,
ground for an appeal. The request for an appeal, including the
grounds upon which the request is based and the documentation
thereof should be submitted in writing to the Title IX

Coordinator:

Jennifer LechPh.D.

Senior Vice Presidemtf Academic Affairsand University
Registrar

3300 W. Camelback Road

Phoenix, AZ85017

6026395900

TitleIX@gcu.edu

Both parties will be notified in writing if an appeal is submitted.
The appeal will be submitted for an initial review to the Title IX
Appeal Committee, who will be given timely aadual access to
the compliant, investigative report, appeal, and any other relevant
documentation. One member of the Committee will be
designated as the Chair and responsible for administering the
hearing and recording the decision. The Title IX Appeal
Committee will review the appeal and new documentation to
determine if the appeal meets the limited grounds described
above. If the Title IX Appeal Committee determines that grounds
are met, it will review the appeal in light of the new information.
Appealsare confined to a review of the written documentation or
record of the original hearing, and pertinent documentation
regarding the grounds for appeal. Appeal decisions are to be
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differential to the original hearing body, making changes to the
finding onlywhere this is clear error, and only to the sanction if
there is a compelling justification to do so. A decision will be
issued within 15 business days of the appeal being accepted. Any
sanctions will remain in place during the appeal process. The
TitleIXAppeal Commi tteeds deci si
or an appeal decision is considered the final decision of the
University.

Appeal Process Where the Responding Party is Faculty or
Staff

A Responthg Partywho is faculty or staff will have three (3)
business days to appeal the decision made during the hearing. All
appeals must be made in writing, providing additional
documentation for consideration. Appeals are not intended to be
full re-hearings of the complaint, and as such, appeals will only
be accpted based on one of the following factors:

9 Procedural error or omission

1 New evidence that was unknown or not available during the
original hearing

1 Substantially disproportionate sanctions

Disagreement with the findings or sanctions is not, by itself,
ground for an appeal. The request for an appeal, including the
grounds upon which the request is based and the documentation
thereof should be submitted in writing to the Title IX

Coordinator:

Jennifer Lech, Ph.D.

Senior Vice President of Academic Affairs dddiversity
Registrar

3300 W. Camelback Road

Phoenix, AZ 85017

602-639-5900

TitleIX@gcu.edu

Appeals for Responding Partieso are faculty or staff will be
processed through the Open Door Policyhe Employment

Dispute Resolution Policyas outlined in the Employee

Handbook, and reviewed by tAssistantDeputy Title 1X
Coordinator for Human Resources. Please refer to the Employee
Handbook for information on thepplicable policiesBoth parties

will be notified in witing if an appeal is submitted. Any

sanctions will remain in place during the appeal process.

The Role of Advisors/Support Persons

All parties are entitled to an advisor of their choosing to guide
and accompany them throughout the campus resolutiongsroce
The advisor may be a friend, mentor, family member, attorney or
any other supporter. However, a withess may not also serve as
advisor/support person.

The parties are entitled to be accompanied by their advisor in all
meetings and interviews at which the party is entitled to be
present, including intake, interviews, and hearings. Advisors
should help their advisees prepare for each meeting, and are
expected to advise ethically, with integrity and in good faith. The
University cannot guarantee equal advisory rights, meaning that
if one party selects an advisor who is an attorney, but the other
party does not, or cannot afford an attorney, the univessitpt
obligated to provide one.

All advisors are subject to the same rules, whether they are
attorneys or not. Advisors may not address campus officials in a
meeting, interview or hearing unless invited to. Advisors may
confer quietly with their advigs as necessary, as long as they do
not disrupt the process. For longer or more involved discussions,
the parties and their advisors should ask for breaks or step out of
meetings to allow for private conversation. Advisors are
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expected to refrain from farference with the University
investigation and resolution. Any advisor who steps out of their
role in any meeting under the campus resolution process will be
warned once and only once. If the advisor continues to disrupt or
otherwise fails to respectdHimits of the advisor role, the

advisor will be asked to leave the meeting. When an advisor is
removed from a meeting, that meeting will typically continue
without the advisor present. Subsequently, the Title IX
Coordinator or a Deputy will determinehether the advisor may

be reinstated, may be replaced by a different advisor, or whether
the party will forfeit the right to an advisor for the remainder of
the process.

The University expects that the parties will wish to share
documentation related the allegations with their advisors. The
University provides a consent form that authorizes such sharing.
The parties must complete this form before the University is able
to share records with an advisor. Advisors are expected to
maintain the privacy ohie records shared with them. These
records may not be shared with 3rd parties, disclosed publicly, or
used for purposes not explicitly authorized by the University. The
University will restrict the role of any advisor who does not
respect the sensitive naé of the process or who fails to abide by
the Universityés privacy

The University expects an advisor to adjust their schedule to
allow them to attend University meetings when scheduled. The
University does not typically change schedutegktings to
accommodate an advisords
will, however make provisions to allow an advisor who cannot
attend in person to attend a meeting by telephone, video and/or
virtual meeting technologies as may be convenient aailbéle.

A party may elect to change advisors during the process, and is
not locked into using the same advisor throughout.

False Reports

Any member of the university community who knowingly files a
false complaint of sexual harassment, or who knowingyides
false information to or intentionally misleads university officials
who are investigating or reviewing a complaint of alleged sexual
harassment, is subject to disciplinary action up to and including
discharge for employees and dismissal for stuglent

Enforcement

Any question of interpretation or application of this policy will be
referred to the Title IX Coordinator, or designee, for final
determination.

Any student, faculty, or staff found to have violated this policy
may be subject to disciplinaaction, up to and including
expulsion (for students) or termination of employment (for
faculty or staff).

University students are responsible for knowing the information,
policies, and procedures outlined in this document.

The University may, at any tima its sole discretion, change,
modify or vary from anything stated in this policy, with or
without notice Nothing contained in this or any other policy,
procedure or work rule of t
status of any employee.

University Appeal Procedures

The process described herein relates only to the formal
University-level procedure for student appeals, including
academic and financial issues. In some cases, a student may
appeal a financially or academically related University policy or
decision, incluéhg tuition, fees, a Code of Conduct or an

he
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Academic Dishonesty charge when extreme extenuating
circumstances merit, and where supporting documentation exists.
Such issues may involve, but are not limited to, final grades,
discrimination, or harassment. Thppeal process is designed to
offer the student multiple opportunities to be heard, as illustrated
in the table below. Students should be aware that appeals in
which policy or process was not followed, in which extenuating
circumstances are not existeate unlikely to be approved.
Additionally, in order to provide students with as many options

as possible for resolving issues, University departments may
attempt to address student concerns through an informal issue
resolution process which is separaterfrihe formal University

level appeal procedure. Students may request to escalate their
appeal to the University Appeal process at any time; any decision
made at the Universitlevel will supersede all previous proposed
resolutions.

Students must initiaténé appeal by contacting their Student
Services Counselor. The appeal must be completed and submitted
by the student, in accordance with FERPA guidelines. The
Student Services Counselor will gather the information and route
to the appropriate parties aethniversity. All supporting
documentation should clearly and explicitly describe the appeal

e x p e ¢ t(iactuding thes actual policy being appealed), demonstrating he or

she attempted in good faith to resolve the issues with the
involved parties. Students are strgnghcouraged to discuss the
intended appeal with a Student Services Counselor prior to

attend. The University
Under extenuating circumstances, if the student believes the first
level decision is unjust, the student may escalate the appeal to the
second level by submting another request via th&tudent

Services CounseloNot liking the first level decision is not
justification for filing a second appeal. A second appeal decision
requires additional documentation to justify estdomission of

the issue. The secotelel of appeal decision is the final decision

of the University.

The following include the different appeal definitions:

1 End-of-course grades: Faculty are responsible for issuing
earned grades. The University supports this assessment made
by the faculty lsed on student performance throughout the
course, and overturning a grade is unlikely and only if
miscalculation occurred. A student cannot appeal final grades
earned unless the student has ample evidence that the grade
earned was indeed miscalculated.\G@bes not condone
rounding grades, and therefore that is not considered
miscalculation. To file a grade appeal, students must provide
ample documentation indicating where the grade was
miscalculated, as well as evidence the faculty and student
communicatd about the alleged miscalculation of the overall
course grade, or the appeal will not be accepted for review. A
final grade for a course may be disputed within five weeks of
the last day of the course. Students may not file a grade appeal
with the Univergty for a grade/score on an individual
assignment while the course is in progress.

1 Reinstatement Admission Appeals: Students who have been

U ndismigsed dront the Usiviersity due ta & lack af acadenhice i a't
progress or Code of Code of Conduct violations have the
option to submit a Request for Reinstatement.

1 Code of Conduct: Depending on the severity and origination of
a Code of Conduct violation, a student may be subject to
consequences of violating the Student Code of Conduct up to,
and including, expulsion. A Code Gbnduct violation that is
also a violation of state or federal law will be turned over to
the appropriate authorities for action and is not under the
jurisdiction of the University.
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1 A published policy: Students who have issues with a particular Reason for
policy mayin some cases appeal the policy. However, the Appeal 1st Appeal Level | 2nd Appeal Level
following is a list of reasons, albeit a nerhaustive list, for
which a dispute of a published policy is not acceptable, and for Doctoral Appeals | Dean of the Senior Vice
which relief (tuition and fees) will not be granted: college or President of
o Disputes arisingoutof@at udent 6s | ack of designee Academic Affairs
understanding of a stated policy or designee
OA studentds reliance upon Ve T Athletics E\V?cee?’rtes?denWo?'C?ni@fOBe?aﬁnb'iCt
with the Universityob6s written Athleliicggardl(fffﬁé o) tihe
source of the verbal communication
0OA studentd6s act.iiehtsinvestigate, t h e | Parking Rarking Director of
understand, or consider the financial ramifications of that Committee Campus
action / decision Development
OA studentodés failure to regul 4 Lot —
communications, whether via telephone, mail,-onal Conduct Appeals
o lliness or death of a person who is not a membénef Conduct sanctions| Dean of the Senior Vice
studentos immediate family up to and appropriate President of
o Disputes arising because of technological issues that are not including college or Academic Affairs
in direct control of the University suspension designee or designee
For any appeal where documentation is required but not - : -
submitted, the appeal will be returned to 8tadent Services Cfonduclt _sanctlon Senlpr V'Cef Proyost or
Counseloms incomplete, and will not be accepted for review. ot expuision Pre5|der_\t of designee
Documentation includes, but is not limited to, email Academlc Affairs
communication, evidence showing attempts to resolve grade or designee
appeal issues with faculty, or evidence which supports specific Title IX admission | Title IX Title IX Appeal
details relating tdhe claim. Additional documentation may be appeals Coordinator or Board or designee
requested by the University at any time. designee
Be!ow is a list of ‘specific policies that are not appealable, and for Behavioral Behavioral Threat
which appeals will not be accepted for review. Intervention Team| Intervention Team| Assessment Tean
1 Minimum GPA requirements for graduation or designee
1 Program creditequirements for graduation Threat Assessmen Threat Provost or
i Re3|den.cy Teq”'re“?e”‘ . Team Assessment Tean| designee
1 Upper division credit requirement or designee
1 Course overload requirements

1 Continuing Education Credits for certificates that do not meet
the criteria outlined for GCU Approved Certificates

1 SAP statuses (Warning/Prdlm/Suspension)

1 GPA Progression statuses

1 Grade appeals where the student has not provided evidence
that it meets the terms of the eoficourse grades policy

1 Exceeding the maximum number of course repeat attempts

1 Expulsions issued for possessing a fireamtampus

Reason for
Appeal 1st Appeal Level | 2nd Appeal Level

University Appeals

End-of-course Program chair or | Dean of the

grades equivalent in the | appropriate
appropriate college or
college designee

Policies Appeals Decision | Senior Vice
Boardor President of
appropriate Academic Affairs
department head | or designee

Admission Dean of the Senior Vice

Appeals appropriate President of
college or Academic Affairs
designee or designee
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If the student complaint cannot be resolved aftdrausting the
I nstitutionds appeal
with the Arizona State Board for Private R&stcondary
Education. The student must contact the State Board for further
details. The State Board address is:

1400 W. WashingtorRoom 260
Phoenix, AZ 85007.

Phone: 602/545709
Website:http://azppse.state.az.us

For New Mexico residents, please contact:

New Mexico Higher Education Department

2044 Galisteo StreetSuite 4

Santa Fe, NM 87503100

(505) 4768400
http://hed.state.nm.us/institutions/complaints.aspx

SARA Grievance Process

Grand Canyon University is a SARA participating institution. For
students who reside in SARA states (see list of SARA states at
www.nc-sara.org) the Arizona SARA Council has jurisdiction
over Arizona SARAapproved institutions in relation to non
instructianal complaints. Instructional complaints, such as grade
grievances, are not reviewed by the Council and should not be
submitted for review. Prior to registering a Aiostructional
complaint with the Arizona SARA council, the student must first
utilize GCUs appeals process and then utilize the Arizona State
Board for Private
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http://azppse.state.az.us/
http://hed.state.nm.us/institutions/complaints.aspx

Norrinstructional complaints may be submitted to-8Z&RA via
http://azsara.argna.edu/complaifprocess

Appeal Timelines

Appeals for both academic and racademic concerns must be
filed no later than five weeks after grades are posted for the
course involving the appealed issue. Appeals received after this
deadline will not be caidered. If the student chooses to dispute
the first appeal decision, the second appeal must be filed with the
University within five weeks after the notification of the first
appeal decision is issued.

The University makes every effort to come to a decisind

notify the student within 15 business days of receipt of the
appeal. However, in some cases the investigative process may
lengthen this timeframe.

Appeal Communication

Appeal decisions are communicated to the student through postal
letter. Any quesbns regarding the appeal must be communicated
to the assigne8tudent Services Counselor

Textbooks

Some courses are digitally enabled where students are charged
the Canyon Connect fee to access the eBook in their Learning
Management System. Other courest may require a print
textbook will direct students to purchase the print copy at the
campus bookstore. For questions on print textbooks, contact 1
877-866-8917.

Grading System

Grade points are assigned to specific grades according to the
grading syste and are used to compute a grade point average
(GPA). Only those courses in which a letter grade (A through F)
is earned are included in the calculation of the GPA. The
semester credits of each course are multiplied by the grade points
for the grade earkin each course. The sum of these products is
divided by the number of semester credits in which a letter grade
(A through F) is earned. The GPA that appears on the GCU
transcript is based only upon coursework completed at Grand
Canyon University. Certaioourses earn credit toward fulfilling
academic requirements but are not included in the computation of
the GPA. These courses are denoted by a grade of CRor S. A
grade of U earns no credit. A degree will never post prior to the
final course end date.

Please note that course assignments are thoughtfully planned and
allocated specific relative values to demonstrate the achievement
of student learning outcomes. Consequently, the University does
not permit the rounding of assignment or course grades or the
issuing of extracredit points. For example, 92.99 is andh the
Undergraduate Grading Scale.

Undergraduate GPA

Undergraduate students must earn a minimum grade point
average of 2.0 to meet the minimum GPA graduation
requirement. Undergraduate studentstneasn a grade of C in
courses in their majors and minors. To review all graduation
requirements, please visit thimdergraduate Graduation

Requirementsection.
Undergraduate Grading Scale

The 100point grading scale is the standard for all GCU
undergraduate courses, although point scales may differ by
college or program. Previous grading scales are presented on the
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Universityos
equivalent (sda), the GPA value of the course letter grade, and
the interpretation of the level of performance are as follows:

of fici

transcri

Point Scale
COE, CONHCP
COFAP, (Nursing)
CONHCP i
Letter GPA (Nor Intirlp_)retaltlc:cn
Grade | Value A Of LEVel 0
Nursing) Performance
COT,
CHSS,
CSET,
CCOB
A 4.0 93-100 95-100 Superior;
outstanding
A- 3.7 90-92 92-94 scholarship
B+ 3.3 87-89 9091 Above average;
good work
B 3.0 83-86 87-89 Average
standard
B- 2.7 80-82 84-86 performance
C+ 2.3 77-79 80-83
C 2.0 70-76 76-79 Average
standard
performance
D 1.0 60-69 72-75 Below standard
0.0 <60 <72 Failure
| NA NA NA Course work is
Incomplete
w NA NA NA Authorized
withdrawal; No
Credit
MwW NA NA NA Mandatory
Withdrawal
AW NA NA NA Academic
Withdrawal
DW NA NA NA Deployment
Withdrawal
CR NA NA NA Campus Only:
Credit given,
but No Grade or
GPA Value
S NA NA NA Campus Only:
Satisfactory
Completion of
Non-Credit
Course
U NA NA NA Campus Only:
Additional work
needed to meet
requirements in
non-credit or
nongrade
course
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Point Scale Point Scale
COE, CONHCP COE, CDS,
COFAP, (Nursing) COFAP, | CONHCP
Loter | cPA | o e || e aea | | M9 | mepreaton
Grade | Value i Value i
Nursing) Performance e Nursing), Performance
COT, COT,
CHSS, CHSS,
CSET, CSET,
CCOB CCOB
NR NA NA NA Grade status no | NA NA NA Course work is
reported by incomplete
instructor -
W NA NA NA Authorized
P NA NA NA Course withdrawal; no
currently in credit
progress CR NA NA NA Campus Only:
Credit given, but
Graduate GPA no grade or GPA
Graduate students must maintain a GPA of 3.0 or higher to be value
eligible for graduation. Graduate students must earn a grade of C -
or better in all of theicourses. S NA NA NA Campus Only:
Satisfactory
Graduate Grading Scale completion of
. . . non-credit
The 100point grading scale is the standard for all GCU graduate course
courses, although point scales may differ by college or program.
In graduate courses, students will be evaluated by the grading U NA NA NA Campus Only:
scale shown below. Previous diiag scales are presented on the Additional work
Universitybés official transcring f a|gradujat e st|wnekgedtomeea|r ns
of F, he or she will be required to repeat the course and bring up requirements in
the grade in order to continue in the program. The grade or non-credit or
symbol, point equivalens¢ale), the GPA value of the course nongrade coursg
letter grade, and the interpretation of the level of performance are
as follows: MW NA NA NA Mgndatory
Withdrawal
Point Scale -
AW NA NA NA Academic
COE, CDS, Withdrawal
COFAP, CONHCP
Letter CONHCP | (Nursing) | |nterpretation DW | NA NA NA Deployment
Grad | CPA | (Non- of Level of Withdrawal
Value i
€ Nursing), Performance NR NA NA NA Grade status not
CoT, reported by
CHSS, instructor
CSET,
CCOB P NA NA NA Course currently
- in progress

A 4.0 93-100 97-100 Superior;
outstanding

A- 3.7 90-92 9396 scholarship Incomplete Grades

Students become eligible to request an incomplete grade if the

B+ 3.3 87-89 89-92 Above average; following requirements have been met during the last week of the
good work course:

B 3.0 83-86 85-88 Average {1 They areexperiencing a physical and/or extreme circumstance
standard that prevent them from completing the assignments by the
performance scheduled end of the course;

B- 27 80-82 81-84 1 They are passing the course at the last week of the class;

1 They have no outstanding Incompletes; and
C+ 2.3 77-79 78-80 Below Standard 1 Their course feeand tuition are paid in full.

1 Incompletes are not intended for students who have fallen
€ 2.0 7076 67 behind in their studies and request an extension past the last
F 0.0 <70 <76 Failure day of class solely to submit materials.
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1 Even if the student is eligible for an Incomplete, the decision
to grant the Incomplete contract lies solely with the instructor.
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If the instructor grants an incomplete, the following must will be documented on the official transcript, but the repeat grade
happen: will be the grade of record regardless if it is higher or lower on

1 By the end of the course, the instructor and the student must the grading scale.
complete théncomplete Contract Formvhich is created by
the instructor and lists all eligible assignments to be completed
by the student and the deadline date(s).

A course in a Program of Study may not be repeated once the
degree has been awarded. Bhedent should note that graduate
schools or other institutions may calculate grades in an alternate

1 When submitting final grades for the course, the instructor fashion. This policy does not apply to special topics and
must enter a grade of filo and jRéndentdtudy Qirses, Rhich rhal) ConslstbiOvarying toftdne
Contract Form to the Office #fcademic Records. depending on the timeframe it vaffered.

1 The student must submit all assignments within three weeks of
the last day of the course. Grade Changes

1 Within four weeks of the last day of the course, the instructor
must submit a final grade for the student, or the grade of | will
be changed to ailing grade.

Neither the incomplete nor the failing grade may be changed to a
W grade. A student with more than one outstanding Incomplete
may not register for any additional courses until the requirements
for all outstanding Incompletes have been fidiill

A final grade may be changed by the instructor of the course
within five weeks of the last day of the course for the following
reasons:

1 A miscalculation or error in grading has been detected by the
instructor/student after final gdes have been submitted.

1 A University investigation of a grade dispute appeal supports a
change of grade or an instructor fails to submit a final grade to

Auditing Courses replace an Incomplete grade by the deadline.
Students are not permitted to audit Grand Canyon University To change a studentds dmplaal grad
courses. and submit a Grade Change Form to the Office of Academic

Records.

Repeat Palicy

When a course has been repeated, the credit used in computing
the grade point average is the grade and credit hours earned the
last time the repeatamburse was taken. Students who maximize

Academic Honors

Deands and Presidentods Li st

the number of attempts for repeating a required course may not GPAs for all undergraduate stude
be able to complete their program. credits are calculated to determine eligibility for these honors.

. . Students whee enrollment cumulative GPA is 3.5 or above
Repeating NonPassing Courses qualify for the Deands List. Stu
A grade of D or lower earned at Grand Canyon University may cumul ative GPA is 3.8 or above ¢
be replacedinanundergradtt e st udent 6s GPA whtentsyegeiving the Dean's and President's honors will be
identical course or course equivalent is retaken. Undergraduate notified by letter, at each2icredit review.

students must repeat any prograpecific Prerequisite courses .

completed in which a grade of less than C was eamned. Agrade of SP€cial Study Courses

C or lower earned at Grand Canyon \#rsity may be removed . .

from a graduate studentos GPA (FHE ?our§eﬁugnbe°rsapﬁ¥g begngeseived for gpaeial stydy g
with the same results as stated above. Students may attempt the courses that departr_nent_s of the University wish t_o approve. This
same course up to three times. Attempts include any course with _faII Into f_our categories: |ndep_endent_study, pract|cu_m,

an issued grade, including withdrawn courgdkattempted internship, and student teat_:hlngp fiegister for a speC|_aI study _
courses will be documented on the official transcript, but the course, students must obtain and complete appropriate forms with

; e their Student Services Counsel@nce approved by the college,
repeat grade will be the grade of record regardless if it is higher . i -
orFI)owe? on the grading Scale. 9 9 these forms are submitted to the Office of Academic Records

where they are reviewed to determgtedent eligibility. A

A course in a Program of Study may not be repeated once the Special Study Request Fomust be submitted no later than the
degree has been amlad. The student should note that graduate last day of the regular registration period.

schools or other institutions may calculate grades in an alternate

fashion. This policy does not apply to special topics and Independent Study

independent study courses, which may consist of varying content

depending on the timatme it was offered. Independent Study courses may only be used when a student

exhausted alternative courses, especially ircéise of degree

RepeatingPassingCourses completion. Independent study courses are restricted to-a case
] by-case need that must be approved by the instructor, College
Undergraduate students have the option to repeat any Dean, and the Provost. A syllabus must be included.

undergraduate general education course where -ailonmg ]
grade was earned. The grade earned at Grand Canyon University ~Practicum
may !oe replaced in an u_ndergradlmte u d entos .G PA w hAeprrbcti&urtﬁ S a supervised practical experienchiet st udent 6
identical general education course or equivalent course is retaken. major area of interest. Between 45 and 60 hours of practical
Studen_ts have one attempt to retake the saméanlorg general experience equates to one University credit. Arrangements must
educa_tl_on course. This option can only be used fof a total of_two be made between the agency, organization, or individual and the
nonfailing general education caes throughout their academic College Dean/designee to des’ign and evalu,ate the $tuilan
career alt kC)-Erancti) C.a'f‘y"” #vae:sgy._ Al a_1tte21pts vlvllrl1needh experience. Practicum is reserved for junior and senior students
g?p(;ov?s ysu mlétlng a %tmz tnlversn%/ fppea _t ”roug an with at least a cumulative 2.0 GPA and approval is required from

udent services Lounselaitudents may be inancially the College Dean and/or Department Chair or designee(s).
responsible for the tuition of the course. All atfged courses
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Practicum courses are restricted to the {st&p programs of
study in the online modality.

Guidelines for University Internship

Grand Canyon University offers two types of internship
opportunities: programmatic internships and elective internships.
Programmatic internships are encompassed within required
coursesinhe studentsd program of
by the College that houses the specific program. Elective
internships are administered by the Office of University
Internships. Through the Office of University Internships,
undergraduate students hdkie option to earn up to 12 elective
credits. Graduate students can use internships to meet transfer
elective credit deficiencies up to the total number of credits
required in their program. International students must obtain
approval from the Designat&thool Official.

st

Students must meet withStudent Services Counsetorreview
their eligibility to participate in an elective internship. Students
must meet the following requirements.

1. Undergraduate Students:

1  Must have completed one semester at Gaiayon
University.

1 Recognizing that some internships might require a
certain GPA, students may be required by the employer
to have and maintain that level of GPA throughout the
internship experience.

2. Graduate students:

1  Where applicable, graduate studentay also be
required by the employer to have and maintain a certain
GPA level throughout the internship experience.

3. All students must meet any additional agespgcific
requirements (eg. fingerprinting or background check, CPR,
vaccinations, sitspecifc training etc.)

Students wishing to seek an elective internship for University
credit outside of Arizona must check with the Internship Office to
determine if approval for internships in that state can be granted.
Please note, elective internships foogmams in counseling,
nursing, or education programs are only permissible within
Arizona.

Students are encouraged to contact the Office of University
Internships for assistance in selecting their elective internship.
Once selected, students needamplete the Internship
Registration packet, including:

1. Registration form

2. Code of Conduct Agreement
3.Resume

4. Offer letter from internship organization

Students are required to complete a minimum of 45 hours of
documented site based work for each acaderattitcearned and
participate in the learning management system classroom
throughout the duration of the course. However, students
participating in the AZ Legislative Program are not required to
fulfill this requirement. Students may submit Internship
Regstration Forms requesting to have their current employment
position evaluated for consideration as an internship assignment
with future work hours being applied towards internship credit. In
no case will academic credit be granted for work done in the past

Student Teaching

Student teaching provides students with the opportunity to
demonstrate mastery of knowledge and skills in a live classroom
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setting. College of Education requires ftithe placement of
student teachers fdi5-16 weeksdependent upon stue n't 6 s
program of studyin classrooms associated with their major
area(s) of interest under the direct supervision of a certified
educatorDuring this time student teachers will assume all
teaching duties and responsibilities necessary for effective
teaching of students, including assessing students, planning and
Uegchiameg
must complete all associated student teaching paperwork and
approvals, prior to commencing student teaching activities.
Students wit missing approvals on forms needed may be
removed from student teaching. Student teaching may only be
repeated once.

Official Enrollment Status
Change and Withdrawal

The implications of discontinuing course registration differ
greatly during various poisat The academic and financial
consequences of the specific types of enrollment status changes
are outlined below.

Change of Classification

Traditional Undergraduate students who want to become a
Nontraditional (Online) Undergraduate student, or vice versa,
need to contact theBtudent Services Counsefor approval.
The Student Services Counselwill assign a nevwstudent
Services Counseldo the student.

Change of Start Date

Graduate and undergraduate students who have not begun their
initial start dateat GCU may decide to change their start date by
contacting theitniversity CounselorStudents should be aware

of the UniversityCourse Tuition Refund Policyvhen

considering changing their start date after themencement and
attendance in their first course.

Course Drop

When students seek to remain active in school, yet reduce the
number of credits for which they are registerthe option to

drop a course may levailable. Students must contact their
StudentServices Counseldo process a course drop.

Different course drop deadlines apply to courses of varying
lengths. Students who drop a course prior to the allowable
deadline will earn a grade of W for the course. If students
discontinue their course enrodmt beyond the allowable
timelines, they will receive zeroes for all missing assignments,
and will earn a final course grade of A through F that is
commensurate with the accumulated total for all course work.

Course Length Course Drop, Wi Grade Deadline

1-2 Weeks Not permissible after course start
3-13 Weeks Prior to the last 2 weeks of the courseg
14-16 Weeks Prior to the last 4 weeks of the coursg

Cohort and Residency Classrooms also have Class Presence
requirements that are separate from gukcy. See Class
Presence: Cohort Classrooms and/or Class Presence Residency
Classrooms for more information.

Before dropping a course, students are strongly advised to speak
with their Student Services Counsetorunderstand the academic
and financiakramifications associated with dropping a course.
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TheCourse Tuition Refund Polidp the Financial Services U n iverSity Offl Cia| Wlth d rawal

section of the University Policy Handbook outlines the refund
schedule for dropped courses. Students who delay exercising the | the event that students choose to discontinue their enroliment

coursedrop option until after the deadline retain financial at GCU, they must officially withdraw from the University.
responsibility. Students are responsitdedll norrefundable Students in this situation lose all of the rights pridileges
charges. associated with being GCU students, including maintaining
Add/Drop enrollment in their Program of Study (POS). To officially

withdraw from the University, students must submit a University
If students drop and add courses there may be additional tuition Official Withdrawal Form to the Office of Academic Records via
charges depending on the timing of the drop/add action, and the the GCU Student Portal. When submitting the University Official
length of the instructional period of the course that is being Withdrawal Form, students will be asked to identify the reason
dropped or added. for withdrawing from the Universityf students notify their
Traditional Campus Studerst Stu.dent. Services Counselafrtheir inter!t .to Wit.hdraw from the

University but do not complete the Official Withdrawal form,

All students may add courses after the semester has begun, but Student Services Counsedawill notify the Office of Academic
the scheduling may differ based on the length of the instructional Records of the Official Withdrawal. Students may also be

period. withdrawn from the University through the Unofficial
1 Students enrolled in t&veek courses may add additionat 15 Withdrawal policy.
week courses ttheir schedule througthe seconaveek of the Studentsare still subject to the Course Tuiti&efund Policyand

semester. Students are responsible for any additional tuition
charges that may be incurred as a result of adding credits based
on the change. A student who is enrolled irdek courses,

the grading policy listed above @ourse Drop Policy Before
withdrawing from the University, students are strongly advised
speak with &tudent Services Counsetorunderstand the

who desires to drop 15week course aftéhe seconaveek of academic and financial ramifications associated with dropping a
the semester (outside the refund period) and add another course.

coursethat has not yet startedll be responsible for tuition ] ) ] ) )

charges if the number of registered credits, including the All Financial Aid students are required to complete Exit

dropped course, exceeds 18. Counseling for any federal loans borrowed while in attendance at

Grand Canyon University. This is in accordance with the
Department of Education requirements and students should
contacttheir Student Services Counselor further information
on how to complete the Exit Counseling.

1 Students enrolled in-#eek ad 8week may add additional
courses in their current 4Beek semester only if the course
has not yet begun, they have been actively enrolled from the
beginning of the semester, and are responsible for any

additional tuition charges based on the change. Officially withdrawn students must rpply for admission to the

1 Students who unregister from a course may be eligible for a University if they decide to return, and enroll in the most current
portion of their refund based on total registered credits POS.
remaining.

_ _ Semester Official Withdrawal
Before dropping a course, students are strongly advised to speak

with their Student Services Counselorunderstand the academic Traditional Campus Studerst

and financial ramifications associated with dropping a course. Traditional campus students, who choose to discontinue their
The Course Tuition Refund Polidp the Financial Services enrollment at GCU for the current semester enrolled, must
section of the University Policy Handbook outlines the refund complete a Semester Official Withdrawal Form, which can be
schedule for dropped courses. obtained through theBtudent Services Counsel&tudents are

subject to theCourse Tuition Refund Polignd the grading
policy listed above it€ourse Drop Policy

Military Deployment

Registration Discontinuance

Students who choose to drop from courses after they have already
begun participation in the courses must request to discontinue by

contacting theiStudent Services Counsel@&tudents will be In support of U.S. military students, the University offers special
dropped from all current and futuseheduled courses and will be circumgance withdrawals for students who find themselves
considered inactive for the period discussed with Beident deployed without computer access or experience other
Services Counselor circumstances that will make it impossible to complete

coursework within the prescribed time frame due to temporary
assignments when accompanied witfioidl documentation.
Active Duty, Reservists, and National Guard students that are
currently enrolled in a degree program will be placed on a
deployed status for the duration of deployment. Students will
receive a tuition credit to their GCU account foe tourse(s)
from which the University withdraws the student. A DW grade
(Deployment Withdrawal) will appear on the student transcript

Although the discontinuation of registration places students in an
inactive status for the requested time, students retain their
admitted stius within the University and should remain in

contact with eéStudent Services Counseldirthe student is out of
attendance for more than 180 days, the student will have to enroll
in a program in the current Academic Catalog. Students are still
subject 6 theCourse Tuition Refund Polignd theCourse Drop

Policy.

) _ ) ) for each class the University approves for withdraw with the
Students are strongly advised to speak with tBeident Services expectation that students will-take the affected coursapon
Counselotto understand the academic and financialifiaations re-entrance.

associated with dropping a course. ) . ) .
Students seeking this option must submit a completed GCU

Deployment Form prior to deployment to be eligible, including
submission of official military deployment orders to thgfudent
ServicesCounselor |t i s al so ibiity®o st udent ¢
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inform the instructor of the situation. The student assumes
responsibility of a course if they post into the classroom after the
depl oyment date indicated on

Students out of attendance for greater than 14 days may have a
recalculation of financial aid completed, which may result in a
bal ance on the studentds
Grand Canyon University will defer collections of tuition and
fees while in a deployed status.

Eligibility:

1 The student must halmen attending the course and
completing the assignments up to the point of
thedeploymentequest.

1 The student's circumstances must involve a military
commitment.

9 Students who determine their need for a deployment
withdrawal must submit the GCU Deployntdarm prior to
any scheduled departure date.

q Students must submit official documentation to confirm
deployment and/or circumstance (official orders, letter from
Commander, etc.).

9 Students using Financial Aid must also complete a Deferment
Form.

1 Official documentation submitted by the student must confirm
that the dates of the deployment and/or special circumstance
coincide with the time frame of the course.

Temporary Duty or NéNotice deployment will be assessed on a
caseby-case basis and must have agleftom the Commander of
the soldiers unit attached with the Deployment Orders.

Unofficial University Withdrawal

There are two types of unofficial university withdrawals. The
first is administrative withdrawal and the second is theldy
rule.

Administrative Withdrawal

The University reserves the right to administratively withdraw a
student for the following reasons:

1 Students who do not attend any of their registered classes
within the first week of the course may be administratively
withdrawn fom all classes, current and future

1 Students who have not returned to the University in 6 months
and have not provided any notification of their absence

Students withdrawn through the provisions below are processed

separately from the Code of Conduct Rahares.

1 Students deemed ineligible for admission as a result of the
Internal Review process.

1 Failing to comply with the Internal Review process

14-day Rule

An unofficial withdrawal occurs when a student has stopped
attending courses for a period of 14 acangive days or more but
has not communicated a desire to officially withdraw from the
University.

Student Records

Family Educational Rights and Privacy Act
(FERPA)

Grand Canyon University annually informs students of the
Family Educational Rights and Paiey Act of 1974. The Family
Educational Rights and Privacy Act (FERPA) affords students
certain rights with respect to their education records. Questions
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account

concerning the Family Educational Rights and Privacy Act may
be referred to the Office of Academic Reds.

t PrfieseirightsGrk &sffoflobs: OF der s

1 The right to inspect and review educational records within 45
days of ihe day the University receives a request fO{_accie?s.
stutiehts shéuld SuBnfit Witten' re%queé’tsstﬂaﬂo%ntify the ' €

record(s) they wish to inspect to th&i€e of Academic

Records. The University will make arrangements for access

and notify the student of the time and place where the records

may be inspected.

1 The right to request an amendment of education records that
the student believes is inaccurate @sleading. Students may
ask the University to amend a record that they believe is
inaccurate or misleading. They should write the Office of
Academic Records and clearly identify the part of the record
they want changed, and specify why it is inaccurate or
misleading. If the University decides not to amend the record
as requested by the student, the University will notify the
student of the decision and advise the student of his or her
right to a hearing regarding the request for amendment.
Additional information regarding the hearing procedures will
be provided to the student when notified of the right to a
hearing.

1 The right to consent to disclosure of personally identifiable
information contained in the student's education records,
except to the extent thRERPA authorizes disclosure without
consent. One exception that permits disclosure without consent
is disclosure to school officials with legitimate educational
interests. A school official is a person employed by the
University in an administrative, sapvisory, academic,
research, or support staff position (including law enforcement,
personnel, and health staff); a person or company with whom
the University has contracted (such as an attorney, auditor, or
collection agent); a person serving on Beardof Trusteesor
a student serving on an official committee, such as a
disciplinary or appeal committee, or assisting another school
official in performing his or her tasks. A school official has a
legitimate educational interest if the official needsadew an
education record in order to fulfill his or her professional
responsibility. Upon request, the University discloses
education records without consent to officials of another
school in which a student seeks or intends to enroll.

1 The right to file acomplaint with the U.S. Department of
Education concerning alleged failures by the University to
comply with the requirements of FERPA. The name and
address of the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Edutian

400 Maryland Ave., SW
Washington, DC, 20268920

Grand Canyon University has designated certain information in
the education records as directory information for the purposes of
the Family Educational Rights and Privacy Act (FERPA).
Students are requd to complete a Student Information Release
Form(SIRF), submitted to the Office of Academic Records, to
control release of such information with respect to student
records.The SIRF information is sent out to students annually. It
is the responsibilityf students to notify the Office of Academic
Records if they would like to make any changes to their SIRF
information.

Although GCU recognizes some information as directory, GCU's
practice is not to release modtedtory components unless the
University cetermines a need do so (for example, police
request). Some directory information will be released when it
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comes to athletes, or other student activities, such as theatre
productions, regardless if a student opts out. Students wishing to
opt out of ALL drectory information disclosure must send their
request to the following email addreg&ectoryoptout@gcu.edu

If choosing to opt out students must provide their student ID, and
or, reply from their GCU embaddress.

1 Student name

1 Address

1 Personal email address

9 Phone number

1 Date and place of birth

1 Hometown

9 Degrees and awards received and dates

1 Dates of attendance (current and past)

1 Full or parttime enrollment status

1 Participation in officially recognizedctivities or sports
1 Weight and height of members of athletic teams
1 Most recently attended educational institution

1 Major field of study

9 Academic levels

1 Photographs

Health Insurance Portability and Accountability
Act (HIPAA)

The Health Insurance Portabili;nd Accountability Act of 1996
(HIPAA) provides federal protections for personal health
information and gives patients an array of rights with respect to
that information. At the same time, it permits the disclosure of
personal health information needed patient care and other
important purposes. The rule specifies a series of administrative,
physical and technical safeguards for covered entities to use to
assure the confidentiality, integrity and availability of eledzon
protected heath information.

Student Services Departments using health records to make
deci sions in regard to a
safeguard these records according to FERPA provisions

Student Access

Mobility

Individuals who reside upon and/or visit the GCU campus are
responsible for their own mobility. If assistance is needed, a golf
cart ride may be available based on a disability issue; however,
arrangements need to be made at least 48 hours prior to the visit
and are offered as a courtesy service only. Rides ard base
availability of campus resources.

For disability accommodations, please contact6826342.

Student Disability Services

Grand Canyon University (GCU) seeks to serve all of its students
equally. This plan is established in order to provide all stisden
with equal access to GCUOGs

In order to receive accommodations through the University,
students are required to complete the Accommodation Request
Form and provide supporting docuntetion to Student

Disability ServicesTo allow the University sufficient time for
processing, requests should be submitted no later than two (2)
weeks (10 working days) prior to the start of the coukdle.

approved accommodation requests turned in after the course has

begun will be in placas of the date the form and documentation
was received bgtudent Disability Service®\ccommodations
will not be retroactive. Processing of accommodations begins
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after both the request form and the appropriate documentation
information is received.

Studerts are required to complete a new accommodation request
form annually based on their original approval date.
Documentation for permanent disabilities will remain on file with
Student Disability ServiceStudents that are approved for
Temporary services will be asked to provide additional
documentation to extend services. (Please see Temporary
Accommodations Policy for more information). Students are
required to notifyStudent Disability Servicesf anyschedule
changes that may occur duritigeir program of study, in order to
ensure that their accommodations are applied or adjusted
accordingly. Students that withdraw from the University or have
been suspended will need to contattident Disability Serces
upon their return in order to-+establish their accommodations.
Please note that the University cannot provide accommodations
that are not requested.

Steps to Accommodations:

1. Complete théd\ccommodation Request Form

2. Supporting documentation is required for all students
requesting accommodations througtudent Disability
Services The documentation must be from a medical provider
(such as a doctor, psychologist, psychiatrist, etc.) or from
testing services (such as Wechsler Adult Intelligence Scale and
other tests). The documentation should be on letterhead from
the provider or swice company. The documentation is kept on
file in Student Disability Service®r verification purposes.

3.Turn in a copy of the above items via one of the options listed
below:

4. Fax- 602.589.2652 (All documents must contain the student's
name and be addssed: Attn: Disabilities Coordinator)

5. Email - disabilityoffice@gcu.edplease put the students name
in the subject line of the email (last, first)

6. Hand Delivery- Take requsts to the Kaibabuilding through
the Ground Advisement Team and askStudent Disability

program wil |l

The student is required to provide documentation that
demonstrates credible assurance of a disability issue. The
documentation should directly supporéth st udent 6 s
accommodations. The documentation must be from a medical
provider (such as a doctor, psychologist, psychiatrist, etc.) or
from testing services (such as Wechsler Adult Intelligence Scale
and other tests). The documentation musedte specific

disability and show cause for why a student's disability
significantly limits their ability to complete their educational
goals at GCU. The documentation should include a summary of
the student's functional limitations in order for the Unsity to
determine the appropriate accommodations. The documentation
is kept on file inStudent Disability Service®r verification
purposes.

The documentation should be typed with the appropriate official
signature and contact information for the asdedidacility for
verification purposes (on official letterhead is preferred). We do

P T 0 OjOR dBept dozumBntafio that i8 HaAdwritténr stibitted Bra:

prescription note. These documents are scanned into a protected
part of your permanent record and therefanast be legible and
clear. Documentation can be submittetadent Disability
Serviceseither by fax to 605892652, by email to
disabilityoffice@gcu.edwor they can be hand delivered to

Student DisabilityServicesat the Main Campus in Phoenix,
Arizona.

Once documentation is received it will be reviewed. If the
documentation provided does not meet the University's
requirements it will not be accepted as the official
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documentation. Students will receive isetand will be asked to student 6s Request for Accommodat

provide alternative supporting documentation. The guestions:
documentation is kept on file Btudent Disability Service®sr (1) Is this a service animal that is required because of a
verification purposesStudents requesting additional disability?
accommodations after their initial approval may be asked to ] )
provide additional documentation. (2) What work or tasks has the animal been trained to perform? If
. . ther esi dent 6s disability is not re
Temporary Accomodation Policy medi cal documentation verifying

GCU wunderstands that <circumst anr%q%lrgd. out of a studentds control
may occur while attending classes at the University. Temporary Therapy/Emotional Support Animals:
accommodations may be granted to students who experience an If the animal is not a dog, or the animal (even if a dog) is not

unexpeced or unavoidable major medical issue such as major trained to perform seice tasks but is an emotional support

surgery, hospitalization, or pregnancy. Temporary animal, then the student needs to request a Housing
accommodations may be put in plagcerBmodatioh forlthe hsBigtive rinfhl theoligh the Stidéhd e n't 0 s
current course. Depending on the supporting documentation Disability Services office. Il n t
provided, an accommodation cha extended to six months. must answer these two questions:

For consideration, to receive temporary accommodations through (1) Does the student (asking to live with the animal) have a
the University, students will utilize the Steps to Accommodations disabilityd i.e., a physical or mental impairment that
process as outlined in the University Policy Handbook. The first substantially limits one or more major life activities?

step is to submit an Accommodati®equest Form, and the
second step is to provide supporting documentation. It is
important to review the documentation criteria for guidance

(2) Does the resident making the request have a disatglaied
need for an assistanaeimal?

regarding what documentation to provide. Documentation is When the disability and/or disabiliglated need for the animal
required for all students requesting accommodationsigfirthe are not readily apparent, the student will be required to also
University. It is important to note that the University cannot provide supporting documentation in the form of a letter from a
provide accommodations that are not requested. Additionally, treating physician, licensed mental health professiona
accommodations cannot be applied retroactively. (specialist), or DSP Specialist documenting the disability and/or

. . . . . disability-related need for the animal, and outlining the
Service Animals and Assistive Animals Policy following:

Fortfhe purpose of this policy,he ter m fia C|C ommod a)tvériqCatioraomlherai@,albimy the animal is supportilng, and
refers to fiservice ani mals, 0o 0 t i on.a support ani.m Q).
fassistive animal so0 and fAneces gggfgiv}{t‘h}r?”'@%' TS Escaréaccgwrpoﬁqagqn govgt?ﬁ%ds
by the Americans with Disabilities Act, Fair Housing Act, and Y

other applicable laws. c) How the need for the animal relates to the ability of the student
to use and enjoy the living arrangements available through the
University, and

def in

Any resident stdent wanting an accommodation animal to live in
Grand Canyon University Housing must complete the Steps to

Accommodations process. Their request needs to include an d) The letter is subject to the Documentation Criteria as outlined
explanation of the disabilityelated need for the animal, the types in the Steps té\ccommodations.

of tasks, if any; thanimal is trained to perform, as wellasa Please note that Therapy/Emotional Support animals are _
description of the animal, incldsfcdedd thd¥sRichcePrdfwhdrdtife sfidBnt BiRIEsQfly. N @ me
Students who obtain approval to have an accommodation animal  They cannot go to class or to other communal areas of the

in University housing will be required to sign and abide by the University including the Library, the Arena, sports fields, Rec
Resident Responsibiks. Center, Thunder Alley, Classroom buildings, Pool area/fetc.
Grand Canyon University will accept, consider and make best you would like the University to consider an alternative

efforts to fulfill the request for reasonable accommodations in accommodation, it will be reviewed under the premise of a
University housing at any time. However, if the accommodation reasonable accommodation as defined under Section 504 of the
request is made after July 1st (for Fall semester) or after Rehabilitaton Act, and may require additional documentation.
Decenber 1st_(for Spring semester), GCU cannot guarantee that _Emotional Support Animals may not be left overnight in

they will be able to meet the iypgisy Héﬁéﬁr@ to BeScarBdGot By arflirflividual other than
accommodation needs during the scheduled term of occupancy.  the owner. If the Owner is going to be absent from their assigned
The University limits this accommodation to one animal per dwelling overnight ofor an extended period of time, it is the sole
dwelling unit in order to ense the safety of the animals that responsibility of the Owner to make off campus arrangements for
reside on the GCU campus. With the exception of a trained the animal or to take the animal with them. GCU staff, and fellow

service dog, the animal should not be in residence unless/until the ~ students shall not be required to provide care or food for any
request is approved. Please note that the approval of a requestis  Emotional Suppd Animal.

an?matspecific and is noransferable to another or different Denied Requests:

animal. Requests for an assistive animal as a disabiitgted

Service Animal: accommodation may be denied if granting the request would
Per the ADA 2010 Revised Requirements, service animals are constitute an undue financial or administrative burden, or would
defined as dogs that are individually trained to do work or fundamentally alter the nature of the housingap In addition,
perform tasks for people with disabilities. If the animal is a animal accommodation requests may be denied if:

trained sernde dog trained to perform service tasks, then the
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(1) the specific assistance animal in question poses a direct threat
to the health or safety of others that cannot be reduced or
eliminated by another reasonable accommodation, or

2) thespecific assistance animal in question would cause
substantial physical damage to the property of others that cannot
be reduced or eliminated by another reasonable accommodation.
Breed, size, and weight limitations are not applicable to an
assistance anirha

Guidelines for Assistive Animals Living on the Grand
Canyon University Campus

The following guidelines apply to all approved disabiligfated
accommodation animals and their students who live in GCU
Housing.

Animal Behavior

1. An Exception to th&®esidential Pet Policy is granted for
accommodation animals provided that their behavior, noise, odor
and waste do not exceed reasonable standards and that these
factors do not create unreasonable disruptions for students,
faculty or staff.

2. Dangerous,gisonous, and/or illegal animals are not permitted.

3. The approved accommodation animal must be contained
within the private residential area (room, suite, apartment, or
enclosed balcony) at all times. When being transported outside
the private residentiarea, the animal must be in a carrier or
controlled by leash or harness.

Animal Health and Well-Being

1. Accommodation animals must have all veterinarian
recommended vaccinations to
prevent contagious diseases. Documértadf appropriate
vaccinations are due at the time the Request. Grand Canyon
University reserves the right to request updated vaccination
verification during the ani mal

All animals must have a clean bill of health from a qualified
veterinaria professional in order to live in GCU Housing.

2. Animals that |ive on GCU®&s
and health requirements for Maricopa County. Proof of
compliance with those rules and regulations is part of the
documentation required for appedwf an assistive animal.

Please visit the following link for more information:
http://www.maricopa.gov/pets/

3. All accommodation animals that reside on the GCU campus
are required to have the appropriate GCU issued identification
cards.Service Dogs thteaccompany nomesidential students to
class or other GCU events are welcomed to obtain a GCU issued
identification card as well, but are not required to do so.

Animal Cleanliness

Residents are responsible for properly containing and disposing
of all animal waste, including but not limited to:

1. Indoor animal waste, such as cat litter, must be placed in a
sturdy plastic bag and tied securely before being disposed of in
outside trash dumpsters. Litter boxes should be placed on mats so
that feces and ureare not tracked onto carpeted surfaces.
Animals are required to be housebroken.

2. Outdoor service animal waste, such as dog feces, must be
immediately retrieved by resident, placed in a plastic bag and
securely tied before being disposed of in outsidstt dumpsters.

3. With respect to common areas, the University reserves the
right to designate specific sites indoors/outddor elimination

of animalwaste and to prohibit (even if there is immediate clean
up afterwards) animal waste in any other comratea.
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Removal of Assistance Animal

Grand Canyon University may require the individual to remove
the animal from University Housing if:

1. The animal or owner violates the standards for behavior and
cleanliness as outlined in this policy and in the Resident
Responsibilities.

2.The animal poses a direct threat to the health or safety of
others or causes substantial property damage to University
property or the property of others.

3. The animal or its presence creates an unmanageable
disturbance or interference withe University community.

4. The animal does not have official approval from the Student
Disability Services office to be in University Housing or on the
University campus.

Removal of an animal from University property will be reviewed
on a case by casadis.

Denied Requests

Requests for an assistive animal as a disabiitgted
accommodation may be denied if granting the request would
constitute an undue financial or administrative burden, or would
fundamentally alter the nature of the housing optinraddition,
animal accommodation requests may be denied if:

1. The specific assistance animal in question poses a direct threat
to the health or safety of others that cannot be reduced or
eliminated by another reasonable accommodation, or

2. The specific assiance animal in question would cause
substantial physical damage to the property of others that
cannot be reduced or eliminated by another reasonable

ma i natcammodatioh. Breeal, rsizenaad weight limigatiohstale na n d

applicable to an assistance animal, or
3.If the individual is unwilling to accept an alternative housing
placement option offered based on availability or if there are
0 snot avaikblecheusing yptions to meet the accommodation
request.

Grand Canyon University will review each Emotional Support

AQimg rgaust pnacase by gagedasis. (The University may alsp
consider i f t he |

ani mal 6s
from individual housing (e.g. severe allergies, fear of the animal).

Grievance Process

Students may submit a request for their denial teebiewed

through Student Disability Services, who then present the request
to the 504 Coordinator. The 504 Coordinator will review the
studentds request as well as t

a determination within 10 business days.

If the studenis dissatisfied with the determination made by the
504 Coordinator, (s)he can appeal the determination to the
Provost of Grand Canyon University. To file a second appeal, the
student will contact the Student Disabilities Office, which will
forward the apeal to the University Provost, and which will
advise the student of the
decision will stand as the final decision of the University.

Resident Responsibilities

1. The student is responsible for assuring that the accontimoda
animal does not interfere with the routine activities of their fellow
resident students or cause unreasonable difficulties for student,
faculty or staff. Residential community living requires respect for
the needs of residents with allergies and thase may fear
animals.

2. The student is financially responsible for all consequences
caused by the actions of the accommodation animal, including
bodily injury or property damage which may necessitate
replacement or repair of damaged furniture, carpepes, or
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wall covering, etc. If an accommodation animal causes The University has both informal and formal mechanisms in
substantial physical damage to the property of others that cannot  place to resolve concerns about disability discrimination, denial

be reduced or eliminated by reasonable accommodation, the of access to services, accommodations required by law, or an
animal may be excluded from living in the residence. auxiliary aid they believetye s houl d have fecei vVve
4. TheUniversy shall have the right tbehbdifd i hesuegAbntBYCRcRBuUnt
for unmet obligations arising for damage caused by an 9 Disagreements regarding a requested service,
accommodation animal.). accommodation, modification of a University practice or

5. The student's place of residence may be inspected for fleas, requirement, or denial of a request

ticks or other pests once per semester or as needed. |fib&as f Inaccessibility of a program or activity

or other pests are detected through inspection, the residence will 1 Violation of piivacy in the context of a disability

be treated using approved fumigation methods by a university Informal Process

approved pest control service. GCU encourages students and campus visitors with concerns
6. The student must notify Student Disability Services in writing about a disabiliyrelated issue to first discuss the matter with the
if the accommodation @mal is no longer needed as an Student Disability Services (SDS) Office, who will attempt to
accommodation or is no longer in residence within 48 hours. facilitate aresolution. The SDS Office can be reached at

disabilityoffice@gcu.edu or 60839 6342. Employees and

7. Even if the student previously obtained permission for an )
applicants for employment, on the other hand, are encouraged to

accommodation animal, the student must file a new request for . . - S
accommodations if s/he wishes to bringuinew/different _flrst contact the HR Service Center regarding disabiétgted
accommodation animal in substitution of the previous issues at hr@gcu.edu 8026396549.

accommodation animal. If the SDS Office or HR is not successful in achieving a
satisfactory resolution, within ten working days from the date the
disability-related issue is raised, or the complaint is made against
HR or the SDS Office, a formal grievance may itexifas

described below.

8. The University has the ability to relocate resident and
accommodation animal as necessary provided the new site is
consistent with the terms of the current cociral agreement.

9. All roommates or suitemates of the student must sign an
agreement allowing the accommodation animal to be in residence
with them. In the event that one or more roommates or suitemates
do not approve, either the student and pet or theapproving
roommates or suitemates, as determined by the Student Disability
Services and Housing, may be moved to a more suitable location.

10. Student agrees to continue to abide by all other residential Formal Grievance - _
policies. An exception to a policy that otherwjehibits having A formal grievance must be filed with the SDS Executive

an animal does not constitute an exception to any other policy. Decision Board $DSEDC@gcu.eduwithin 21 working days of

I . . h f the inf I ision, if applicable, i
11. Any violation of the above rules will be reviewed through the t ?ei%t: %;yse (')? tcr)1remc?cg er(;:;:?:g cl)f ?ﬁg I?: bb?éto; withn

. . A c ed issug.
Un_| versityés Code OT. Conduct anTaeg}ie afice msthk | \?/rﬂir{ganv(‘“n lude t ?ollo@/ifgfordEd
all rights of due process and appeal as cedliim that process.

The purpose of the informal process is to make a good faith effort
to resolve the issue quickly and efficiently; however, the
individual may ask to implement the formal process at any time
during the informal resolution or insteatithe informal

resolution.

Resident students will be required to sign an acknowledgement of TTh s grievantos name, address,
these guidelines with Student Disability Services. numoer - N

1 A full description of the situation
Section 504 Grievance Procedure 1 A description of the efforts kich have been made to resolve

the issue informally, if any
1 A statement of the requested remedy, e.g. requested
accommodation

It is the policy of Grand Canyon University not to discriminate
on the basis of disahtiji. Grand Canyon University has adopted
an internal grievance procedure providing for prompt and

equitable resolution of complaints alleging any action prohibited If the grievance involves confidential medical information, the

by Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) Board will maintain the confidentiality of that information and

of the U.S. Department of Edation regulations implementing wil I not release that information
the Act. Section 504 prohibits discrimination on the basis of except as allowed by law.

disa}bility in any program or activity receiving Federa_l fina_ncial The Board will review the grievance for timeliness and

assistance. The Law and Regulations may be examined in the appropriateness under this grievance procedure and notify the

office of Dr. Jennifer Lech, Sectic04 Coordinator, 60839 grievant if the grievance has been acceptetthelicomplaint is

9200, who has been designated to coordinate the efforts of Grand  against an identified individual, such as a student, faculty, or staff
Canyon University to comply with Section 504. member, the board will also provide notice of their receipt of the

Any participants, beneficiaries, applicants, or employees, complaint to the named individual.

including students, staff, faculty, and visitors who be&ethey The Board will select an investigator who will promptly initiate

have been subjected to discrimination on the basis of disability an investigation. The investigator will be an individual who is

(or is unsatisfied with accommodations provided by Student trained on disability or civil rights issues. In undertaking the

Disability Services) may file a grievance under this procedure. It investigation, the investigator may interview, consult with and/or

is against the law for Grand Canyon University to retalia request a written response to tbsues raised in the griawce

against anyone whq files a grievance or cooperates in the from any individual the investigator believes to have relevant
investigation of a grievance. The Section 504 Coordinator should information, including but not limited to faculty, staff, students,

be notified immediately_ if anyone as§ociated with the grievance and visitors to Grand Canydsniversity. All parties will have an
procedure is subjected to retalgphpBriuhitPtd priide the inveigatdr with ifofneatioh @t per s c
participation in the grievance process. evidence that the party believes is relevant to his or her
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